312 


JIB    . 


:      E: 


c 


i 


I 


•/; 


LIBRARY 


OF  THE 


MASSACHUSETTS 

AGRICULTURAL 

COLLEGE 

ho.Z.&LZX.  date.4 -.L9jQl5 

souRCE^Xni^.jdLcrCU 

331.1 

CHAPtL 


s  book  may  be  kept  out 
TWO  W^FKS 


Digitized  by  the  Internet  Archive 

in  2010  with  funding  from 

Boston  Library  Consortium  Member  Libraries 


http://www.archive.org/details/annualreportofsta1904mass 


PUBLIC  DOCUMENT  ....  ....  No.  40. 


ANNUAL  REPORT 


State  Board  of  Conciliation 
and  Arbitration 

For  the  Year  ending  December  31,  1904. 


la 


,> 


V 


BOSTON : 

WRIGHT  &  POTTER  PRINTING  CO.,  STATE  PRINTERS, 

18  Post  Office  Square. 

1905. 


3  3  1.1 


Approved  by 
The  State  Board  of  Publication. 


WILLABD  HOWLAND,   Chairman. 
RICHARD  P.   BARRY. 
CHARLES  DANA  PALMER. 


BERNARD  F.  SUPPLE,  Secretary, 

Room  128,  State  House,  Boston. 


^.La.'jy 


CONTENTS 


Introductory, 

Arlington  Mills,  Lawrence, 

Asbestos  workers,  Boston, 

Atwood  Brothers,  Whitman,     . 

Badger  &  Sons  Company,  E.  B.,  Boston, 

Badger  &  Sons  Company,  E.  B.,  Boston, 

Bakers,  Boston  and  the  vicinity, 

Bakers,  Brockton, 

Bakers'  Association,  Fall  River, 

Bakers,  Lynn,    . 

Barry  &  Co.,  T.  D.,  Brockton, 

Barry  &  Co.,  T.  D.,  Brockton, 

Barry  &  Co.,  T.  D.,  Brockton, 

Bates  &  Co.,  A.  J.,  Webster, 

Bay  State  Mills,  Lowell,  . 

Bay  State  Mills,  Lowell,   . 

Blood  Company,  J.  B.,  Lynn, 

Boston  &  Albany  Railroad,  Springfield,  . 

Boston  Manufacturing  Company,  Waltham, 

Boxmakers,  Boston  and  the  vicinity, 

Bradley,  George  F.,  Boston, 

Bradley,  George  F.,  Boston, 

Bradley,  George  F.,  Boston, 

Bridge  and  structural  ironworkers,  Boston, 

Brown  &  Sons,  J.,  Salem, 

Buerkel  &  Co.,  Boston,     .... 

Canedy-Clark  Shoe  Company,  North  Adams, 

Canedy-Clark  Shoe  Company,  North  Adams, 

Canedy-Clark  Shoe  Company,  North  Adams, 


PAGE 
11 

92 

65 

64 

144 

146 

113 

132 

118 

119 

26 

51 

59 

23 

85 

102 

184 

110 

151 

156 

96 

103 

140 

176 

34 

150 

109 

186 

187 


CONTENTS. 


PAGE 

Carpenters,  Holyoke, 129 

Carpenters,  Springfield, 127 

Churchill  &  Alden  Company  (stitching),  Brockton,        ...  32 

Churchill  &  Alden  Company  (sole  leather),  Brockton,           .         .  34 

Churchill  &  Alden  Company  (stitching),  Brockton,       ...  49 

Clark  &  Cole,  Middleborough, Ill 

Colonial  Stained  Glass  Company,  Boston, 178 

Condon  Brothers  &  Co.,  Brockton, 33 

Co-operative  Rubber  Company,  Boston, 98 

Co-operative  Rubber  Company,  Boston, 150 

Cotton  operatives,  Fall  River, 152 

Crossett,  Incorporated,  Lewis  A.  (lasting),  Abington,    ...  47 

Crossett,  Incorporated,  Lewis  A.  (heeling),  Abington,  ...  49 

Crossett,  Incorporated,  Lewis  A.  (treeing),  Abington,    ...  50 

Crossett,  Incorporated,  Lewis  A.  (tack-pulling),  Abington,   .         .  62 

Cutter,  A.  B.,  Boston, 178 

Dartmouth  Manufacturing  Company,  New  Bedford,       ...  79 

Derby  Desk  Company,  Somerville, 65 

Douglas  Shoe  Company,  W.  L.  (lasting),  Brockton,       ...  32 

Douglas  Shoe  Company,  W.  L.  (sole-fastening),  Brockton,   .         .  38 

Douglas  Shoe  Company,  W.  L.  (leveling),  Brockton,     ...  88 

Douglas  Shoe  Company,  W.  L.  (treeing),  Brockton,       ...  39 

Douglas  Shoe  Company,  W.  L.  (stitching),  Brockton,    ...  40 

Douglas  Shoe  Company,  W.  L.  (heeling),  Brockton,      ...  43 

Douglas  Shoe  Company,  W.  L.  (gang  room),  Brockton,         .        .  43 

Douglas  Shoe  Company,  W.  L.  (finishing),  Brockton,    ...  44 

Douglas  Shoe  Company,  W.  L.  (lasting),  Brockton,       ...  45 

Douglas  Shoe  Company,  W.  L.  (sole-fastening),  Brockton,    .        .  45 

Douglas  Shoe  Company,  W.  L.  (sole-fastening),  Brockton,    .         .  55 

Douglas  Shoe  Company,  W.  L.  (sole-fastening),  Brockton,    .        .  55 

Eastern  Kid  Company,  Lynn, 183 

Eastern  Skirt  Company,  Boston, 173 

Elevator  constructoi's,  Boston,          .         .        .     ,    .        .        .        .  131 

Fiske  &  Co.,  Edward,  Whitman, 21 

Fitch,  E.  O.,  Boston 99 

Flagg  &  Co.,  Lewis  G.,  Boston, 178 

Fletcher  Shoe  Company,  Brockton, 31 


CONTENTS. 


Fletcher  Shoe  Company  (finishing),  Brockton, 

Fletcher  Shoe  Company  (treeing),  Brockton, 

Fletcher  Shoe  Company  (heeling),  Brockton, 

Fore  River  Ship  and  Engine  Company,  Quincy, 

Fore  River  Ship  and  Engine  Company,  Quincy, 

Ford  &  Brooks,  Boston,    .... 

Friend  Brothers,  Lowell,  .... 

Gardiner,  Beardsell  &  Co.,  Lynn,    '. 

Goodhue,  H.  E.,  Cambridge,     . 

Grain  counter  workers,  Lynn,  . 

Hall  &  Co.,  William,  Boston,   . 

Hall,  Loring  B.,  Marlborough, 

Hamley  &  Co.,  John  C,  Lynn, 

Heel  workers,  Lynn,  .... 

Hicks  &  Sons,  S.  D.,  Boston,     . 

Billiard  &  Tabor,  Haverhill,    . 

Hollander,  Harry,  Boston, 

Hutchings,  Murphy  &  Co.,  Boston,  . 

Ingalls  &  Kendricken,  Boston, 

Iiwing  Brothers,  Brockton, 

Johnson,  Henry  F.,  Boston, 

Keith  Shoe  Company,  Preston  B.,  Brockton, 

Laskey  &  Brown,  Boston, 

Levy,  Henry,  Boston, 

Longshoremen,  Boston,    .... 

Longshoremen,  Boston,    .... 

Merrimack  "Woolen  Mills,  Dracut,   . 

Millard  &  Co.,  N.  L.,  North  (Adams, 

Millard  &  Co.,  N.  L.,  North  Adams, 

Nelson  &  Son  Shoe  Company,  J.  S.,  Grafton, 

North  Shore  Shoe  Company,  Salem, 

O'Donnell  &  Co.,  J.  M.,  Brockton,  . 

Osingeberg  &  Reed,  Boston,     . 

Packard  Company,  M.  A.,  Brockton, 

Painters,  Boston, 

Painters,  decorators  and  paperhangers,  Cambridge, 
Painters,  decorators  and  paperhangers,  Somerville, 


56 
107 
182 

66 
103 
178 
134 

67 
178 

93 
181 
176 

97 
108 
145 
191 
158 
178 
150 
166 

99 

60 

78 
158 
165 
188 
190 

85 
139 

30 

64 

56 
158 

62 
141 
136 
135 


CONTENTS. 


Park  Riding  Academy,  Boston, 

Phinney,  Wallace  B.,  Lynn, 

Phipps  &  Co.,  H.  J.,  Boston,     . 

Piano  movers,  Boston, 

Pickering  Coal  Company,  Salem, 

Plumbers,  Maiden,    . 

Printers,  Boston  and  the  vicinity, 

Redding,  Baird  &  Co.,  Boston, 

Reynolds  &  Co  ,  L.  M.,  Brockton, 

Richards  &  Brennan,  Randolph, 

Richards  &  Brennan,- Randolph, 

Russ  Company,  J    W.,  Haverhill, 

Shea,  Jeremiah,  Fitch'ourg, 

Sims,  William  A.,  Boston, 

Snow  Company,  George  G.  (bottoming),  Brockton 

Snow  Company,  George  G.  (treeing),  Brockton, 

Spence,  Bell  &  Co.,  Boston, 

Steamfitters,  Boston,  .... 

Stover  &  Bean,  Lowell,     .... 

Taylor  &  Co.,  E.  E.  (treeing),  Brockton, 

Taylor  &  Co.,  E  E.  (treeing),  Brockton, 

Taylor  &  Co.,  E  E.  (finishing),  Brockton, 

Teamsters,  Boston, 

Teamsters,  Framingham, 

Terhune  Shoe  Company,  J.  W.  (sole-fastening),  Brockton, 

Terhune  Shoe  Company,  J.  W.  (treeing),  Brockton, 

Thomas  &  Miller,  Quincy, 

Thompson  Brothers  (lasting),  Brockton, 

Thompson  Brothers  (lasting),  Bi'ockton, 

Tremont  &  Suffolk  Company,  Lowell, 

Tubeworkers,  Somerville, 

Turn  work  men,  Lynn, 

Union  Rubber  Company,  Boston,     . 

Union  Rubber  Company,  Boston,     . 

Wakefield  Lead-lined  Iron  Water  Pipe  Company,  Wakefield 

Wharf,  Bridge  and  Piledrivers  Association,  Boston, 

Whipple  &  Co.,  J.  R  ,  Boston,  .... 


CONTENTS. 


White- Dunham  Shoe  Company  (treeing),  Brockto 
Whitman  &  Keith  Company  (lasting),  Brockton, 
Whitman  &  Keith  Company  (treeing),  Brockton, 
Winchell  &  Co.,  Incorporated,  J.  H.,  Haverhill, 
Wright  &  Co.,  E.  T.  (edgetrimming),  Rockland, 
Wright  &  Co.,E.  T.  (edgesetting),  Rockland, 
Wright  &  Potter  Printing  Company,  Boston,  . 
Youlden,  Smith  &  Hopkins,  Boston, 


52 

46 
53 

158 
61 
61 
77 

161 


10 


CONTENTS. 


Appendix. 

Arbitration  in  the  United  States, 
United  States  statute  of  1898,    . 
State  boards  with  expert  assistants,  and  local 

Massachusetts,     . 

Wisconsin,  .... 

Montana,     .... 
State  boards  and  local  boards  :  — 

Ohio, 

California,  . 

Colorado,     .... 

Minnesota,  .... 

New  Jersey, 

New  York,  .... 
State  boards :  — 

Michigan,    .... 

Connecticut, 

Illinois,        .... 

Missouri,     .... 

Idaho,  .... 

Louisiana,   .... 

Utah,   

Indiana,       .... 
Local  boards  and  other  tribunals  :  — 

Iowa,   ..... 

Pennsylvania, 

Texas,  .... 

Washington, 

Kansas,        .... 

Maryland,    .... 

North  Dakota, 
Compulsory  arbitration  :  — 

Wyoming,   .... 

Courts,  etc., 


boards : — 


PAGE 

203 

206 


213 
218 
222 

228 
233 
236 
241 
246 
252 

255 
259 
261 
266 

270 
279 
282 
285 

293 

299 
309 
314 
316 
319 
321 

322 
204 


NINETEENTH  ANNUAL  EEPOET. 


To  the  Senate  and  House  of  Representatives  in  General  <  'ourt  assembled. 

A  perusal  of  the  succeeding  pages  will  demonstrate  the 
continued  interest  of  the  industrial  communities  of  the 
Commonwealth  in  the  work  of  this  Board.  Progress  is 
indicated  by  the  more  extended  use  in  industrial  contro- 
versies of  some  form  of  arbitration,  either  through  public 
boards  or  boards  selected  by  the  parties. 

The  tendency  of  the  association  of  employers  is  to  facilitate 
the  entrance  into  agreements,  which  are  an  increasing  factor 
in  the  industrial  situation.  These  agreements  are  made 
annually  in  many  of  the  trades,  and  are  undoubtedly  of 
advantage.  They  avoid  controversies,  and  secure  friendly 
and  cordial  relations  between  the  employer  and  the  em- 
ployee. 

The  maintenance  of  this  peaceful  attitude  is  guaranteed 
by  a  clause  providing  for  the  arbitration  of  such  disputes  as 
may  arise  between  the  parties.  Few  trade  agreements  are 
now  made  which  do  not  contain  a  provision  embodying  the 
principle  of  arbitration.  While  it  is  gratifying  to  know 
that  amicable  relations  are  increasing  between  employer  and 
employed,  it  is  to  be  regretted  that  some  are  still  disposed  to 
contests  of  strength  and  endurance.  Whichever  attitude  be 
the  one  adopted,  it  is  nowadays  maintained  with  more  firm- 
ness than  heretofore.  Botli  methods,  it  may  be  said,  are 
on  trial  side  by  side,  with  better  opportunities  for  compari- 
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son  than  if  separated  by  an  interval  of  time.  Some  trade 
unions  have  long  traditions,  and  under  careful  leadership 
have  learned  valuable  lessons  from  the  past.  Far  from 
advocating  contention,  they  often  speak  from  expert  knowl- 
edge of  the  better  way  in  language  that  deserves  considera- 
tion. Improved  trade  conditions  "must  be  brought  about 
by  powerful  organization  in  accord  with  the  national  policy," 
says  the  official  organ  of  the  Boot  and  Shoe  Workers'  Union. 
"Such  an  organization  means  the  elimination  of  despotism 
and  brute  force,  and  the  substitution  of  rational  relations 
between  employer  and  employees.  The  civilized  methods 
of  conciliation  and  arbitration  then  become  the  modes  of 
adjusting  industrial  differences,  and  peace,  if  not  complete, 
is  to  a  vastly  greater  extent  secured  to  trade.  The  peace 
resulting  from  right  relations  between  employer  and  em- 
ployees, and  a  disposition  to  accord  each  other  fair  treat- 
ment, are  protective  and  promotive  of  the  best  interests  of 
both."  Again,  it  says:  "Owing  to  industrial  depression 
and  hopeless  strikes,  a  number  of  organizations  in  other 
trades  have  severely  suffered,  some  almost  to  the  point  of 
disruption.  Our  experience  has  been  the  reverse;  in  all 
that  makes  for  permanency  and  progress  we  have  advanced. 
The  conflicts  averted  and  victories  won  without  recourse  to 
the  strike,  and  victories  won  by  arbitration,  prove  the  em- 
ployers' recognition  of  the  Boot  and  Shoe  Workers'  Union 
as  a  factor  in  the  adjustment  of  prices." 

It  is  a  trite  saying  that  the  interests  of  labor  and  capital 
are  identical.  If  this  were  obviously  true,  the  productive 
and  commercial  world  would  have  maintained  an  unbroken 
peace.  It  cannot  be  gainsaid,  however,  that  they  have  at 
least  one  common  interest,  and  that  is  the  right  to  contribute 
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their  energies  to  industrial  enterprise.  Without  such  a  com- 
munity of  purpose,  the}'  are  helpless.  They  should  be  united 
at  least  in  that  respect,  but  when  separated  for  any  cause 
the  necessity  for  mediation  arises..  Especially  is  this  true 
when,  in  the  absence  of  the  trade  agreement,  parties  are 
without  means  of  their  own  appointment  for  the  harmo- 
nizing of  differences.  The  conciliatory  process,  if  not 
always  resulting  in  an  adjustment  of  the  difficulty  in 
question,  invariably  becomes  the  means  whereby  the  two 
industrial  parties  learn  to  respect  each  other's  rights.  It  is 
natural,  however,  that  employer  and  wage-earner  should 
differ  concerning  that  portion  of  the  fruits  of  industry  which 
is  represented  by  wages.  It  is  then  that  the  labor  question 
arises, — a  problem  that  has  not  yet  been  solved.  Indus- 
trial strife  is  destructive  of  the  interests  of  all ;  to  preserve 
friendly  relations  when  real  or  fancied  wrong  has  been 
inflicted  calls  for  the  exercise  of  the  highest  virtue.  At 
times  promptings  of  good  sense  are  required  from  with- 
out. There  should  be  an  impartial  tribunal,  that  can  hold 
a  judicious  balance  between  opposing  forces.  It  is  here 
that  arbitration,  which  is  not  proposed  as  a  perfect  solution 
of  the  labor  problem,  may  effectually  point  the  way  out 
of  difficulties  then  existing. 

The  time  spanned  by  industrial  contests  varies  in  length 
without  regard  to  their  importance.  Controversies  affect- 
ing slight  interests  are  sometimes  protracted  ;  contemplated 
strikes  that  might  paralyze  the  activities  of  a  community 
are  often  prevented  by  advice  ;  and  it  is  to  be  noted  that  a 
disposition  of  the  parties  to  settle  their  difficulties  without 
attracting  attention  is  happily  growing.  Several  times  dur- 
ing the  past  year,  in  addition  to  the  duties  imposed  by  law, 
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the  Board's  advice  led  to  a  speedy  settlement  of  perplexities ; 
but  to  recount  such  instances  of  mediation  between  parties 
separated  by  misunderstandings,  etc.,  would  not  be  of  gen- 
eral interest.  There  are  practical  reasons  for  considering 
each  controversy  as  serious,  however  few  the  people  in- 
volved ;  for  a  minor  difficulty,  often  better  than  a  great 
controversy,  affords  opportunities  for  teaching  and  exem- 
plifying the  peaceful  methods  of  adjustment.  The  more 
this  knowledge  spreads,  the  more  favor  it  finds ;  and  the 
most  enthusiastic  supporters  of  state  arbitration  are  those 
who  have  had  the  most  frequent  recourse  to  it. 

The  notion  of  demonstrating  their  strength  is  often  the 
first  that  appeals  to  men  newly  associated  in  a  common 
interest ;  but  as  men  of  clear  intelligence  impart  their 
experience  and  acquire  sway,  we  may  expect  the  alliance 
to  attain  to  higher  motives.  The  utility  of  organization  for 
the  purpose  of  effecting  trade  agreements  has  long  been  a 
matter  of  observation,  and  is  now  the  central  idea  perhaps 
among  wage-earners  who  favor  the  system  provided  in  our 
labor  law.  It  is  a  matter  to  be  regretted  that  the  recent 
tendency  of  employers  to  associate  in  combinations  has  not 
been  accompanied  in  the  year  just  past  by  a  disposition  to 
treat  with  the  representatives  of  trades  unions ;  but  oiu- 
regret  should  be  tempered  by  the  hope  that  an  amicable 
purpose  may  yet  be  developed  collectively,  as  it  has  in 
many  individual  instances.  The  welfare  of  all  men  as 
members  of  the  community  should  be  no  less  the  concern 
of  the  directors  of  business  enterprise  and  of  labor  leaders 
than  it  is  of  men  entrusted  with  the  administration  of  the 
laws.  Their  responsibilities  are  as  great  as  are  their  oppor- 
tunities for  injuring  or  promoting  the  common  weal ;   for 
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they  have  at  least  first  knowledge  of  the  drift  and  ten- 
dencies of  business  or  labor  movements,  and  can  estimate 
results  before  they  are  accomplished.  Much  good  can  be 
performed  in  applying  the  methods  of  conciliation  and 
arbitration,  despite'  the  fact  that  organizations  are  some- 
times improperly  directed  on  one  side  or  the  other.  The 
fullest  effect  of  our  labor  laws  will  be  attained  only  when 
organization  on  both  sides  is  animated  by  high  motives. 
Coincident  with  this,  great  benefits  must  come  to  the 
public. 

The  existence  of  a  tribunal  of  voluntary  resort  requires 
the  support  of  an  intelligent  public,  and  it  is  gratifying  to 
note  the  interest  of  thoughtful  men  and  women  in  the 
plan  of  peaceful  adjustments  provided  by  this  Common- 
wealth. During  the  year  the  Board  made  an  exhibit  at 
the  Louisiana  Purchase  Exposition,  which  received  the 
grand  prize  or  the  highest  award  in  its  class ;  in  conse- 
quence of  which  inquiries  have  been  received  concerning 
the  duties  of  the  Board,  its  modes  of  procedure  and  its 
effect  upon  industrial  Massachusetts.  Many  of  these  cor- 
respondents are  not  engaged  in  industry,  but  feel  a  pride 
in  the  laws  of  the  State  and  take  an  academic  interest  in  the 
problems  that  are  grouped  around  the  labor  question .  The 
Board  replies  that  in  each  case  it  seeks  but  one  object :  to 
preserve  industrial  peace,  or  restore  it,  as  the  case  may  be. 
It  does  not  endeavor  to  inculcate  any  theory  of  economics, 
and,  so  far  as  it  exercises  judgment,  takes  each  case  upon 
its  merits.  In  reporting  cases  there  is  no  attempt  to  define 
with  precision  such  words  as  strikes,  lockouts,  boycotts 
and  the  like,  and  the  phrases  current  in  the  world  of  indus- 
try are  used  in  their  ordinary  meanings.      It  should  be  re- 
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membered,  however,  that  the  adjustment  of  social,  economic 
and  industrial  forces  is  a  balance  resting  upon  very  tine 
points,  and  that  careful  consideration  of  such  questions 
sometimes  requires  accurate  definitions  of  words  in  ordinary 
use.  Many  an  alleged  difficulty  has  been  brought  to  the 
Board  as  a  lockout,  which,  on  investigation,  was  found  to 
be  an  ordinary  discharge  for  cause,  a  right  such  as  every 
emploj^er  niay  exercise  ;  and  so  with  other  difficulties  vari- 
ously characterized.  In  judging  its  own  duties  and  deter- 
mining  jurisdiction  the  Board  must  often  consider  with 
care  whether  the  difficulty  referred  to  it  is  such  as  is  con- 
templated by  the  statute. 

The  greatest  strike  in  the  history  of  our  textile  manufac- 
tures was  that  of  July  25,  at  Fallj  River.  The  Board  was 
in  constant  communication  with  the  contending  parties, 
and  gave  the  strike  unremitting  attention,  though  not  to 
the  exclusion  of  other  disputes.  Twent}^-two  controver- 
sies were  adjudicated  for  the  shoe  industry  during  the 
long  pendency  of  the  Fall  River  contest.  It  has  some 
points  in  common  with  that  of  Lowell,  stated  in  last 
year's  report,  but  differs  in  its  persistency.  After  the 
Board's  special  report  of  April  22,  1903,  on  the  Lowell 
cotton  strike,  the  mills  remained  closed  for  five  weeks, 
whereupon  they  opened  their  gates  to  test  the  sentiments 
of  the  operatives,  and  it  was  estimated  that  about  two- 
thirds  of  them  had  returned  to  work  by  the  end  of  a 
week.  In  the  next  fortnight  the  number  gradually  in- 
creased, until  on  June  21  the  Textile  Council  at  Lowell 
unanimousl3r  voted  to  declare  the  strike  oft*. 

In  the  following  pages  the  Board  reports  the  case  of  a 
veteran  of  the  civil  war,  discharged  from  the  employ  of  the 
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city  of  Boston,  whicb  w&a  brought  to  the  Board  under  Re- 
vised Laws,  chapter  1!),  section  ■!'.).  It  was  the  first  case  of 
the  kind,  and  would  not  have  been  brought  had  not  a  ques- 
tion of  jurisdiction  been  raised  elsewhere.  The  Board  had 
no  jurisdiction  in  this  case.  Under  the  administration  of 
the  labor  law  mediation  was  offered  in  78  controversies,  many 
of  them  collective.  There  were  9  others  that  had  been 
brought  to  the  Board  by  joint  request  for  arbitration,  but 
were  settled  by  agreement,  and  4(i  cases  1  nought  in  like 
manner  which  were  determined  by  formal  decisions.  Six- 
teen arbitrations  are  pending. 


REPORTS  OF   CASES. 


KEPORTS   OF   CASES. 


EDWARD  PISKE   &  CO.  — WHITMAN. 

On  February  4  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application,  for  arbitration  to  the  State  Board  of  '  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Edward  Fiske  d- 
Co.  of  Whitman  and  employees  of  said  Edward  Fiske  <0  Co.  in  their  cutting 

department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  heard  the  parties  by  their  duly  appointed 
representatives,  awards  that  the  following  prices  be  paid  by  Edward 
Fiske  &  Co.  to  the  employees  in  their  factory  at  Whitman  :  — 

Per  Week. 

Outside  cutters, $15  50 

Topping  cutters, 13  50 

Leather  embossers  (by  concurrence  of  the  parties),  .  12  00 

Sorting, 15  50 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


J.  R.  WHIPPLE  &  CO.— BOSTON. 
On  November  23,  1903,  the  main  pipe  in  the  engine 
room  of  Young's  Hotel  broke,  and  upon  the  following  day 
Vasil  Mackay,  the  engineer,  was  discharged.  He  there- 
upon appealed  to  the  Engineers'  Union,  and  a  committee 
interviewed  the  proprietor,  Mr.  J.  K.  Whipple.  It  ap- 
peared that  the  accident  resulted  from  an  auxiliary  valve 
being  opened  by  another  employee,  unknown  to  the  en- 
gineer.     The    union    committee   urged    that   the    engineer 
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in  question  ought  not  to  be  punished  because  of  the 
malicious  mischief  of  another.  The  proprietor  said  in 
reply  that  Mackay  knew  that  the  other  man  was  not  a 
trustworthy  employee,  and  that  he  ought  to  have  in- 
formed the  employer  of  his  past  doings  and  inclinations. 
Mackay's  counsel  thereupon  brought  the  matter  to  the 
attention  of  the  Board.  The  union  committee  made 
another  effort  to  compose  the  difficult}-  through  private 
conference. 

On  February  12  a  committee  of  three  from  the  union 
called  at  the  Board  room,  and  said  that  the  union  had 
voted  to  leave  the  matter  to  the  judgment  of  the  State 
Board  of  Conciliation  and  Arbitration,  but  had  not  ap- 
pointed a  committee  authorized  to  make  application. 
They  claimed  that  Mr.  Mackay  should  not  be  deprived 
of  an  opportunity  to  labor,  and  that  reparation  ought  to  be 
made  for  loss  of  wages  and  injury  to  his  reputation.  On 
the  15th  of  February  a  joint  application  was  filed,  refer- 
ring the  following  question  to  the  Board:  "Was  the  dis- 
charge of  Vasil  Macka}7,  on  or  about  November  24,  by  the 
employer,  for  good  and  sufficient  cause  ?  "  A  hearing  was 
given  on  the  same  day.  Mr.  Mackay  claimed  that  dur- 
ing the  night  preceding  his  discharge  the  fireman  having 
charge  of  the  boilers  was  intoxicated ;  that  he  notified  the 
night  clerk  of  the  hotel,  and  requested  his  removal ;  that  he 
had  on  a  previous  occasion  notified  the  chief  engineer  that 
the  man  was  intoxicated.  It  was  further  claimed  by  Mr. 
Mackay  that  the  chief  engineer  had  been  conspiring  to 
procure  Mackay's  discharge,  and  had  requested  of  the 
Board  of  Examiners  the  issuance  of  a  special  license  to 
another  person  destined  for  Mackay's  place  some  10  days 
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or  so  before  the  actual  discharge.  The  employer  repre- 
sented that  the  manager  of  the  hotel,  after  the  accident 
through  the  fireman's  negligence,  had  asked  Mackay  if  the 
man  was  intoxicated,  and  was  told  that  he  Mas,  and  had 
been  on  two  or  three  occasions.  The  manager  asked  why 
Mackay  did  not  report  it,  and  was  told  that  he  did  not 
wish  to  see  the  fireman  lose  his  job.  It  was  clearly  the 
duty  of  the  engineer  to  notify  his  superior  of  the  condition 
of  the  fireman,  and  on  Mackay's  reply  he  was  discharged 
for  neglect  of  duty  in  that  respect.  The  Board  found  that 
Mackay  did  notify  the  night  clerk  and  did  notify  the  chief 
engineer,  and  also  that  he  made  the  foregoing  statements 
to  the  manager  of  the  hotel. 

On  February  18  the  following  decision  Avas  rendered  :  — 

/;/  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation, and  Arbitration  of  <<  controversy  existing  between  J.  R.  Whipple  & 
'.'o.,  Proprietors  of  Young's  Hotel,  Boston,  mi<i  Vasil  Mackay,  an  engineer. 

Having  considered  said  application  and  having  heard  the  parties 
in  person  and  by  counsel,  the  decision  of  the  Board  is  that  the 
discharge  by  the  management  of  Young's  Hotel  of  Vasil  Mackay 
was  for  a  good  and  sufficient  cause,  not  involving  his  competency 
as  an  engineer. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


A.  J.  BATES  &  CO.— WEBSTER. 
The  following  decision  was  rendered  on  March  10  :  — 

///  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation  and  Arbitration  of  "  controversy  existing  between  A.  J.  Bates  &  Co. 
of  Webster  and  employees  of  said  A.  J.  Bates  &  Co.  in  their  bottom-finishing 
department. 

Having  considered  the  application  as  amended  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
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controversy,  and  having  beard  the  parties  by  their  duly  appointed 
representatives,  the  decision  of  the  Board  is  that  there  has  been 
no  change  in  the  conditions  of  the  employment  in  question  suffi- 
cient to  affect  the  earning  power  of  the  employees  engaged  in 
sanding  bottoms. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


L.  M.  REYNOLDS  &  CO. —  BROCKTON. 

The  following  decision  was  rendered  on  March  21  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  L.  M.  Reynolds  & 
Co.  of  Brockton  and  employees  of  said  L.  M.  Reynolds  <(•  Co.  in  their  lasting 
department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having,  heard  the  parties  by  their  duly  appointed 
representatives,  awards  that  the  following  prices  be  paid  by  L.  M. 
Reynolds  &  Co.  to  the  employees  in  their  factory  at  Brockton :  — 


Consolidated  Hand-method  Machine,  Goodyear  Welts. 

Per  Pair. 

Patent  calf f  0  06f 

Patent  vici, .  •      .        .  06f 

Patent  leather  (buggy-top), 06| 

Enamel  leather, 06^ 

Box  enamel, 06f 

Side  patent  stock,  side  stock  (chrome-tanned),      ....  06| 

Boxcalf, 04f 

Vici,  velours,  kangaroo, 04f 

Colors,  vici  and  Russia  calf, 04f 

Buff,  satin  oil,  wax  calf,  kangaroo  kid,  side  leather,  grain  leather 

or  sheepskin,  imitation  stocks, 04f 

Box  (canvas),  extra, 00£ 

Hour  work,  f0.33^  for  a  man  of  average  skill  and  capacity. 

Lasting  up  or  down,  extra,  $0.01. 

Women's  shoes,  the  same  as  men's. 

Pulling  down  between  tip  and  throat,  one-twelfth  of  pulling  price  extra. 
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Consolidated  Hand-method  Machine,  McKay  Work. 

Per  Pair. 

All  plain  toes,  all  leathers,  except  patent  leathers,      .         .         .  $0  03J 

All  cap  toes  and  box,     . 

All  plain  toes,  full  leather  lined, 

lined, 


All  cap  toes  and  box,  full  leather 
Tacking  on  soles,  . 
Tacking  on  three  soles. 
Samples,  extra, 


04  J 
03| 
04  £ 
00£ 
00i 
02 


Ideal  and  Copeland  Machines,  Goodyear  Welt. 

Patent  leathers  and  buggy-top, $ 0  08 

Enamel  leathers, 08 

Patent  calf, 09|- 

Box  calf  enamel, 09£ 

Patent  colt, 09i 

Patent  vici  kid, 09.V 

Box  calf, 06 

Vici  kid, .06 

Cordovan, 07-3 

Dongola, .06 

Kangaroo, 06 

Velours  calf, 06 

Colored  vici  and  Russia  calf, 06^ 

Buff,  satin  oil,  kangaroo  kid,  side  leather,  imitation  Dongola  or 

sheepskin, 06 

Wax  calf, 06 

Boots  or  high  bals.,  ten  inches  or  over,  extra,        ....  001 

Lasting  up  or  down,  extra, 01 

Women's  shoes,  the  same  as  men's. 

Box  (canvas)  extra, 00£ 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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T.  D.  BARRY  &   CO.  —  BROCKTON. 

The  following  decision  was  rendered  on  March  21  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  T.  h.  Barry  & 

Go.  of  Brockton  and  employees  of  said  T.  D.  Barry  &  Co.  in  their  edge- 
trimming  department. 

The  Board  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  T.  D.  Barry  &  Co.  to  the  employees  in  their 
factory  at  Brockton  :  — 

Per  Dozen. 

Edgetrirurning,  regular  goods,  including  kniiing,  not  exceeding 
$3  per  pair  as  a  price  to  the  consumer, $ 0  20 

Edgetrimming,  regular   goods,   including   knifing,   and   Trilby 

edges,  exceeding  f  3  per  pair  as  a  price  to  the  consumer,         .  25 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


RICHARDS  &  BRENNAN  — RANDOLPH. 

The  following  decision  was  rendered  on  March  21  :  — 

In  the  mutter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation  and  Arbitration  of  a  controversy  existing  between  Richards  &  Bren- 
nan  of  Randolph  and  employees  of  said  Richards  &  Brennan  in  their  cutting, 
stitching,  lasting  and  finishing  departments. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  Richards  &  Brennan  to  the  employees  in  their 
factory  at  Randolph  :  — 
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Cutting  Department. 


Outside  cutters, 

Topping  cutters, 

Lining  cutters  (cloth  and  gore), 

Leather  lining  cutters, 

Skiving  vamps, 

Skiving  tops,  . 

Skiving  trimmings, 

Marking  linings, 

Punching  tips, 

Cutting  trimmings, 


'er  Day. 

$2  75 

2  50 

2  50 

2  25 

2  50 

2  25 

2  25 

2  00 

1  50 

2  00 

Stitching  Department. 

Pasting  on  boxes, 1  25 

Per  Dozen. 

Laying  on  bals.  or  Oxfords,          .......  f  0  05-J 

Undertrimming  Bluchers  with  V, 09 

Undertrimming  regular  bals.  and  Oxfords,          ....  07|- 

Punching  and  eyeleting,  one  operation  (Knight  machine),         .  01  \ 
Vamping,  two-needle  cylinder,  regular  work ;   vamps   to   be 

properly  centred  and  side  liuing  trimmed  and  mated,     .         .  20 


Lasting  Department. 

Chase  Machine,  Goodyear  Welts. 


Box  calf,        .... 

Velours  calf, .... 

Wax  calf,       .... 

Black  Russia  calf, . 

Vici  kid,         .... 

Kangaroo,      .... 

Kangaroo  kid, 

Black  Cordovan  or  horsehide, 

Enamel,  .         . 

Patent  colt,  patent  calf,  patent  vici  and  like  stocks,     . 

Patent  chrome  and  side  leathers,  as  follows  :  cowhide,  bronco 

Lawrence  and  like  stocks, 
Single  pairs,  extra, 
Colored  goods,  extra  over  wax  calf, 
Uncrimped  Bluchers,  extra, . 
Lasting  shoes  up  or  down,  extra, 
Cripples,  when  laster  is  not  at  fault :  one-half  pr 

off;  full  price  for  re-lasting. 


$0  06} 
06} 
06} 
06} 
06i 
06} 
06} 
07 1 
08} 
10} 

08f 

02 

00} 

00} 

01 


ice  for  pulling- 
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Lasters  not  to  be  charged  for  shoes  after  the}-  have  left  the 
lasting  department?  Lasters  are  not  to  be  held  responsible 
for  shoes  after  leaving  the  lasting  department  unless  the 
fault  was  such  as  could  not  be  discovered  by  inspection  while 
on  the  last. 

The  foregoing  prices  include  flat  leather  or  canvas  box,  cap  or 
plain  toe. 


Consolidated  Hand-method  Machine,  Goodyear  Welts. 


Box  calf, 

Velours  calf, . 

Wax  calf, 

Black  Russia  calf, 

Vici  kid, 

Kangaroo, 

Kangaroo  kid, 

Colored  goods, 

Black  Cordovan  or  horse, 

Enamel, 

Patent  colt,  patent  calf,  patent  vici  and  the  like  stocks, 

Patent  chrome  and  side  leathers,  as  follows  :  cowhide, 

bronco,  Lawrence  and  the  like  stocks, 
Flat  sole   leather,   combination   or  canvas 

box,  extra, 
Uncrimped  Bluchers,  extra,  . 
Samples  and  single  pairs,  extra, 
Lasting  up  or  down,  extra,  . 
Pounding  heel  seats,  per  dozen, 
Pulling  down  between  tip  and  thr 


ULLIXG.      OPERATINii. 

Per  Pair. 

fO  03} 

$0  Olf 

03} 

01| 

03} 

oil 

03} 

Olf 

03} 

Olf 

03i 

01| 

03} 

Olf 

03i 

Olf 

03| 

oil 

04} 

Olf 

05 

02i 

04£ 


02 


.      fO  001 
001 
02 
01 
02£ 
oat,  extra,  one-twelfth  of  pulling  price. 
Cripples,  when  lasters  are  not  at  fault:  one-half  j:>rice  for  pulling-off; 
full  price  for  re-lasting. 


Heel  finishing :  — 
Breasting,  one  paper, 
Wetting,  no  glue, 
Blacking  heel, 
Scouring  heel, 
Stoning, 
Heelkeying, 
Brushing,   . 


Finishing  Department. 


Done  in  one  handling, 


■     } 
J 
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Bottom  Finishing. 
Scouring  bottom  and  top  pieces  and  pinwheeling  and  naum 

keaging, 

Blacking  top  pieces,        .... 

Rolling  top  pieces  and  scraping  nails,  . 

Wetting  down  foreparts, 

Gumming  bottoms,  .... 

Polishing  bottoms, 

Striping  forepart, 

Blacking  shanks, 

Burnishing  shanks  and  wheeling  forepart, 

Faking  shanks, 

Wheeling  all  around  stitch  aloft,  . 

Rolling  and  polishing  natural  bottoms  and  shanks, 

Blacking  black  bottoms, 

Ironing  and  faking  foreparts, 

Faking  shanks  (no  rolling  done),. 

Wheeling  shanks  (plain  or  regular  wheeling), 


sr24  Pairs. 

$0  18 

02 

r>r  Day. 

$2  25 

2  25 

2 

25 

2 

50 

2 

25 

1 

50 

2 

50 

2 

25 

2 

50 

2 

50 

1 

50 

2 

25 

2 

25 

2 

25 

By  the  Board, 

Bernard  F. 


Supple,  Secretary. 


RICHARDS   &  BEENN AN  —  RANDOLPH. 
The  following  decision  was  rendered  on  June  23  :  — 

///  the  mutter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Richards  & 
Brennan  of  Randolph  and  employees  of  said  Richards  &  Brennan  in  their 
lasting  and  finishing  departments. 

Having  considered  said  application  and  having  heard  the  parties 
by  their  duly  appointed  representatives  concerning  the  compliance 
or  non-compliance  by  the  firm  with  an  award  of  the  State  Board, 
rendered  March  21,  1904,  the  decision  of  the  Board  is  that  the  firm 
of  Richards  &  Brennan  is  bound  by  said  award  to  pay  the  piece 
prices  thereby  established  for  lasting  on  the  Consolidated  Hand- 
method  machine,  Goodyear  welts  ;  that  the  said  firm  has  not  paid 
the  prices  for  lasting  as  therein  established.  The  prices  so  estab- 
lished are  to  be  paid  until  otherwise  fixed  by  the  parties  or  an 

award  of  this  Board. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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J.  S.  NELSON  &  SON  SHOE  COMPANY  — GRAFTON. 

Mr.  J.  S.  Nelson  and  a  representative  of  the  company's 
employees  appeared  on  December  30,  1903,  and  notified  the 
Board  of  a  controversy  concerning  prices  for  lasting.  They 
had  had  conferences,  which  resulted  in  disagreement,  and 
each  now  said  that  he  had  made  his  last  concessions.  Under 
an  agreement  with  the  Boot  and  Shoe  Workers'  Union,  the 
controversy  must  be  submitted  to  the  arbitration  of  the 
State  Board. 

On  January  18,  1904,  a  joint  petition,  requesting  the 
Board  to  hear  and  determine  the  difficulty,  was  received. 
The  points  at  issue,  however,  were  not  clearly  defined,  and 
suitable  advice  was  accordingly  given.  Messrs.  Xelson  and 
Augustus  Hopkins,  the  appointed  agent  of  the  workmen, 
met  in  the  Board  room  by  invitation,  and  discussed  the 
question  of  a  settlement  in  the  presence  of  the  Board. 
Conferences  were  had  at  the  State  House  from  time  to  time, 
and  several  items  in  dispute  were  eliminated.  The  remain- 
der of  the  items,  to  the  number  of  15,  were  jointly  sub- 
mitted on  the  30th  of  January. 

On  April  11  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Boon!  of  t  'on- 
ciliation  and  Arbitration  of  a  controversy  existing  between  J.  S.  Nelson  & 
Son  Shoe  Company  of  Grafton  and  employees  of  said  J.  S.  Xelson  &  Son 
Shoe  Company  in  its  lasting  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  J.  S.  Nelson  &  Son  Shoe  Company  in  its  factory 
at  Grafton  :  — 


L905.] 


PUBLIC   DOCUMENT  — No.  40. 


31 


Chase  Machine. 

Calf 

Box  calf,  velours,  black  Russia,  vici  kid,  kangaroo, 
Horsehide  and  Cordovan,        .... 

Enamel 

Patent  colt, 

Patent  calf, 

Patent  kid, 

Patent  side  leather  (chrome  cowhide),  . 
The  foregoing  prices  include  flat  leather  box. 


Per  Pair. 

$0  06 1 
06f 
08 
08} 
10* 
lOJ 

io* 

09} 


Uncrimped  Bluchers,  extra  (as  considered  fair  by  the  employer),        00£ 

Colored  goods,  extra, 00} 

High-cut  bals.  and  boots  (nine  inches  or  over),  extra  (by  agree- 
ment)  001 

Paper  covers  (Benjamin),  extra, 00} 

Cloth  covers,  extra, 00^ 

Lasting  shoes  up  or  down,  extra, 01 

Hour  work,  $0.30. 

Cripples,  when  laster  is  not  at  fault,  one-half  price  for  pulling- 
off  and  full  price  for  re-lasting. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


FLETCHER  SHOE   COMPANY  — BROCKTON. 
The  following  decision  was  rendered  on  April  14  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  'Arbitration  of  a  controversy  existing  between  the  Fletcher  Shoe 
Company  of  Brockton  and  employees  of  said  Fletcher  Shoe  Company  in  its 
making  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  the  Fletcher  Shoe  Company  in  its  factory  at 
Brockton  :  — 
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Rough-rounding,  per  dozen  pairs, $0  08 

Goodyear  welting,  per  hour,  for  a  man  of  average  skill  and 

capacity, 33^ 

Goodyear  stitching,  per  hour,  for  a  man  of  average  skill  and 

capacity,     ...........  33£ 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


W.   L.   DOUGLAS   SHOE   COMPANY  — BROCKTON. 
A  controversy  arose  upon  the  interpretation  of  this  Board's 
decision  of  December  31,  1903,  and  that  of  January  12,  1904. 
The  matter  was  heard  and  determined  as  follows  :  — 

State  Board  of  Conciliation  and  Arbitkation, 
Boston,  May  9, 1904. 

TJie  W.  L.  Douglas  Shoe  Company  and  Employees  in  the  Lasting  Department, 
represented  by  W.  A.  Cote,  Brockton,  Mass. 

Gentlemen  :  —  In  the  matter  of  the  joint  application  of  the 
W.  L.  Douglas  Shoe  Company  and  lasters  in  its  employ,  the 
Board,  having  considered  the  application  for  interpretation  of  a 
decision  rendered  by  the  Board  on  December  31,  1903,  and  one 
rendered  on  January  21,  1904,  in  reply  to  the  question  submitted, 
directs  me  to  say  that  the  one-quarter  cent  extra  for  lasting  the 
Blucher  shoe  included  the  extra  labor  in  the  operation  of  lasting 
the  Blucher  shoe  upon  the  basis  of  the  samples  submitted. 
Very  respectfully, 

Bernard  F.  Supple,  Secretary. 


CHURCHILL  &  ALDEN   COMPANY  —  BROCKTON. 
The  following  decision  was  rendered  on  May  10  :  — 

I  a  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Churchill  ,(■ 
Alden  Company  of  Brockton  and  an  eyeleter  employed  by  said  Churchill  & 
Alden  Company  in  its  stitching  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
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controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
price  be  paid  by  Churchill  &  Alden  Company  in  its  factory  at 
Brockton  :  — 


Eyeleting  on  Gang^  Peerless  machine,  per  24  pairs, 


$0  03 


By  the  Board, 

Bernard  F.   Supple,  Secretary. 


CONDON  BROTHERS  &  CO.  -  BROCKTON. 

The  following  decision  was  rendered  on  May  10  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  <  'on- 
ciliation  and  Arbitration  of  a  controversy  existing  between  Condon  Brothers 
&  Co.  and  employees  of  said  Condon  Brothers  &  Co.  in  their  stitching  de- 
partment at  Brockton. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  Condon  Brothers  &  Co.  in  their  factory  at 
Brockton  :  — 

Per  24  Pairs. 

Eyelet  row  No.  10,  two-needle  anchor, $0  08 

Eyelet  row  No.  10,  one-needle  anchor, 08 

Bunker  Hill  back-stay,  one-needle, 10 

Long  outside  back-stay,  first  operation,          ....  14 

Long  outside  back-stay,  second  operation, 08- 

Long  outside  back-stay,  one  operation, 14 

Stitch  and  hold  tongue  and  vamp  lining  to  vamp,         ...  08 

Seam  whole  quarter  Blucher,  Singer  machine,      ....  05 

Seam  whole  quarter  Blucher,  Union  Special  machine,  ...  05 

Hand-fold,  snip  and  cement  Blucher  tops, 09 

Hand-fold,  snip  and  cement  whole  vamp, 11 

Stitching  Blucher  foxings,  two-needle  machine,    ....  16 

Stitching  Blucher,  panel  row, 10 

Seam  button  fly, 10 

Stay  button  fly, 10 
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Per  24  Pairs. 

Fold  button  fly  and  stick  lining  to  same, $0  08 

Stitching  tips,  Union  Special  machine, 06 

Eyeleting    combination    (United     Shoe    Machinery    Company 

machine), 05 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


CHURCHILL  &  ALDEN  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  June  8  :  — 

///  the  mutter  <>/  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation  and  Arbitration  <>f  a  controversy  existing  between  Churchill  &  Alden 
Company  of  Brockton  and  an  employee  of  said  Churchill  &  Alden  Company 
in  its  sole-leather  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the  con- 
troversy, and  having  heard  the  parties  by  their  duly  appointed 
representatives,  awards  that  the  following  price  be  paid  by  Churchill 
<&  Alden  Company  in  its  factory  at  Brockton  :  — 

Tacking  on  rands  on  heels  and  cutting  of  ends,  per  100  pairs,     .     $0  13 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


J.  BROWN  &   SONS  — SALEM. 

The  following  decision  was  rendered  on  June  24  :  — 

In  tlir  mutter  of  the  joint  application  for  arbitration  to  the  State  Boardof  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  J.  Brown  &  Sons, 
shoe  manufacturers,  of  Salem,  and  employees  of  said  J.  Brown  &  Sons  in 
their  cutting  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  heard  the  parties  by  their  duly  appointed 
representatives,  awards  that  the  following  prices  be  paid  by  J. 
Brown  &  Sons  in  their  factory  at  Salem :  — 
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Per  72  Pairs 
Women's,  2'A  to  8 

Whohs  Polish  and  Don  go!  a  Polish  piece  shoes,  whole  stock,        .     $1  68 


Whole  Polish 

Dongola  Polish  piece  shoes,  whole 

stock 

Dongola  Polish  piece  shoes,  from 

shop  pieces,  $0.30  per  hour. 
Whole  Oxfords,     .... 
Grain     Kangaroo,    grain     bellies 

Polish 

Button,  extra  over  Polish,  $0.18. 
Circular   fox,   extra    over  whole 

quarter,  $0.33. 
Vamp    and    heel    and     side-stay 

lace,    ...... 

Vamp    and    heel     and     side-sta}' 

Oxford 

Fox   Oxford,   extra    over    whole 

Oxford,  $0  36. 
Sandal,  one-strap  without  strap,  . 
Sandal,  one-strap  with  strap, 
Sandal,  two-strap  without  strap,  . 
Sandal,  two-strap  with  strap, 
Sandal,  three-strap  with  strap, 
Sandals,  four-strap  and  five-strap, 
Theo  tie,  including  fronts,     . 
Colonial  slipper,    .... 
Colonial  slipper,  two-strap,  includ- 
ing front,    ..... 
Colonial  slipper,  fox  lace,     . 

Ankle  ties, 

Court  ties,  turns,  including  fronts, 
Court  ties,  machine, 
Foxing  and  vamp  for  beaver, 
Vesting  and  velvet  lace, 
Vesting  and  velvet  Oxford,  . 
Vesting   and  velvet  style  No.   1, 

inlaid,  

Vesting   and   velvet  style  No.  7, 

inlaid,  

Vesting  and  velvet  style    No.  3, 

inserted  stay,      .... 


Misses'. 
mi  to  S 
$1    44 

1  44 


1  15 

1  05 


l'KR  7'.'  I'M  U.S. 

Children's.       Infants'. 

S  to  8 

fl  08 


%'A  to  12 
fl  26 

1  26 


95 

85 


1  08 

85 
80 


Infants'. 
1  to  5 
$0    90 

90 


85 
80 


1  62 

1 

40 

1 

10 

1  10 

1  30 

1 

15 

1 

10 

1  10 

1  10 

95 

85 

85 

1  25 

1 

05 

95 

95 

1  15 

1 

00 

90 

90 

1  35 

1 

20 

1 

10 

1  10 

1  45 

1 

30 

1 

20 

1  20 

1  44 

1 

26 

1 

08 

90 

1  32 

1 

20 

1 

05 

1  05 

1  12 

96 

85 

85 

1  48 

1 

31 

1 

21 

1  21 

1  97 

1 

81 

1 

48 

1  48 

1  13 

96 

85 

85 

1  31 

1 

15 

1 

04 

1  04 

1  31 

1 

15 

I 

04 

1  04 

1  07 

90 

66 

66 

33 

27 

22 

22 

22 

22 

17 

17 

22 

22 

22 

22 

28 

27 

27 

27 

28 

27 

27 

27 
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Vesting    and     velvet,    Fedora 

Misses'. 
12>£  to  8 

Per  72  Pairs. 
Children's.       Infants'. 
8%  to  12            5  to  8 

Infants', 
ltoo 

fronts, 

Vesting  and  velvet,  inlaid,  Oxford, 

$0 

11 

$0    11 

$0 

11 

$0 

11 

style  No.  5,         .... 

15 

15 

15 

15 

Vesting   and  velvet,  inlaid,  style 
No.  13, 

10 

10 

10 

10 

Blue  beaver  lace,  .... 

50 

38 

28 

28 

Blue  beaver  button, 

71 

60 

50 

50 

Canvas  lace,  combination  fox  and 

back  stay  and  tip, 
Canvas  lace  Oxford,  combination 

90 

90 

76 

76 

fox  and  back  stay  and  side  stay 

and  tip,      ..... 

75 

75 

75 

75 

All  stock  tips  per  case,  cut  single, 
Side  stay  Polish,  plain, . 
Side  stay  Oxford,  plain, 
Inlaid  stays,  kid,  style  No.  1, 
Inlaid  stays,  kid,  style  No.  3, 
Inlaid  stays,  kid,  style  No.  7, 
Inlaid  stays,  kid,  style  No.  5, 
Inlaid  stays,  kid,  style  No.  13, 
Back  stays  long,    .... 
Cutting  strap  for  one-strap  sandal, 
Theo  tie  front,  kid, 
Heelfoxings,  all  sizes,  kid,    . 
Heelfoxings,  all  sizes,  patent  leather, 
High-cut,  extra  over  regular, 

All  chrome, 

Patent  leather,  cut  single, 

Colors,  extra  over  black,  including  match  marking,   . 

Anchor  fronts,  f  0.30  per  hour. 

Clover  fronts,  $0.30  per  hour. 

Shoes  cut  from  sample  pieces,      ...... 

Blucher  Oxford,  extra  over  regular, 

Red  and  blue,  same  as  black. 

Blucher  boots,  extra  over  regular, 

All  work  not  specified  on  this  list,  cutters,  per  hour,  until  prices 

can  be  agreed  upon  by  J.  Brown  &  Sons  and  Local  Assembly, 

No.  2635,  Knights  of  Labor,  $0.30. 
Tips,  bark-tanned  patent  leather,  cut  with  vamps, 
Patent  tips,  all  kinds  and  styles,  cut  by  tip  cutters, 
Diamond  tips,  pressed, 


0  06  less 
0  06  less 


per  72  Pairs. 

$0  18 
38 
27 
40 
40 
40 
24 
24 
25 
12 
20 
33 
28 
15 

than  kid. 

than  kid. 
36 


25 

18 

18 


15 

18 
22 
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The  prices  per  hour  in  the  foregoing  apply  to  men  of  average 
skill  and  capacity. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

A  dispute  arose  concerning  the  interpretation  of  one  of 
the  foregoing  items,  relating  to  cutting  when  done  by  the 
hour,  during  the  pendency  of  an  agreement  to  be  made 
between  the  employers  and  the  workmen's  assembly.  The 
price  awarded  was  $0.30,  and  the  agent  of  the  workmen 
claimed  that  the  weekly  earnings  should  be  computed  upon 
that  basis,  and  take  effect  from  February  last,  according  to 
an  agreement ;  and  until  this  difference  should  be  adjusted 
he  would  not  agree  upon  the  weekly  wages,  nor  could  he 
guarantee  to  restrain  the  men  whom  he  represented  from 
striking.  Both  parties  appeared,  stated  the  whole  matter, 
and  requested  the  Board  to  terminate  it  forthwith.  The 
following  decision  was  thereupon  rendered. 

1.  The  prices  per  hour,  as  per  the  decision  of  the  State  Board 
of  Conciliation  and  Arbitration,  $0.30,  shall  be  considered  to 
cover  a  limited  number  of  hours  less  than  the  regularly  established 
week  for  work  of  a  mixed  nature,  and  special  work,  and  in  no 
sense  to  establish  a  weekly  wage. 

2.  All  claims  for  arrears,  since  February  last,  arising  out  of  the 
difference  between  the  award  of  $0.30  and  the  former  price,  $0.25, 
shall  be  abandoned. 

3.  The  firm  of  J.  Brown  &  Sons  shall  pay  to  its  cutters,  as  a 
wage  per  week,  whether  of  55  or  59  hours,  the  same  to  cover  work 
on  samples  as  well  as  regular  work,  $15.50. 

There  was  no  further  difficult}'. 
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W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  June  28  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  if  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  the  W.  L.  Doug- 
las  Shoe  Company  of  Brockton  and  employees  of  said  W.L.  Douglas  Shoe 
Company  in  the  sole-fastening  department  of  its  Factory  .Y<>.  .'. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  heard  the  parties  by  their  duly  appointed 
representatives,  awards  that  the  following  prices  be  paid  by  the 
TV.  L.  Douglas  Shoe  Company  in  its  Factory  No.  2  at  Brockton  :  — 

Per  24  Pairs. 

McKay  sewing, $0  18 

Standard  nailing, 18 

Fair  stitching  forepart, 12 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  June  30  :  — 

In  the  matin-  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  the  W.  L.  Doug- 
las Shoe  Company  of  Brockton  and  employees  of  said  W.  L.  Douglas  Shoe 
Company  in  the  leveling  department  of  Factory  No.  2. 

The  Board,  having  considered  said  application  and  having  made 

an  investigation  of  the  character  of  the  work  and  the  conditions 

under  which  it  is  performed,  which  is  the  subject-matter  of  the 

controversy,  and  having  received  and  considered  the  reports  of 

experts  nominated  by  the  parties  and  having  heard  the  parties 

by  their  duly  appointed  representatives,  awards  that  the  following 

prices  be  paid  by  TV.  L.  Douglas  Shoe  Company  to  the  employees 

in  its  Factory  No.  2  at  Brockton  :  — 
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McKay  Work.  Perat Pairs. 

Cementing  and  putting  on  innersole  covers, $0  06 

Cementing   :ind   turning  down  channel    and    leveling   on  Giant 

machine, .         11 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


W.  L.  DOUGLAS   SHOE   COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  July  1  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  Stati  Board  of  Con- 
ciliation and  Arbitratio7i  of  a  controversy  existing  between  tin  II".  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  of  said  W.  L.  Douglas  Shoe  Com- 
pany in  the  treeing  department  of  its  Factory  Xa.  '-'. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following- 
prices  be  paid  by  W.  L.  Douglas  Shoe  Company  to  the  employees 
in  its  Factory  No.  2  at  Brockton  :  — 


TREEING.  Per  24  Pairs. 

Calf  and  split, f  0  60 

Patent  goods  and  enamel, 

Vici,  iron  and  dress, 

Russet  goods, 

Buff,  box  calf  and  leathers  of  this  nature, 
Velours, 


60 
50 
50 
25 
30 


By  the  Boai'd, 

Bernard  F.  Supple,  Secretary. 
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W.  L.  DOUGLAS   SHOE    COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  July  5  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  the  W.  L.Douglas 
Shoe  Company  and  employees  of  said  W.  L.  Douglas  Shoe  Company  in  th» 

stitcJtin;/  department  of  its  Factory  No.  '.'. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  the  W.  L.  Douglas  Shoe  Company  to  the  em- 
ployees in  its  Factory  No.  2  at  Brockton  :  — 


Bals 

Linings :  — 

Pasting  eyelet  facings,  . 

Seam  linings, . 

Stitch  backstay, 

Rub  down  linings, . 

Stitch  facings  and  tongue, 
Tops : — 

Cement  for  folders, 

Fold  front  of  tops  (Booth  folder), 

Sticking  on  hook  and  eyelet  stay, 

Stitch  eyelet  row  plain, . 

Seam  back  of  top,  . 

Rubbing  backs  of  top,    . 

Hook  and  punch,    . 

Closing  tops  and  lining, 

Turning  bal.  tops,  . 

Undertrimmirrg  and  stitch  around  top, 

Staying  backs, 

Punching  and  eyeleting, 
Yamps :  — 
•      Marking  vamps  for  tips, 

Stitch  toe  butts, 

Putting  up  boxes,  . 

Stitch  tips,  Union  Special  machine, 

Side  lining  and  vamp  stay,    . 


Per  24  Pairs. 
fO   05 

03 
08 
014 

07 

01* 

04 

03 

05 

04 

ou 

05 
08 
12 
15 
09 
03 

02 
04 
0l£ 

06 
04 
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Vamps —  Continued. 

Doubling  vamp  and  stay, 
Trimming  lining,   .... 
California  welt  seaming  (one  seam), 
Trimming  top  of  welt,   . 
Cement  and  fold  tip  by  machine,  . 
Cement  and  fold  vamps, 

Ellis  lacing, 

Seaming  toe  lining,  stitch  tongue, 


I'cr  24  Pairs. 
$0   04 

02 
05 
01 
03 

08 
03 
05 


Fox  Blucher. 

Linings :  — 

Staying, 

Tops : — 

Folding  top  (hand-folding)  up  front,  one  round  corner  only, 

Marking  eyelet  row,  No.  7  style, 

Stitching  eyelet  row,  No.  7  style,  one  needle, 
Stitching  eyelet  row,  No.  7  style,  two  needle, 

Rubbing  top,  back  seam  (hand), 

Stitching  on  foxings,  two-needle  machine,  two  row  close, 

Turning  tops, 

Undertrimming  with  V, 

Staying  top,  blind  seam,  two-needle  machine, 

Yamps :  — 

Putting  in  tongues,  stays  and  lining  vamps, 
Stitching  in  tongue, 


08 

10 

02£ 

07 

08 

01i 

20 

12 

18 

06 

08 
08 


Oxford. 

Eyelet  row  (plain), 05 

Sticking  on  eyelet  stay, 02 

Staying,  heel  seam,  two-needle  machine  (blind  seam),        .  05 

Cementing  quarters  for  folding, 01  h 

Folding  by  hand 10. 

Sticking  toe  lining  on  quarter  lining, 044 

Stitching  on  toe  lining,  back  stay,  and  stitching  tongue  on 

.  side,     ...........  18 

Stitching  round  quarter  on  undertrimmer,    ....  15 

Marking  vamps  for  toe  caps, 02 


Button  Oxford,  Whole  Quarter. 
Linings:  — 

Sticking  on  toe  linings, 04£ 

Stitching  toe  linings, 06 

Stitching  back  stay, 08 
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Tops  :  —  Per  24  Pairs. 

Folding  by  hand, <.  $0  07 

Cementing  and  folding  button  pieces  and  sticking  on  lining,  08 

Seaming  on  button  i)iece, 06 

Rubbing  front  seam, 02 

Sticking  quarters  on  linings, 11 

Staying  front  seam, 09 

Stitching  round  top  (undertrimmer), 15 


Blucher  Oxford. 
Quarters :  — 

Staying  heel  seam,  two-needle  machine  (blind  seam), 

Cementing  for  folder, 

Folding  by  hand,    ........ 

Sticking  quarters  on  linings, ...... 

Stitching  quax'ters  on  undertrimmer,     . 

Punch  and  eyelet  on  Peerless,  single  eyelets, 
Vamps :  — 

Sticking  on  vamp  linings  and  vamp  stay,     . 

Stitching  on  vamp  linings, 


05 
02 
12 
12 
16 
05 

05 
08 


Button. 

Stitching  tops, 

Pasting  button  stay, 

Cementing  and  folding  button  piece  and  stick  on  lining, 

Seaming  on  button  piece, 

Rubbing  bottom  piece  (front  seam),     .... 
Stitching  top  on  undertrimmer,     ..... 


08 
02 
12 
08 
03 
15 


Whole  Quarter  Blucher 
Snipping  top, ..... 
Seaming  back,  long  seam, 
Rubbing  back,  long  seam,  by  hand, 
Staying,  long  seam, 
Undertrimming,      .... 
Seam  top  and  lining, 


00i 

07 

02 

07 

15 

08 


By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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W.  L.  DOUGLAS   SHOE   COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  July  5  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  StaU  Boardof  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W.  /..  Douglas 
Shoe  Company  of  Brockton  and  employees  of  said  W.  L.  Douglas  Shoe 
Company  in  the  heeling  department  of  Us  Factory  JVo.  2. 

The  Board,  having  considered  said  application  and  having  made 

an  investigation  of  the  character  of  the  work  and  the  conditions 

under  which  it  is  performed,  which  is  the  subject-matter  of  the 

controversy,  and  having  received  and  considered  the  reports  of 

experts  nominated  by  the  parties  and  having  heard  the  parties  by 

their  duly  appointed  representatives,  awards  that  the  following 

prices  be  paid  by  W.  L.  Douglas  Shoe  Company  in  its  Factory 

No.  2  at  Brockton  :  — 

Per  24  Pairs. 

Heeling, $0  15 

Slugging, 08 

Breasting  heels, 05 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  July  5  :  — 

///  the  /natter  of  the  joint  < unification  for  arbitration  to  the  State  Board  <>f  Con- 
ciliation and  Arbitration  of  a  controrersg  existing  between  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  of  said  W.  L.  Douglas  Shoe  Com- 
pany in,  the  gang  room  of  its  Factory  JVo.  2. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which'  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  W.  L.  Douglas  Shoe  Company  in  its  Factory 
No.  2  at  Brockton  :  — 

Per  24  Pairs. 

Pulling  lasting  tacks,  resetting  tacks  and  trimming  out  uppers,     fO  14 
Trimming  seams  and  taking  out  insole  tacks  and  outside  tacks,  19 

Filling  bottom, 12 


44 


BOARD   OF   ARBITRATION. 


[Feb 


Per  24  Pairs. 

Laying  soles, 

.    $0  09 

Trimming  heel  seat, 

02£ 

Levelling,  Automatic  machine, 

06 

Levelling,  Acme  machine,     .... 

10 

Prick  stitches, 

07 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


W.   L.  DOUGLAS  SHOE.  COMPANY  -BROCKTON. 

The  following  decision  was  rendered  on  July  6  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  of  said  W.  L.  Douglas  Shoe  Com- 
pany in  the  finishing  department  of  its  Factory  Wo.  2. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  W.  L.  Douglas  Shoe  Company  to  the  employees 
in  its  Factory  No.  2  at  Brockton 


Per  24  Pairs. 

Heel-breast  scouring $0  02£ 

Scouring  heel  edges  first  time, 

^07 

Blacking  heel  edges, 

02 

06£ 

Heelkey  machine, . 

03* 

12 

Brush  and  polish  forepart,    . 

07 

Black  shanks  and  top  pieces, 

06 

Black  bottom  to  heel  and  black  top  piece, 07  £ 

Roll  and  polish,  black  bottom  to  heel  and  top  piece  and  clean 

slug 20 

Roll  and  polish  shank  and  top  piece  and  clean  slug,  ...          12 

Wheel  shank, 05 

06 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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W.  L.  DOUGLAS   SHOE  COMPANY  —  BROCKTON. 

The  following  decision  was  rendered  on  July  6  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  <  'on- 
dilation  and  Arbitration  of  a  controrers;/  existing  between  If'.  /..  hoaglas 
Shoe  Company  of  Brockton  and  employees  of  said  W.  L.  Dour/las  Shoe  Com- 
pany in  the  lasting  department  of  its  Factory  No.  1. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  W.  L.  Douglas  Shoe  Company  to  the  employees 
in  its  Factory  No.  1  at  Brockton  :  — 

Operating  on  Consolidated  Hand-method  Lasting  Machine. 

Per  Pair. 

Calf,  box  calf,  kangaroo,  kangaroo  calf,  vici,  velours,  kangaroo 

kid,  black  Russia,  Acme,  P.  V.,  Norwegian,     .        .        .        .  $0  Olf 

Colored  goods, Olf 

Cordovan  or  horsehide, 01| 

Enamel, Olf 

Patent  leathers, 02^ 

Bed  and  Consolidated  Hand-method  Machines. 
Bluchers,  uncrimped  (complete),  extra  to  puller,        .         .        .  00^ 

Lipton  lasts,  no  extra. 
Reliance  lasts,  no  extra. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  Juty  (!  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W.  L.  Douglas 
Shoe  Company  of  Brockton  and,  employees  of  said  W.  L.  Douglas  Shoe  Com- 
pany in  the  sole-fastening  department  of  its  Factory  No.  2. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
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controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  W.  L.  Douglas  Shoe  Company  to  the  employees 
in  its  Factory  No.  2  at  Brockton  :  — 

Per  24  Pairs. 

Welting, $0  36 

Stitching, 36 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Remit.  —  On  the  twenty-eighth  day  of  July  the  agent  of 
the  employees  advised  the  Board  that  he  had  notified  the 
employer  that  GO  days  after  date  his  party  would  not  be 
bound  by  the  above  decision.  Nothing  further  was  heard 
of  the  controversy. 

WHITMAN   &  KEITH   COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  July  7  :  — 

/;/  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Whitman  &  Keitli 
Company  of  Brockton  and  employees  of  said  Whitman  <(•  Keith  Company  in 

its  lasting  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  tbat  the  following 
prices  be  paid  by  Whitman  &  Keith  Company  to  the  employees 
in  its  factory  at  Brockton  :  — 


Bed  Machine. 

Per  Pair, 
Cap  or  Plain  Toe. 

Regular  goods, 

except  those  specified  below, 

.     $0  06i 

Black  vici, 

..... 

06-i 

Kangaroo, 

. 

06i 

Box  "half, 

06* 

Velours, 

06£ 
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Per  Pair, 
Cap  or  Plain  Toe. 

Black  Cordovan, $0  074 

Enamel, 08 

Chrome  enamel, 08 

Patent  calf  (by  agreement), 10 

Patent  colt  (by  agreement), 10 

Patent  vici  (by  agreement), 10 

Colored  goods,  extra, 00£ 

Flat  sole  leather  box,  extra, 00 J 

Canvas  box,  extra, 00J 

Combination  box,  extra,        ........  001 

Moulded  box,  extra, 004 

Uncrimped  Bluchers  (complete),  extra, 004 

Lasting  up  or  down,  extra,    ........  01 

Patent  tips,  extra,  ..........  01 

Patent  quarters,  extra, 01 

Single  pairs  (by  agreement),  extra,     ......  02 

Samples,  extra, #   02 

Long-legged  boots  (ten  inches  or  over),  extra,   ....  004 

Hour  work,  per  hour  (by  agreement),  $0.33J. 

Shoes  that  crawl,  when  required  to  be  repaired  by  laster,  per 

hour,  $0.33$. 
All  stock  to  come  properly  fitted  and  tied  (by  agreement). 
Lasters  are  not  to  be  held  responsible  for  shoes  after  leaving 
the  lasting  department  unless  the  fault  was  such  as  could 
not  be  discovered  by  inspection  while  on  the  last  (by  agree- 
ment). 
Cripples,  when  laster  is  not  at  fault,  one-half  price  for  pulling- 
off  and  price  for  relasting  (by  agreement). 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


LEWIS  A.   CROSSETT,  INCORPORATED  — ABINGTON. 

The  following  decision  was  rendered  on  July  26  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Lewis  A.  Crossett, 
Incorporated,  of  Abington,  and  employees  of  said  Lewis  A.  Crossett,  Incor- 
porated, in  the  lasting  department  of  its  Factory  No.  2. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
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controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  follow- 
ing prices  be  paid  by  Lewis  A.  Crossett,  Incorporated,  to  the 
employees  in  the  lasting  department  of  its  Factory  No.  2  at 
Abington  :  — 


Consolidated  Hand-method  Machine,  Goodyear  Work. 


fail- 


by  the  parties) 


I'ulling-over 
Per  Pair. 
$0  03$ 
03i 


Satin  oil, 

Calf, 

Box  calf, 

Velours, 

Vici, 

Kangaroo, 

Kids  and  black  Russia, 

Enamel, . 

Horsehide  enamel  (as  considered 

Cordovan,       .... 

Patent  leather  (cow  side  leather) 

Patent  chrome  side  leather,  . 

Patent  calf,    .... 

Patent  vici,     .... 

Patent  colt,     .... 

Patent  Corona, 

The  above  prices  include  the  box 

Patent  tips  or  quarters,  extra, 

High  cut  bals.  and  boots  over  ten  inches,  extra, 

Hour  work  (by  agreement),  $0.33 J. 

Cripples,  when  operator  or  laster  is  not  at  fault,  one-half  price 

for  pulling-off  and  price  for  relasting. 
When  puller  is  required  to  pull  shoe  down  between  tip  and 

throat,  one-twelfth  of  pulling  price  extra. 


By  the  Board, 

Bernard  F.  Supple,  Secretary. 


03| 

03$ 

03i 

03i 

03$ 

041 

04$ 

04 

041 

04£ 

05 

05 

05 

05 


01 
00i 
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LEWIS  A.  CROSSETT,  INCORPORATED  —  ABINGTON. 

On  -July  26  the  following  decision  was  rendered  :  — 

In.  the  matter  of  the  joint  application  fof  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Lewis  A.  Cros- 
sett,  Incorporated,  of  Abington,  and  employees  of  said  Lewis  A.  C'rossett, 
Incorporated,  in  the  heeling  department  of  its  Factory  No.  1. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
price  be  paid  by  Lewis  A.  Crossett,  Incorporated,  to  the  employees 
in  the  heeling  department  of  its  Factory  No.  1  at  Abington  :  — 

Per  Dozen. 

Heeling  (the  men  to  mate  the  shoes),       .        .        .         .  $0  08 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


CHURCHILL  &  ALDEN  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  July  27  :  — 

In  the  matter  of  the  joint  application,  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  Churchill  & 
Alden  Company  of  Brockton  and  an  eyeleter  employed  by  said  Churchill  & 
Alden  Company  in  its  stitching  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  heard  the  parties  by  their  duly  appointed 
representatives,  awards  that  the  following  prices  be  paid  by 
Churchill  &  Alden  Company  in  its  factory  at  Brockton  :  — 

Eyeleting  on  Peerless  Gang  Machine.      perpair. 

Regular  work, $ 0  00| 

Sample  work, 00^ 

Single  pair  work  (special  order), 00^ 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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LEWIS  A.  CROSSETT,  INCORPORATED  —  ABINGTON. 

The  following  decision  was  rendered  on  August  .19  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Lewis  A.  Cros- 
sett,  Incorporated,  of  Abington,  shoe  manufacturer,  and  employees  of  said 
Lewis  A.  Crossett,  Incorporated,  in  the  treeing  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  Lewis  A.  Crossett,  Incorporated,  for  work  as 
performed  in  its  Factory  No.  2,  at  Abington,  to  the  employees 
in  the  treeing  department :  — 

Per  Dozen  Pairs. 

Patent  leather  and  enamel,  all  kinds,  cleaned,  tops  ironed,  .         .  $0  30 
Patent  leather  and  enamel,  all  kinds,  cleaned,  ironed  all  over,     .        35 
Box  calf,  kangaroo,  black  oil,  cleaned,  any  top  but  patent,  .         .         \2\ 
Smooth  chrome  calf,  velours,  cleaned,  tops  ironed,  any  top  but 

patent 20 


roned,  any  top 

•         •         •         12i 
.        .        .        22-J 
.        .        .        12i 
30 
20 
20 


Smooth  chrome  calf,  velours,  cleaned,  tops  not 

but  patent, 

Vici,  cleaned  and  ironed,  any  top  but  patent, 

Colt  skin,  cleaned, 

Wax  calf,  Manila  calf  and  Cordovan,     . 

Victor  calf  and  satin  calf,        .... 

Russia  calf,  cleaned  and  polished,  . 

Single  pairs  and  samples,  per  pair,  $0.03. 

Ironing  tops  other  than  those  specified  in  the  foregoing,      .        .        03 

Ironing  shoes  all  over  other  than  those  specified  in  the  foregoing,        06 

Work  per  day,  §2.50,  to  men  of  average  skill  and  capacity. 

Work  on  machine  per  day,  $2.50,  to  men  of  average  skill  and 

capacity. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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T.  D.  BARRY  &  CO. —  BROCKTON. 

The  following  decision  was  rendered  on  August  19  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Hoard  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  T.  D.  Barry  <(■ 
Co.,  shoe  manufacturers,  of  Brockton,  and  employees  of  said  T.  D.  Barry 
&  Co.  in  the  treeing  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  T.  D.  Barry  &  Co.  for  work  as  performed  in 
their  factory  at  Brockton  to  the  employees  in  the  treeing  depart- 
ment :  — 

Per  24  Pairs. 

Calf  and  Cordovan, $0  60 

Patent  leather,  cleaned, GO 

Ironing  patent  leather,  extra,  .......  15 

Vici  and  glazed  kangaroo, 50 

Box  calf, 30 

Russia  calf, 50 

Kangaroo  kip, 35 

Velours,  cleaned, 30 

Velours,  cleaned  and  ironed, 45 

Gun  metal, 30 

Kangaroo, 30 

Work  performed  by  men  of  average  skill  and  capacity,  per  day 
of  9  hours,  $2.50  ;  per  hour,  $0.28. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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WHITE-DUNHAM  SHOE  COMPANY  — BKOCKTON. 

The  following  decision  was  rendered  on  August  19  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  White-Dunham 
Shoe  Company  of  Brockton,  manufacturers,  and  employees  of  said  White- 
Dunham  Shoe  Company  in  the  treeing  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  White-Dunham  Shoe  Company  for  work  as 
performed  in  its  factory  at  Brockton  to  the  employees  in  the 
treeing  department : ; — 

Per  24  Pairs. 

Calf, $0  60 

Cordovan, 60 

Enamel, 60 

All  smooth-finished  patent  leather, 60 

Satin, 40 

Box  calf, 30 

Velours, 30 

Grain, 30 

Kangaroo  kip, 35 

Kangaroo, 30 

Vici, 50 

Russia,  colored, 50 

Colored  vici, 50 

Black  Russia,  cleaned  and  polished, 40 

Gnu  kid,  cleaned  and  ragged, 30 

Gnu  kid,  cleaned  and  polished, 35 

Work  performed  by  employees  of  average  skill  and  capacity,  per 
day  of  9  hours,  $2.50 ;  per  horn*,  |0.28.  Piece  prices,  or  rate 
per  day  or  hour,  may  be  paid  at  the  option  of  the  employer. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


1905.] 


PUBLIC   DOCUMENT  — No.  40. 


53 


WHITMAN  &  KEITH  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  August  19  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation '  and  Arbitration  of  a  controversy  existing  between  Whitman  & 
Keith  Company,  shoe  manufacturer,  of  Brockton,  and  employees  of  said 
Whitman  &  Keith  Company  in  the  treeing  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  Whitman  &  Keith  Compauy  for  work  as  per- 
formed in  its  factory  at  Brockton  to  the  employees  in  the  treeing 
department :  — 

Per  24  Pairs. 

Calf, .         .         .     $0  60 


Cordovan, . 

All  patent  leathers, 

Vici  kid,     . 

Sterling  kid, 

black, 
colored, 


Russia  calf 


■I 


60 
60 
50 
50 
36 
45 


By  the  Board, 

Bernard  F.  Supple,  Secretary. 


E.  E.  TAYLOR  &  CO. —  BROCKTON. 

The  following  decision  was  rendered  on  August  19:  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  E.  E.  Taylor  & 
Co.,  shoe  manufacturers,  of  Brockton,  and  employees  of  said  E.  E.  Taylor 
&  Co.  in  the  treeing  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
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experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  E.  E.  Taylor  &  Co.  for  work  as  performed  in 
their  factory  at  Brockton  to  the  employees  in  the  treeing  depart- 
ment :  — 

Calf  and  Cordovan,  per  24  pairs, $0  60 

Work  performed  by  employees  of  average  skill  and  capacity, 
per  day  of  9  hours,  $2.50  ;  per  hour,  $ 0.28. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


E.  E.  TAYLOR  &  CO. —  BROCKTON. 

The  following  decision  was  rendered  on  August  19  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  E.  E.  Taylor  & 
Co.,  shoe  manufacturers,  of  Brockton,  and  employees  of  said  E.  E.  Taylor 
&  Co.  in  the  treeing  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  E.  E.  Taylor  &  Co.  for  work  as  performed  in 
their  factory  at  Brockton  to  the  employees  in  the  treeing  depart- 
ment :  — 

Per  24  Pairs. 

Russia  calf,  bals.,  Bluchers  and  Oxfords,         .        .        .     |0  50 


Vici  kid, 

Bright  kangaroo, 

Aristo, 

Patent  leather,  all  kinds,  including  enamel, 


50 
50 
50 
60 


By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

The  followino;  derision  was  rendered  on  October  20  :  — 

]n  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  II.  /..  Douglas 
Shoe  Company  of  Brockton  and  employees  of  said  W.  L.  Douglas  Slim-  { 'om- 
pany  in  the  sole-fastening  department  of  its  Factory  .Y<».  2. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
price  be  paid  by  W.  L.  Douglas  Shoe  Company  to  the  employees 
in  its  Factory  No.  2  at  Brockton  :  — 

Per  Dozen. 

Rough-rounding  (not  including  mating  or  knifing),       .     $0  08 

By  the  Board, 

Bernard  F.  Supple,  Secretary 


W.  L.  DOUGLAS   SHOE   COMPANY  — BROCKTON. 

The  followino-  decision  was  rendered  on  October  20  :  — 

hi  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W.  L.  Douglas 

Shoe  Company  of  Brockton  and  employees  of  said  W.  L.  Douglas  Shoe  Com- 
pany in  the  sole-fastening  department  of  its  Factory  Xo.  1. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed'  representatives,  awards  that  the  following 
price  be  paid  by  W.  L.  Douglas  Shoe  Company  to  the  employees 
in  its  Factory  No.  1  at  Brockton  :  — 

Rough-rounding,  per  dozen, $0  09 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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FLETCHER   SHOE    COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  October  20  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
eiliation  and  Arbitration  of  a  controversy  existing  between  the  Fletcher  Shoe 
Company  of  Brockton  and  employees  of  said  Fletcher  Shoe  Company  in  its 
tin  ishing  department. 

The  Board,  having  considered  said  application  and  having  made 

an  investigation  of  the  character  of  the  work  and  the  conditions 

under  which  it  is  performed,  which  is  the  subject-matter  of  the 

controversy,  and  having  received  and  considered  the  reports  of 

experts  nominated  by  the  parties  and  having  heard  the  parties  by 

their  duly  appointed  representatives,  awards  that  the  following 

prices  be  paid  by  the  Fletcher  Shoe  Company  to  the  employees  in 

its  finishing  department  at  Brockton  :  — 

Per  Day. 

$2  00 
2  50 
2  50 


Scour  heel  breast  and  wet  heels, 

Scour  heels, 

Rolling,  brushing  and  keying  heels, 

Scouring  top  pieces  (not  including  steel  slugs),  per  12  pairs,  $0.02 
Scouring  bottoms,  naumkeag  attached,  per  12  pairs,  $0.06. 
Blacking  and  staining  bottom,  black  shank  and  top  lift, 
Burnishing  shank  and  wheeling  shank, 
Rolling  top  pieces  and  rolling  and  brushing  forepart,  . 
Brush  and  fake  shank  and  top  piece  and  clean  slug,     . 
Blacking  heels, 


1  50 

2  50 
2  25 
2  00 

1  50 


The  above  day  prices  are  for  employees  of  average  skill  and 

capacity. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


J.  M.  O'DONNELL  &   CO. —  BROCKTON. 

The  following-  decision  was  rendered  on  October  20  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  J.  21.  O'Donnell 
&  Co.  of  Brockton  and  employees  of  said  J.  M.  O'Donnell  &  Co.  in  their 
finishing  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
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controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  J.  M.  O'Donnell  &  Co.  to  the  employees  in  their 
finishing  department  at  Brockton  :  — 

Boys1,  Youths'  and  Men's  McKay  and  Men's  Welt  Shoes. 

Per  12  Pairs. 

Scour,  wet  and  smooth  heels, $0  06£ 

Blacking,  stoning,  brushing  and  heelkeying,       ....  05£ 

Scouring  top  pieces, 02 

Scouring  bottoms,  naumkeag  attached, 06 

Per  Day. 

Blackirfg,  staining  bottoms,  blacking  shanks  and  top  lift,  .        .  .  $1  50 
Gumming  and  polishing  stain  bottoms  and  rolling  and  faking 

black  bottoms, 2  25 

Rolling  and  faking  shank  and  wheeling, 2  25 

The  above  day  prices  are  for  employees  of  average  skill  and 
capacity. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

At  the  request  of  both  parties,  a  conference  was  held  on 
January  17,  1905,  on  the  subject  of  a  dispute  that  had 
arisen  as  to  whether  prices  under  the  above  award  related  to 
both  Goodyear  and  McKay  work.  The  Board  replied  that 
the  prices  fixed  for  finishing  "boys',  youths'  and  men's 
McKay  and  men  s  welt  shoes "  related  to  both  Goodyear 
and  McKay  work,  in  accordance  with  the  terms  of  their 
application.  This  was  acquiesced  in  by  both  parties,  and 
the  difficult}7  did  not  recur. 
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GEORGE   G.   SNOW   COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  October  21  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  George  G.  Snow 
Company  of  Brockton  and  employees  of  said  George  G.  Snow  Company  in 
its  bottoming  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  heard  the  parties  by  their  duly  appointed 
representatives,  awards  that  the  following  prices  be  paid  by  George 
G.  Snow  Company  in  its  factory  at  Brockton  :  — 

Bottom  filling,  new  method,  one  operation,  per  24  pairs,      .         .  $0  03\ 
Old  or  new  method  as  specified,  for  employees  of  average  skill 

and  capacity,  per  day  of  9  hours, 1  75 

By  the  Board, 

Bernard  F-  Supple,  Secretary. 


THOMPSON  BROTHERS— BROCKTON. 

The  following  decision  was  rendered  on  October  27  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Thompson 
Brothers  of  Brockton  and  employees  of  said  Thompson  Brothers  in  their 
lasting  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  Thompson  Brothers  to  the  employees  in  their 
factory  at  Brockton  :  — 

Per  ralr. 

Corona  or  patent  colt  (Consolidated  Hand-method  machine),       .  $0  07| 
Corona  or  patent  colt  (bed  machine), 10 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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THOMPSON  BROTHERS  — BROCKTON. 

The  following  decision  was  rendered  on  October  27  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Thompson 
Brothers  of  Brockton  and  employees  of  said  Thompson  Brothers  in  their 
lasting  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  Thompson  Brothers  to  the  employees  in  their 
factory  at  Brockton  :  — 

Bed  and  Consolidated  Hand-method  Lasting  Machines. 

Per  Pair. 

Bluchers,  uncrimped  (complete),  extra, $0  00£ 

Flat  leather  box,  inserted  by  1  aster,  extra, 00£ 

Flat  leather  box,  stitched  in,  extra 00J 

Lasters  are  not  to  be  held  responsible  for  shoes  after  leaving  the 

lasting  department  unless  the  fault  was  such  as  could  not  be 

discovered  by  inspection  while  on  the  last. 
Cripples,  when  laster  is  not  at  fault,  one-half  price  for  pulling- 

off  and  full  price  for  relasting. 

By  the  Board, 

Bernard  F.   Supple,  Secretary. 


T.  D.  BARRY  &  CO. —BROCKTON. 

The  following  decision  was  rendered  on  November  23  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  (Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  T.  D.  Barry  <(• 
Co.  of  Brockton  and  employees  of  said  T.  D.  Barry  &  Co.  in  their  edge- 
trimming  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,   and  having  received  and  considered  the  reports  of 


CO  BOAKD    OF   ARBITRATION.  [Feb. 

experts  nominated  by  the  parties  and  having  heard  the  parties 
by  tbeir  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  T.  D.  Barry  &  Co.  to  the  employees  in  then- 
factory  at  Brockton  :  — 

Per  Dozen. 

Edgetrirnrning,  regular  goods,  including  knifing,  not  exceeding 

$3  per  pair  as  a  price  to  the  consumer, $0  20 

Edgetrimming,  regular    goods,  including    knifing,   and    Trilby 

edges,  exceeding  f  3  per  pair  as  a  price  to  the  consumer,    .         .        25 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


PRESTON  B.  KEITH  SHOE  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  November  23  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Preston  B.  Keith 
Shoe  Company  of  Brockton  and  employees  of  said  Preston  B.  Keith  Shoe 
Company  in  its  edgetrimming  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
price  be  paid  by  Preston  B.  Keith  Shoe  Company  for  work  as  per- 
formed by  the  employees  in  its  factory  at  Brockton  :  — 

Edgetrimming,  per  dozen, $ 0  22J 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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E.  T.  WRIGHT   &   CO.— ROCKLAND. 

The  following  decision  was  rendered  on  November  23  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  bet irren  /■;.  '/'.  Wright  & 
Co.  of  Rockland  and  employees  of  said  E.  T.  Wright  &  Co.  in  their  edge- 
trimming  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  E.  T.  Wright  &  Co.  to  the  employees  in  their 
factory  at  Rockland  :  — 

Edgetrimming,  all  styles,  including  knifing,  per  dozen,       .        .     $0  24 
Samples  and  single  pairs,  all  styles,  including  knifing,  per  pair,  04 

Fish  fins,  per  dozen, 24 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


E.  T.  WRIGHT  &   CO.  — ROCKLAND. 

The  followino-  decision  was  rendered  on  November  23  :  — 

o 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  E.  T.  Wright  & 
Co.  of  Rockland  and  employees  of  said  E.  T.  Wright  &  Co.  in  their  edge- 
setting  department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  E.  T.  Wright  &  Co.  to  the  employees  in  their 
factory  at  Rockland  :  — 
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Edgesetting,  all  styles,  per  dozen, $0  24 

Samples  and  single  pairs,  all  styles,  per  pair,     ....  04 

Kitting  when  required,  all  styles,  per  pair, 00J 

Fish  fins,  per  dozen, 24 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


LEWIS  A.  CROSSETT,  INCORPORATED  — ABINGTON. 

The  followino-  decision  was  rendered  on  December  5  :  — 

© 

In.  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Lewis  A.  Grossett, 
Incorporated,  of  Abington  and  employees  of  said  Lewis  A.  Crossett,  Incor- 
porated, in  the  tack-pulling  department  of  Factory  Xo.  1. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is  the  subject-matter  of  the 
controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties 
by  their  duly  appointed  representatives,  awards  that  the  following 
price  be  paid  by  Lewis  A.  Crossett,  Incorporated,  to  the  employees 
in  its  Factory  No.  1  at  Abington  :  — 

Per  Dozen. 

Tack-pulling  and  trimming  out  before  welting,      .         .     $0  06 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


M.  A.  PACKARD  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  December  28  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  M.  A.  Packard 
Company  and  employees  of  said  M.  A.  Packard  Company  in  the  lasting 
department. 

The  Board,  having  considered  said  application  and  having  made 
an  investigation  of  the  character  of  the  work  and  the  conditions 
under  which  it  is  performed,  which  is   the  subject-matter  of  the 
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controversy,  and  having  received  and  considered  the  reports  of 
experts  nominated  by  the  parties  and  having  heard  the  parties  by 
their  duly  appointed  representatives,  awards  that  the  following 
prices  be  paid  by  M.  A.  Packard  Company  to  the  employees  in  its 
factory  at  Brockton  :  — 


UA31  ll>Vy,     VjIlAOH     \Jl\     JJI1,L»     XUA1J 

1  1  .N  1 ' . 

Per  Pair. 

Calf,  plain  toe  or  cap  (without  box), 

•  $' 

Box  calf,  plain  toe  or  cap  (without  box), 

06} 

Velours  calf,  plain  toe  or  cap  (without  box), 

06} 

Kangaroo, 

06} 

Black  vici, 

06} 

Black  Russia  calf, 

061 

Colored  shoes,  including  colored  vici,    . 

061 

Cordovan  or  horsehide, 

071 

Enamel  leather, 

08 

Patent  chrome,  side  leather  (cowhide), 

09 

Patent  colt,  patent  calf,  patent  vici,  patent  kid 

wd  leathers  of 

the  same  nature  (by  agreement), 

10 

Extras. 

Patent  tips, 01 

Patent  quarters, 

01 

Samples  and  single  pairs  (by  agreement),    . 

02 

Flat  leather  box,     ...... 

001 

Canvas  box,     ....... 

001 

Combination  box, 

00} 

Moulded  box, 

ooi 

Long  legged  or  storm  boots  (by  agreement), 

001 

Bluchers  uncrimped  (complete),    . 

oo^ 

Hour  work  (by  agreement),  $0.33^. 

Cripples,  when  laster  is  not  at  fault  (by  agreement),  one-half 

price  for  pulling-off  and  price  for  relasting. 
Lasters    (by  agreement)  shall  not  be  required  to  relast  shoes 

that  crawl  after  shoes  have  been  accepted  as  properly  lasted. 
Lasters  (by  agreement)  shall  not  be  held  responsible  for  shoes 

after  leaving  lasting  department  unless  the  fault  is  such  as 

could  not  be  discovered  while  on  the  last. 


By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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ATWOOD   BROTHERS  —  WHITMAN. 

The  difficulty  reported  under  this  head  last  year  cul- 
minated in  a  strike  on  the  22d  of  December,  1903,  and  the 
employees  in  question  have  continued  that  attitude  ever 
since.  On  February  10,  1904,  the  business  agent  of  the 
Boxmakers'  Union  of  Boston  stated  that  he  had  arranged 
for  a  conference  with  Mr.  Atwood  in  the  presence  of  the 
Board  on  the  following  day.  Accordingly,  the  next  day 
a  conference  took  place,  at  which  Messrs.  Crozier  of  the 
State  Federation  of  Labor,  Driscoll  of  the  Boston  Central 
Labor  Union,  and  Brewer,  Bean,  Shaw  and  Manter  of  the 
local  unions  of  woodworkers  and  boxmakers,  conferred  with 
Mr.  Atwood  on  the  question  of  a  settlement.  The  con- 
ference was  resumed  on  the  next  day  at  Whitman,  when 
the  employer  agreed  to  a  proposition,  without  any  assur- 
ance of  constant  or  permanent  employment,  to  reinstate 
all  who  went  out,  if  the  union  would  declare  the  strike  off. 

The  strike  was  never  declared  off.  The  employers  were 
placed  by  the  union  upon  the  unfair  list.  At  latest  accounts 
they  have  a  free  shop,  and  are  employing  30  per  cent,  of 
their  old  hands.  They  are  not  performing  as  much  work  as 
before  the  difficulty,  but  have  all  the  workmen  they  need. 
The  volume  of  business  is  estimated  to  have  decreased  one- 
tenth. 

NORTH  SHORE   SHOE   COMPANY— SALEM. 

On  January  1,    1904,  the   parties  to  a  controversy  sent 

notice   that  a  question  had  arisen  concerning  prices  in  the 

lasting  department  of  the  North  Shore  Shoe  Company,  at 

Salem.      The  Board  immediatelv   offered  its  assistance  as 
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mediator.  While  the  question  of  preparing  a  joint  applica- 
tion to  the  Board  was  under  consideration  by  parties,  an 
agreement  was  reached.  Piece  prices  were  thereby  estab- 
lished for  pulling-over  and  operating,  and  an  hour  price  for 
work  performed  on  samples.  Nothing  has  occurred  since 
that  time  to  disturb  the  harmony. 


DERBY  DESK   COMPANY— SOMERVILLE. 

On  January  1,  when  a  difficulty  of  a  former  year  was 
adjusted,  the  59-hour  week  was  established  in  the  Derby 
Desk  Company's  factory  at  Somerville ;  subsequently,  the 
Wood  Workers'  Union  No.  24  demanded  a  Saturday  half- 
holiday.  This  would  diminish  the  59-hour  week  ;  and  the 
management  refused  "to  disorganize  a  factory  where  350 
were  employed  in  order  to  oblige  a  mere  handful  of  men." 
These  threatened  then  to  strike,  and  3  were  discharged,  but 
partly  because  work  was  slack.  On  the  2 2d  of  September 
the  wood  workers  struck,  but  immediately  returned ;  and 
when  the  Board  made  inquiries,  it  was  learned  that  the  work 
of  the  factory  was  going  on  as  usual.  The  absence  of  3  men 
was  no  greater  than  what  happens  every  day  in  the  year, 
when  more  than  that  number  are  out  for  other  causes. 

The  strike  was  never  declared  off,  but  there  has  been  no 
further  difficulty. 

ASBESTOS   WORKERS  —  BOSTON. 

A  committee  representing  the  Insulators  and  Asbestos 
Workers'  Union  No.  6918  of  Boston  called  on  the  Board  on 
the  14th  of  January  and  stated  that  the  time  was  near  at 
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hand  for  renewing  the  trade  agreement  existing  between 
them  and  six  leading  firms,  which  the}?"  named.  They  de- 
sired information  in  the  matter  of  formulating  such  trade 
agreements  as  were  conducive  to  the  best  results.  Sub- 
sequently  an  agreement  for  one  year,  satisfactory  to  all  con- 
cerned, was  entered  into  with  the  six  houses  in  question. 
The  friendly  feeling  that  prevails  in  this  industry  between 
employer  and  employed  is  worthy  of  emulation. 


FORE  RIVER  SHIP  AND   ENGINE   COMPANY— 
QUINCY. 

Notice  having  been  received  of  a  difficulty  at  the  works 
of  the  Fore  River  Ship  and  Engine  Company  in  Quincy, 
the  Board  went  on  January  18  to  that  city,  and  after 
separate  interviews  with  employer  and  employed  brought 
them  together  in  conference. 

It  appeared  that  some  time  before,  on  the  arrival  of  an 
expert  tank  tester,  the  men  complained  that  his  past 
conduct  at  Philadelphia  and  Pittsburg  was  injurious  to 
their  union  ;  union  men,  they  said,  could  not  work  where 
he  was  employed.  It  appeared  also  that  on  several  occa- 
sions gangs  of  men  refused  to  work  with  him,  and  had 
to  be  given  other  employment.  Applicants  for  work, 
arriving  from  Philadelphia  and  other  places,  on  learning 
of  his  presence  left  town.  The  man  in  question  denied 
all  that  was  said  against  him,  especially  his  alleged  con- 
duct in  Pittsburg,  where  he  had  never  been. 

The  Board  said  that  such  a  difficulty  between  unions 
and  an  individual  should  not  be  visited  upon  an  employer; 
and   the  workmen  were  advised   to   call   a  meeting  of  the 
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union,  for  the  purpose  of  considering  the  man's  denial 
and  the  facts  developed  during  the  conference.  The 
meeting  was  accordingly  arranged ;  the  man  in  question 
expressed  an  eagerness  to  appear  and  confront  any  mem- 
ber who  had  any  statements  of  that  kind  to  make  against 
him. 

The  meeting  was  held  and  the  Board's  advice  was  con- 
sidered ;  but  before  the  man  in  question  had  an  opportu- 
nity to  appear  before  them,  some  person  unknown  assaulted 
him  with  a  firearm,  and  he  was  under  treatment  at  the 
hospital  for  a  bullet  wound.  With  this  cowardly  act  the 
whole  controversy  disappeared.  The  management  did 
everything  it  could  to  discover  the  offender,  but  without 
success.  The  union  never  afterward  referred  to  the  orio- 
inal  difficulty,  and  on  the  occasion  of  the  Board's  next 
visit  to  the  works  the  union  men  were  found  working 
peacefully. 


GARDINER,  BEARDSELL  &  CO.— LYNN. 

On  January  29,  175  employees  struck  by  not  report- 
ing for  work  at  the  usual  hour,  to  emphasize  their  objec- 
tion to  the  discharge  of  a  member  of  the  Grain  Counter 
"Workers'  Union  No.  261  of  the  American  Labor  Union; 
and  the  shop  of  Gardiner,  Beardsell  &  Co.,  at  Lynn, 
where  counters,  stiffenings,  taps  and  inner  soles  had  been 
made,  shut  down.  The  employer  stated  that  the  man 
had  been  discharged  for  not  attending  to  his  work ;  and 
that,  so  far  as  the  firm  believed,  there  was  not  a  single 
non-union  man  employed  in  the  factory. 

The  Board   offered  its  mediation  on   February  1.      The 
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employer  said  he  did  not  know  what  the  men  were  out 
for;  there  had  been  no  notice  of  any  kind.  He  would 
be  willing  to  confer.  A  conference  was  thereupon  ar- 
ranged. An  agreement  was  subsequently  reached,  as 
follows :  — 

Lynn,  Mass.,  Feb.  3, 1904. 

Agreement  between  the  Grain  Counter  Workers'  Local,  No. 
261,  A.  L.  U.,  and  the  Firm  of  Gardiner,  Beardsell  &  Co. 

1.  That  all  non-union  men  be  discharged,  including  the  2  boys, 
formerly  and  now  employed  moulding  counters,  not  to  be  reinstated 
again. 

2.  That  all  persons  employed  in  the  factory  of  Gardiner,  Beard- 
sell  &  Co.  at  the  time  of  the  strike,  with  the  exception  of  the  above- 
named,  shall  be  reinstated  if  they  desire. 

3.  That  the  moulders  employed  the  greatest  length  of  time  with 
said  firm  be  given  the  preference  on  their  return  to  work. 

4.  That,  on  said  firm  of  Gardiner,  Beardsell  &  Co.'s  signature 
being  affixed  to  this  article  of  agreement,  Local  No.  261,  Grain 
Counter  Workers'  Union,  shall  declare  the  strike  off.  This  agree- 
ment to  expire  April  1,  1904. 


PRINTERS  — BOSTON  AND  VICINITY. 

About  200  compositors  engaged  on  book  work  and  job 
printing  left  their  employment  in  Boston  on  the  1st  day  of 
February,  and  declared  a  strike,  to  support  a  demand  for 
wages  proposed  by  Typographical  Union  No.  13.  The  num- 
ber rendered  idle  by  reason  of  the  strike  increased  the  total 
in  a  few  hours  to  about  250.  Several  employers  signed  the 
agreement  and  escaped  the  strike.  The  prices  demanded 
were  known  as  the  "  scale,"  as  set  forth  in  a  proposed  agree- 
ment, as  follows  :  — 
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Scale  of  Prices  for  Book  and  Job  Work  (Hand  and  Ma- 
chine Composition),  to  be  in  Effect  on  and  after  Feb- 
ruary 1,  1904. 

Time  Work. 

1.  All  compositors  employed  by  the  week  shall  be  paid  not  less 
than  $18  per  week,  6  days  of  9  hours  each,  between  7  a.m.  and  6 
p.m.,  to  constitute  a  week's  work.  When  paid  by  the  hour,  the 
price  shall  be  40  cents  per  hour  for  3  days'  work,  or  less.  All 
Sunday  and  holiday  work  shall  be  paid  for  at  the  rate  of  double 
time  for  day  and  80  cents  per  hour  for  night  work. 

2.  All  work  done  outside  of  regular  hours  scheduled  by  the 
office  to  be  paid  for  at  the  rate  of  time  and  one-half;  after  12 
o'clock,  midnight,  until  7  a.m.,  double  time. 

3.  Compositors  working  1  or  more  hours  over-time  shall  be 
granted  half  an  hour  for  lunch,  such  half  hour  to  be  paid  for  as 
over-time. 

4.  All  piece  work  done  in  job  offices  shall  be  governed  by  the 
book  scale. 

Piece  Work. 

1.  Work  done  in  the  English  language,  common  matter,  from 
Pica  to  Agate,  inclusive,  not  less  than  40  cents  (on  the  galley) 
per  1,000  ems  ;  Pearl  and  Diamond,  5  cents  extra  per  1,000  ems. 

2.  All  wOrk  done  in  Pica  or  larger  type  to  count  as  Pica. 

3.  Work  done  in  Latin,  50  cents  per  1,000  ems;  in  French, 
Spanish,  or  Italian,  55  cents;  German,  Welsh,  Indian,  etc.,  60 
cents.  Dictionaries,  etc.,  in  the  above  languages,  to  be  advanced 
in  the  same  proportion  as  English  dictionaries,  as  specified  in  sec- 
tion 4. 

4.  English  dictionaries,  concordances,  or  works  of  a  similar 
description,  where  figures,  points,  capitals,  italics,  superior  letters 
or  references  are  used  (as  in  Bibles  or  work  of  that  character) ,  65 
cents  per  1,000  ems. 

5.  Arithmetical  works,  grammars,  spelling-books  and  works  of 
a  similar  description,  55  cents  per  1,000  ems. 

6.  Works  which  contain  a  profusion  of  algebraic,  medical, 
astronomical  or  other  signs,  and  all  exceptional  works  not  other- 
wise provided  for,  shall  be  paid  for  at  a  rate  to  be  agreed  upon  by 
the  employer  and  employed. 
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7.  Greek  words  occurring  in  English  works  to  be  charged  1 
cent  per  word  ;  if  justified  in,  2  cents  ;  Hebrew  or  Saxon  words,  2 
cents ;  if  justified  in,  3  cents  ;  with  points,  4  cents. 

8.  Work  done  in  Hebrew,  without  points,  70  cents  per  1,000 
ems  ;  with  points,  the  body  and  the  points  to  be  cast  up,  each 
according  to  its  size,  and  charge  double. 

9.  Works  done  in  Greek  shall  be  paid  double  price. 

10.  All  column  cuts  shall  be  placed  by  the  compositor,  or  space 
allowed  for  same,  and  measured.  Justification  to  be  paid  5  cents 
extra  for  each  cut. 

11.  Side  notes  to  be  counted  the  full  length  of  the  page  (in- 
cluding the  lead  or  rule,  which  shall  count  at  least  one  em), 
according  to  the  type  in  which  they  are  set,  and  charged  price  and 
a  half.  Cut-in  notes  in  all  works  to  be  charged  5  cents  extra  each 
note,  and  the  whole  page  to  be  counted  as  text. 

12.  Contents  of  chapters,  and  insertions  in  a  smaller  type  than 
the  text,  shall  be  measured  half  the  blank  above  and  below ;  foot- 
notes, half  the  blank  above,  and  the  blank  line  at  the  bottom  of 
the  page. 

13.  If  the  compositor  be  required  to  set  up  leaded  matter  with- 
out the  leads,  the  time  afterward  occupied  in  leading  it  out  shall 
be  charged  to  the  office,  and  the  matter  measured  as  if  he  had 
originally  put  in  the  leads,  and  compositor  shall  be  allowed  100 
ems  for  every  make-even  take. 

14.  Works  with  sub- head  lines,  running  titles,  etc.,  supplied  by 
the  proofreader,  to  be  considered  as  author's  corrections,  and  paid 
for  accordingly. 

15.  In  contents,  indexes,  or  other  copy  where  more  than  the 
usual  quantity  of  figures,  points  and  italics  are  used,  the  establish- 
ment shall  furnish  the  compositor  with  all  necessary  sorts. 

16.  Work  where  the  measure  is  not  over  16  ems,  but  is  over  12 
ems,  of  the  type  in  which  it  is  set,  in  width,  shall  be  paid  for  at 
the  rate  of  5  cents  additional  per  1,000;  and  10  cents  additional 
per  1,000  for  12  ems,  and  not  under  10.  Below  10  to  be  charged 
price  and  a  half. 

17.  When  a  measure  exceeds  even  ems  in  width,  and  is  less 
than  an  en,  not  to  be  counted ;  but  if  an  en  or  more,  an  em  is  to 
be  counted. 

18.  Compositors  shall  correct  one  proof  according  to  copy,  and 
revise  thereof. 
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19.  Where  weekly  and  piece  bands  are  employed  on  the  same 
work,  copy  to  be  given  out  in  the  regular  order  of  the  folios,  first 
out  to  be  first  served  with  copy,  and  no  discrimination  to  be 
shown  in  giving  out  time  work  to  piece  hands. 

Noti:.  — This  rule  is  to  avoid  the  culling  of  tables  and  other  fat 
matter. 

20.  Piece  hands  called  on  to  work  after  regular  scheduled  hours 
of  labor  shall  be  paid  price  and  a  half  for  all  matter  set,  or  20 
cents  per  hour  in  addition  to  regular  price  per  1,000. 

21.  When  a  compositor  is  required  to  turn  for  sorts,  or  to  take 
out  bad  letters  and  replace  them,  in  consequence  of  faults  in  the 
founder,  miscasts  or  worn-out  fonts,  he  shall  be  paid  at  the  rate 
of  35  cents  per  hour  for  so  doing. 

22.  In  all  offices  where  full  cases  are  furnished  to  compositors 
10  cents  per  1,000  ems  only  shall  be  deducted,  and  the  cases  shall 
be  reasonably  free  from  dust  and  pi. 

23.  For  permanent  distribution  not  less  than  twelve  cents  per 
1,000  ems  shall  be  paid. 

24.  Running  titles,  headings,  figures  or  words  set  in  smaller  or 
larger  type  than  the  body  of  the  work,  and  justified  in,  shall  be 
charged  one  cent  extra  for  each  justification. 

25.  Where  extra  hands  are  employed,  if  on  time,  unless  retained 
for  three  full  days  consecutively,  they  must  be  paid  either  for  three 
full  days'  work  or  40  cents  per  hour  for  the  hours  employed  ;  if 
employed  on  piece  work,  unless  retained  for  three  full  days  con- 
secutively, to  be  paid  5  cents  per  thousand  extra. 

26.  Newspapers,  etc.,  printed  in  book  offices,  to  be  paid  for 
according  to  the  book  scale. 

27.  All  centre  notes,  where  justification  is  required,  shall  be 
charged  2  cents  extra. 

Standard  of  Type. 

28.  For  measurement  of  type  the  following  alphabetical  standard 
as  adopted  by  the  International  Typographical  Union  shall  govern  : 
Pica  to  Bourgeois,  inclusive,  13  ems  ;  Brevier  and  Minion,  14  ; 
Nonpareil,  15;  Agate,  16;  Pearl,  17;  Diamond,  18.  All  fonts 
exceeding  the  standard  are  to  the  benefit  of  the  compositor,  and 
no  deduction  or  allowance  can  be  made  owing  to  such  excess.  In 
considering  whether  a  font  of  type  is  up  to  the  standard,  the  let- 
ters to  be  measured  are  the  lower  case  letters  from  a  to  z,  inclu- 
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sive,  and  these  only,  —  the  twenty-six  letters  of  the  alphabet ;  and 
the  letters  c,  d,  e,  i,  s,  m,  n,  /i,  o,  w,  t,  a  and  r  shall  be  equal  to  at 
least  one-half  of  such  measurement.  "Where  type  shall  be  cast 
upon  a  larger  body  than  the  face  (as  Nonpareil  face  upon  a  Minion 
bodj7) ,  it  shall  be  measured  as  Nonpareil ;  or  where  it  shall  be  cast 
upon  a  smaller  body  than  the  face  (as  Long  Primer  face  upon  a 
Bourgeois  bod}-),  it  shall  be  measured  as  Bourgeois.  Type  cast  in 
such  manner  as  practically  to  produce  leaded  matter  without  the 
use  of  leads  shall  be  measured  as  type  the  next  size  smaller  than 
the  body  on  which  it  is  cast. 

Time  Work  by  Piece  Hands. 
Time  work  (when  performed  during  the  regular  hours  of  labor) 
shall  be  paid  for  at  the  rate  of  35  cents  per  hour ;  and  all  work 
of  the  following  character  shall  be  done  on  time,  or  at  a  price  to  be 
agreed  upon  by  the  employer  and  employed  :  — 

1.  Works  on  natural  philosophy,  chemistry,  etc.,  where  cuts  are 
inserted  in  the  matter  which  cause  over-running  in  the  making  up, 
and  where  questions  are  appended  at  the  bottom  of  the  page. 

2.  The  time  employed  in  making  up  furniture,  etc. 

3.  Final  corrections  on  foundry  and  press  proofs,  changing  im- 
perfect letters,  etc. 

4.  Authors'  proofs  and  alterations  from  copy,  as  well  as  altera, 
tions  on  second  proofs,  such  alterations  to  be  circled. 

5.  Small  isolated  tables  occurring  in  works  of  a  narrow  measure, 
as  in  double-column  octavos. 

6.  All  work  done  after  the  regular  hours  of  labor  shall  be  paid 
for  at  the  rate  of  time  and  one-half ;  after  12  o'clock,  midnight, 
until  7  a.m.,  double  time. 

7.  All  work  done  on  Sundays  and  legal  holidays  shall  be  paid 
for  at  the  rate  of  double  time  for  day  and  80  cents  per  hour  for 
night  work. 

8.  All  disputes  to  be  settled  by  chairman  and  employer,  or  his 
representative  ;  but  if  no  agreement  can  be  arrived  at  by  them,  to 
be  referred  to  a  committee  of  employers  and  the  executive  board 
of  the  union,  whose  decision  shall  be  final. 

9.  In  all  time  work,  for  authors'  proofs  and  the  like,  every 
fraction  of  an  hour  less  than  15  minutes  to  be  charged  as  15 
minutes  by  the  compositor. 
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Column   Work. 
Column  matter,  as  distinguished  from  tabular  and  table,  is  mat- 
ter made  up  continuously  in  two  or  more  columns,  not  dependent 
upon  each  other  for  their  arrangement,  and  shall  be  paid  for  in 
accordance  with  the  following  sections  :  — 

1.  Three  columns,  in  pages  21  ems  Pica  or  less  wide,  one-fourth 
more  than  common  matter. 

2.  Four  columns,  in  octavo  and  smaller  size,  in  pages  24  ems 
Pica  and  less  wide,  one-half  more  than  common  matter. 

3.  Five  columns,  in  pages  30  ems  and  over,  in  folio  and  quarto, 

one-half  more  than  common  matter  ;  in  octavo  and  smaller,  double 

price. 

Tabular  and  Table  Work. 

Tabular  and  table  work  is  matter  set  up  in  three  or  more 
columns,  depending  upon  each  other,  and  reading  across  the 
poire  :  — 

1.  Three  columns  of  figures  or  words,  with  or  without  rules, 
one-half  extra  ;  this  does  not  apply  to  matter  where  the  footings 
are  brought  out  to  the  side  and  added  to  in  another  column. 

2.  Four  or  more  columns  of  figures  or  words,  with  or  without 
rules,  double  price. 

3.  All  tables  set  in  foreign  languages  shall  be  paid  as  once 
foreign  and  once  English  matter. 

4.  Short  pages,  in  a  series  of  tables,  to  be  charged  as  full-page 
tables. 

5.  In  casting  up  table  pages,  headings  and  foot-notes  are  to  be 
reckoned  in  the  square  of  the  page ;  but  if  the  notes  or  notes  ex- 
tend beyond  the  page,  the  remainder  of  the  notes  to  be  charged  as 
common  matter. 

Machine  Work. 

1.  All  work  done  on  type-setting  machines,  one  or  more,  shall 
be  on  a  time  basis,  and  they  shall  be  operated  only  by  members 
of  Boston  Typographical  Union  No.  13. 

2.  In  all  machine  offices  the  machinist  must  belong  to  a  union. 

3.  Operators  employed  on  type-setting  machines  shall  receive 
not  less  than  $21  per  week  of  6  days,  8  hours  to  constitute  a 
day's  work.  Operators  called  off  machines  to  perform  other  work 
shall  receive  machine  rates,  when  such  services  are  for  less  than 
1  week.     The  hours  of  service  shall  be  between  7  a.m.  and  6  p.m. 


74  BOARD    OF    ARBITRATION.  [Feb. 

4.  Upon  the  introduction  of  machines  into  any  office,  the  com- 
positors employed  in  the  office  at  the  time  shall  be  given  the  first 
opportunity^  of  learning  to  operate  them. 

5.  Compositors  taken  from  case  to  learn  the  operation  of 
machines  shall  receive  not  less  than  $12  per  week  for  8  weeks, 
while  so  learning,  at  the  expiration  of  which  time  they  shall  re- 
ceive not  less  than  $21  per  week. 

6.  When  the  product  of  the  operator  is  not  used,  union  men 
may  learn  to  operate  without  pay. 

7.  The  machinist  shall  have  no  control  over  the  operator. 

8.  In  all  machine  offices  where  operators  are  employed  3  days 
or  less  in  any  one  week,  they  shall  receive  not  less  than  53  cents 
per  hour  for  services  rendered. 

9.  Operators  on  machines  shall  in  no  case  be  allowed  to  work 
less  time  than  1  day,  such  work  to  be  paid  at  the  rate  specified  in 
section  8. 

10.  All  work  in  excess  of  8  hours  per  day  shall  be  considered 
as  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  one-half ; 
Sundays  and  legal  holidays  at  the  rate  of  double  time. 

11.  Apprentices  shall  be  allowed  to  operate  the  machines  only 
during  the  last  3  months  of  their  apprenticeship,  one  apprentice 
being  allowed  to  offices  employing  ten  men,  and  one  additional  to 
every  majority  fraction  thereof. 

12.  Cleaning  of  the  machines,  washing  or  stacking  of  the 
matrices,  shall  not  be  considered  a  part  of  the  operator's  duty, 
his  work  on  the  machine  being  confined  to  operating  the  same,. 
i.e.,  running  in  and  out  of  matrices. 

In  Reference  to  the  8-hour  Day. 
It  is  agreed  that  all  questions  as  to  a  shorter  workday  shall  be 
subject  to  and  governed  by  such  agreement  or  settlement  as  may 
in  the  future  be  arrived  at  through  joint  conference  of  the  United 
Typothetae  of  America  and  the  International  Typographical  Union, 
provided  that,  if  no  such  agreement  is  reached,  Boston  Typo- 
graphical Union  No.  13  shall  be  governed  by  the  action  of  the 
International  Typographical  Union. 

Henry  McMahon,  President. 

A.  G.  Davis,  Secretary. 

The  union,  in  addition  to  the  number  out  on  strike,  in- 
cluded in  its  membership  more  than  1,100  compositors,  800 
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of  whom  were  employed  by  newspaper  companies,  with 
average  earnings  of  about  $27  a  week.  The  others,  book 
and  job  compositors,  like  the  strikers,  received  the  schedule 
prices,  of  which  they  contributed  10  per  cent. — about 
$3,200  a  week  —  to  support  the  strikers.  Workmen  and 
workwomen  rendered  idle  by  the  strike,  having  either  no 
union  at  all  or  none  prepared  to  give  strike  pay,  were  to  be 
supported  out  of  an  accumulation  known  as  the  reserve 
fund,  said  to  amount  to  $(>0,000. 

Two  days  later  more  than  100  men  and  women  struck 
through  sympathy  with  those  who  first  went  out,  and  the 
Allied  Printing  Trades  Council,  in  which  14  related  unions 
were  represented,  ratified  the  act.  The  label  which  denotes 
printing  performed  under  union  conditions  was  thereupon 
recalled  from  every  firm  employing  a  non-union  man  or 
woman  in  any  line  of  business. 

Representatives  of  the  Pressmen's  Union,  Franklin  Asso- 
ciation and  Allied  Printing  Trades  Council,  in  a  conference 
with  the  officers  of  the  Boston  Tj^potheta?,  expressed  their 
belief  that  the  existing  agreement  had  been  violated  through 
the  employers  hiring  non-union  compositors  and  requiring 
union  pressmen  to  work  with  them ;  that  such  yielding  on 
the  part  of  the  pressmen .  would  contribute  to  defeat  the 
striking  compositors,  and  expose  the  pressmen  later  on  to 
similar  treatment ;  that,  while  it  was  true  that  according  to 
its  first  clause  the  agreement  then  in  vogue  should  last 
as  long  as  existing  shop  rules  and  practices  continued  in 
force,  and  while  the  pressmen  were  not  willing  to  involve 
their  union  in  a  strike  which  might  be  deemed  a  breach  of 
such  agreement,  they  would  nevertheless  quit  their  work  as 
individuals,  believing  that  their  fellow  workmen  would  sup- 
port them  financially. 
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On  February  6  the  United  Typotketw  of  America  brought 
a  petition  for  an  injunction  to  restrain  several  unions  and 
representative  workmen  from  breaking  the  contract  which 
had  been  in  vogue  since  the  22d  day  of  July,  1902,  and 
which  provided,  they  said,  that  difficulties  in  local  matters 
should  become  the  subject  of  amicable  conference,  forbid- 
ding, as  it  did,  strikes  and  boycotts  while  the  employers 
continued  to  pay  the  union  scale.  The  petition  alleged  that 
the  employers  lived  up  to  the  contract;  the  wage  earners, 
who  demanded  shorter  hours  and  more  pay,  and  subse- 
quently ordered  a  strike,  had  entered  into  a  conspiracy  by 
which  all  persons  employed  by  the  plaintiffs  were  ordered 
to  quit  work.  A  temporary  injunction  was  issued,  forbid- 
ding the  paj^ment  of  benefits  to  pressmen  and  feeders  strik- 
ing in  sympathy.  Another  petition  was  brought  by  the 
Typothetse,  to  prevent,  if  possible,  the  insertion  of  adver- 
tisements requesting  workmen  to  remain  away  from  the 
city. 

Happily,  on  March  10  an  agreement,  to  last  for  two 
years,  was  made  between  the  executive  council  of  the  Inter- 
national Typographical  Union  and  local  associates  on  the 
union  scale  committee,  acting  under  authority  of  the  Boston 
Typographical  Union  No.  13,  and  the  officers  of  the  Boston 
Typotheta?,  which  settlement  was  announced  on  March  11 
by  both  parties,  as  follows  :  — 

Under  the  contract  arrived  at,  the  wages  for  piece  work  will  be 
38  cents  per  1,000  ems;  for  time  work,  $17  a  week  on  and  after 
March  14,  1904,  until  February  1,  1905,  and  thereafter  $18  per 
week;  for  machine  operators,  $19  per  week  from  March  14  to 
February  1,  1905,  and  thereafter  $20  per  week. 

The  hours  for  labor  for  both  hand  and  machine  work  remain  as 
heretofore. 
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An  arbitration  provision  is  included  in  the  contract,  whereby 
disputes  arising  over  terms  of  the  contract  will  be  adjusted  with- 
out friction. 

The  Typothetae  states  that  the  terms  of  the  contract  as  to  wages 
and  hours  are  those  offered  the  union  on  January  30  by  the  Boston 
Typothetse. 

The  union  officials  state  that  a  previous  misunderstanding  as  to 
hours  for  machine  operators  has  been  adjusted  by  the  insertion  of 
a  provision  that  the  hours  for  this  class  of  work  shall  remain 
as  heretofore,  the  general  custom  being  8  hours. 

By  agreement  hostilities  were  discontinued,  and  the  in- 
junction proceedings  fell  into  abeyance,  to  remain  so  while 
peaceful  relations  should  continue. 


WRIGHT   &  POTTER   PRINTING   COMPANY  — BOSTON. 

The  movement  which  culminated  in  the  printers'  strike, 
mentioned  elsewhere,  affected  the  State  printer.  The 
union  at  first  demanded  a  general  8-hour  day  with  9 
hours'  pay,  but  subsequently  abandoned  the  demand  for 
a  shorter  day,  and  insisted  upon  an  increase  in  pay  from 
$16.50  to  $18  a  week.  Although  in  this  shop  the  8-hour 
day  had  been  established  by  law,  no  allowance  therefor 
was  made  in  the  wages  demanded.  The  State  printer 
objected  to  paying  as  much  for  8  as  others  paid  for  9 
hours,  and  so  informed  the  State  Board. 

The  Board  endeavored  to  impress  upon  the  workmen 
that  it  was  a  serious  matter  to  prevent  or  delay  the  print- 
ing of  legislative  and  public  documents.  On  February  :? 
a  conference  was  held,  which  resulted  in  a  temporary 
agreement,  to  remain  in  force  until  a  final  settlement  be- 
tween the  union  and  the  Typothetae.  The  strike  had  lasted 
about  six  weeks,  when,  at  a  conference  between  the  union 
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and  the  Typotheta?,  it  was  finally  agreed  that  $17  dollars 
should  be  the  compensation  in  all  shops  for  the  remainder 
of  the  year,  and  $18  thereafter,  the  working  day  of  9 
hours  being  expressly  stipulated.  Although  the  Wright 
&  Potter  Printing  Company  expressed  the  same  objec- 
tions as  before,  it  conformed  to  these  wages  as  a  matter 
of  expediency,  and  no  further  difficulty  arose  in  the  office 
of  the  State  printer. 


LASKEY  &  BROWN  — BOSTON. 

In  February,  W.  H.  McCarthy,  representing  Amal- 
gamated Woodworkers'  Local  Union  No.  24  of  Boston, 
called  by  appointment  and  received  advice  concerning  a 
controversy  of  workmen  with  Laskey  &  Brown,  cabinet 
makers,  of  East  Boston.  He  subsequently  reported  that 
he  had  a  conference  with  them,  at  which  the  following 
agreement  was  made  :  — 

State  Board  of  Conciliation  and  Arbitration. 
Boston,  February  16,  1904. 

Agreement  made  this  Sixteenth  Day  of  February,   1904,  be- 
tween Laskey  &  Brown,  109  Border  Street,  East  Boston, 
and    the    Representative    of    the    Amalgamated    Wood- 
workers' Local  Union  No.  24. 
Article  I. — The  party  of  the  first  part  hereby  agrees  to  hire 
none  but  members  of  the  Amalgamated  Woodworkers'  Interna- 
tional Union  who  are  in  good   standing,  and  who  carry  a  book 
issued  by  the  above  branch  of  said  union,  or  workmen  who  shall 
make  application  for  membership  in  said  union,  or  signify  their 
intention  to  do  so  on  or  before  the  end  of  the  first  week  of  their 
employment. 

Article  II.  —  Fifty  hours  shall  constitute  a  week's  work  for  all 
men. 
Article  III.  —  All  men  employed   shall    receive   not  less  than 
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616.50  per  week  (except  apprentices)  on  mantels  and  furniture; 
on  bar  work  and  office  fittings  the  minimum  shall  be  $18  per  week. 

Article  IV. —  It  is  agreed  that,  in  case  of  a  dispute  arising,  a 
representative  from  the  employer  and  one  from  the  employees 
shall  endeavor  to  make  a  satisfactory  settlement.  In  case  no 
satisfactory  settlement  can  be  made  by  this  method,  then  it  is 
agreed  to  refer  it  to  the  State  Board  of  Conciliation  and  Arbi- 
tration within  a  reasonable  time,  their  decision  to  be  final ;  dur- 
ing the  time  no  strike  or  lockout  shall  be  declared. 

Article  V. —  This  agreement  shall  be  in  force  from  February 
23,  1904,  until  August  24,  1904.  If  any  change  shall  be  desired 
by  either  party,  it  shall  be  submitted  to  the  other  30  days  before 
the  expiration  of  this  agreement,  or  earlier. 

Signed  and  executed  by  the  firm, 

S.  R.  Laskey, 
W.  A.  Brown. 

Signed  and  executed  by  the  Amalgamated  Woodworker's  Union 

No.  24, 

Wm.   H.   McCarthy, 

Agent. 

DARTMOUTH  MANUFACTURING   CORPORATION  — 
NEW  BEDFORD. 

Toward  the  end  of  1903  the  weavers  of  the  Dartmouth 
Mill,  in  New  Bedford,  complained  to  their  union  of  annoy- 
ing restrictions  in  petty  matters,  but  no  immediate  satisfac- 
tion was  obtained.  Later  in  the  season  a  shop  meeting  was 
held,  where  the  weavers  resolved  that  they  would  do  no 
more  scrubbing  or  washing  of  floors,  and  that  the  agent 
or  treasurer  should  be  notified  of  the  work  people's  in- 
tention, and  requested  to  direct  the  abolition  of  such  re- 
quirements. The  official  communication  was  entrusted  to  a 
committee  who  Avere  not  employees,  for  reasons  which  were 
deemed  sufficient  to  the  weavers.  No  reply  was  ever  re- 
ceived  to  the  communication  which  their   committee  sent, 
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but  a  statement  was  posted  in  the  weave  room  to  the  effect 
that  scrubbing  should  be  continued,  as  before ;  and  on  the 
next  day  two  men  who  had  been  prominent  at  the  shop  meet- 
ing were  discharged.  At  a  second  meeting  a  ballot  was  taken , 
which  showed  that  42  weavers  were  willing  to  scrub  and  226 
were  not  willing  to  do  so.  The  question  whether  to  reiter- 
ate their  determination  not  to  scrub  was  voted  upon,  show- 
ing 213  to  234.  A  committee  of  the  union  was  appointed, 
and  asked  for  a  conference  with  the  mill  agent,  but  after 
four  days  no  reply  was  received.  The  union  then  ap- 
pointed a  committee  selected  from  among  his  employees 
to  seek  a  conference,  but  he  declined  to  meet  them.  When 
the  general  officers  interposed,  the  agent  declared  that  he 
wanted  no  outside  interference.  On  the  18th  of  February 
about  500  weavers,  believing  that  their  union  officials  had 
prevented  hostilities  as  long  as  it  was  possible,  struck,  and 
2,966  looms  were  rendered  idle.  The  Board  offered  its 
services  to  both  parties  immediately,  and  after  many  inter- 
views and  other  communications,  wherein  the  foregoing 
facts  were  learned,  went  to  New  Bedford.  On  February 
29  a  conference  of  parties  was  held  in  the  presence  of  the 
Board.  It  appeared  that  the  requirement  to  clean  about 
the  looms  with  a  mop  and  water  was  the  occasion  of  the 
strike,  and  contrary  to  the  custom  in  other  mills.  The 
work  people  were  represented  by  a  committee  of  union 
people,  non-union  help  and  women  weavers.  A  new  diffi- 
culty had  arisen  as  to  what  should  be  done  with  new  hands, 
the  employer  being  unwilling  to  discharge  any  to  make 
room  for  strikers.  The  result  of  the  conference  was  a 
promise  on  the  part  of  the  agent  to  remedy  certain  griev- 
ances forthwith,  to  confer  with  any  committee  they  might 


L905.]  PUBLIC   DOCUMENT  — No.    in.  81 

choose  to  send  to  his  office,  to  require  only  half  the  quan- 
tity of  scrubbing  that  had  been  required,  and  to  have  as 
much  scrubbing-  done  by  special  help  as  possible.  The 
union  voted,  however,  not  to  accept  the  proposition;  and 
it  was  learned  that  hostile  demonstrations  had  been  made 
by  strikers  against  those  who  had  accepted  employment 
in  the  weave  room.  A  long  period  followed  with  slight 
gains  to  either  party. 

On  the  21st  of  March  more  than  200  of  the  500  weavers, 
not  having  obtained  the  sanction  and  support  of  the  United 
Textile  Workers  of  America,  decided  to  abandon  their  con- 
test and  apply  for  reinstatement,  but  they  were  refused,  for 
many  non-union  weavers  had  been  engaged  during  the  strike 
and  the  agent  declined  to  discharge  them  or  any  of  them  to 
make  room  for  those  who  had  left  him.  The  following  week 
the  situation  was  the  same,  and  since  then  nothing  further 
has  been  heard  of  the  case. 


J.  W.  TEEHUNE  SHOE  COMPANY  — BROCKTON. 

On  February  25  a  joint  application,  alleging  a  difference 
as  to  prices  for  Goodyear  wTelting  and  Goodyear  stitching, 
was  received  from  J.  W .  Terhune  Shoe  Company  of  Brock- 
ton and  employees  in  its  sole-fastening  department,  repre- 
sented by  Emmet  T.  Walls.  A  hearing  was  assigned  to 
March  8,  but  on  the  5th  a  letter  was  received  from  the 
Brockton  Shoe  Manufacturers'  Association,  to  the  effect  that 
the  employer  intended  to  remove  his  business  to  Rockland, 
where  other  local  unions  would  represent  the  employees  in 
interest,  requesting  delay  in  order  to  permit  the  matters 
in  dispute  to  be  adjusted  mutually  under  new  conditions. 
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The  hearing  was  accordingly  postponed.  On  March  12  the 
employees'  agent  expressed  their  satisfaction  with  the  delay. 
The  matter  was  never  revived. 


J.  W.  TEEHUNE  SHOE  COMPANY  — BROCKTON. 

On  February  25  a  joint  application  was  received  from  the 
J.  W.  Terhune  Shoe  Company  of  Brockton  and  its  treers, 
represented  by  H.  W.  Leach.  A  hearing  was  assigned  to 
March  8,  but  on  the  5th  a  letter  was  received  from  the 
Brockton  Shoe  Manufacturers'  Association,  to  the  effect  that 
the  employer  intended  to  remove  his  business  to  Rockland, 
where  other  local  unions  would  represent  the  employees  in 
interest,  requesting  delay  in  order  to  permit  the  matters 
in  dispute  to  be  adjusted  mutually  under  new  conditions. 
The  hearing  was  accordingly  postponed.  On  March  12  the 
employees'  agent  expressed  their  satisfaction  with  the  delay. 
The  matter  was  never  revived. 


UNION  RUBBER   COMPANY —  BOSTON. 

On  Monda}',  February  29,  about  75  employees  of  the 
Union  Rubber  Company  of  Boston  struck,  partly  to  resist  a 
reduction  of  wages.  The  change  in  rates  was  said  to  be 
the  third  readjustment  since  the  beginning  of  the  year.  The 
Board  communicated  with  both  parties,  and  learned  that 
the  question  of  union  shop  had  become  the  paramount  issue, 
—  the  work  people  saying  that  it  would  profit  them  little  to 
gain  high  prices,  and  afterwards  be  dismissed  for  activity  in 
the  union. 

At  a  conference  at  the  State  House  on  March  3  the  parties 
aareed   on   sixteen   items   for  sewing  and  other  operations 
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performed  on  men's,  women's  and  misses'  rubber  garments. 
The  conference  dissolved  with  the  understanding  that  three 
other  items  were  to  be  more  carefully  specified,  and  the 
perfected  list  was  to  be  filed  with  the  Board  and  a  copy  fur- 
nished to  each  of  the  parties  in  interest.  On  the  following 
day  one  of  the  employees'  committee,  Miss  Hill,  notified  the 
Board  that  the  union  repudiated  the  agreement,  saying  it 
was  dissatisfied  with  the  clause  relating  to  union  employees, 
and  demanded  1  cent  more  for  each  of  the  three  items. 
Miss  Hill  was  advised  to  urge  that  these  be  made  the  sub- 
ject  of  further  negotiations,  but  she  requested  the  Board  to 
do  so.  A  visit  was  accordingly  paid  to  the  union,  and  suit- 
able advice  was  given  ;  but  the  union  voted  to  continue  the 
strike,  and  the  strike  lasted  a  fortnight  longer.  By  that 
time  it  became  apparent  to  all  that  the  real  difference  was 
too  slight  to  separate  the  firm  from  its  work  people.  On 
the  17th  of  March  75  hands  returned,  under  an  agreement 
permitting  some  changes  in  the  shop  management  and 
making  concessions  regarding  wages. 


PARK  RIDING  ACADEMY  —  BOSTON. 

In  February,  in  the  Park  Riding  Academy  of  Boston,  2 
men  had  been  discharged  for  activity  in  the  union.  This 
difficulty  was  soon  adjusted.  An  agreement  was  signed, 
but  on  March  18  and  19  a  difficulty  arose,  when  those  em- 
ployed in  the  stable  suspected  an  intention  to  discharge 
them  and  ignore  the  agreement ;  28  stablemen  thereupon 
struck.  The  Board  offered  its  services  as  mediator,  and 
learned  that  negotiations  were  already  in  progress.  An 
amicable  settlement  of  the  strike  was  signed  on  March  21. 
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The  agreement  provided  for  arbitration  in  case  of  difference, 
and  regulated  the  wages,  hours  and  working  conditions  of 
the  men. 

J.  W.  RUSS   COMPANY  — HAVERHILL. 

Oral  notice  of  impending  difficulty  was  received  by  the 
Board  on  December  5,  1903,  from  J.  W.  Russ  Company, 
shoe  manufacturer,  Haverhill.  The  officers  of  the  com- 
pany said  that  their  agreement  with  the  Boot  and  Shoe 
"Workers'  Union  required  that  differences  should  be  re- 
ferred to  the  State  Board  of  Conciliation  and  Arbitration  ; 
but,  since  arbitration  is  always  a  hazard,  they  desired  the 
Board's  advice,  with  a  view  to  obtaining  a  settlement  in 
some  other  way.  The  advantage  of  conciliation,  where 
arbitration  is   impossible  or  not  desirable,  was   explained. 

Two  months  later  the  company  appeared  before  the 
Board  and  conferred  with  the  representatives  of  local 
unions  involved  and  with  officers  of  the  general  organi- 
zation, on  the  question  of  finding  a  remedy  for  certain 
difficulties  existing  between  them.  The  objection  to  arbi- 
tration was  that  the  factory  had  few  competitors,  and  these 
were  not  easily  reached ;  that  arbitration  included  com- 
parisons between  competitors,  and,  if  resorted  to  in  their 
case,  would  be  faulty.  The  employees  stated  they  were 
ready  either  to  submit  to  arbitration  or  to  adjust  the 
dispute  by  a  new  agreement.  The  original  matters  in 
dispute  involving  prices,  customs  and  comparison  of  the 
product  of  other  factories,  the  Board  recommended  that 
each  party  appoint  expert  men  to  ascertain  the  facts,  after 
which  the  likelihood  of  reaching  an  agreement  would  be 
very  much  enhanced.  The  advice  was  accepted,  apparently 
in    good   faith,   but   never  followed. 
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In  the  latter  part  of  March,  when  the  union  insisted  upon 
a  settlement,  the  company  declared  for  an  open  shop,  so 
called.  Whatever  differences  of  opinion  remain  between 
the  parties,  they  have  not  taken  shape  as  a  definite  con- 
troversy since  that  time,  and  no  such  trouble  as  this  Board 
considers  has  been   brought  to  our  notice  in  this  factory. 


BAY  STATE  MILLS  — LOWELL. 

On  March  11,  21  spooler  girls  quit  work  in  the  Bay  State 
Mills  at  Lowell  and  went  out  on  strike,  emphasizing  their 
dissatisfaction  with  the  amount  of  a  week's  pay.  The  Board 
offered  its  mediation.  The  manager  said  that  the  matter 
was  in  a  fair  way  of  being  adjusted,  and  in  a  few  days  it 
disappeared  from  notice. 


N.  L.  MILLARD   &   CO. -NORTH  ADAMS. 

A  joint  request  from  N.  L.  Millard  &  Co.  and  Shoe 
Cutters'  Union  No.  163,  represented  by  Charles  J.  Hager, 
to  investigate  and  decide  what  should  be  the  prices  of  a 
new  list  of  items,  to  take  the  place  of  one  expiring  April 
1,  1904,  was  received  on  March  12.  A  hearing  was  given 
on  March  18,  at  North  Adams.  The  Board  advised  the 
parties  to  make  a  further  attempt  to  come  to.  an  agreement 
id  conference,  and  report  to  the  Board.  On  the  28th  and 
29th  notices  were  received  from  the  respective  parties,  an- 
nouncing that  a  settlement  satisfactory  to  both  had  been 
reached. 


86  BOARD   OF   ARBITRATION.  [Feb. 

TUENWORKMEN  —  LYNN. 

As  the  time  approached  for  renewing  the  price  list  for 
Goodyear,  small  McKay  and  welt  turn  work,  Branch  No.  2 
of  the  Shoe  Workers'  Protective  Union  of  Lynn  desired  an 
increase  of  price  on  certain  items.  Early  in  February  a 
strike  of  Goodyear  turnworkmen  occurred  in  the  factory  of 
Cushman  &  Cushman,  which  lasted  a  week,  but  was  declared 
off  until  certain  questions  of  piece-work  prices  were  passed 
upon  by  the  Lynn  Shoe  Manufacturers'  Association.  Sev- 
eral hearings  were  held,  and  prices  were  named  by  a  special 
committee  which  were  rejected  by  the  employees  ;  and  on 
March  14,  20  turnworkmen  struck. 

In  the  factory  of  Timson  &  Co.  the  introduction  of  a  new 
style,  said  to  entail  more  labor,  was  reported  to  the  manu- 
facturers' committee,  which  concluded  that  no  more  work 
was  required  and  no  more  time  would  be  expended  than 
on  the  former  style.  For  this  reason  7  men  struck  on 
March  14. 

On  March  15,  35  hand  turnworkmen  from  the  factory  of 
George  W.  Belonga  Company  joined  the  strike  as  fast  as 
they  finished  the  work  they  were  on.  On  March  17  the  fol- 
lowing circular  was  published  :  — 

This  circular  is  addressed  by  the  Lynn  Shoe  Manufacturers' 
Association  to  each  individual  turned  workman  of  Lynn  who  is  a 
member  of  the  Lynn  Turned  Workmen's  Organization.  The  Lynn 
Shoe  Manufacturers'  Association  of  Lynn  is  organized  for  the 
mutual  benefit  of  manufacturers  and  employees,  for  the  purpose 
of  promoting  good  feeling  and  fair  dealing  between  employer  and 
employee,  and  for  the  general  advancement  of  the  manufacturing 
interests  of  the  city  of  Lynn.  One  way  in  which  these  purposes 
can  be  accomplished  is  by  the  prevention  of  strikes  and  equitable 
adjustment  of  all  difficulties  which  from  time  to  time  may  arise 
between  the  two  parties. 
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For  some  time  there  has  existed  a  difference  of  opinion  relating 
to  the  prices  paid  the  turned  workmen  in  the  factories  of  Cushman 
&  Cushman  and  Timson  &  Co.  These  firms,  as  members  of  the 
Lynn  Shoe  Manufacturers'  Association,  requested  that  a  com- 
mittee be  appointed  from  the  association,  to  investigate  the  matter 
of  prices  and  general  conditions  as  existing  in  these  factories. 
This  committee  reports,  after  an  investigation,  that  the  conditions 
found  in  these  factories  are  good,  and  that  the  turned  workmen 
employed  there  not  only  have  steady  employment,  but  averaged  to 
earn  for  many  consecutive  weeks  not  less  than  $17  per  week,  which 
should  certainly  be  considered  satisfactory.  In  another  factory 
where  a  strike  is  threatened  a  price  has  been  established  for  cer- 
tain work  of  3|  cents  per  pair.  Through  a  clerical  error  the  men 
were  paid  by  mistake  5  cents  per  pair,  and  now  refuse  to  accept 
4|  cents,  —  a  compromise  recommended  by  the  committee  of  the 
Lynn  Shoe  Manufacturers'  Association.  It  is  of  course  unfair  on 
the  part  of  the  workmen  to  demand  5  cents  simply  because  they 
have  been  paid  this  price  through  a  mistake. 

This  committee  also  had  several  conferences  with  the  delegate 
of  the  Turned  Workmen's  Organization,  and,  notwithstanding  the 
earnest  efforts  put  forth  by  this  committee  of  the  association  to 
bring  about  an  adjustment  of  the  difficulty,  the  turned  workmen 
have  been  called  out  by  him,  and  now  are  on  a  strike. 

As  the  Lynn  Shoe  Manufacturers'  Association  is  always  anxious 
to  deal  justly  with  every  employee,  they  consequently  desire  that 
every  member  of  the  Lynn  Turned  Workmen's  Organization  be 
made  acquainted  with  the  facts  as  they  actually  exist  in  these  par- 
ticular cases,  and  therefore  issue  this  circular. 

It  is  earnestly  hoped  that  when  each  individual  member  of  the 
Lynn  Turned  Workmen's  Organization  becomes  acquainted  with 
the  facts  in  these  cases,  and  their  opinion  made  known,  the  dele- 
gate be  instructed  by  their  organization  to  declare  the  strike  off  in 
these  factories. 

Provided  such  action  is  not  taken  before  Monday  of  next  week, 
March  21,  the  Lynn  Shoe  Manufacturers'  Association  will  meet 
and  decide  upon  measures  which  they  deem  wise  and  necessary, 
which  will  be  free  turned  work  rooms  for  the  city  of  Lynn. 
Yours  respectfully, 

Lynn  Shoe  Manufacturers'  Association. 

The  State  Board  went  to  Lynn  on  March  17,  18  and  19, 
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and  had  several  interviews  with  the  representatives  of  both 
parties.  The  employers,  in  response  to  the  Board's  invita- 
tion to  a  conference,  accepted  the  invitation  conditionally, 
stipulating  that  the  men  return  to  the  shops  during  the  con- 
ference ;  and  one  of  its  officers  explained  the  attitude  of  the 
association  to  the  effect  that  this  conditional  acceptance 
should  not  be  understood  as  weakness,  but  rather  as  a  desire 
to  comply  with  the  Board's  request.  The  Board  regretted 
that  the}r  had  coupled  their  acceptance  with  such  a  condition, 
and  said  that  laying  down  as  preliminary  to  a  conference 
something  which  is  usually  the  result  of  negotiation  was 
requiring  one's  opponent  to  acknowledge  his  error  before 
undertaking  to  convince  him  ;  that  it  was  as  repugnant  to 
the  union  as  to  the  association  to  confess  to  a  weakness  or 
acknowledge  that  a  mistake  had  been  made. 

John  P.  Bauer,  who  acted  as  sole  agent  of  the  workmen 
in  the  intervals  of  the  meetings  of  the  executive  committee, 
expressed  considerable  doubt  of  their  ability  to  accept  an 
invitation  freely  unless  the  employer  accepted  it  in  a  similar 
spirit ;  and  objected  that  returning  to  work  for  even  a  few 
days  to  finish  up  certain  orders  would  enable  the  manufac- 
turers to  impose  harder  terms, — that  it  involved  expense, 
since  some  of  the  men  had  already  secured  work  elsewhere. 
Still,  to  avoid  the  appearance  of  being  headstrong  or  reck- 
less, they  would  agree  to  return  to  work,  not  during  the 
pendency  of  conciliation  proceedings,  but  on  condition  that 
the  whole  matter  be  jointly  submitted  to  the  arbitration  of 
the  State  Board. 

This  was  conveyed  to  the  manufacturers"  association, 
together  with  the  Board's  request  that  on  the  following 
Monday,  March  21,  the  day  set  for  declaring  a  free  shop, 


1905.]  PUBLIC    DOCUMENT  — No.  40.  89 

there  be  nothing  done  to  widen  the  breach.  The  asso- 
ciation replied  that  it  would  not  recede  from  1  ho  position  it 
had  taken  ;  and  on  the  same  day  the  following  notice  was 
sent  to  33  factories,  which  in  almost  every  instance  was 
posted  in  the  work  rooms  where  hand  turn  workmen  were 

employed  :  — 

Lynn  shoe  Manufacturers'  Association, 

Lynn,  Mass.,  March  21,  1904. 

Motion :  that  manufacturers  be  instructed  to  notify  their  turn- 
workmen  that  on  and  after  Tuesday  night,  March  22,  1904,  no 
turnworkmen  belonging  to  the  Shoe  Workers'  Protective  Union 
will  be  employed  until  the  strike  ordered  by  the  Shoe  Workers' 
Protective  Union  in  the  factories  of  Cushman  &  Cushman,  George 
W.  Belonga  Company  and  Timson  &  Co.  is  declared  off. 

Lynn  Shoe  Manufacturers'  Association. 

The  chairman  of  the  State  Board,  in  an  interview  with  Mr. 
J.  Henry  Watson,  secretary  of  the  association,  expressed 
regret  that  stress  had  been  laid  upon  the  men's  returning  to 
work  as  a  first  requirement.  On  the  23d  of  March,  out  of 
the  33  shoe  manufacturers  to  whom  the  above  notice  was 
sent,  4  employers  declined  to  lock  out  their  workmen  ;  they 
were  A.  E.  King,  Luther  S.  Johnson,  White  &  RowTe  and 
Edward  Bartlett.  In  the  other  shops  there  was  a  lock- 
out of  turnworkmen,  numbering  500.  A  number  of  men 
left  the  city  to  seek  employment  elsewhere.  In  view  of  the 
demand  for  turnworkmen  in  other  places,  these  departures 
were  regarded  as  injurious  to  the  industry  of  Lynn,  and  the 
manufacturers  conceded  that  it  wTould  be  difficult  to  replace 
them  ;  but  it  would  be  abandoning  a  branch  of  the  industry 
that  had  not  yet  reached  its  growth,  rather  than  the  loss  of 
a  well-established  department  of  work ;  the  giving  up  of 
turnwork,  if  they  must  give  it  up,  would  be  a  relative  but 
not  an  absolute  loss.     As  turnwork  is  done  in  teams,  the 
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men  in  question  not  only  knew  how  to  execute  the  manoeu- 
vres with  skill,  but  were  so  used  to  one  another  that  they 
had  attained  a  remarkable  degree  of  speed. 

On  the  24th,  60  girls  employed  as  stitchers  and  from  80 
to  100  cutters  in  Joseph  Caunt's  factory  were  forced  out  of 
employment  by  the  lockout  of  the  turnworkmeu.  The  next 
day  the  entire  factory,  which  had  been  employing  350 
hands,  was  idle. 

On  the  25th  the  Board  went  to  Lynn  and  brought  the 
representatives  of  the  parties  together,  and  persuaded  them 
to  confer  on  a  settlement  forthwith.  The  discussion  that 
ensued  was  amicably  conducted.  The  manufacturers  sub- 
mitted the  following  proposition  of  a  settlement :  —  • 

Provided  the  Shoe  Workers'  Protective  Union  desire  to  arbi- 
trate the  present  difficulties  and  will  declare  the  strike  off  as 
inaugurated  in  the  several  factories  involved,  the  Lynn  Shoe  Man- 
ufacturers' Association  will  in  turn  reinstate  all  men  in  the  facto- 
ries of  its  members  who,  through  its  orders,  have  been  laid  off, 
and  will  submit  the  difficulties  under  discussion  to  an  arbitration 
committee,  which  shall  be  composed  of  two  members  of  the  union 
involved  and  two  of  the  Lynn  Shoe  Manufacturers'  Association, 
these  four  to  select  three  others  who  shall  be  disinterested  parties 
and  citizens  of  Lynn,  the  decision  of  this  committee  to  be  final 
and  binding. 

The  workmen's  committee  retired,  and  after  two  hours' 
deliberation  reappeared  and  replied  by  accepting  the  manu- 
facturers' offer,  provided  that  those  who  had  been  locked 
out  on  the  23d  be  reinstated.  This  conditional  reply  was 
not  wholly  satisfactory  to  the  association,  and  the  confer- 
ence was  renewed.  Finally  an  agreement  was  reached  by 
which  the  locked-out  and  the  strikers  were  to  be  reinstated 
pending  arbitration  according  to  the  plan  submitted.      Thus 
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the  difficulties  in  the  factories  of  Cushman  &  Cushman, 
George  W.  Belonga  Company  and  Timson  &  Co.  ended. 
Hundreds  of  people  that  had  been  locked  out  of  other  facto- 
ries or  otherwise  laid  off  by  reason  of  lack  of  material  to 
work  with  returned  to  work. 

On  the  9th  of  April  the  controversy  was  settled  by  the 
following  award  of  the  arbitration  committee  :  — 

Finding  op  Committee. 
The  undersigned,  the  committee  selected  to  arbitrate  the  differ- 
ences existing  between  the  firms  of  George  W.  Belonga  Company, 
Timson  &  Co.,  Cushman  &  Cushman,  and  the  Lynn  Branch  of  the 
Turn  Workmen's  Protective  Union,  tender  the  following  as  their 
findings  in  the  several  matters  upon  which  they  were  called 
to  act : — 

That  for  the  ladies'  boot  in  dispute,  made  by  the  firm  of  George 
W.  Belonga  Company,  the  price  to  be  paid  shall  be  4f  cents  per 
part. 

We  also  decide  that  for  all  Oxfords,  now  being  made  on  last 
No.  712,  the  firm  of  Timson  &  Co.  shall  pay  the  sum  of  4  cents 
per  part. 

Our  decision  upon  the  three  shoes  in  dispute  made  by  Cushman 
&  Cushman  is  as  follows :  the  sum  to  be  paid  (per  part)  for 
leather  Juliets  shall  be  3^  cents ;  buskins,  $1  per  case ;  felt 
Juliets  (right  and  left  lasts),  $1.20  per  case. 

Thanking  you  for  the  confidence  reposed,  we  are 
Yours  respectfully,' 

Thos.  W.  Gardiner,    Chairman. 

Henry  E.  Seal,  Secretary. 

Eugene  B.  Fraser. 

Joseph  Caunt. 

Chas.  E.  Howe. 

Alfred  H.  Creeley. 

John  P.  Bauer. 
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ARLINGTON  MILLS  —  LAWRENCE. 

On  the  21st  of  March  the  agent  of  the  Arlington  Mills 
in  Lawrence  posted  the  following  notice  :  — 

In  consequence  of  the  changed  conditions  of  business,  this  cor- 
poration is  compelled  to  readjust  its  scale  of  wages  in  its  top  mill 
and  worsted  spinning  mill  departments  so  that  it  shall  be  on  a 
parity  with  the  present  scale  of  wages  paid  by  its  competitors  in 
New  England.  The  policy  of  the  Arlington  Mills  has  been  and 
will  continue  to  be  to  maintain  as  high  a  scale  of  wages  as  its 
New  England  competitors.  The  new  scale  of  wages  will  go  into 
effect  Monday,  March  28,  1904. 

On  the  next  day  there  was  a  strike,  involving  400  en- 
gaged in  carding,  combing  and  other  operations.  The 
management  of  the  mill,  on  beins:  interviewed,  stated  that 
there  was  a  necessity  for  a  readjustment  of  wages,  but  saw 
no  occasion  for  mediation  for  the  time  being.  On  the  28th 
the  Board  went  to  Lawrence  and  communicated  with  the 
work  people,  who  said  that  the  readjustment  was  in  reality 
a  serious  reduction  in  wages,  and  gave  an  instance  of  one 
who  had  been  employed  for  twenty-four  years,  whose  earn- 
ings were  reduced  from  $18.77  to  $13.05.  After  separate 
interviews  with  both  parties,  a  conference  was  had  on  April 
1,  when  the  agent  of  the  mills  met  a  committee  of  carders 
and  combers  in  the  presence  of  the  Board.  No  agreement 
was  reached,  but  the  parties  took  the  Board's  advice  to  re- 
consider their  attitude,  and  ascertain  the  prices  paid  and 
the  conditions  under  which  wrork  was  performed  in  com- 
peting mills. 

On  April  6  the  Board  communicated  with  the  employer, 
and  learned  that  the  parties  were  still  considering  the 
matter.     On   the  12th  one  of  the  mills  opened  and  some 
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of  the  hands  returned.     On  the  21st  the  following  notice 
was  posted  in  the  Arlington    Mill:  — 

Owing  to  lack  of  orders,  the  cotton  mill  and  the  worsted  spin- 
ning mill  departments  will  be  run  only  4  days  per  week  until 
further  notice.     It  is  hoped  that  this  stoppage  will  be  temporary. 

On  the  22d,  upon  receiving  the  mill  agent's  promise  that 
they  would  be  given  their  old  places  as  far  as  possible,  the 
strike  was  declared  off,  and  on  Monday  morning,  the  25th, 
work  was  resumed  and  no  further  difficulty  occurred. 


GRAIN  COUNTER  WORKERS  — LYNN. 
On  March  23  a  conference  of  committees,  representing 
the  Grain  Counter  Manufacturers'  Association  on  the  one 
hand  and  the  Grain  Counter  Workers'  Union  on  the  other, 
was  held  in  Lynn  to  prepare  a  trade  agreement  for  the 
year  ending  March  31,  1905.  No  agreement,  however,  was 
reached.  The  difference  concerned  the  workmen's  demand 
for  a  Saturday  half-holiday  and  for  an  increase  in  wages. 
The  manufacturers'  committee  submitted  to  the  union  a 
counter  proposition,  offering  some  increase  in  wages,  but 
differing  as  to  the  number  of  months  in  which  the  Saturday 
half-holiday  should  prevail.  From  that  time  on  the  par- 
ties were  in  almost  continuous  conference,  but  from  March 
31,  1904,  when  the  agreement  expired,  relations  became 
strained.  The  union,  in  a  letter  of  April  1  to  the  Manufac- 
turers' Association,  noticed  that :  — 

All  advances  made  by  our  committee  were  met  with  the  reply 
that  you  had  sent  a  communication  to  the  Grain  Counter  Workers' 
Union ;  your  committee  could  not  treat  with  our  committee  until 
our  organization  had  returned  a  written  reply  to  your  communica- 
tion, answering  all  questions  asked  therein.     While  we  feel  that 
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our  action  in  sending  our  committee  to  confer  with  you  in  regard 
to  your  communication  was  perfectly  proper,  yet  we  feel  that  mere 
formalities  should  not  be  allowed  to  interfere  with  an  amicable 
settlement  of  the  controversy  at  issue,  and  so,  at  a  special  meeting 
of  our  organization,  it  was  decided  that  we  send  you  a  written 
answer  as  per  your  request. 

Tile  matter  attracted  the  attention  of  the  Board  at  a  very 
early  stage,  and  on  March  31  the  Board  went  to  Lynn  and 
brought  about  a  conference  of  parties,  and  advice,  calculated 
to  allay  harsh  feelings  and  to  prevent  hostile  action,  was 
given  to  both  sides.  On  April  5  the  manufacturers'  final 
proposition  was  to  be  laid  before  the  union,  and  it  was  appre- 
hended that  a  general  strike  would  be  voted.  The  Board 
interposed  and  renewed  its  suggestions ;  but  at  the  meeting 
that  evening  the  manufacturers'  proposition  was  rejected, 
and  the  union  voted  to  strike  if  the  manufacturers  refused 
to  sign  the  scale  after  being  once  more  requested  by  the 
asrents.  The  manufacturers  informed  the  Board  of  their 
willingness  to  submit  the  dispute  to  the  State  Board  of 
Conciliation  and  Arbitration.  The  employees  were  not  dis- 
posed to  submit  the  matter  to  arbitration,  but  were  willing 
to  accept  the  Board's  services  as  mediator.  The  strike, 
which  began  on  April  6  and  extended  through  the  forenoon, 
became  general  at  2  o'clock  in  the  afternoon.  In  all  about 
400  grain  counter  workmen  quit  work,  and  17  shops,  large 
and  small,  were  affected.  Settlements  were  reached  in 
about  three-fourths  of  the  shops.  On  April  9  the  following 
notice  was  received  from  the  mayor  of  Lynn  :  — 

City  of  Lynn,  Mayor's  Office,  April  8,  1904. 

Willard    Howland,     Chairman    State   Board   of  Arbitration,    Boom   128, 
State  House,  Boston,  Mass. 

Dear  Sir: —  In  compliance  with  section  2  of  chapter  106  of  the 
Revised  Laws,  you  are  hereby  notified  that  there  is,  or  appears  to 
be,  a  strike  in  the  city  of  Lynn,  in  the  factories  of  the  firms 
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named  herein  :  W.  &  E.  W.  LaCroix,  Charles  E.  Harwood  Com- 
pany, Gardiner,  Beardsell  &  Co.,  Lyons  Counter  Company,  Young, 
Sampson  &  Hollis,  Bacheller  &  Spence,  Morton  &  Son,  W.  C. 
Richardson,  J.  T.  Sutherland  &  Son,  Durland  Counter  Company, 
F.  A.  Moore,  S.  A.  Goddard  &  Co.,  P.  H.  Nourse  &  Co. 

I  hope  your  good  offices  can  be  used  successfully,  so  as  to  bring 
peace  and  harmony  between  all  concerned. 

Yours  truly, 

Henry  W.  Eastham, 

Mayor  of  Lynn,  Mass. 

The  strike  continued  for  two  weeks,  in  which  period  the 
Board  mediated  several  times.  On  April  14  it  was  reported 
that  two  of  the  manufacturers  were  going  to  move  their 
establishments  from  Lynn.  On  April  28  committees  from 
the  respective  sides,  vested  with  full  pow7ers,  met  and  agreed 
on  terms  of  settlement,  to  remain  in  force  for  three  years. 
Several  prices  were  raised,  thus  equalizing  wages  that 
differed  according  to  the  shop.  The  agreement  settled  also 
the  question  of  Saturday  half-holidays  for  May,  June,  July, 
August,  September  and  October,  wTith  55  hours'  work  per 
week  :  59  hours  to  constitute  a  wreek's  work  for  the  rest  of 
the  year,  at  pay  for  60 ;  union  help  not  to  be  discriminated 
against;  and  all  disputes  to  be  settled  by  local  arbitration. 
This  result  wras  brought  about  in  a  great  measure  by  the 
efforts  of  Hon.  Chas.  E.  Hanvood,  chairman  of  the  Manu- 
facturers' Association,  with  whom  the  Board  through  one 
of  its  members  was  in  close  communication  in  the  effort  to 
promote  an  amicable  settlement. 

On  the  following  day  the  employees  returned  to  work. 
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GEORGE   P.   BRADLEY  — BOSTON. 

On  or  about  the  twenty-fifth  day  of  March  a  strike  occurred 
in  the  dressmaking  rooms  of  George  F.  Bradley,  649  Boyl- 
ston  Street,  Boston,  where  75  women  and  about  10  men 
are  employed.  The  women  had  been  working  9  hours  a 
day  and  the  men  but  8,  and  these  insisted  upon  the  women's 
work  day  being  shortened  an  hour.  The  employer  believed 
that  the  women  were  willing  to  work  9  hours,  and  resented 
the  interference  of  the  men.  The  men  pleaded  that  it  was 
a  violation  of  the  trade  agreement.  Mr.  Bradley  pointed 
out  the  fact  that  the  word  "  women  "  appeared  in  the  agree- 
ment, and  not  "men."  Two  men  had  been  discharged  at 
the  beginning  of  the  difficulty. 

On  March  26  parties  met  and  conferred  in  the  presence 
of  the  Board,  but  no  conclusion  was  reached,  though  Mr. 
Bradley  agreed  to  give  the  women  the  8-hour  day,  and  re- 
instate 7  of  the  men  strikers  ;  but  he  would  not  take  back 
the  other  2,  for  the  reason  that  one  of  them  was  incompe- 
tent, and  the  other  had  made  himself  objectionable  to  several 
of  the  women  in  the  work  rooms.  On  the  28th,  however, 
the  conference  was  renewed,  and  a  settlement  was  reached 
whereby  the  employees  agreed  to  return  on  the  terms  pre- 
viously mentioned  by  Mr.  Bradley. 


WALLACE  B.  PHINNEY-LYNN. 
Eighteen  cut  sole  workers,  members  of  the  union,  went 
out  on  strike  on  the  26th  of  March,  to  enforce  a  demand  for 
the  equalization  of  wages,  and  resent  the  employer's  refus- 
ing to  treat  with  the  men  as  a  body.     The  employer  had  had 
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the  price  list  since  the  lTtli  of  March,  and  at  the  end  of  the 
week  told  his  men  that  they  must  give  up  the  union  or  ceas< 
working.  There  were  grave  apprehensions  that  the  diffi- 
culty would  extend  to  14  other  factories  on  the  following 
Monday,  and  affect  135  men  engaged  in  this  department  of 
the  work.  An  effort  was  made  to  obtain  new  hands,  but  it 
was  not  successful.  On  the  26th  of  April  the  strike  was 
declared  off.  A  number  of  new  hands  applied  for  work, 
which  was  given  them  as  fast  as  places  could  be  made  for 
them ;  but  several  days  elapsed  before  the  department  re- 
turned to  its  normal  condition. 


JOHN  C.  HAMLEY  &  Co.— LYNN. 
On  the  28th  of  March  8  members  of  the  Sole  Cutters" 
Union  went  out  on  strike,  to  compel  employers  to  treat 
with  their  representatives  concerning  a  proposed  price  list 
and  a  reduction  in  the  hours  of  labor.  On  the  30th  of 
March  the  Board  offered  its  services  as  mediator,  and 
learned  that  private  negotiations  were  contemplated  in  a 
few  days.  The  Board  interviewed  an  agent  of  the  union 
and  one  of  the  officers  of  the  national  organization  to  which 
it  belonged,  and  learned  that  several  propositions  in  writing- 
had  been  exchanged,  but  no  agreement  reached  ;  and  that 
the  last  proposition  of  the  manufacturers'  association  was 
to  be  laid  before  them  at  the  meeting  of  the  union  on 
April  5.  On  the  6th  the  Board  ascertained  that  the  em- 
ployer had  not  declined  to  recognize  the  union  or  treat 
with  it,  but  simply  refused  to  sign  the  proposed  price  list 
unless  all  the  other  cut  sole  manufacturers  did  the  same. 
The  Board  had  not  succeeded  in  bringing  about  an  agree- 
ment,  but  it  had  prevented  the  strike   from  spreading  to 
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other  factories.  On  the  12th  the  workmen's  committee 
sought  and  obtained  an  interview  with  the  Board.  On 
the  15th  the  Board  learned  from  the  manufacturer  that  his 
attitude  had  changed  materially.  Business  was  dull,  he 
had  now  enough  men  to  fill  any  orders  that  might  be  re- 
ceived, and  would  not  recognize  the  union  or  transact 
any  business  with  its  agent.  On  the  2 2d  it  was  reported 
that  the  strike  had  been  settled  on  terms  satisfactory  to 
both  parties,  and  the  difficulty  did  not  recur  in  this  shop. 


CO-OPERATIVE  RUBBER  COMPANY  —  BOSTON. 
On  March  29  it  was  learned  that  the  rubber  garment 
workers,  to  the  number  of  35,  engaged  in  the  Co-operative 
Rubber  Company's  employ,  went  out  on  strike.  A  visit 
was  paid  to  the  scene  of  the  difficulty,  where  both  parties 
were  found  in  conference.  At  the  request  of  both  parties 
the  Board  was  present  during  the  conference.  The  fore- 
noon passed  without  agreement,  and  the  meeting  dissolved. 
Before  leaving,  the  Board  advised  the  parties  to  come 
together  again  as  soon  as  convenient,  within  a  few  hours 
if  possible,  for  the  purpose  of  considering  the  price  list  item 
by  item,  not  dwelling  too  long  on  any  one  matter,  and 
setting  aside  such  as  were  difficult  for  future  considera- 
tion :  and  then,  if  these  items,  or  some  of  them,  cannot 
be  adjusted  mutually,  they  can  be  referred  to  some  form 
of  arbitration.  Subsequently  on  the  same  day  a  message 
was  received  from  the  employer  to  the  effect  that  an  agree- 
ment had  been  reached  and  committed  to  writing,  and  that 
both  parties  were  well  satisfied.  No  further  difficulty  in 
this  establishment  came  to  the  Board's  attention. 
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E.  O.  FITCH  &   CO.  AND   HENRY  F.  JOHNSON- 
BOSTON. 

In  the  first  week  of  April  certain  stable  keepers  of  Boston 
were  handed  the  demands  of  the  Stablemen's  Protective 
Union,  which  were  agreed  to  on  the  part  of  the  largest 
employers.  The  Boston  Cab  Company,  Messrs.  Kenny  & 
Clark,  the  proprietors  of  the  Park  Riding  School,  signed, 
and  the  Jordan  Marsh  Company,  while  it  did  not  sign, 
granted  more  than  the  demand.  Difficulty  arose  in  several 
stables,  which  for  one  reason  or  another  attracted  most 
attention  in  those  of  E.  O.  Fitch  &  Co.  and  Henry  F. 
Johnson.  On  April  12,  11  men  went  out  from  the  stable 
of  E.  O.  Fitch  &  Co.,  whereupon  the  Board  offered  its'  medi- 
ation to  both  parties,  and  it  was  learned  that  the  matter  was 
under  the  consideration  of  the  Stable  Keepers'  Association 
of  Greater  Boston,  and  officers  of  the  Central  Labor  Union, 
Messrs.  Driscoll  and  McCarthy.  As  these  viewed  the  diffi- 
culty, the  men  had  been  locked  out  because  of  their  member- 
ship in  the  union  ;  and,  however  desirable  it  might  be,  for 
the  purpose  of  settlement,  to  acquiesce  in  a  trifling  injury, 
the  principle  here  involved  was  one  that  could  not  be 
sacrificed  to  a  temporary  gain.  Others  had  been  hired  to 
take  the  places  of  the  locked  out  men.  The  members  of  the 
Central  Labor  Union  stated  further  that  it  was  their  first 
knowledge  of  a  Stable  Keepers'  Association.  On  the  14th 
of  April,  14  stablemen  quit  work  in  the  stable  of  Henry  F. 
Johnson,  and  went  out  on  strike  because  of  his  refusal  to 
sign  the  agreement.  Some  apprehension  was  felt  that  the 
strike  would  spread,  and  the  union  accordingly  hired  head- 
quarters, where  the  strikers  and  the  locked  out  men  might 
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meet  without  attracting  attention.  The  Board  resolved  to 
bring  about  a  conference  of  parties  on  the  question  of  a 
collective  agreement  for  the  whole  metropolitan  district, 
and  with  that  in  view  communicated  with  the  secretary  of 
the  Stable  Keepers'  Association,  and  asked  for  the  appoint- 
ment of  a  conference  committee  in  readiness  to  respond  to  an 
invitation  from  the  Board  to  meet  the  representatives  of  the 
stablemen,  and  discuss  the  points  in  controversy;  but  the 
next  business  meeting,  it  was  learned,  would  be  on  May 
10,  and  no  conference  could  be  appointed  without  first  call- 
ing a  special  meeting,  which  the  secretary  of  the  Stable 
Keepers'  Association  was  loth  to  do  on  his  own  responsi- 
bility, though  he  might  if  moved  upon  by  a  sufficient 
number   of  stablekeepers. 

On  the  18th  of  April  the  Board  received  the  following  :  — 

Notice  of  Controversy. 

[Which  may  be  given  by  either  or  both  parties,  by  mayor,  or  selectmen,  or  by  any 

citizen.] 

To  the  Honorable  the  State  Board  of  Conciliation  and  Arbitration,  Boston,  Mass. 

The  undersigned  respectfully  represent  that  a  strike  or  lockout 
is  seriously  threatened  in  the  stable  industry  at  Boston  in  this 
Commonwealth,  involving  members  of  the  Stable  Keepers'  Asso- 
ciation of  Greater  Boston,  and  about  1,600  men  employed  by  them 
as  stablemen  ;  and  that  the  nature  of  the  controversy,  briefly 
stated,  is  as  follows  :  wages  are  too  small ;  in  some  cases  the  work 
and  the  hours  of  labor  are  excessive  ;  unnecessary  Sunday  work  is 
required  ;  men  of  equal  skill  and  capacity  receive  unequal  wages ; 
and  there  is  no  agreement  as  yet  to  regulate  the  adjustment  of 
such  differences  as  may  arise.  The  demands  of  the  Stablemen's 
Protective  Union,  No.  10663,  A.  F.  of  L.,  are  set  forth  in  the 
annexed  proposed  statement. 

Wherefore,  your  honorable  Board  is  respectfully  requested  to 
put  itself  in  communication  as  soon  as  may  be  with  said  employer 
and  employees,  and  endeavor  by  mediation  to  effect  an  amicable 
settlement  between  them  ;  and,  if  the  Board  considers  it  advisable, 
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investigate  the  cause  of  said  controversy,  and  ascertain  which 
party  thereto  is  mainly  responsible  or  blameworthy  for  the  exist- 
ence or  continuance  of  the  same. 

Dated  this  eighteenth  day  of  April,  A.D.  1904. 

Nicholas  Powers, 

37  East  Canton  Street, 
Michael  O'Neill, 

29  Curve  Street, 
Representing  Stablemen's  Protective  Union,  tTo.  10663,  A.  F.  of  L. 

The  agreement  referred  to  stated  substantially  that  only  mem- 
bers of  the  union  should  be  employed,  and  that  one  in  each  stable 
should  represent  the  union;  that  a  minimum  rate  of  wages  should 
be:  carriage  washers,  $15;  harness  cleaners,  horse  clippers,  floor 
men,  $14;  hostlers,  $12.  A  hostler's  care  was  limited  to  10  car- 
riage or  12  hack  or  wagon  horses.  There  should  be  no  watching 
over-time;  12  hours  should  be  a  day's  work,  including  one  hour 
for  dinner ;  a  half-holiday  every  other  Sunday,  or  $1  extra.  No 
horses  to  be  clipped  on  Sunday.  There  should  be  no  strike  or  lock- 
out ;  all  disputes  that  could  not  be  mutually  settled  to  be  referred 
to  the  State  Board  of  Conciliation  and  Arbitration  ;  the  agreement 
to  remain  in  force  until  March  1,  1905,  or  until  the  expiration  of 
two  months'  notice  on  either  party's  desire  for  change. 

On  the  20th  of  April  the  Board  was  notified  by  Harry  E. 
Rich,  secretary  of  the  Stable  Keepers'  Association  of  Greater 
Boston,  that,  after  an  interview  with  prominent  members 
and  officers  of  the  association,  he  did  not  think  it  expedient 
to  call  a  special  meeting  of  that  body,  or  in  any  sense  neces- 
sary for  them  to  avail  themselves  of  the  Board's  assistance ; 
but  if  the  situation  should  in  any  way  change,  or  render  the 
Board's  assistance  desirable,  he  would  notify  the  Board. 
This  was  communicated  to  Messrs.  Powers  and  O'Neill,  of 
the  Stable  Keepers'  Protective  Union,  and  also  to  the  presi- 
dent of  the  Central  Labor  Union,  Mr.  Frank  McCarthy. 

On  April  22  Mr.  Johnson  stated  that  he  had  all  the  men  he 
needed,  and  his  work  was  going  on  all  right.     He  felt  that, 
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having  no  dispute  with  his  present  employees  and  having 
nothing  to  do  with  his  past  employees,  there  was  nothing  to 
confer  upon.  From  this  date  the  stable  keepers'  difficulty 
ceased  to  attract  attention. 


BAY  STATE   MILLS —  LOWELL. 

In  the  first  week  of  April  30  spinners  left  their  work  in 
the  Bay  State  Mills  and  went  out  on  strike,  to  emphasize 
their  objection  to  a  cut-down  in  wages.  The  mills  were 
obliged  to  shut  down,  thereby  causing  the  idleness  of  700. 
The  Board  called  upon  the  agent,  who  said,  in  response 
to  inquiries,  that  the  trouble  was  unexpected;  the  product 
of  the  mill  had  changed  to  suit  new  demands,  and  a  new 
scale  had  been  posted,  with  the  intention  of  enabling  the 
spinners  to  make  about  $12  a  week,  including  the  premium 
which  it  is  the  custom  to  give ;  the  employer  had  several 
interviews  with  the  help,  and  was  ready  to  confer  with  them 
upon  any  point  which  needed  adjustment.  The  price  of 
samples  per  hour  was  18  cents.  The  strike  was  unreason- 
able, inasmuch  as  the  new  list  had  not  been  given  a  suffi-. 
cient  trial.  The  manufacture  of  the  Bay  State  product  was 
transferred  to  other  mills  of  the  company. 

On  the  15th  the  mills  reopened,  with  an  assurance  that 
there  would  be  no  discrimination  against  any  who  had  been 
prominent  during  the  difficulty.  All  hands  thereupon  re- 
turned to  work. 
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GEORGE   F.  BRADLEY  — BOSTON. 

On  the  fifth  day  of  April  notice  of  controversy,  alleging 
a  breach  of  agreement,  was  received  from  Abraham  A. 
Brownstein,  the  occasion  being  the  employment  of  a  non- 
union workman.  The  Board  promptly  notified  the  em- 
ployer, and  on  the  following  day  it  was  reported  that  the 
affair  was  settled. 


FORE  RIVER  SHIP  AND   ENGINE   COMPANY— 
QUINCY. 

The  Fore  River  Ship  and  Engine  Company,  at  Quincy, 
had  been  paying  its  employees  by  the  hour,  and  recognized 
the  fact  that  9  hours  constituted  a  day's  work  in  almost  all 
occupations  ;  following  the  practice  of  the  preceding  year, 
when  the  half-holiday  was  in  force,  when  the  hours  of  labor 
were  from  7  until  noon,  and  from  12.45  p.m.  to  half-past 
5  on  every  day  except  Saturday,  when  work  ceased  at  noon, 
making  a  total  of  53|  hours  per  week,  a  new  schedule  of 
working  hours,  deemed  fair  to  the  interests  of  both  em- 
ployer  and  employees,  was  adopted.  It  contemplated  a 
total  of  55  hours  a  week ;  1^  hours  additional  being  ob- 
tained by  lengthening  the  first  5  work  days  15  minutes. 
It  was  intended  to  return  to  the  customary  winter  schedule 
when  the  days  grew  short,  for  the  reason  that  then  it  would 
not  be  expedient  to  work  more  than  9  hours.  At  all 
seasons  the  company  paid  by  the  hour,  and  the  opening 
and  closing  time  for  each  half-day's  work  was  not  extreme. 

On  April  6  the  employees  submitted  a  petition  for  a  half- 
holiday  on  Saturday,  beginning  April  11,  with  the  same 
working   hours   as   specified  in   last  year's   schedule.     The 
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annoyance  that  resulted  was  out  of  proportion  to  any  real 
or  imaginary  reform.  The  company  was  engaged  in  con- 
structing battleships  for  the  United  States  government. 
After  several  days'  consideration  by  the  executive  board, 
workmen  of  the  allied  trades  reported  for  work  on  April 
18,  but  shortly  after  the  whistle  sounded  asserted  the 
union  demands.  Later  in  the  day  200  laborers  went  out 
on  strike.  On  the  19th  of  April  a  conference  was  had 
with  the  manager,  and  it  was  proposed  on  both  sides  to 
declare  the  strike  off,  pending  a  mutual  adjustment ;  but 
they  differed  as  to  whether  the  new  hours  or  the  old  should 
prevail  for  the  time  being,  and  no  agreement  was  reached. 

The  Board  went  to  Quincy  on  April  21,  mediated  between 
the  parties,  and  afterwards  brought  them  together  in  confer- 
ence. A  committee  of  19  representing  the  workmen,  the 
manager  and  his  general  superintendent  representing  the  em- 
ployer, discussed  the  question  of  arbitration.  Local  arbitra- 
tion was  suggested.  The  employer  expressed  a  preference 
for  the  arbitration  of  the  State  Board.  The  men  declared 
their  inability  to  act  without  consulting  their  unions  respec- 
tively, and  even  the  question  of  returning  pending  further 
inquiries  was  to  be  referred  to  the  union.  The  company 
hired  men  from  time  to  time,  and  it  was  reported  that  on  the 
2 2d  of  April  as  many  as  700  were  at  work.  It  was  said  that 
half  the  strikers  were  not  members  of  any  union.  As  the 
first  week  drew  to  an  end  there  was  doubt  as  to  the  precise 
nature  of  the  difficulty.  It  had  all  the  appearance  of  a 
strike,  was  known  as  a  strike  to  the  parties  and  the  public, 
and  yet  from  some  points  of  view  it  was  termed  a  lockout. 
In  other  quarters  it  was  called  a  strike,  but  spoken  of  as  not 
yet  completed,  since  it  lacked  the  formal  endorsement  of  the 
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national  organizations.  On  the  22(1  the  Boiler  Makers  and 
Shipwrights'  Union,  with  a  membership  of  1,000,  declared 
a  strike.  The  other  strikers  were  awaiting,  from  day  to 
day,  a  similar  sanction.  At  the  beginning  of  the  second 
week,  the  number  of  new  hands  being  already  large  and 
rapidly  increasing,  the  national  president  of  the  Shipwright, 
Jobbers  and  Calkers'  Union,  Mr.  Kirk  of  Elizabeth  N.  J., 
the  national  representative  of  the  Iron  Ship  Drillers  and 
Tappers,  Mr.  Stewart  Reid,  and  Mr.  Hart  of  the  Boiler 
Makers,  Helpers  and  Iron  Ship  Builders'  Union,  made 
several  attempts  to  bring  about  a  harmonious  adjustment. 
The  company  then  stated  its  position  substantially  as  fol- 
lows :  — 

Its  proposal  of  arbitration  is  withdrawn ;  its  hours  of  labor  shall 
remain  as  posted  ;  on  subjects  of  mutual  interest,  the  company 
will  deal  directly  with  its  employees,  but  not  with  the  representa- 
tives of  the  union  except  upon  request  of  the  State  Board  of 
Conciliation  and  Arbitration. 

Representatives  of  a  national  organization  of  workmen 
having  requested  further  mediation,  the  Board  made  in- 
quiries but  did  not  learn  that  any  advantage  would  result 
from  a  conference  at  this  time.  The  second  week  ended  in 
the  employer's  declaring  its  intention  to  adhere  firmly  to  the 
attitude  above  expressed.  It  was  reported  that  1,000  men 
were  at  work.  On  the  2d  of  May  it  was  reported  that  some 
strikers  of  nearly  every  craft  interested  had  returned.  On 
the  3d,  however,  35  workers  in  angle  iron  went  out  on  strike 
and  organized  a  union.  At  the  end  of  the  third  week  of  the 
strike  the  following  figures  were  published :  returned  to 
work,  1,200;  left  town,  800;  still  on  strike,  600;  total 
number    of   strikers,    2,600.     The   strike   was    diminishing 
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visibly.  During  the  fifth  week  conferences  were  held  be- 
tween the  employer  and  local  representatives  of  several  of 
the  unions  involved,  which  resulted  in  a  settlement  whereby 
the  strike  was  declared  off,  and  all  hands  returned  to  work 
with  the  exception  of  200  or  300  shipwrights,  whose  places 
had  been  gradually  taken  by  strangers.  The  terms  of  settle- 
ment were  those  laid  down  by  the  employer.  It  is  prob- 
able that  the  strike  wTas  never  declared  off  in  all  quarters, 
but  by  the  3d  of  June  there  was  no  appearance  of  any  kind 
of  labor  trouble  at  the  works  of  the  Fore  River  Ship  and 
Engine  Company. 

STOVER  &  BEAN  — LOWELL. 

Eight  lasters  on  the  Consolidated  Hand-method  lasting 
machine  in  the  shoe  factory  of  Stover  &  Bean,  Lowell, 
went  out  on  strike  on  the  7th  of  April.  The  Board 
intervened  promptly,  and  found  that  all  places  would 
soon  be  filled  either  by  the  return  of  former  employees 
or  by  new  hands,  as  there  was   no   scarcity  of  workmen. 

After  four  days  some  of  the  old  hands  returned.  The 
industry  suffered  but  little,  and  the  affair  soon  passed 
from  public  notice. 

GEORGE  G.  SNOW  COMPANY  — BROCKTON. 
On  April  11  was  filed  a  joint  application  from  the 
George  G.  Snow  Company  of  Brockton  and  employees 
in  the  treeing  department,  alleging  as  matters  of  dispute 
the  prices  for  two  items.  A  hearing  was  given  on  April 
14,  and  by  consent  adjourned.  On  May  3  Messrs.  Snow 
and  Leach,  representing  the  parties  in  interest,  informed 
the  Board  that  the  matter  had  been  adjusted.  Accord- 
ingly, the  application  was  placed  on  file. 
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FLETCHER  SHOE  COMPANY  — BROCKTON. 

A  joint  application  from  the  Fletcher  Shoe  Company 
of  Brockton  and  employees  in  the  treeing  department, 
represented  by  H.  W.  Leach,  alleging  controversies  on 
ten  items  of  treeing,  was  filed  on  April  11.  A  hearing 
was  assigned  to  the  14th,  and  notices  sent,  but  postponed 
on  motion  of  one  of  the  parties.  On  the  28th  of  April  a 
hearing  was  assigned  to  May  3,  but  on  that  date  a  joint 
letter  was  received,  announcing  a  settlement.  The  applica- 
tion was  accordingly  placed  on  file. 


UNION  RUBBER   COMPANY  — BOSTON. 

On  the  twelfth  day  of  April  66  employees  of  the  Union 
Rubber  Company  went  out  on  strike,  to  resist  the  sus- 
pension of  8   operators.     There   was  an  interval  of  three 

weeks  only  between  this  and  a  previous  strike,  and  mean- 

* 
while  there  were  several  days  of  idleness,  the  excuse  being 

that  the  engine  was  out  of  order.     The  employees  resented 

this  as  discrimination,  and  said  that  the  wage  earners  were 

discharged  because  of  their  activity  in  the  previous  strike. 

The  officers  of  the  company  said  that,  in  their  desire  to  give 

such   work  as  possible   without  jeopardizing  more  capital, 

they  had  put  in  more  machines  than  the  engine  could  run, 

and  on  learning  this  from  an  expert  they  concluded  to  detach 

some  machines  and  lay  oil*  the  operatives  in  turn,  and  thus 

distribute  the  work  equally  ;  that  it  would  probably  be  three 

weeks  before  they  came  to  any  agreement  with  the  employees 

who  saw  fit  to  strike,  and  then  the  loss  of  wages  would  amount 

to  about  $3,000  ;  and  that  it  would  be  more  sensible  for  the 

employees  to  put  in  a  new  engine   at  a  cost  of  less  than 
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$1,000  than  to  strike  and  have  nothing  to  show  for  it.  This 
particular  phase  of  an  intermitting  contest  attracted  no  more 
attention,  and  the  Board  has  not  heard  of  it  again. 


HEEL   WORKERS  — LYNN. 

On  the  25th  of  April  Heel  Workers'  Union  No.  263, 
American  Labor  Union,  and  heel  manufacturers  of  that  city 
signed  an  agreement,  as  follows  :  — 

Article  1.  —  That  the  hours  of  labor  during  the  months  of  April, 
May,  June,  July,  August  and  September  shall  be  10  hours  per  day 
for  the  first  5  days  of  the  week,  beginning  work  from  7  a.m.  to 
11.55  a.m.  and  1  p.m.  to  5.55  p.m.  ;  on  Saturday  work  shall  begin 
at  7  a.m.  and  cease  at  11.55  a.m.,  without  reduction  of  pay  of  the 
workers  paid  by  the  week  for  that  half  day ;  a  total  of  55  hours 
per  week.  If  the  worker  does  not  work  the  total  of  55  hours 
he  shall  be  paid  for  the  hours  he  does  work  at  the  ratio  of  60 
hours,  and  also  a  proportion  of  the  Saturday  afternoon  to  which 
he  is  entitled  in  accordance  to  the  hours  worked  during  the 
week. 

Article  2.  —  That  the  hours  of  labor  during  the  months  of  Octo- 
ber, November,  December,  January,  February  and  March  shall  be 
10  hours  a  day  for  the  first  5  days  of  the  week,  beginning  at  7 
a.m.  to  11.55  a.m.  and  from  1  p.m.  to  5.55  p.m.  ;  Saturday  from 
7  a.m.  to  11.55  a.m.  and  from  1  p.m.  to  4.55  p.m.  ;  a  total  of  59 
hours,  full  pay  for  60  hours. 

Article  3.  —  There  shall  be  no  general  reduction  or  advance  in 
the  prices  now  paid  to  the  heel  workers  by  the  manufacturers  of 
heels  in  the  city  of  Lynn ;  but  in  individual  cases,  where  the  prices 
or  grievances  are  not  satisfactorily  settled  between  the  manufac- 
turers and  the  workers,  the  matters  in  dispute  shall  be  referred  to 
the  grievance  committees  of  the  heel  workers  and  the  heel  manu- 
facturers. If  the  conference  of  the  grievance  committees  ends  in 
a  disagreement,  the  question  in  dispute  shall  then  be  submitted  to 
the  State  Board  of  Conciliation  and  Arbitration,  without  strikes, 
lockouts  or  the  stoppage  of  work  pending  the  decision  of  the  arbi- 
trators. 
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Article  4.  —  That  the  heel  workers  may  be  discharged  by  the 
heel  manufacturers  for  the  following  reasons  :  dishonesty,  intoxi- 
cation, incompetency  and  gross  carelessness  ;  that  union  men  shall 
not  be  discriminated  against. 

Article  5.  —  The  officers  and  members  of  the  Heel  Workers' 
Union  voluntarily  pledge  themselves  that  the  heel  workers  em- 
ployed by  other  heel  manufacturers,  firms  outside  the  city  of  Lynn, 
shall  be  thoroughly  organized  and  brought  up  to  the  same  condi- 
tions as  above  set  forth,  at  the  very  earliest  date.  Failure  to 
procure  satisfactory  competitive  results  within  the  time  of  expira- 
tion of  this  agreement  will  forfeit  all  rights  to  a  renewal  of  this  or 
any  other  agreement. 

For  heel  pressing,  large  or  small  lots,  to  be  30  cents  per  1,000. 

Article  6. — That  this  agreement  shall  go  into  effect  April  1, 
1904,  and  remain  in  force  until  April  1,  1905. 
For  the  manufacturers, 

Charles  E.  Harwood,  President, 

For  J.  B.  Renton  Company. 

For  the  Heel  Workers'  Union, 
Richard  Murphy. 
Newman  Garland. 
Richard  R.  Wyman. 


CANEDY-CLAEK  SHOE  COMPANY  —  NORTH  ADAMS. 

On  the  twenty-fifth  day  of  April  oral  notice  was  received 
from  John  F.  Tobin,  general  president  of  the  Boot  and 
Shoe  Workers'  Union,  in  behalf  of  the  employees,  con- 
cerning a  controversy  in  the  factory  of  the  Canedy-Clark 
Shoe  Company  at  North  Adams,  which,  if  neglected,  might 
develop  into  a  serious  industrial  difficulty.  The  vice- 
president  of  the  company,  Mr.  W.  W.  Applegarth,  ap- 
peared at  the  same  time,  and  requested  the  good  offices 
of  the  Board. 

On    the    27th    the    Board    went    to    North    Adams,    and 
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brought  the  parties  together  in  the  evening  at  the  Rich- 
mond House.  A  conference  was  had  on  a  price  list  in- 
volving ninety-nine  items  o\'  work  in  the  cutting  room. 
The  vice-president  of  the  company  and  the  heads  of 
departments  in  the  factory  conferred  with  a  committee 
ol'  tive  on  the  part  of  the  union  and  the  business  agent 
until  long  after  midnight,  and  at  last,  on  the  morning  of 
the  28th3  an  agreement  was  reached  on  all  the  details 
and  signed  by  both  parties.  In  the  words  of  the  last 
paragraph  :  — 

This  agreement  is  to  take  effect  April  28,  1904,  and  terminate 
March  31,  1905.  Either  party  desiring  to  alter,  amend  or  annul 
this  agreement  must  so  notify  the  other  party  in  writing  at  least 
30  days  before  the  expiration  of  this  agreement ;  and  if  neither 
party  gives  such  notice,  then  we  agree  that  this  scale  of  prices 
shall  continue  in  force  for  another  year. 

Later  in  the  year  a  difficulty  arose  in  another  depart- 
ment,   which   was   settled   in   a   similar  fashion. 


BOSTON   fe   ALBANY   RAILROAD  —  SPRINGFIELD. 

On  the  twenty-sixth  day  oi'  April  45  boiler  makers  left 
the  Springfield  shops  of  the  Boston  &  Albany  division  of 
the  New  York  Central  &  Hudson  River  Railroad,  because 
o\'  a  refusal  to  reinstate  2  discharged  men.  For  the  same 
cause  a  strike  of  10  boiler  makers  occurred  that  day  in  Rens- 
selaer, X.  Y.  It  appeared  that  the  men  had  been  discharged 
six  weeks  before,  for  some  violation  of  the  company's  rules. 
The  Board  offered  its  mediation  on  the  28th.  but  the  em- 
ployer regarded  the  difficulty  as  a  misunderstanding  that 
would  right  itself  shortly.     A  conference  of  union  officials 
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with  the  officers  of  the  railroad  was  held  od  the  29th,  but 
no  result  was  reached.  Od  the  3d  of  May  it  was  reported 
that  a  settlement  had  been  reached,  and  the  boiler  makers 
employed  in  West  Springfield  and  Rensselaer  immediately 
returned  to  work.  By  the  terms  of  the  settlement,  which 
was  the  result  of  a  conference  of  parties,  1  dischai  _ 
man  was  to  he  taken  hack.  The  matter  did  not  attract  any 
public  notice  thereafter. 


CLARK   &  COLE  —  MIDDLEBOROUGH. 

The  following  agreement  was  made  on  April  26  :  — 

S    .  1 1:  Board  '>r  <  <>s<  iliation  and  Arbitration, 
Boston,  April  l 

Agreement. 

Agreement  entered  into  this  twenty-sixth  day  of  April,  1004, 
between  the  undersigned  box  manufacturers,  Clark  &  Cole  of 
Middleborough,  Mass.,  parties  of  the  first  part,  and  the  under- 
signed representatives  of  the  Amalgamated  Woodworkers'  Inter- 
national Union,  Local  Union  No.  248,  of  Middleborough,  Mass., 
parties  of  the  second  part. 

Article  I.  —  The  party  of  the  first  part  agrees  to  hire  none  but 
members  of  the  Amalgamated  Woodworkers'  International  Union 
who  are  in  good  standing  and  who  carry  a  book  issued  by  the  above 
branch  of  said  union,  or  workmen  who  shall  make  application  for 
membership  in  said  union,  or  signify  their  intention  to  do  so  on  or 
before  the  end  of  the  second  week  of  their  employment. 

Article  II. — It  is  agreed  that  the  minimum  wages  for  fitters 
shall  be  812  per  week,  except  in  case  of  apprentices,  who  shall  be 
paid  at  the  rate  of  89  for  the  first  four  weeks,  810.50  for  the 
second  four  weeks  and  812  per  week  thereafter;  no  more  than 
2  apprentices  shall  be  allowed  at  the  same  time. 

Article  III.  —  It  is  agreed  that  the  minimum  wages  for  double 
cut-off  shall  be  810.50  per  week. 

Article  IV.  —  It  is  agreed  that  the  minimum  wages  for  matching 
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and  helpers  on  the  first  floor  shall  be  89  per  week.  Other  machine 
operators  shall  receive  the  same  wages  as  at  present. 

Article  V.  —  It  is  agreed  that  all  machine  operators  and  hand 
nailers  on  the  second  floor  earning  at  present  less  than  $12  per 
week  shall  be  as  at  present. 

Article  VI.  — It  is  agreed  that  any  workman  now  receiving  more 
than  the  above  wages  shall  not  be  subjected  to  a  reduction  by  the 
adoption  of  this  scale. 

Article  VII. —  Over-time  shall  be  paid  for  at  the  rate  of  time 
and  a  quarter ;  this  includes  Sundays  and  the  recognized  holi- 
days,—  Patriots' Day,  Memorial  Day,  July  4,  Thanksgiving  and 
Christmas. 

Article  VIII.  —  Under  no  circumstances  shall  work  be  performed 
on  Labor  Day,  or  after  9.30  p.m.,  except  in  the  case  of  repairs. 

Article  IX.  —  It  is  agreed  that  9  hours  shall  constitute  a  day's 
work,  making  54  hours  a  week's  work. 

Article  X.  — The  whistle  shall  blow  at  5  minutes  before  7  o'clock 
and  5  minutes  before  1  o'clock  ;  also  again  at  7  o'clock  and  1 
o'clock. 

Article  XI.  —  That  if  an  employee  is  late,  only  the  time  he  loses 
be  deducted. 

Article  XII.  —  It  is  agreed  that  only  one  man  shall  have  the 
power  of  hiriDg  and  discharging,  that  is,  the  superintendent  or 
the  firm ;  except  in  the  absence  of  the  firm  for  a  week  or  more, 
then  the  foreman  of  the  first  floor  and  the  foreman  of  the  second 
floor  shall  have  power  to  hire. 

Article  XIII.  —  It  is  agreed  that  no  employee  shall  be  dis- 
charged for  being  absent  on  account  of  sickness  when  proper 
notice  has  been  given. 

Article  XIV.  —  It  is  agreed  that,  in  case  of  a  dispute  arising,  a 
representative  from  the  employer  and  one  from  the  employees  shall 
endeavor  to  make  a  satisfactory  settlement ;  in  case  no  satisfactory 
settlement  can  be  made  b}7  this  method,  then  it  is  agreed  to  refer 
it  to  the  State  Board  of  Conciliation  and  Arbitration  within  a 
reasonable  time,  its  decision  to  be  final.  During  the  time  no 
strike  or  lockout  shall  be  declared. 

Article  XV. — The  part}'  of  the  second  part  hereby  grants  to 
the  party  of  the  first  part  the  use  of  the  Amalgamated  Wood- 
workers' International  Union  label. 
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Article  XVI.  —  This  agreement  shall  be  in  force  from  May  1, 
1904,  and  continue  until  May  1,  1905.     If  any  change  shall  be 
desired  by  either  party,  the  proposed  change  shall  be  submitted 
30  days  before  the  expiration  of  this  agreement. 
Clark  &  Cole, 
By  E.  B.  Cole, 

For  the  Employer. 
0.  A.  Lloyd, 

President  and  Agent,  Local  Union  No.  248  of 
the  Amalgamated   Woodworkers'  Interna- 
tional Union  of  America. 
Charles  L.   Starkey, 
Charles  A.  Lee, 
W.  A.  Harlow, 

Committee  for  the  Employees, 


BAKERS  —  BOSTON  AND   VICINITY. 

Rumors  of  impending  strike  as  the  result  of  the  demands 
of  the  bakers'  unions  in  Boston  and  vicinity  having  reached 
the  Board  in  the  latter  part  of  April,  communication  was 
effected  between  the  master  bakers  on  the  one  hand  and  the 
agents  of  the  workmen  on  the  other.  On  April  27  the  mas- 
ter bakers  informed  the  Board  that  they  had  had  two  con- 
ferences without,  effecting  an  agreement,  and  that  a  strike 
was  expected  to  take  place  on  the  following  Monday,  May 
2,  but  not  before,  owing  to  the  terms  of  an  agreement  that 
had  yet  a  few  days  more  to  run. 

The  demands  of  the  unions,  expressed  in  the  form  of  an 
agreement,  were  as  follows  :  — 

It  is  agreed  that  none  others  than  members  of  the  Bakery  and 
Confectionery  Workers'  International  Union  shall  be  employed  in 
the  shops,  and  none  others  than  members  of  unions  Nos.  4  and  53 
in  good  standing. 

Sixty  hours  shall  constitute  a  week's  work,  but  no  bakers  shall 


114  BOARD    OF   ARBITRATION.  [Feb. 

work  more  than  6  clays  or  nights  in  any  one  week,  and  no  more 
than  2  hours  overtime  ;  overtime  to  be  paid  at  the  rate  of  40  cents 
an  hour. 

And  it  is  further  agreed  that  a  foreman  shall  receive  no  less 
than  $18  per  week,  second  hands  and  oven  hands  $16  per  week. 
No  baker  shall  work  for  less  than  $15  a  week.  There  shall  be  but 
1  apprentice  for  every  6  men. 

Jobbers  must  be  hired  directly  at  the  office  of  the  above-men- 
tioned unions,  during  their  office  hours.  They  shall  be  paid  $3 
for  each  day's  work  of  10  hours,  and  40  cents  for  each  hour  in 
excess  of  said  10  hours'  work  in  any  one  day. 

A  jobber  who  leaves  the  headquarters  to  take  the  place  of  a 
foreman  shall  receive  $3.50  per  day. 

The  men  shall  work  on  Sunday  as  heretofore  when  required,  but 
no  other  work  shall  be  performed  outside  of  brown  bread  and 
beans,  for  which  service  they  shall  receive  40  cents  per  hour. 
Sunday  before  Labor  Day  is  not  included  in  this  part  of  this 
agreement. 

No  baker  shall  be  allowed  or  compelled  to  work  on  any  legal 
holiday,  except  such  holiday  fall  on  Saturday  or  Monday.  Day 
men  shall  work  on  Sunday  before  Labor  Day  and  night  men  on 
Sunday  before  Labor  Day ;  night  men  shall  not  work  night  of 
Labor  Day,  but  shall  start  Tuesday  at  their  usual  hour  of  starting. 
No  baker  shall  do  any  driver's  work. 

On  and  after  the  first  day  of  May,  1904,  until  the  first  day  of 
May,  1905,  each  and  every  loaf  of  bread  shall  bear  the  union  label 
before  leaving  the  shop. 

The  delegates  or  the  agents  of  the  unions,  parties  to  this  agree- 
ment and  bearing  the  proper  credentials,  are  to  be  allowed  in  any 
shop  during  working  hours,  providing  the}7  shall  ask  permission 
from  any  one  in  charge. 

All  difficulties  arising  between  employers  and  employees  shall  be 
settled  by  a  committee  of  five  boss  bakers  and  five  journeymen 
bakers.  If  this  committee  cannot  settle  such  difficulties,  they  shall 
be  settled  by  the  State  Board  of  Conciliation  and  Arbitration,  and 
the  decision  of  said  Board  shall  be  final.  No  strikes  or  lock- 
outs shall  be  permitted  pending  the  decision  of  the  arbitration 
committee. 

A  copy  of  this  agreement  is  to  be  hung  in  a  conspicuous  place 
in  every  shop,  for  reference  in  disputes  which  may  arise  under  it. 
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In  communicating  with  the  unions  the  Board  expressed  a 
hope  that  no  strike  would  be  declared  until  an  opportunity 
to  arrange  an  arnica) >le  settlement  had  been  given  to  the 
State  Board.  The  parties  met  on  April  28  and  held  a  con- 
ference, the  executive  committee  of  the  Master  Bakers' 
Association  representing  the  employers,  and  a  committee 
from  unions  Nos.  4  and  53  representing  the  employees. 
The  master  bakers  subsequently  said  that  they  had  presented 
counter  propositions  to  the  committee  from  the  unions, 
which  asked  for  an  extension  of  one  week's  time  for  a 
careful  consideration  thereof.  This  request  was  granted  by 
the  master  bakers,  with  the  understanding  that  neither  side 
was  to  take  action  before  the  seventh  day  of  May,  and  that 
another  conference  should  be  held  on  Monday,  May  2,  at  4 
o'clock  in  the  afternoon. 

On  the  thirtieth  day  of  April,  however,  the  unions  voted 
to  strike  on  the  following  morning  (Sunday),  regardless  of 
the  recent  negotiations,  and  without  notice  to  the  em- 
ployers. The  master  bakers  thereupon  voted  to  establish 
their  business  on  the  open-shop  plan,  and  to  take  back  such 
of  their  employees  as  might  care  to  apply,  such  as  were 
desired,  under  conditions  of  hours  and  wages  the  same  as 
those  of  the  past  year. 

On  May  1  about  1,000  bakers  struck  ;  the  other  members 
of  the  unions,  about  450,  remained  at  work  in  some  70 
shops,  their  employers  having  signed  the  agreement.  It  was 
understood  that  60  per  cent,  of  the  output  had  been  made 
by  six  firms,  and  these  were  no  longer  able  to  supply  their 
customers.  Strikes  were  inaugurated  or  preparations  made 
therefor  in  the  following  cities  and  towns :  Cambridge, 
Somerville,  Everett,  Chelsea,  Weymouth,  Medford,  Lynn, 
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Salem,  Brockton,  Abington,  Rockland,  Stoughton,  North 
Easton  and  Bridgevvater.  In  many  cases  the  teamsters, 
firemen  and  engineers  connected  with  the  baking  industry 
left  work  in  sympathy,  while  others  willing  to  work  were 
rendered  idle  by  reason  of  the  strike,  but  only  for  a  few 
days. 

The  Hebrew  bakers,  who  constitute  a  separate  section  of 
the  craft,  did  not  engage  in  the  strike,  satisfactory  settle- 
ments having  been  made  between  the  business  agent,  David 
Goldstein,  and  all  the  Hebrew  employers  but  one. 

It  was  expected  that  in  one  week  the  strike  would  come  to 
an  end.  Such  was  not  the  case,  however.  On  the  5th  of 
May  the  secretary  of  the  master  bakers  published  a  state- 
ment assuring  the  public  that  there  would  be  no  bread 
famine.  An  agent  of  the  American  Anti-boycott  Associa- 
tion came  to  Boston  at  the  request  of  some  of  the  master 
bakers  who  were  members  of  that  association,  and  established 
headquarters  in  the  Board  of  Trade  building.  These  issued 
a  letter,  from  which  the  following  is  extracted,  as  indicating 
the  no-surrender  attitude  of  the  larger  master  bakers  :  — 

We  have  understood,  from  reliable  sources,  that  threats  of 
violence  and  insults  have  been  made  by  certain  people  in  different 
localities,  which  we  very  much  regret.  We  would  urge  upon  any 
of  the  master  bakers  knowing  of  such  threats  being  made  to  report 
it  in  full  detail  to  us.  If  all  the  bakers  stand  as  firmly  together  in 
maintaining  the  position  that  we  have  taken  as  those  that  have 
called  at  the  master  bakers'  rooms  are  doing,  there  can  be  no 
question  whatever  as  to  the  outcome. 

The  charge  of  violence  was  indignantly  denied  by  the 
agents  of  the  bakers'  unions. 

On  May  8  the  Massachusetts  State  Branch  of  the  Bakery 
and  Confectionery  Workers'  International  Union  held  a  con- 
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vention,  and  the  question  of  a  general  strike  involving  New 
England  was  considered ;  but  it  was  deemed  unnecessary,  in 
view  of  the  victory  that  the  bakers  of  Boston  and  the  vicinity 
were  sure  to  obtain. 

On  the  10th  of  May  eight  machines  were  set  up  in  the  f  >iir 
bakeries,  and  operated  successfully.  On  the  18th  of  May 
the  master  bakers  reported  that  there  was  a  disposition  to 
return  to  work,  several  having  done  so  without  the  union's 
consent ;  and,  a  conference  being  sought  by  the  labor  leaders, 
an  official  communication  was  sent  to  every  member  of  the 
association,  saying  that  the  question  of  the  strike  being 
ended  was  a  matter  of  a  short  time  only.  The  conference 
was  not  held,  however. 

The  parties  entered  into  a  contest  of  endurance  from  that 
time  on.  There  were  varying  reports  of  defections  from  the 
union,  but  there  was  no  change  of  attitude  on  the  part  of 
the  employers  that  would  warrant  the  hope  of  any  better 
terms  than  those  of  last  year,  or  that  any  man  hired  during 
the  difficulty  would  be  discharged  to  make  room  for  a 
returning  striker.  At  latest  accounts  the  masters  report 
that  more  bread  than  ever  is  produced  in  Boston.  The  pie 
industry  has  possibly  been  somewhat  disorganized,  and  there 
have  been  more  or  less  serious  changes  in  the  relations  of 
producer  and  distributer.  No  serious  inconvenience  has 
been  felt  by  the  public  at  any  time.  On  the  other  hand, 
the  employees  claim  that  there  is  a  strike  involving  over 
1,000  men.  They  admit  that  many  of  these  found  work 
elsewhere,  and  that  the  hope  of  returning  is  very  slight  as 
regards  the  others. 
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BAKERS'   ASSOCIATION  — FALL  RIVER. 

Toward  the  last  of  April  rumors  of  the  refusal  of  members 
of  the  Master  Bakers'  Association  of  Fall  River  to  sign  an 
agreement  proposed  by  the  Journeymen's  Union  having 
come  to  the  knowledge  of  the  Board,  coupled  with  appre- 
hensions of  a  strike,  communication  was  effected  on  May  2. 
The  masters  stated  that  the  mills  throughout  the  city  had 
curtailed  their  products,  which  made  the  bakery,  as  well  as 
other  business,  dull.  Moreover,  flour  and  eggs  and  other 
materials  used  in  baking  had  greatly  increased  in  price  ; 
that  it  was  a  hardship  to  be  obliged  to  submit  to  union 
requirements,  for  instance,  to  pay  $15  or  even  $13  a  week 
for  help  not  more  efficient  than  $10-a-week  men  in  non- 
union shops.  The  non-union  bakeries  of  Fall  River  had 
placed  their  output  upon  the  market  at  a  10  per  cent, 
discount ;  the  members  of  the  association  who  reduced  their 
prices  10  per  cent,  lost  money  because  of  high  wages ;  still, 
if  they  were  to  do  business  at  all,  some  form  of  agreement 
must  be  effected,  and  for  that  purpose  the  parties  were  even 
then  conferring.  If,  however,  the  negotiations  should  fail, 
the  Board  would  be  notified.     No  such  notice  was  received. 


PLUMBERS  —  MALDEN. 

On  April  30  the  business  agent  of  the  union  intending  to 
strike  for  more  pay  and  the  president  of  the  Master  Plumb- 
ers' Association  of  Maiden  were  invited  to  confer  on  the 
question  of  a  settlement.  The  employees'  agent  promised 
that  there  would  be  no  strike,  provided  the  conference  took 
place  in  the  first  week  of  May.     The  president  of  the  em- 
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ployers'  association  promised  to  lay  it  before  his  associates 
on  May  4,  but  not  before,  strike  or  no  strike.  He  would 
not  speak  for  the  whole  association,  and  he  had  done  enough 
gratuitous  labor  for  them  without  exerting  himself  to  avert 
the  strike.  Notwithstanding  all  efforts,  on  Monday,  the 
second  day  of  May,  50  plumbers,  members  of  Union  No. 
141,  went  out  on  strike  for  an  increase  in  pay  from  $3  to 
$3.50  per  day  of  8  hours.  It  was  the  first  trouble  of  the 
kind  in  five  years.  Some  of  the  employers  granted  the 
demands,  others  resisted  them.  Finally,  on  May  17  they 
returned  to  work,  a  promise  of  $3.25  per  day  having  been 
effected.  The  master  plumbers  who  had  previously  agreed 
to  pay  $3.50  were  to  be  allowed  to  pay  $3.25  per  day,  if 
they  saw  fit. 


BAKERS— LYNN. 

A  general  strike  of  bakers  of  Lynn  occurred  on  Monday, 
May  2,  when  65  union  and  35  non-union  bakers  quit  work 
to  enforce  the  demand  for  a  9-hour  day.  The  mediation  of 
the  Board  was  offered,  and  immediately  accepted  by  the 
employers.  Articles  of  agreement  had  been  proposed  on 
each  side  and  promptly  rejected  by  the  other,  with  the  ex- 
ception of  George  H.  Briggs,  E.  F.  Boardman,  Adams  & 
Co.,  Ward  &  Doyle,  Robert  Leighton,  M.  C.  Anderson,  W. 
T.  -Current  and  Susan  M.  Jenkins,  who  signed  the  schedule. 
These  shops  afforded  employment  to  about  20. 

Conferences  were  had  up  to  the  5th  of  May,  when  the  fol- 
lowing notice  was  received  by  the  Board :  — 
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City  of  Lynn,  Mayor's  Office,  May  5,  li»04. 

Mr.  Willard  Howland,  Chairman,  State  Board  of  Arbitration,  Room  128, 
State  House,  Boston,  Mass. 

Dear  Sir  :  —  In  compliance  with  section  2  of  chapter  106  of  the 
Revised  Laws,  you  are  hereby  notified  that  there  is  a  strike  in  the 
city  of  Lynn  in  the  bakers'  trade. 

Mr.  C.  O.  Blood  will  give  you  such  information  as  you  desire. 
Yours  truly, 

Henry  W.  Eastham,  Mayor. 

Other  bakers'  unions  in  all  the  eastern  States  hastened 
to  the  assistance  of  the  strikers,  and  in  some  quarters  the 
extension  of  the  difficulty  throughout  New  England  was 
discussed.  Interview's  for  the  purpose  of  bringing  about 
a  harmonious  arrangement  were  had  with  the  represent- 
atives of  both  sides  from  day  to  day,  but  the  prospect  of 
agreement  wras  slight,  since  each  side  felt  that  it  could 
compel  the  other  to  accede  to  its  demands.  The  following 
correspondence  led  up  to  an  agreement :  — 

LYNN,  Mass.,  May  9,  1904. 
Mr.  John  S.  Valiquet,  President,  Lynn,  Mass. 

Dear  Sir  :  —  The  master  bakers  have  awaited  the  pleasure  of 
your  body  for  over  a  week,  and  now  feel  that  the  time  has  arrived 
when  their  interests  and  the  interests  of  the  public  demand  that 
they  make  the  following  statement  of  their  position. 

Owing  to  the  high  prices  of  materials  used  during  the  past  year, 
it  has  been  impossible  in  many  cases  for  the  bakers  to  conduct  their 
business  without  loss.  This  is  known  and  admitted  by  many  of 
the  journeymen  bakers.  Notwithstanding  these  conditions,  the 
journeymen  ask  the  master  bakers  to  reduce  their  working  hours. 
The  reduction  asked  would  be  equivalent  to  a  raise  of  over  10  per 
cent,  in  their  wages.  The  union  asks  the  master  bakers  to  take  on 
the  additional  expense  of  buying  and  attaching  labels  to  every 
loaf  of  bread  baked  by  them,  and  to  make  other  agreements 
that  will  render  it  more  expensive  for  them  to  conduct  their 
business. 
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The  only  remedy,  in  case  they  concede  to  the  demands  of  the 
union,  seems  to  be  for  the  master  bakers  to  raise  the  price  of  their 
products  ;  this  they  do  not  think  would  be  just  to  consumers,  when 
the  scale  of  wages  of  other  working  men  is  considered  as  compared 
with  the  wages  received  by  bakers.  The  lowest  wages  that  a 
journeyman  baker  received  last  year  in  Lynn  was  $15  a  week  for 
10  hours  a  day,  and  40  cents  an  hour  for  over-time.  From  this 
amount  the  wages  run  $16,  $18,  $20,  and  in  some  cases  even 
higher,  according  to  the  ability  of  the  baker.  The  wages  and 
hours  that  the  Lynn  bakers  worked  under  last  year  are  the  same 
as  the  Boston  bakers  are  demanding  this  year  ;  and  when  it  is 
considered  that  in  several  large  cities,  such  as  Lowell  and  Fall 
River,  the  unions  are  demanding  only  $13  a  week  for  10  hours 
a  day,  as  compared  with  the  demands  of  the  Lynn  bakers  for  $15 
a  week  for  9  hours,  it  does  not  seem  right.  The  journeyman 
bakers  in  Lynn  are  in  a  far  better  position  than  the  majority  of 
mechanics  or  workmen  in  other  lines  of  trade,  as  they  practically 
have  steady  work  the  year  round,  and  there  is  no  loss  of  time 
on  account  of  bad  weather  and  very  little  on  account  of  dull 
seasons. 

An  additional  objection  that  the  master  bakers  make  to  placing 
a  label  on  each  loaf  of  bread  arises  from  the  fact  that  the  general 
public  are  strongly  opposed  to  having  anything  stuck  on  their  food  ; 
and  that  it  is  such  a  needless  expense,  as  it  could  be  easily  ascer- 
tained whether  this  class  of  goods  offered  for  sale  in  any  place 
were  union-made. 

Another  reason  why  the  master  bakers  decline  to  sign  the  agree- 
ment presented  by  the  union  is,  that  the  document  is  not  properly 
drawn,  —  the  meaning  in  some  places  is  obscure,  and  in  others  the 
wording  does  not  cover  the  meaning  intended  ;  for  these  reasons 
the  master  bakers  submitted  a  revised  agreement. 

The  committee  are  ready  to  sign  the  agreement  submitted  by 
them  to  the  union,  or  will  submit  the  question  of  the  form  of  agree- 
ment to  the  State  Board  of  Arbitration  and  Conciliation. 

The  only  condition  on  which  this  offer  of  arbitration  is  made  is 
that  the  men  return  to  work  under  the  same  conditions  as  last  year, 
Tuesday  night,  May  10,  1904,  pending  the  decision  of  the  State 
Board. 

Respectfully, 

F.  A.  Whitney,  Secretary. 
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May  11,  1904. 

Bakers  and  Confectioners'  Union  No.  182,  Mr.  John  S.  Valiquet,  President, 

Lynn,  Mass. 

Gentlemen  :  —  On  May  9  the  master  bakers'  committee  sent  a 
communication  to  your  body,  stating  their  position,  and  offering  to 
submit  the  question  involved  to  the  State  Board  of  Arbitration  and 
Conciliation.  You  acknowledged  receipt  of  the  communication, 
and  stated  that  it  had  been  voted  to  place  it  in  the  hands  of  your 
executive  board  to  act  upon.  Up  to  the  present  time  we  have  re- 
ceived no  reply  from  your  executive  board,  but  we  have  heard  in- 
directly that  they  are  unwilling  to  submit  the  matter  to  arbitration. 

It  must  be  plaiu  to  your  body,  as  well  as  to  the  public,  that  the 
master  bakers  are  willing  and  anxious  to  do  everything  in  their 
power  to  make  a  settlement  that  will  be  just  to  both  parties.  The 
master  bakers  have  not  insisted  upon  the  acceptance  of  their  agree- 
ment in  the  exact  form  as  presented  by  them,  but  have  expressed 
a  willingness  to  make  any  reasonable  change  in  the  wording  of  the 
same.  The  only  reply  that  the  master  bakers  have  received  from 
your  union  in  answer  to  their  proposition  for  a  compromise  agree- 
ment has  been  that  your  body  has  decided  to  stick  by  the  original 
agreement.  This  seems  unreasonable,  when  it  is  considered  that 
members  of  your  own  committee,  at  the  conference  with  the  master 
bakers'  committee,  admitted  that  section  2  of  your  agreement  did 
not  express  the  meaning  intended  to  be  conveyed,  and  that  section 
13,  on  account  of  an  error  of  the  printer,  did  not  make  sense. 

The  master  bakers  are  determined  to  do  everything  in  their 
power  to  make  a  settlement  before  taking  any  action  antagonistic 
to  the  Bakers'  Union.  Thinking  possibly  that  the  reason  your 
body  is  unwilling  to  take  advantage  of  the  master  bakers'  offer  to 
arbitrate  is  that  you  are  not  satisfied  with  the  arbitrators  named, 
they  hereby  make  the  following  propositions  :  — - 

We  will  submit  your  proposed  agreement  to  the  State  Board  of 
Arbitration  and  Conciliation,  or  to  the  labor  and  arbitration  com- 
mittee of  the  Lynn  Board  of  Trade,  or  to  a  committee  to  be  com- 
posed of  three  members,  one  to  be  the  president  of  your  body,  the 
other  the  chairman  of  the  master  bakers'  committee,  the  third  to  be 
chosen  by  the  two  above  named.  Whichever  of  these  propositions 
is  accepted,  the  men  are  to  return  to  work  pending  the  decision  of 

the  arbitrators. 

F.  A.  Whitney,  Secretary. 
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Responding,  among  other  tilings,  to  the  assertion  that  the 
public  would  experience  a  repugnance  for  bread  with  the 
stamp  attached,  assuming  that  it  had  been  affixed  to  the  loaf 
as  postage  stamps  are  to  envelopes,  the  following  letter  was 
issued  by  the  Bakers'  Union  :  — 

Lvnn,  Mass.,  May  L6,  1904. 
To  the  Public. 

We,  the  undersigned,  believing  the  time  has  arrived  for  mak- 
ing this  statement,  give  our  views  of  the  situation  now  existing 
between  the  master  bakers  of  Lynn  and  our  union.  Our  yearly 
agreement  or  contract  was  submitted  to  the  master  bakers  30  days 
previous  to  expiration  of  our  1903  contract.  No  notice  was  taken 
of  this,  and  another  communication  was  sent  to  them,  which  was 
answered,  stating  that  they  positively  refused  to  accede  to  our  de- 
mands, and  in  return  sent  us  a  contract  of  the  master  bakers'  con- 
struction, which  was  drawn  from  an  out-of-date  agreement  of  some 
other  city,  where  the  conditions  were  entirely  different,  and  pro- 
posed that  a  conference  be  held  between  the  master  bakers  and  a 
committee  from  our  union,  which  we  accepted.  At  this  meeting  of 
the  committees  the  contract  of  the  master  bakers  and  the  union 
contract  were  discussed  section  by  section,  with  the  result  that 
each  committee  stood  by  its  respective  contract,  which  was  prac- 
tically a  deadlock.  The  next  proposition  from  the  master  bakers 
was  that  the  whole  matter  be  submitted  to  the  State  Board  of 
Arbitration,  on  condition  the  men  return  to  work  on  old  contract  of 
1903,  which  called  for  a  10-hour  work  day.  The  union  answered 
this,  saying  that,  as  half  of  the  bakeries  were  working  on  a  9-hour 
basis,  it  would  not  feel  justified  in  asking  the  other  half  to  work 
on  a  10-hour  basis.  Another  proposition  was  then  received  from 
the  master  bakers,  offering  as  arbitration  committees  the  State 
Board,  or  the  Lynn  Board  of  Trade  committee,  or  a  committee 
composed  of  chairman  of  master  bakers,  the  president  of  the  union 
and  a  third  party  to  be  chosen  by  the  two  named,  on  condition 
that,  which  ever  of  these  boards  of  arbitration  be  selected,  the  men 
return  to  work  pending  decision  of  arbitration.  This  proposition 
was  accepted  by  the  union,  providing  the  men  return  to  work  under 
our  new  or  1904  agreement.  When  this  was  submitted  to  the 
master  bakers  the  matter  of  going  to  work  was  waived,  and  this 
the  union  could  not  accept.      A  proposition  was  made  to  the  master 
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bakers  that  a  board  be  selected  composed  of  seven  master  bakers 
and  seven  members  of  the  union  ;  and,  considering  that  we  have 
heard  from  different  sources  that  the  union  ask  for  further  conces- 
sions next  year,  we  offered  to  have  the  1904  agreement  hold  good 
for  two  years.  The  union  is  willing  to  meet  the  master  bakers  at 
any  time,  and  discuss  the  situation.  This  is  as  the  case  now 
stands.  We  further  wish  to  say  that  we  feel  justified  in  making 
this  statement,  considering  misrepresentation  and  misleading  re- 
ports seemingly  emanating  from  master  bakers.  A  statement  has 
been  made  that  we  are  weak  financially,  which  is  an  untruth. 
Every  striking  member  of  our  local  has  received  a  strike  benefit  of 
$5  weekly,  and  will  continue  to  receive  the  same  or  more  during 
the  strike.  Our  international  organizer  visited  Lynn  to-day  and 
had  a  conference  with  our  executive  board,  and  stated  that  we 
would  have  full  financial  support  of  the  international  union. 

With  regards  to  our  label,  we  would  say  that  the  following  ex- 
plains itself  :  A  committee  of  Boston  bakers'  unions  Nos.  4  and  53 
called  at  the  State  Board  of  Health  Saturday,  and  had  a  conference 
with  Dr.  Abbott  in  regard  to  the  union  label  now  placed  on  all 
bread  made  by  union  bakers.  One  of  the  labels  was  exhibited  to 
the  doctor,  who,  after  examining  it,  stated  that  in  his  opinion  it 
could  be  used  on  the  bread  with  perfect  safety. 

We  have  received  offers  of  financial  assistance  from  many  local 
unions  affiliated  with  the  A.  F.  of  L.,  with  which  our  local  is  affil- 
iated. 

We  take  exception  to  an  article  published  in  a  Lynn  daily,  saying 
that  our  bread  label  was  attached  under  unclean  conditions.  This 
is  not  so.  Our  labels  are  now  made  without  gum,  and  placed  in 
the  pans  before  putting  in  the  loaf,  and  the  moisture  during  baking 
fastens  the  label.  Any  housewife  can  easily  demonstrate  this  by 
placing  a  little  piece  of  white  paper  in  her  pan  before  baking  her 
bread. 

Trusting  we  have  not  taken  too  much  of  your  valuable  space, 
believe  us, 

Executive  Board  Bakers'  Union. 

To  this  the  master  bakers  replied  :  — 

Lynn,  Mass.,  May  16,  1904. 
Executive  Board,  Bakers'  Union. 

G-entlemen  :  —  We  are  surprised  to  read  your  statement  "to 

the  public"  in  the  noon  issue  of  to-day's  "News."     It  comes  a 
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long  way  from  stating  the  conditions  as  they  existed  at  the  com- 
mencement of  the  trouble.  Later  we  may  think  it  best  to  prove 
this,  but  at  present  we  cannot  see  that  it  has  any  bearing  on  the 
situation. 

There  is  a  difference  between  your  union  and  the  master  bakers. 
The  master  bakers  have  made  several  offers  to  arbitrate  this  dif- 
ference, and  are  still  willing  to  do  so.  If  your  union  believes  its 
position  to  be  just  and  right,  why  does  it  refuse  to  arbitrate  ? 

F.  A.  Whitney,  Secretary. 

It  appeared  that  the  principle  of  arbitration  was  satisfac- 
tory to  both  parties  for  settling  all,  or  almost  all  of  the 
matters  in  dispute ;  the  conditions  that  ought  to  prevail 
while  awaiting  a  decision,  which  could  not  endure  for  a 
Ions;  time,  or  make  much  difference  in  the  washes,  had  now 
become  the  matter  on  which  they  would  not  be  reconciled. 
On  May  23,  however,  agents  of  the  Central  Labor  Union  and 
the  Lynn  Board  of  Trade  met  and  agreed  upon  all  matters 
save  that  of  the  label,  a  detail  which  the  Board  of  Trade 
committee  did  not  feel  at  liberty  to  arrange  without  more 
authority.  The  first  proposition  was  for  the  master  bakers 
to  pay  6  cents  a  thousand  for  simple,  and  7A  cents  a  thou- 
sand for  combination,  labels.  The  agreement  was  so  well 
in  sight  that  some  of  the  bakers  returned  to  work  before 
the  night  ended.  The  following  day,  the  24th,  the  agree- 
ment was  reached,  as  follows  :  — 

Lynn,  Mass.,  May  24, 1904. 
Agreement    entered    into    This    Day    between    the    Master 
Bakers'  Association  of  Lynn  and  the  Bakers'  and  Confec- 
tioners'  International  Union  of   America,  Local   Union 
No.  182  of  Lynn. 

Section  1.  —  It  is  hereby  agreed  that  the  party  of  the  first  part 
will  at  all  times  in  the  conduct  of  his  or  her  business  employ  only 
members  of  the  Bakers'  and  Confectioners'  International  Union  of 
America  who  are  in  good  standing.     When  practical,  will  hire  the 
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same  through  the  secretary  of  Local  Union  No.  182  of  Lynn, 
Mass. 

Section  2.  —  That  said  members  shall  not  work  over  9  hours  per 
day,  or  54  hours  per  week  of  6  days  ;  that  members  shall  not 
work  Sundays  or  legal  holidays,  nor  shall  they  work  over  3  hours 
over-time  in  any  one  week,  over-time  to  be  paid  at  the  rate  of  40 
cents  per  hour.  This  section  shall  not  apply  to  hotel  and  restau- 
rant bakers  or  ice-cream  makers.  No  over-time  shall  be  charged 
in  a  week  where  there  is  a  holiday  unless  men  work  over  54 
hours. 

Section  3.  —  Hotel  and  restaurant  bakers  and  ice-cream  makers 
may  be  employed  to  work  on  Sundays  and  holidays,  providing 
such  work  shall  be  considered  as  over-time,  and  paid  for  at  the 
rate  of  40  cents  per  hour. 

Section  4.  —  Foremen  shall  receive  not  less  than  $20  per  week  ; 
second  hands  not  less  than  $16  per  week  ;  all  bench  and  bowl 
hands  not  less  than  $15  per  week. 

Section  5.  —  One  helper  is  allowed  up  to  five  bakers  ;  over  that 
number  two  helpers  are  allowed. 

Section  6.  — Jobbers  shall  receive  not  less  than  $3  per  day  of  9 
hours,  and  40  cents  per  hour  over-time. 

Section  7.  — The  secretary  or  any  members  with  credentials  from 
the  union  shall  be  admitted  to  any  shop. 

Section  8.  —  Employers  shall  be  furnished  with  labels  free  of 
charge  by  Local  Union  No.  182,  and  these  labels  shall  be  placed 
upon  all  loaves  of  bread. 

Section  9.  —  That  in  shops  employing  one  man  to  work  alone  he 
shall  receive  not  less  than  $18  per  week. 

Section  10.  — That  no  man  shall  be  called  out  of  any  shop  until 
a  committee  of  Local  No.  182  and  the  employer  hold  a  confer- 
ence. In  case  of  failure  to  come  to  terms,  said  disagreement  shall 
be  arbitrated  by  the  executive  board  of  this  local,  and  an  equal 
number  of  master  bakers. 

Section  11.  — That  if  any  member  reports  for  work  in  an  unfit 
state  (except  through  sickness),  his  employer  may  report  same  to 
Local  No.  182,  which  shall  impose  a  fine  on  said  member. 

Section  12.  —  No  member  shall  be  compelled  to  board  with  em- 
ployer. For  setting  sponges  or  other  work  outside  of  regular 
hours  over-time  shall  be  paid. 

Section  13.  —  Night  men  shall  not  start  work  before  6  p.m.,  pro- 
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vided,  however,  that  an  earlier  hour  may  be  agreed  upon  by  master 
baker  and  journeyman. 

Section  14. — This  contract  shall  not  be  altered  by  any  verbal 
agreement.  Both  parties  to  the  foregoing  contract  agree  that  it 
shall  be  in  force  from  May  24,  1904,  up  to  and  including  April  30, 
1906. 

Section  15. — From  and  after  date  (May  24)  it  is  guaranteed 
by  the  Bakers'  and  Confectioners'  International  Union  of  America, 
Local  Union  No.  182,  that  the  minimum  fee  for  initiation  into  that 
association  shall  be  $50.  It  is  further  agreed  by  Local  Union  No. 
182,  of  the  Bakers'  and  Confectioners'  International  Union  of 
America,  that,  should  the  initiation  fee  be  reduced  to  $25  within 
12  months  from  the  date  of  this  agreement,  $25  shall  be  refunded 
to  all  candidates  initiated  during  such  time.  It  is  agreed  by  the 
Master  Bakers'  Association  of  Lynn  that  no  man  who  has  taken 
part  in  the  recent  differences  between  their  association  and  Local 
No.  182  shall  be  discriminated  against. 

In  witness  whereof,  the  parties  to  this  agreement  have  hereunto 
set  their  hands  and  seals  the  day  and  year  first  mentioned  above. 

John  8.  Valiquet. 

Matthew  Steele. 

Thos.  W.  Gardiner. 

C.  H.  Hastings. 

W.  S.  Haliburton. 


CARPENTERS  —  SPRINGFIELD. 

On  May  2,  250  carpenters,  members  of  the  local  unions, 
went  out  on  strike  to  enforce  a  demand  for  $3  per  day  of 
eight  hours,  being  an  increase  of  25  cents.  The  members 
of  the  Master  Carpenters'  Association  concluded  to  adopt 
what  they  called  an  open  shop,  —  a  shop  where  union  and 
non-union  men  stand  upon  equal  footing.  The  Board  im- 
mediately offered  its  services  as  mediator,  but  they  were 
declined  by  the  employers.  Later,  throughout  the  month  of 
May,  communication  was  had  from  time  to  time  with  one 
side  or  the  other.      The  Springfield  Central  Labor  Union 
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was  authorized  by  the  men  to  confer  with  the  employers, 
and  a  committee  of  carpenters  had  been  authorized  to  nego- 
tiate a  settlement,  but  no  opportunity  for  so  doing  could  be 
made.  Sympathizers,  not  directly  involved,  whose  interests 
had  been  invoked,  appealed  to  the  Board  from  time  to  time 
for  such  help  as  might  be  possible,  but  on  learning  what  the 
Board  had  done,  and  how  the  parties  were  disposed  to  each 
other,  retired.  At  length,  on  the  7th  of  August,  a  mass 
meeting  of  carpenters  was  held,  and  the  strike  was  declared 
off  by  a  vote  that  was  almost  unanimous.  The  failure  of 
the  strike  was  attributed  to  the  small  degree  of  activity  in 
the  building  trade,  and  there  was  a  complaint  that  other 
unions  had  not  rendered  them  sufficient  material  help.  The 
loss  in  wages  since  May  2  was  estimated  at  $4,000,  affecting 
those  directly  interested ;  the  business  loss  to  the  employer 
could  not  be  ascertained ;  the  wage  loss  in  building  occupa- 
tions other  than  carpentry,  caused  by  this  strike,  must  also 
have  been  quite  large. 

TUBE  WORKERS  —  SOMERVILLE. 

The  International  Association  of  Tubeworkers  of  America 
is  represented  in  Somerville  by  Local  Union  No.  5.  On 
May  2  the  members  of  Local  Union  No.  5,  all  of  whom  were 
employed  by  the  American  Tube  Works  Company,  a  cor- 
poration, submitted  to  their  employer  a  request  for  $1  a 
week  increase  in  wages.  The  officers  of  the  local  and  of  the 
delegate  body  to  which  it  belongs  stated  that  80  per  cent,  of 
the  employees  were  married ;  that  the  cost  of  living  had 
gradually  increased ;  that  the  corporation's  profits  were  in 
1903  $469,000,  which  profits  were  an  increase  of  $111,000 
over  the  profits  of  the  year  preceding,  according  to  sworn 
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statements  made  by  the  employer;  that  the  stockholders 
numbered  17;  and  that  "Our  demands  were  curtly  and 
insultingly  refused,  and  no  other  alternative  was  left  the 
567  employees  but  to  declare  a  strike."  At  a  conference 
subsequently  held  it  is  stated  that  the  employer  offered  to 
increase  the  pay  of  such  as  might  be  found  deserving.  On 
May  15  it  was  voted  to  renew  the  request,  with  the  under- 
standing that  a  strike  would  follow  a  refusal.  Two  days 
later  the  union  men  struck;  48  non-union  men,  however, 
remained  in,  while  machinists  to  the  number  of  20  and  black- 
smiths numbering  4  reported  for  work.  The  streets  were 
free  from  disorder,  but  pickets  were  stationed  near  by. 

The  agent  of  the  employees  desired  to  refer  the  matter  to 
this  Board.  On  July  15  the  employees  invited  the  Board's 
mediation.  On  the  18th  the  mayor  of  Somerville  notified 
the  Board  of  his  own  attempts  to  compose  the  difficulty. 
The  company  at  no  time  would  confer  with  the  men,  and 
declined  to  do  so  as  late  as  September  13.  Several  strikers 
found  work  in  other  places,  many  were  resolved  never  to  go 
back,  and  some  returned  to  the  factory.  In  the  first  fort- 
night of  October  it  was  reported  to  the  Board  that,  out  of 
560  who  quit  work,  the  total  number  then  on  strike  was  235. 
The  management  said  that  they  had  curtailed  productions, 
and  had  a  sufficiency  of  help  for  all  orders  on  hand.  The 
strike  was  never  declared  off. 


CARPENTERS  —  HOLYOKE. 

On  May  2  the  carpenters  of  Holyoke,  300  in  number, 
went  on  a  general  strike  for  an  increase  in  wages  from 
$2.25  to  $3  minimum  per  day  of  8  hours.     The  Board  com- 
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municated  with  both  sides.  The  master  carpenters  de- 
termined to  adopt  free-shop  principles,  and  declined  the 
mediation  of  this  Board,  for  the  reason  that  the  building 
industry  had  been  quiet  for  several  months,  that  there  had 
been  no  work  nor  any  demand  for  work  except  repairing, 
which  ought  to  be  large  at  this  season,  but  was  in  fact  small. 
The  strike  was  considered  inopportune,  especially  when  it 
was  known  that  the  builders  of  the  Connecticut  valley,  in 
a  convention  in  the  early  spring,  had  decided  to  grant  no 
increase  this  year.  Employment  in  the  allied  building  trades 
was  rendered  precarious  by  the  carpenters'  strike.  Plumb- 
ers, and  painters  more  especially,  were  ordered  from  houses 
upon  which  non-union  carpenters,  or  those  who  had  rendered 
themselves  obnoxious,  were  employed.  These  tradesmen, 
having  no  grievance  of  their  own,  deprived  of  work,  found 
that  the  season  was  slipping  away  from  them.  It  was  neces- 
sary to  evade  the  stress  of  circumstances  so  purely  artificial. 
The  Plumbers'  Union  accordingly  disbanded,  in  order  to 
enable  its  members  to  work  wherever  they  could  obtain  a 
situation.  The  Painters'  Union,  not  wishing  to  recede  from 
the  attitude  of  a  sympathetic  strike,  either  tacitly,  or  by 
vote,  allowed  its  members  to  work  wherever  they  saw  fit, 
provided  they  obtained  union  wages  and  hours,  and  thus 
only  was  it  saved  from  disintegration.  On  Monday,  August 
8,  after  a  contest  of  14  weeks,  the  strike  was  declared  off. 


PIANO  MOVERS  —  BOSTON. 
A  general  strike  of  the  piano  movers  of  Boston  occurred 
on  Monday,  the  second  day  of  May;    115    teamsters    em- 
ployed by  piano  houses  or  master  truckmen  quit  work,  to 
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enforce  a  demand  of  $lo  a  week  for  laborers,  $14  for  drivers, 
with  $1  extra  in  the  case  of  three-horse  teams  attached  to 
covered  vans.  The  Board  offered  its  services  as  mediator. 
The  employers  in  one  quarter  or  another  soon  began  to  sign 
the  new  schedule,  and  the  difficulty  seemed  to  be  in  the  way 
of  settling  itself. 

The  strike  came  to  an  end  on  May  10,  when  the  employer 
who  held  out  the  longest,  having  failed  to  procure  new  hands 
to  take  the  strikers'  places,  signed  the  agreement  and  received 
his  former  employees  without  discrimination  into  their  old 
places. 

ELEVATOR   CONSTRUCTORS  — BOSTON. 

Six  out  of  eight  shops  engaged  in  the  construction  of 
elevators  suffered  a  severe  strike  on  the  second  day  of  May 
of  160  journeymen,  to  enforce  a  demand  for  a  better  under- 
standing concerning  hotel  and  travelling  expenses  when 
building  elevators  in  other  places.  The  Board,  with  a  view 
to  ascertain  the  facts  of  the  controversy  and  whether  the 
services  of  a  mediator  were  required,  effected  communica- 
tion with  the  agent  of  the  union  who  conducted  its  local 
business.     The  difficulty  was  not  confined  to  this  State. 

By  June  17  the  strike  had  extended  to  Philadelphia,  and 
it  was  stated  that  8,000  men  were  thrown  out  of  work  when 
the  Elevator  Constructors'  National  Union  in  New  York 
declared  the  strike  general.  Toward  the  middle  of  June  the 
men's  grievance,  as  stated,  was  for  recognition  of  the  union. 
On  June  28  an  agreement  was  made  at  New  York,  and  the 
next  day  work  was  resumed. 

The  following  is  the  substance  of  the  conditions  agreed  to 
in  Boston  :  — 
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All  workmen  on  any  kind  of  work  within  twenty-five  miles  from 
Boston  shall  be  members  of  Union  No.  4. 

Eight  hours  a  day's  work.  Over-time,  between  5  p.m.  and  12 
p.m.,  at  50  per  cent,  more  than  regular  rates;  other  over-time  on 
week  days,  Sunday  time  and  holiday  time  at  100  per  cent,  more 
than  regular  rates. 

Mechanics'  pay,  45  cents  per  hour,  or  $3.60  per  day;  helpers' 
pay,  31^  cents  per  hour,  or  $2.50  per  day. 

Night-shift  men  at  rates  similar  to  those  of  the  precediug  article. 

Payment  on  the  spot,  or  at  the  office  on  the  employer's  time. 

Employer  supplies  tools  for  iron  work. 

Workmen  required  to  travel  are  to  receive  their  expenses. 

There  shall  be  no  strike,  no  lockout ;  arbitration  by  a  conference 
committee  of  five,  organized  in  the  usual  way. 

The  agreement  is  to  last  from  July  1,  1904,  to  July  1,  1905. 


BAKERS  — BROCKTON. 

On  May  2  a  strike  of  union  bakers  took  place  in  Brock- 
ton, which  the  Board  immediately  investigated.  Negotia- 
tions were  in  progress,  propositions  on  one  side  or  the 
other  being  under  consideration.  Both  parties,  however, 
preferred  a  peaceful  settlement  to  a  prolonged  contest,  and 
on  May  3,  responding  to  an  invitation,  met  in  the  presence 
of  the  Board  at  Brockton.  The  conference  dissolved  with- 
out agreement.  It  appeared  that  all  the  union  bakers  ex- 
cepting six  had  signed  or  consented  to  sign  the  union 
schedule ;  and  the  journeymen  bakers,  being  confident  of  a 
total  victory,  wTere  disinclined  to  hazard  any  part  of  the 
contest  by  submitting  it  to  the  judgment  of  an  impartial 
tribunal,  however  constituted.  Once  the  agreement  was 
signed,  however,  disputes  arising  were  to  be  referred  to 
arbitration,  as  may  be  seen  from  the  following  articles  :  — 
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Official  Price  List. 

We,  the  undersigned,  do  hereby  agree  to  the  following  schedule 
of  wages  and  rules  :  — 

No.  1 .  Night  workmen  :  foremen  to  receive  not  less  than  $20 
per  week ;  second  hands  to  receive  not  less  than  $18  per  week; 
underhands  to  receive  not  less  than  $16  per  week. 

No.  2.  Day  workmen  :  foremen  to  receive  not  less  than  $20  per 
week  ;  second  hands  to  receive  not  less  than  $16  per  week  ;  under- 
hands to  receive  not  less  than  $15  per  week. 

No.  3.  Nine  hours  to  constitute  a  day's  work. 

No.  4.  Six  days  of  9  hours  per  day  to  constitute  a  week's  work. 

No.  5.  Forty  cents  per  hour  to  be  paid  for  all  over-time. 

No.  6.  All  over-time  to  be  entered  by  the  foreman. 

No.  7.  No  boarding  with  the  employer. 

No.  8.  Only  one  boy  to  be  employed  in  each  shop. 

No.  9.  No  day  worker  shall  start  work  before  5  o'clock  a.m. 

No.  10.  No  night  worker  shall  start  work  before  5  o'clock  p.m., 
except  doughmakers. 

No.  11.  In  all  cases  none  but  members  in  good  standing  in  Bakery 
and  Confectionery  Workers'  International  Union  of  America  shall 
be  employed. 

No.  12.  In  employing  help  members  of  Local  No.  180  shall  be 
giyen  the  preference,  if  capable,  through  the  corresponding  secre- 
tary. 

No.  13.  We  will  not  under  any  consideration  cause  or  sanction 
any  lockout  of  journeymen  bakers  of  Local  No.  180  while  this 
agreement  is  in  force.  All  questions  in  dispute  shall  be  left  to  a 
board  of  arbitration,  mutually  agreed  upon. 

This  agreement  shall  remain  in  force  until  May  1,  1905. 

If  any  clause  of  this  agreement  is  broken,  we  shall  forfeit  the 
label  of  the  Bakery  and  Confectionery  Workers'  International 
Union  of  America. 

We,  the  undersigned,  do  hereby  agree  to  the  following  articles  :  — 

No.  1.  We  shall  furnish  competent  help  when  required. 

No.  2.  We  shall  furnish  labels  to  employers  free  of  charge,  two 
weeks'  supply  at  one  time  only,  as  long  as  contract  is  fully  lived 
up  to. 

No.  3.  And  that  Local  No.  180  shall  not  cause  or  sanction  any 
strike  while  this  contract  is   in  force.     All  questions  in  dispute 
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which  cannot  be  mutually  agreed  upon  shall  be  submitted  to  a 
board  of  arbitration,  mutually  agreed  upon. 

No.  4.  This  agreement  shall  remain  in  force  until  May  1,  1905. 

In  consequence  of  declaring  the  strike  off,  the  night  bakers 
returned  to  work  on  May  8,  and,  though  the  strike  lingered 
in  most  shops  indefinitely,  it  never  returned  to  public  notice. 


FRIEND  BROTHERS  — LOWELL. 

Some  of  the  master  bakers  of  Lowell  signed  an  agreement 
with  the  bakers'  union.  The  union,  relying  upon  other 
means  to  obtain  the  signatures  of  other  employers,  then  con- 
centrated its  attention  upon  the  Friend  Brothers  bakery, 
and  on  Monday,  May  9,  one  week  later  than  the  time 
appointed  to  strike,  several  of  the  bakers  quit  work.  The 
journeymen  insisted  among  other  demands  that  all  bread 
should  bear  a  union  label.  There  was  no  question  of  wages. 
The  employer  refused  to  force  the  label  upon  unwilling 
customers.  The  Board  offered  to  mediate,  but  the  strike 
was  dissolving.  No  difficulty  was  ever  experienced.  Some 
union  hands  remained  out,  and  their  places  were  supplied 
by  strangers,  who  have  given  satisfaction. 

The  union  placed  the  firm's  name  upon  the  unfair  list,  but 
in  November  acknowledged  the  injustice  in  a  letter  to  the 
firm  saying  that  "  all  the  others  are  not  living  up  to  the  con- 
tract and  not  using  the  label."  The  firm  answered  that  it 
had  long  felt  such  usage  "  was  a  case  of  persecution  against 
us  alone." 

The  acknowledgment  came  too  late  to  be  of  value  in 
bringing  about  any  agreement..  Since  that  time  the  busi- 
ness has  continued  without  any  interruption. 
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PAINTERS,    DECORATORS    AND    PAPERHANGERS — 
SOMERVILLE. 

On  the   13th  of  May  the  following  notice  of  strike   was 

received  :  — 

Notice  of  Strike. 

[Which  may  be  given  by  either  or  both  parties,  by  mayor,  <>r  selectmen,  or  by  any 

citizen.] 

To  the  Honorable  the  State  Board  of  Conciliation  and  Arbitration,  Boston,  Muss. 

The  undersigned  respectfully  represents  that  a  strike  occurred 

in  the  painting,  decorating  and  paperhanging  industries  at  Somer- 

ville,  in  this  Commonwealth,  involving  members  of  the  Somerville 

Master  Painters'  Association  and  about  85  men  employed  by  them 

as  painters,  decorators  or  paperhangers,  on  the  second  day  of  May, 

A.D.  1904  ;  and  that  the  nature  of  the  controversy,  briefly  stated, 

is  as  follows  :  the  employers  refuse  to  sign  an  agreement  proposed 

by  the  workmen,  a  copy  of  which  is  hereto  annexed,  which  act  of  the 

employers  is  substantially  a  refusal  of  the  following  demands  :  — 

1.  The  minimum  wage  shall  be  $2.80  for  a  day  of  8  hours. 

2.  Only  competent  workmen  shall  be  employed. 
Wherefore,  your  honorable  Board  is  respectfully  requested  to 

put  itself  in  communication  as  soon  as  may  be  with  said  employer 
and  employees,  and  endeavor  by  mediation  to  effect  an  amicable 
settlement  between  them ;  and,  if  the  Board  considers  it  advis- 
able, investigate  the  cause  of  said  controversy,  and  ascertain  which 
party  thereto  is  mainly  responsible  or  blameworthy  for  the  exist- 
ence or  continuance  of  the  same. 

Dated  this  thirteenth  day  of  May,  A.D.  1904. 

John  T.  O'Neill, 
Business  Agent   of  District  Council  No.  25  of 
Boston  and  Vicinity,  Brotherhood  of  Painters, 
Decorators  and  Paperhangers  of  .  I  merica. 

The  fourth  article  of  the  agreement  above  referred  to  was 
as  follows  :  — 

The  minimum  rate  of  wages  shall  be  35  cents  per  hour  for  house 
painters  and  40  cents  per  hour  for  decorators. 

In  other  respects  the  proposed  agreement  was  substantially 
that  presented  to  the  master  painters  of  Cambridge. 
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The  Board  advised  the  masters  that  it  was  in  receipt  of 
a  strike  notice.  They  replied  that  there  was  nothing  that 
they  wished  to  submit  to  arbitration.  At  latest  accounts 
the  Somerville  master  painters  who  are  not  members  of  the 
masters'  association  were  paying  the  union  wages,  and  it 
was  believed  that  the  members  of  the  association  could  do 
the  same  if  they  chose.  In  a  statement  published  by  the 
union  the  workmen  said  :  — 

As  long  as  we  are  willing  to  work  hard  every  day  of  our  lives, 
we  should  receive  enough  wages  to  enable  us  to  feed,  clothe,  house 
and  educate  our  children  in  a  manner  becoming  citizens  of  the 
United  States. 

The  strike  disappeared  from  notice  without  ever  being 
declared  off. 


PAINTERS,   DECORATORS    AND    PAPERHANGERS  — 
CAMBRIDGE. 

On  the  loth  of  May  the  following  notice  of  strike  was 

received :  — 

Notice  of  Strike. 

[Which  may  lie  given  by  either  or  both  parties,  by  mayor,  or  selectmen,  or  by  any 

citizen.] 

To  the  Honorable  the  State  Board  of  Conciliation  and  Arbitration,  Boston,  3/ass. 
The  undersigned  respectfully  represents  that  a  strike  occurred 
in  the  painting,  decorating  and  paperhanging  industries  at  Cam- 
bridge, in  this  Commonwealth,  involving  members  of  the  Cambridge 
Master  Painters'  Association  and  about  120  men  employed  by  them 
as  painters,  decorators  or  paperhangers,  on  the  second  day  of  May, 
A.D.  1904  ;  and  that  the  nature  of  the  controversy,  briefly  stated, 
is  as  follows  :  the  employers  refuse  to  sign  an  agreement  proposed 
by  the  workmen,  a  copy  of  which  is  hereto  annexed,  which  act 
of  the  employers  is  substantially  a  refusal  of  the  following  de- 
mands :  — 

1.  The  minimum  wage  shall  be  $2.80  for  a  day  of  8  hours. 

2.  Only  competent  workmen  shall  be  employed. 
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Wherefore,  your  honorable  Board  is  respectfully  requested  to 
put  itself  in  communication  as  soon  as'may  be  with  said  employer 
and  employees,  and  endeavor  by  mediation  to  effect  an  amicable 
settlement  between  them  ;  and,  if  the  Board  considers  it  advisable, 
investigate  the  cause  of  said  controversy,  and  ascertain  which  party 
thereto  is  mainly  responsible  or  blameworthy  for  the  existence  or 
continuance  of  the  same. 

Dated  this  thirteenth  day  of  May,  A.D.  1904. 

John  T.  O'Neill, 
Business  Agent  of  District  Council  Xo.  25  of 
Boston  and  Vicinity,  Brotherhood  of  Painters, 
Decorators  and  Paperhangers  of  America. 

The  agreement  referred  to  in  the  above  application  is  as 
follows  :  — 

Agreement  and  Working  Rules  between  the  Master  Painters' 
Association  of  Cambridge,  Mass.,  and  Local  Union  No. 
443,  Brotherhood  of  Painters,  Decorators  and  Paper- 
hangers  of  America,  f*or  the  Year  1904-1905. 

1.  Eight  hours  shall  constitute  a  day's  work. 

2.  The  working  hours  shall  be  irom  8  a.m.  to  12  m.,  and  from 
1  p.m.  to  5  p.m.,  or  7.30  a.m.  to  4.30  p.m.  ;  one  hour  for  dinner 
from  February  1  to  November  1.  During  November,  December 
and  January  men  on  jobs  shall  work  one-half  an  hour  at  noon  and 
quit  work  at  night  accordingly,  if  mutually  agreed  on. 

3.  Over-time  shall  be  paid  for  as  time  and  one-half  from  5  p.m. 
to  12  at  night,  and  after  12  at  night,  Sundays  and  holidays,  shall 
be  paid  for  as  double  time  ;  but  in  no  case  shall  employees  be 
required  to  work  on  Labor  Day.  When  a  workman  intentionally 
evades  working  his  full  8  hours,  he  shall  be  reported  by  his  em- 
ployer and  disciplined  by  the  union,  and  the  employer  will  deduct 
double  time  for  the  time  lost  in  such  cases. 

4.  The  minimum  rate  of  wages  shall  be  37^  cents  per  hour,  and 
wages  shall  be  paid  weekly,  on  the  established  pay  day  of  each 
employer. 

5.  All  workmen  shall  receive,  in  addition  to  the  regular  wages 
herein  specified,  their  board  and  travelling  expenses,  or  such  ex- 
penses incurred  on  the  work  when  working  out  of  town.  If  a 
workman  leaves  his  work   before   it   is  completed,  and    without 
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the    consent  of  the    employer,  it  shall  be  on  his  own  time    and 
expense. 

6.  When  a  workman  is  sent  to  a  locality  where  higher  wages  or 
better  conditions  prevail,  he  shall  get  the  better  wages  and  con- 
ditions. 

7.  Employers  shall  pay  carfares  to  and  from  shop  on  job  when 
workmen  are  obliged  to  pay  the  same  in  connection  with  their 
work. 

8.  All  members  of  the  union  hereby  agree  not  to  sub-contract 
any  work  for  themselves  or  others,  except  by  consent  of  their 
employer. 

9.  All  apprentices  shall  be  required  to  serve  a  regular  apprentice- 
ship of  at  least  three  consecutive  years  at  the  business,  and  shall  be 
not  more  than  twenty-one  years  of  age  at  the  completion  of  their  term 
of  apprenticeship.  All  apprentices  properly  indentured  shall  be 
registered  by  the  union,  and  every  effort  shall  be  made  to  enable 
them  to  become  practical  workmen  ;  and  in  the  last  year  of  their 
apprenticeship  they  shall  be  admitted  without  charge  into  the 
union,  and  on  completion  of  their  term  they  will  be  entitled  to 
all  the  rights  of  full  membership  on  application  ;  and  they  will  not 
be  considered  journeymen  unless  they  have  complied  with  these 
requirements. 

10.  The  number  of  apprentices  in  any  shop  shall  be  not  more 
than  one  for  each  six  men  employed.  Under  no  consideration  shall 
men  be  taken  under  instructions. 

11.  The  business  agent  of  the  union  shall  be  allowed  to  visit  all 
jobs  during  working  hours  to  interview  the  foreman  of  the  job, 
unless  the  owner  objects  thereto. 

12.  The  union  and  its  individual  members  agree  to  do  all  in  their 
power  to  further  the  interests  of  the  employers,  by  striving  to  elect 
only  good  workmen  and  to  have  all  work  in  the  trade  go  to  the  reg- 
ular shops  ;  and  the  employers  on  their  part  agree  (other  things 
being  equal)  to  give  preference  of  employment  to  union  painters 
and  paperhangers. 

13.  This  agreement  shall  remain  in  force  from  the  first  Monday 
in  April,  1904,  to  the  first  Monday  in  April,  1905  ;  and  if  any  change 
is  contemplated  by  either  party  at  its  end,  notice  in  writing  shall 
be  given  by  that  party  to  the  other  at  least  three  months  prior  to 
the  termination  of  this  agreement.     And  any  dispute  as  to  the 
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carrying  out  of  this  agreement  may  be  adjusted  at  once  by  an 
arbitration  committee  consisting  of  two  representatives  from  each 
party  thereto,  these,  if  necessary,  choosing  another. 

The  strikers  included  all  members  of  the  local  union  who 
were  not  employed  in  other  places.  During  the  morning  of 
the  2d  five  masters  agreed  and  30  men  returned  to  work. 

On  receipt  of  the  above  strike  notice  communication  was 
had  with  the  employers,  and  on  May  17  a  collective  answer 
was  received,  saying  that  they  respectfully  declined  a  con- 
ference as  suggested.  Subsequently  the  Board  learned  from 
Mr.  O'Neill  that,  while  the  strike  was  never  declared  oft*, 
and  while  the  master  painters  of  Cambridge  were  able  to 
perform  all  their  contracts  with  the  scant  help  of  strangers, 
the  strikers  had  sought  work  wherever  they  could  find  it, 
and  the  controversy  was  practically  at  an  end. 


N.  L.  MILLARD  &  CO.  — NORTH  ADAMS. 
On  May  14  the  Board  was  credibly  informed  of  a  con- 
troversy in  the  shoe  factory  of  N.  L.  Millard  &  Co.,  at 
North  Adams,  as  to  price  for  eyeleting  performed  with  a 
new  machine,  and  for  similar  work  performed  on  the  old 
machine  under  changed  conditions.  After  some  negotiations 
both  parties  applied  to  the  Board,  and  submitted  items  of 
dispute  involving  twelve  styles  and  three  machines.  Before 
setting  a  day  for  a  hearing,  however,  the  Board,  knowing 
their  pacific  sentiments,  advised  the  parties  to  confer  again. 
The  advice  was  acted  upon,  and  soon  after,  information  was 
received  that  a  settlement  had  been  reached.  The  applica- 
tion was  accordingly  placed  on  file. 
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GEORGE    F.    BRADLEY  — BOSTON. 

On  May  17  Abraham  A.  Brownstein,  agent  Ladies'  Tailors 
and  Dressmakers'  Union,  Local  No.  36,  International  Ladies' 
Garment  Workers'  Union,  called  and  alleged  a  breach  of 
contract  against  Mr.  Bradley  for  the  laying  off  of  one 
Bnchsbaum,  and  subsequently  Messrs.  Bradley  and  Brown- 
stein met  at  the  State  House  in  the  presence  of  the  Board. 
It  appeared  that  Buchsbaum  had  been  laid  off  at  the  end  of 
the  week,  and  subsequently  sent  word  that  he  was  sick. 
The  employer,  however,  discovered  that  he  was  working  in 
another  place.  Afterward  Buchsbaum  applied  for  work 
when  there  was  no  work  for  him.  The  business  having  in- 
creased, the  shop  since  then  ran  night  and  day.  Under  the 
agreement,  whenever  it  was  necessary  to  curtail  the  amount 
of  labor,  the  employees  were  laid  off  in  succession  :  and 
this  being  shown  to  Mr.  Bradley,  he  offered  to  take  back 
Buchsbaum  for  the  remainder  of  the  week,  and  lay  off 
somebody  else.  This  was  perfectly  satisfactory,  and  the 
controversy  came  to  an  end.  The  employer,  however,  ex- 
pressed great  dissatisfaction  with  his  relations  with  the 
union  under  the  present  agreement.  The  Board  advised 
moderation,  and  the  postponement  to  the  end  of  the 
season  of  such  difficulties  as  might  arise  in  the  mean  time. 
They  were  advised  to  make  an  agreement  before  the  next 
season  opened,  so  as  to  remedy  any  defects  that  might 
be  found  in  the  present  agreement.  This  advice  was 
accepted. 
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PAINTERS  —  BOSTON. 

A  movement  for  an  increase  of  20  cents  in  wages,  originat- 
ing in  the  latter  part  of  1903,  culminated  on  the  twenty-fifth 
day  of  May,  1904,  when  1,600  house  painters  and  decorators 
of  Boston  quit  their  work  and  went  out  on  strike,  as  the 
result  of  a  failure  of  negotiations.  There  were  grave  reasons 
at  the  beginning  of  the  month  to  apprehend  a  strike,  for  de- 
mands had  been  made  upon  the  masters,  and  given  publicity. 
On  Monday,  May  2,  notice  was  received  by  the  Board  of  a 
threatened  strike.  The  majority  that  had  so  desired  lacked 
only  five  of  a  necessary  two-thirds  vote  at  one  of  the  meet- 
ings. Before  May  10  there  would  be  another  meeting  of 
the  union,  where  these  might  have  sufficient  numbers;  and 
the  Board  was  urged  to  prevent  the  strike,  if  possible. 
Several  interviews  were  had  with  leading  employers,  and  on 
May  9,  16  of  them  responded  to  the  Board's  invitation. 
As  the  result  of  this  meeting  the  Board  invited  both  parties 
to  come  together  and  confer  on  a  settlement.  Though  it 
was  not  until  May  20  that  a  conference  of  committees  with 
power  to  settle  the  difficulty  could  be  arranged,  in  the  mean 
time  the  union  refrained  from  any  offensive  act.  On  May 
20  Messrs.  Daniel  Lynch,  William  F.  McCarthy,  Walter 
Kelly,  F.  J.  Kneeland,  agent  of  Painters  and  Decorators' 
Union  No.  11,  and  John  T.  Cashman,  agent  for  the  Build- 
ing Trades  Council,  on  the  part  of  the  employees,  met 
the  following  employers :  Edward  C.  Beck,  American 
Painting  and  Decorating  Company,  Cyrus  T.  Clark  Com- 
pany, F.  M.  Rogers  &  Co.,  Cutler-Marshall  Company, 
Daniels  &  Howlett  Company,  Inc.,  L.  F.  Perry  &  Whitney 
Company,  James  I.  Wingate  &  Son,  Wallburgh  &  Sherry 


142  BOARD    OF   ARBITRATION.  [Feb. 

and  John  White.  It  was  stated  that  the  employers  present 
represented  90  per  cent,  of  the  painting  business.  It  ap- 
peared that  a  concerted  answer  to  the  union's  demands  could 
best  be  given  in  a  meeting  of  master  painters ;  and  the 
conference  adjourned  with  the  understanding  that  such  a 
meeting  of  employers  would  be  had  on  May  24,  if  possible  ; 
accordingly,  on  May  24,  the  master  painters  met  and  con- 
sidered their  reply  to  the  union's  demands.  Their  reply, 
transmitted  by  the  Board,  was  as  follows  :  — 

Boston,  May  24, 1904. 
Painters  and  Decorators'  Union  No.  11,  Boston,  Mass. 

Gentlemen  :  —  According  to  the  agreement  made  with  the  State 
Board  of  Arbitration,  the  representatives  of  the  following  firms  of 
master  painters  met  at  the  State  House  to  consider  what  action 
they  would  take  in  regard  to  the  demands  of  Union  No.  11,  After 
careful  consideration  of  the  existing  conditions  of  business  and 
the  general  depression  throughout  the  country,  it  was  determined 
that  the  best  that  could  be  done  was :  — 

That  we  all  agree  to  raise  the  present  wages  of  $2.80  for  journey- 
men painters  and  $3.20  for  journeymen  decorators  to  $3  for  the 
painters  and  $3.40  for  the  decorators,  beginning  with  the  first  Mon- 
day in  May,  1905,  to  stay  in  force  until  the  first  Monday  of  May, 
1908  ;  all  other  conditions  to  stand  as  per  agreement  in  force  the 
first  Monday  of  April,  1903. 

James  I.  Wingate  &  Son. 

Cyrus  T.  Clark  Company. 

L.  F.  Perry  &  Whitney  Company. 

Wallburgh  &  Sherry. 

L.  Haberstroh  &  Son. 

Thomas  Sproules. 

John  White. 

Cutler-Marshall  Company. 

F.  M.  Rogers  &  Co. 

Daniels  &  Howlett  Company,  Inc. 

American  Painting  and  Decorating  Company. 
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The  foregoing  reading  was  greeted  with  much  disapproval, 
and  the  strike  vote,  which  required  two-thirds  attendance, 
was  passed  with  great  enthusiasm  ;  and  no  union  man  was  to 
go  back  to  work  on  the  25th  unless  his  employer  signed 
an  agreement  with  the  union  scale  committee.  Strike  head- 
quarters  were  established ;  communication  was  had  from 
time  to  time  with  individuals  on  one  side  or  the  other. 
Towards  the  middle  of  June,  Edward  C.  Beck,  a  master 
painter,  brought  a  bill  in  equity  against  John  T.  Cashman 
and  others,  officers  in  the  Building  Trades  Council,  and 
William  F.  McCarthy,  business  agent,  and  others  of  the 
Painters'  Union,  for  an  injunction  to  restrain  them  from 
persisting  in  strikes  among  employees  on  the  Kimball 
building  on  which  he  was  engaged  as  contractor,  and  from 
alleged  acts  of  interference  with  his  business  by  combining 
to  unionize  his  shop.  The  defendants  denied  any  violation 
or  intimidation.  The  court  granted  the  prayer,  the  de- 
fendants were  enjoined  from  continuing  pickets,  from  per- 
sisting in  or  causing  a  strike  and  from  making  threats 
and  intimidating  workmen.  On  July  2  it  was  learned  that 
the  management  of  200  or  300  smaller  shops  had  signed, 
but  none  of  the  greater  employers,  and  that  only  60  men 
were  idle. 

The  union  reported  an  increase  of  400  members  and 
only  22  defections.  On  Tuesday,  July  5,  the  painters 
returned  to  work  under  conditions  existing  before  the 
strike,  1,200  having  received  before  this  time  the  desired 
$3.40. 
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E.  B.  BADGER  &  SONS  COMPANY  — BOSTON. 
Sheet  metal  workers  of  Union  No.  17  of  Boston  de- 
manded $3  for  an  8-hour  work  day :  shortening  the  day 
1  hour,  and  increasing  the  pay  25  cents.  Controversies 
arose  between  them  and  their  employers.  Conferences 
were  held  with  a  view  to  composing  the  difficulties,  and 
agreements  were  reached  in  almost  every  instance.  To- 
ward the  first  of  June  the  attention  of  the  unions  was 
concentrated  upon  E.  B.  Badger  &  Sons  Company  and  S. 
D.  Hicks  &  Sons.  After  interviews  with  the  management 
of  the  factories  the  demand  for  an  increase  of  25  cents  was 
abandoned.  No  agreement  was  reached,  however,  and  on 
the  8th  of  June  a  strike  occurred  in  the  Badger  works, 
involving  150.  The  Board  offered  its  mediation,  but  the 
employer  was  firm  in  his  refusal  to  grant  the  8-hour  day ; 
but  the  controversy  in  the  works  of  S.  D.  Hicks  &  Sons 
was  terminated  by  mutual  agreement  on  June  16.  While 
the  difficulty  in  the  Badger  shops  was  prolonged,  the  em- 
ployer appeared  to  be  satisfied  with  the  conditions.  Twenty- 
five  strikers  had  found  work  elsewhere.  It  was  reported  that 
two  contracts  undertaken  by  the  E.  B.  Badger  &  Sons  Com- 
pany at  the  Bureau  of  Engraving  and  the  Homoeopathic 
Hospital  in  Washington  had  incurred  the  displeasure  of 
Union  No.  102,  situated  at  the  capital,  which  imposed  a  fine 
of  $100  on  any  of  its  members  who  would  seek  work  there. 
The  employer  was  further  thwarted  so  far  as  was  deemed 
expedient  in  carrying  out  contracts  on  buildings  situated 
nearer  home.  The  work  of  copper  roofing  and  skylighting 
the  Springfield  Marine  and  Fire  Insurance  Company  build- 
ing having  been  made  the  subject  of  a  conference,  a  com- 
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mittee  consisting-  of  K.  J.  Spellman,  president  of  Union  No. 
27,  W.  H.  Grady,  agent  of  the  Springfield  Central  Labor 
Union,  a  member  of  the  Springfield  government,  and  John 

PI.  Kennedy,  business  agenl  of  Union  No.  17,  made  com- 
plaint to  the  construction  company  of  Worcester  which  had 
the  general  contract.  The  general  contractors,  however, 
referred  the  committee  to  Mr.  E.  B.  Badger,  who  continued 
inflexible  ;  and,  in  addition  to  continuing  the  strike,  the  firm 
was  placed  upon  the  union's  "  unfair  list." 

The  volume  of  business  increased,  and  the  company  ex- 
pressed its  satisfaction  with  the  conditions  existing  in  the 
early  fall.  Far  from  being  short-handed  at  the  present  time, 
the  company  employs  180  men  in  this  department,  more 
than  one-half  of  whom  are  old  hands  that  returned  after 
having  been  employed  in  other  places. 


E.  B.  BADGER  &  SONS  COMPANY  AND  S.  D.  HICKS 
&  SONS  — BOSTON. 

Early  in  June  the  following  demand  was  made  upon  the 
master  coppersmiths  :  — 

Dear  Sir  :  — Enclosed  please  find  a  copy  of  resolutions  adopted 
by  the  coppersmiths  of  Boston  and  vicinity,  to  take  effect  on  and 
after  June  1,  1904. 

1.  Resolved,  That  9  hours  shall  constitute  a  day's  work  in  all 
shops  except  where  8  hours  is  granted. 

2.  Resolved,  That  8  hours  shall  constitute  a  clay's  work  on  all 
outside  work,  and  all  travelling  time  shall  be  included  in  the  8 
hours  in  such  cases  where  the  job  is  more  than  one-half  hour  from 
the  shop. 

3.  Resolved,  That  the  wages  shall  not  be  less  than  $3.50  a  day. 

4.  Resolved,  That  over-time  must  be  paid  double  in  every 
instance. 
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5.  Resolved,  That  piece  work  of  any  kind  is  prohibited. 

6.  Resolved,  That  all  copper  work  and  repair  work  be  handled 
by  coppersmiths  only,  inasmuch  as  it  is  detrimental  to  business 
where  mechanics  other  than  coppersmiths  handle  it. 

7.  Resolved,  That  one  apprentice  shall  be  allowed  for  six  copper- 
smiths or  fraction  thereof. 

8.  Resolved,  That  apprentices  shall  not  be  older  than  seventeen 
years  when  they  start,  and  cannot  be  kept  as  such  when  more  than 
twenty-two  years  of  age. 

9.  Resolved,  That  an  agreement  between  the  firm  and  the  ap- 
prentice respectively,  the  parent  or  guardian  of  latter,  shall  always 
be  made,  and  on  request  be  shown  to  the  representative  of  the 
union. 

10.  Resolved,  That  all  brazed  work  be  hammered,  spanked  or 
rolled,  as  copper  is  not  only  hammered,  spanked  or  rolled  for  orna- 
mental purposes,  but  also  for  its  best  preservation  in  all  its  uses. 

11.  Resolved,  That  helpers  or  others  will  not  be  allowed  to  in- 
fringe on  coppersmiths'  work. 

Respectfully, 
The  Committee  on  Resolutions,  Coppersmiths'  Union, 
Hugh  W.  McAllister,  Secretary, 

8  Lawrence  Street,  Chelsea,  Mass. 

The  Atlantic  Works,  H.  TV.  Coltman  &  Co.  and  two 
others  of  Boston,  and  the  Fore  River  Ship  and  Engine  Com- 
pany of  Quincy,  adopted  the  new  scale,  but  there  was  a 
strike  at  the  shop  of  E.  B.  Badger  &  Sons  Company.  The 
State  Board  offered  its  services  as  mediator,  and  conferences 
were  had  from  time  to  time. 

A  strike  similar  in  most  respects  occurred  in  the  shop  of 
S.  D.  Hicks  &  Sons  of  Boston.  The  employers,  however, 
soon  adopted  the  schedule.  At  both  shops  the  number  of 
strikers  amounted  to  21. 
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WHARF,  BRIDGE  AND  PILEDRIVERS  -  BOSTON. 

Daniel  A.  Deegon,  agent  of  the  Carpenters'  District 
Council,  called  on  the  third  day  of  June  and  gave  formal 
notice  of  strike  in  the  wharf,  bridge  and  piledrivers'  indus- 
try at  Boston  and  in  the  vicinity,  involving,  as  he  said,  300 
men  affiliated  with  the  said  council,  who  were  chartered  as 
Local  Union  No.  1393  of  the  United  Brotherhood  of  Car- 
penters. Their  former  employers  are  members  of  the 
Wharf,  Bridge  and  Piledrivers'  Association.  The  strike 
took  place  on  the  first  day  of  June,  and  the  subject  of  the 
controversy  was  a  demand  for  an  8-hour  day  at  a  $2.75 
minimum.  The  Board's  mediation  was  requested,  with  a 
view  to  effecting  a  settlement,  and  a  list  of  employers 
was  furnished.  There  were  five  leading  houses  engaged  in 
wharf  and  bridge  construction,  namely,  Messrs.  Holbrook, 
Cabot  &  Rollins,  William  H.  Ellis,  William  Miller,  Mayo 
Construction  Company  and  Albert  A.  Hersey. 

The  Board  acted  as  intermediary  between  the  parties,  and 
had  frequent  interviews  with  one  side  or  the  other.  On 
June  10  the  District  Council  of  Carpenters  reported  that 
great  progress  had  been  made,  inasmuch  as  96  men  had 
returned  to  work  under  satisfactory  terms,  eight  master 
wharf  builders  haviug  granted  the  request. 

On  July  7  the  employees  who  had  not  yet  secured  any 
aoreement  with  the  master  bridge  builders  sent  a  committee 
to  request  a  renewal  of  the  Board's  efforts,  and  an  interview 
was  had  with  one  of  the  employers ;  but  there  was  no 
change  in  the  attitude  of  either  side,  and  it  appeared  that 
the  employers  were  perfectly  satisfied  with  the  relations  then 
existing. 
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On  the  1  2th  the  employees  submitted  in  writing  a  modi- 
fication of  the  original  demand,  substantially  as  follows:  the 
8-hour  day,  if  agreed  upon,  without  reduction  of  pay ;  over- 
time to  be  computed  as  time  and  a  half;  Sunday  labor  and 
labor  performed  on  the  4th  of  July,  Labor  Day,  Thanks- 
giving and  Christmas  to  count  as  double. 

The  following  letter  was  thereupon  sent :  — 

state  Board  of  Conciliation  and  Arbitration, 
Boston,  July  14, 1904. 

Wharf,  Bridge  and  Piledrivers'  Association,  Mr.  J.  E.  MacKinnon,  Secretary, 
17  Milk  Street,  Boston. 

Gentlemen  :  —  The  Board  has  received  a  communication  from 
the  accredited  representatives  of  Local  Union  No.  1393  of  the 
wharf  and  bridge  builders'  union,  with  reference  to  the  pending 
controversy  between  the  members  of  that  union  employed  by  the 
members  of  your  association  and  the  master  wharf  and  bridge 
builders.  From  that  communication  it  is  evident  that  some  mod- 
ification of  the  original  demands  could  be  made  in  an  adjustment 
of  the  controversy.  The  Board  has  been  requested  to  act  as  a 
mediator  between  the  parties,  in  the  hope  that  a  good  understand- 
ing may  be  arrived  at,  to  the  mutual  advantage  of  the  parties. 

In  the  hope  that  an  interchange  of  views  between  the  Board  and 
your  association  may  tend  toward  a  better  understanding,  the 
Board  would  request  that,  either  through  a  committee  of  your 
association  or  by  some  one  or  more  of  its  officers,  the  Board  may 
meet  your  association  for  the  purpose  of  discussing  the  matter ; 
and  suggests  an  interview  at  the  office  of  the  Board,  at  the  State 
House,  on  Tuesday  next,  July  19,  at  11  o'clock  a.m.,  if  that  hour 
is  convenient.  If  an  earlier  date  or  a  different  hour  would  be 
more  convenient,  please  advise  the  Board,  and  it  will  endeavor  to 
accommodate  itself  to  your  convenience. 
Yours  respectfully, 

Willard  Howland,   Chairman. 

On  the  19th  a  committee  of  the  contractors  called,  and 
said  that  the  question  of  the  8-hour  day  was  to  be  considered 
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bj'  their  association.     The  answer  was  greatly  delayed.     On 

September  23  the  secretary  of  the  masters'  association  said 

that  there  was  very  little  interest  on  the  part  of  members, 

and  that  he  had  been  unable  to  call  a  meeting.     In  his  own 

business  the  question  of  8  hours  was  not  a  practical  one, 

since  most  of  the  work  was  performed  outside  of  the  State, 

and  in  localities  where  9  and  10  hours  prevailed.     On  the 

26th   the    president  of  the  employers'  association    said  he 

could  not  grant  the  8-hour  day  when  others  in  Boston  were 

working   10   hours,    as,   for  instance,  the  Steam  Dredging 

Company.     His  work,  he   said,    extended  along  the   coast 

from  Maine  to  Rhode  Island.     He  had  all  his  old  men  at 

work  then,  and  he  thought  there  would  be  no  trouble  if  the 

agent  of  the  union  would  let  them  alone.     This  man  was  a 

carpenter  by  trade,  he  said,  and  the  union  which  he  was  so 

zealous  to  serve  could  not  appreciate  the  difficulties  under 

which  the   operations   of  wharf  and  bridge  building  were 

carried  on. 

The  long-delayed  reply,   which  was  received  on  October 

15,  is  as  follows  :  — 

Boston,  October  13, 1904. 
State  Board  of  Arbitration,  State  House,  Boston,  Mass. 

Sirs  :  — Your  request  for  a  statement  from  the  Timber  Club,  as 
to  whether  or  not  the  club  wished  to  say  "  that  at  some  future  date 
they  would  concede  an  8-hour  day  to  their  employees,"  has  been 
brought  before  the  executive  committee  of  the  club  ;  and  after  care- 
ful consideration  it  was  the  unanimous  vote  that,  inasmuch  as  the 
strike  has  been  settled  as  far  as  the  club  is  concerned,  —  their  men 
at  work  under  old  conditions,  and  with  a  great  abundance  of  labor 
in  the  market,  —  it  was  not  for  their  interests  to  make,  at  the 
present  time,  any  promise  of  future  concessions. 

Respectfully, 

J.  E.  MacKinnon, 

17  Milk  Street. 
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This  was  communicated  to  the  union,  and  nothing  further 
was  heard  of  the  demand  until  December  9,  when  the  busi- 
ness agent  stated  that  the  union  intended  to  adopt  another 
plan  for  the  settlement.     The  strike  was  never  declared  off. 


CO-OPERATIVE  RUBBER  COMPANY  —  BOSTON. 
On  July  5,  32  employees  engaged  in  the  manufacture  of 
rubber  garments  went  out  on  strike  from  the  shop  of  the  Co- 
operative Rubber  Company,  Boston,  for  an  increase  in  pay. 
The  Board  offered  its  services  to  the  employer,  and  was  led 
to  believe  that  the  difficulties  were  to  be  settled  by  the 
courts.  Police  aid  had  been  invoked  to  prevent  picketing, 
and  it  was  said  that  applications  for  warrants  had  been 
refused.  Arrests  were  made,  however,  for  violating  the 
city  ordinance  in  obstructing  the  sidewalks.  Fines  were 
imposed,  and  appeals  were  carried  to  the  higher  courts. 
Toward  the  latter  end  of  July  a  representative  of  the  work- 
ing people  invoked  the  assistance  of  the  Board  in  procuring 
a  settlement,  if  possible.  On  August  2  communications 
were  had  with  the  employer,  who  said  that  he  had  taken 
back  all  the  old  hands  he  could  find  employment  for,  and 
now  had  all  the  help  he  needed.  The  employees  who  had 
invoked  the  Board's  assistance  were  notified  by  letter  of  the 
employer's  attitude,  but  nothing  more  was  heard  of  the  con- 
troversy. 

BUERKEL    &    CO.,    AND    INGALLS    &    KENDRICKEN  — 

BOSTON. 

On  July  1G,  24  steamfitters  left  the  employ  of  Buerkel  & 
Co.  because  of  the  firm's  refusal  of  car  fares  to  outside  jobs. 
For  a  similar  reason,   36  steamfitters   and  their  helpers  on 
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the  28th  of  July  struck  in  the  shop  of  [ngalls  &  Ken- 
dricken.  These  two  instances  me  said  to  l>c  the  first 
breaches  of  a  custom  that  had  existed  for  fifty  years.  The 
work  people's  representative  was  interviewed  immediately, 
and  effort  made  to  bring  about  an  adjustment.  At  the 
end  of  the  week  a  mutual  agreement  was  effected  between 
Ingalls  &  Kendricken  and  their  help  ;  but  the  Buerkel  case 
continued  indefinitely,  until  it  merged  with  the  general  diffi- 
culty that  arose  in  the  industry,  and  which  is  treated  else- 
where. 


BOSTON  MANUFACTURING  COMPANY  —  WALTH AM. 
On  July  25,  18  beamers  in  the  mill  of  the  Boston  Manu- 
facturing Company  at  Waltham  went  out  on  strike,  to  resist 
a  change  in  method  and  the  adoption  of  new  machinery, 
which  was  deemed  equivalent  to  a  reduction  of  more  than 
one-half  in  their  earnings.  The  employer  claimed  that  the 
new  method  would  enable  them  to  earn  more.  He  said  he 
believed  there  would  be  no  extensive  difficulty  ;  that  the 
present  difficulty  was  only  temporary,  an  adjustment  having 
been  made  in  all  the  other  departments.  On  August  5,  59 
weavers  joined  the  strike,  and  subsequently  91  others  left 
through  sympathy.  The  employer  said  he  was  willing  to 
confer  with  his  work  people,  but  did  not  think  at  the  pres- 
ent time  that  anything  could  be  done  by  mediation.  On 
Monday,  September  12,  150  weavers  voted  to  return  to 
work,  certain  concessions  to  them  and  provisions  for  certain 
kinds  of  work  having  been  made.  In  a  few  days  the  mill 
was  running  full-handed,  with  most  of  its  old  employees  at 
work. 
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COTTON    OPERATIVES  — FALL   RIVER. 

During  the  past  seven  years  this  country  has  been  the 
chief  consumer,  as  it  has  always  been  the  leading  producer, 
of  raw  cotton.  In  other  countries  the  number  of  spindles 
increased  ;  those  of  continental  Europe  exceed  those  of  Eng- 
land. There  has  been  more  spinning  done  in  the  United 
States  since  1901  than  in  all  Europe.  At  no  previous  time 
has  the  demand  been  greater  than  at  the  beginning  of  the 
cotton  season  of  1904. 

On  the  other  hand,  the  product  of  our  southern  fields, 
which  constitutes  the  chief  supply  of  the  world,  was  not  so 
great  as  was  expected,  despite  increased  acreage  and  im- 
proved methods  of  cultivation.  This  was  mostly  due  to  the 
ravages  of  the  boll  weevil.  As  contributory  to  the  short- 
age, it  is  alleged  that  the  best  seeds  were  taken  to  the  oil 
mills  and  the  poorer  left  for  planting,  and  that  there  Mas  an 
insufficiency  in  the  number  of  field  laborers.  The  growing 
trade  with  China,  through  which  our  cotton  manufacturers 
had  found  an  important  outlet,  was  ruined  by  war,  and  for 
that  reason  a  disposition  to  increase  the  price  of  cloth  was 
abandoned  in  the  latter  part  of  1903.  Before  the  price  for 
cloth  could  be  firmly  established  at  a  higher  rate,  the  foreign 
buyers  bought  heavily.  Speculation  was  rife,  and  the  price 
of  cotton  rose  to  13!/^  cents  a  pound.  Fears  of  a  shortage 
were  confirmed  by  careful  estimates  of  the  crop.  These 
were  the  conditions  that  faced  American  manufacturers  and 
cotton  operatives  when  the  season  of  1904  opened. 

The  stress  fell  mostly  upon  communities  where  manu- 
factures were  of  long  standing.  It  was  but  natural  that 
Massachusetts  more  than  any  other  State  would  be  affected 
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by  the  competition  of  the  southern  manufacturer,  whose 
operatives  worked  longer,  for  lower  wages,  under  condi- 
tions and  at  ages  not  permitted  by  our  laws.  In  our  cotton 
centres  the  gravity  of  this  circumstance  was  most  keenly  felt. 

In  Fall  River  there  was  a  depression  for  more  than  a  year. 
Dividends  decreased  or  were  drawn  from  reserve  funds  to 
protect  stock  values.  When  raw  cotton  was  dear,  the  cost 
of  production  was  increased.  It  was  deemed  necessary  to 
reduce  the  cost  and  to  diminish  the  output.  In  the  presence 
of  this  curtailment,  which  had  been  going  on  for  months, 
the  action  of  the  cotton  manufacturers'  association  of  Fall 
River,  in  July,  in  announcing  a  121/2  per  cent,  reduction  in 
wages,  to  go  into  effect  July  25,  was  received  by  the  opera- 
tives with  no  assurance  that  further  curtailment  of  produc- 
tion and  further  diminution  of  wages  might  not  be  attempted. 
The  increased  cost  of  living  in  recent  years  made  any  reduc- 
tion a  hardship.  Strike  agitation  began,  but  the  leaders 
endeavored  to  discourage  it.  Five  unions  were  interested  ; 
three  out  of  five  by  a  two-thirds  vote  in  each  might  declare 
a  general  strike. 

On  July  22  the  State  Board  of  Conciliation  and  Arbitra- 
tion went  to  Fall  River,  interviewed  Mayor  Grimes,  and 
brought  about  a  conference  of  employers  and  employees,  the 
result  of  which  was  a  request,  signed  by  representatives  of 
the  unions,  which  read  as  follows  :  — 

July  22,  1904. 
Manufacturers'  Association,  Fall  River. 

Gentlemen:  —  Acting  upon  the  suggestion  of  the  State  Board 
of  Conciliation  and  Arbitration,  the  undersigned  representatives 
of  the  textile  workers  of  Fall  River  respectfully  request  that  the 
proposed  cut  down  in  wages  be  suspended  for  two  weeks  from 
Monday,  July  25.     We  make  the  request  in  the  hope  that  a  further 
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conference  to  be  held  during  the  coming  week  may  develop  a  plan 
whereby  all  pending  controversies  may  be  adjusted  to  the  mutual 
advantage  of  the  employer  and  employee  and  the  welfare  of  the 
business  interests  of  the  city,  which  we  believe  are  seriously 
affected. 

James  Tansey. 

Thomas  Taylor. 

Thomas  O'Donnell. 

Joseph  G.  Jackson. 

James  Whitehead. 

On  the  23d  the  president  of  the  Fall  River  manufacturers' 
association  was  urged  by  the  Board  to  do  everything  pos- 
sible to  avert  a  strike.  The  manufacturers  refused  the 
employees'  request  for  delay.  Since  that  time  the  employees 
would  accept  no  favor  short  of  taking  down  the  notice  of 
reduction. 

The  strike  was  declared,  the  spinners'  and  carders'  unions 
failing  to  reach  the  two-thirds  majority.  Out  of  a  member- 
ship of  nearly  5,000,  less  than  2,000  votes  were  cast,  and 
26,000  operatives  quit  work  on  July  25  and  stayed  from 
work  the  remainder  of  the  year,  thus  inaugurating  a  strike 
unparalleled  in  the  textile  industry  of  this  State  in  point  of 
time,  numbers  involved  and  losses.  The  employers  —  all 
corporations  —  numbered  33,  and  72  mills  shut  down. 

While  neither  party  desired  the  strike,  there  was  no  time 
when  either  varied  from  its  original  attitude.  The  opera- 
tives alleged,  as  an  aggravation  of  the  difficulty,  that  there 
had  been  a  previous  reduction  in  November,  1903,  amount- 
ing to  10  per  cent.,  against  which  they  had  protested  in 
vain ;  and  claimed,  moreover,  that  increasing  the  size  of 
bobbins  and  the  number  of  looms  was  a  further  grievance, 
inasmuch  as,  paradoxically,  twrelve  looms  and  one  operative 
produced  less  than  eight   looms   and    one  operative ;   while 
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the  amount  of  work  required  was  greater,  the  earnings 
were  less.  Both  parties  were  willing  to  confer,  and,  in 
fact,  did  confer  from  time  to  time,  but  no  concessions  were 
made.  The  Board  was  in  constant  communication  with 
them.  A  large  number  of  operatives  left  Fall  River,  in- 
cluding some  of  the  best. 

On  October  (3  another  conference  of  parties  was  had. 
Neither  side  would  make  the  slightest  concession,  and  the 
arguments  employed  were  the  same  as  were  used  at  the 
beginning.  On  November  14  the  mills  opened,  and  during 
the  next  two  wTeeks  there  were  slow  accessions  to  the  work- 
ing force.  The  Davis,  Seaconnet,  King  Philip  and  Bourne 
mills  were  fairly  supplied  with  help  by  December  1.  When 
the  price  of  raw  cotton  fell  the  situation  was  in  no  wise 
relieved,  for  the  cloth  market  was  now  uncertain,  and  neither 
party  exhibited  any  change  of  purpose. 

Private  mediators  sought  and  obtained  the  advice  and  co- 
operation of  the  Board.  Conrad  Reno,  Esq.,  suggested  a 
plan  for  a  settlement,  which  was  transmitted  to  the  parties 
in  interest.  The  National  Civic  Federation  considered  the 
matter  of  how  best  to  aid  the  Board's  efforts.  In  the  latter 
part  of  Governor  Bates's  administration  the  Chief  Executive 
by  an  independent  investigation  ascertained  all  the  facts  of 
the  difficulty,  only  to  find  that  the  attitude  of  the  parties  at 
the  end  of  the  year  was  precisely  what  it  was  last  July. 

During  the  preparation  of  this  report  a  change  occurred, 
that  is  due  to  the  endeavors  of  His  Excellency  W.  L. 
Douglas.  A  temporary  settlement  was  reached  whereby 
all  the  strikers  in  Fall  River  might  return  to  work,  pend- 
ing negotiations  calculated  to  lead  to  a  permanent  under- 
stands«;. 
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BOXMAKERS  —  BOSTON  AND   VICINITY. 

Members  of  Boxmakers'  Local  No.  201,  of  the  Amalga- 
mated Woodworkers'  International  Union  of  America,  repre- 
senting men  in  different  branches  of  boxmaking  industries 
of  Boston,  appeared  by  their  president  and  business  agent, 
Mr.  Frank  Brewer,  on  August  1.  He  said  that  an  agree- 
ment for  one  year,  running  to  October  8,  1904,  contained 
a  provision  that  the  employers  should  hire  none  but  mem- 
bers of  the  union,  or  persons  who  within  two  weeks 
would  apply  for  membership ;  that  all  disputes  not  ad- 
justed privately  should  be  sent  to  the  State  Board  of  Con- 
ciliation and  Arbitration.  Mr.  Brewer  represented  that 
certain  employers  had  refused  to  observe  the  terms  of  the 
proposition  relating  to  the  employment  of  members  of  the 
union.  He  desired  to  invoke  the  assistance  of  the  Board  to 
remedy  this  breach.  He  was  requested  to  present  the  mat- 
ter to  the  employers  in  question,  and,  if  necessary,  to  call 
the  Board's  attention  to  the  matter  once  more.  In  a  few 
days  the  following  letter  was  received :  — 

Amalgamated  "Woodworkers'  International  Union  of  America, 
Boxmakers'  Union  No.  201. 

Boston,  August  17,  1904. 
To  the  Honorable  State  Board  of  Conciliation  and  Arbitration. 

Gentlemen  :  — Acting  under  instructions  from  the  above  union, 
I  beg  to  submit  to  you  Article  I.  of  our  agreement  with  the  box 
manufacturers  of  Boston  and  vicinity,  a  copy  of  which  accom- 
panies this  note. 

Our  object  in  doing  this  is  to  discover  if,  in  your  opinion,  the 
hiring  of  non-union  men  and  permitting  them  to  remain  non-union 
for  three  months  constitutes  a  violation  of  said  agreement. 

Trusting  for  an  early  consideration  of  this  matter  and  reply 
thereto,  I  remain, 

Respectfully  yours, 

Thomas  T.  Jones,  Recording  Secretary. 
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To  this  the  following  reply  was  submitted  :  — 

Boston,  August  23,  1904. 

Boxmakers'  Union  No.  ?oj,  Thomas  T.  Jones,  Recording  Secretary  Amalga- 
mated Woodworkers'  International  Unionof  America. 

Gentlemen  :  —  The  Board  has  received  your  letter  of  the  1 7th 
instant.  I  am  directed  to  say  in  reply  that  your  letter  discloses  by 
inference  the  fact  that  a  controversy  exists  between  your  organiza- 
tion and  some  employer  who  is  a  party  to  an  agreement  of  which 
Article  I.,  to  which  you  refer,  is  a  part. 

By  the  terms  of  that  agreement,  viz.,  Article  IX.,  it  is  provided  : 
"That  in  case  of  a  dispute  arising,  a  representative  from  the  em- 
ployer and  one  from  the  employees  shall  endeavor  to  make  a  sat- 
isfactory settlement.  In  case  no  satisfactory  settlement  can  be 
made  by  this  method,  then  it  is  agreed  to  refer  it  to  the  State 
Board  of  Conciliation  and  Arbitration  within  a  reasonable  time, 
their  decision  to  be  final."  This  method  which  the  agreement 
clearly  points  out  affords  to  each  party  to  the  controversy  an 
opportunity  to  appear  before  the  Board  and  to  be  heard  concern- 
ing the  facts  involved  in  the  controversy.  The  Board  respectfully 
directs  your  attention  to  Article  IX.,  and  suggests  that  the  em- 
ployer be  requested  to  join  in  an  application  under  said  article  for 
the  settlement  of  the  pending  controversy  by  arbitration.  It  ap- 
pears to  the  Board  that  this  is  the  only  way  in  which  the  objects 
sought  to  be  obtained  by  your  letter  can  be  secured  with  justice  to 
both  parties  to  the  controversy. 

Yours  respectfully, 

Bernard  F.  Supple,  Secretary. 

A  meeting  of  parties  was  subsequently  arranged  by  the 
Board,  to  take  place  at  the  State  House  on  September  12; 
but,  though  both  parties  called,  and  in  separate  interviews 
stated  their  positions  to  the  Board,  they  did  not  meet  in 
conference.  As  the  first  w7eek  of  October  drew  near,  ap- 
prehensions arose  that  the  expiration  of  the  agreement  might 
lead  to  difficulty.  It  was  reported  on  the  4th  that  a  confer- 
ence was  to  be  held  at  an  early  date,  to  consider  the  adoption 
of  an  agreement ;  but  when  the  parties  came  together  the 
union's  demands   were  refused    by   all  the    manufacturers. 
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Though  some  employers  promised  to  observe  union  hours 
and  pay  union  rates,  they  would  not  sign  any  agreement. 
There  was  no  strike,  and  no  rupture  of  harmonious  relations. 
The  union  suddenly  shrank  to  a  small  number. 


J.    H.    WINCHELL    &    CO.,    INCORPORATED  —  HAVER- 
HILL. 

On  August  3  a  joint  application  of  J.  H.  "Winchell  &  Co., 
Incorporated,  of  Haverhill,  and  employees,  represented  by 
Herbert  I).  Ham,  was  filed.  The  matters  in  dispute  con- 
cerned prices  for  items  of  labor  performed  in  six  depart- 
ments. A  hearing  was  given  on  September  1,  and  several 
items  were  agreed  to  by  the  parties.  The  Board,  seeing  a 
disposition  to  settle  the  matter  amicably,  proposed  an  indef- 
inite adjournment,  and  advised  them  to  take  such  items  as 
still  remained  under  consideration  and  confer  from  time  to 
time  as  they  did  that  day,  with  a  view  to  agreeing;  any 
matters  remaining  could  then  be  taken  up  by  the  Board,  on 
the  present  or,  if  preferred,  a  new  application.  The  Board 
is  informed  that  all  the  items  in  question  have  not  yet  been 
agreed  to.  Settlements  have  been  made  from  time  to  time, 
and  no  difficulty  has  arisen. 


HARRY  HOLLANDER,  HENRY  LEVY,  OSINGEBERG  & 
REED  — BOSTON. 

Eighty  members  of  Local  No.  1  of  the  United  Garment 
Workers  of  America  struck  on  August  9  in  two  shops  of 
Harry  Hollander  and  one  of  Henry  Levy,  clothing  con- 
tractors in  Boston,  to  enforce  a  demand  for  the  renewal  of 
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last  year's  agreement.  On  August  10,  40  garment  workers 
struck  in  the  shop  of  Osingeberg  &  Reed  because  of  that 
firm's  refusal  to  sign  the  union  agreement.  On  the  11th, 
225  garment  workers  went  out  of  five  clothing  contractor-' 
shops  and  joined  the  strike.  Before  nightfall  twenty  of  the 
largest  shops  in  the  city  were  affected. 

On  the  11th  the  Board  offered  its  services  to  both  parties 
for  the  purpose  of  a  friendly  settlement.  A  visit  was  im- 
mediately received  from  Mr.  Smith,  president,  Mr.  Aisner, 
secretary,  and  Messrs.  H.  Carb  and  Maurice  Greenbaum. 
The  employers  claimed  that  certain  demands  of  the  work 
people  were  illegal.  The  employees  declined  to  confer  with 
the  employers  in  the  presence  of  a  third  party,  and  they  were 
not  disposed  to  make  any  effort  to  meet  the  employers,  say- 
ing that  the  employers  knew  where  to  find  them  if  they 
wanted  to  talk  with  them.  By  this  time  it  appeared  that 
there  was  much  discussion  concerning  the  open  shop,  and  it 
was  stated  that  the  union  would  teach  the  employers  the 
folly  of  trying  to  establish  one.  Two  days  later  the  em- 
ployees resolved  :  — 

That  the  members  of  Local  Union  No.  1,  United  Garment 
Workers  of  America,  do  hereby  pledge  ourselves  to  stand  by  one 
another,  and  show  the  contractors  that  they  and  not  the  garment 
workers  must  make  a  complete  surrender. 

On  August  29  it  was  reported  that  1,000  garment  work- 
ers were  on  strike,  the  contractors  who  employed  them 
doing  no  work,  and  the  big  manufacturers  who  supplied  the 
contractors  with  work  sending  such  work  away,  principally 
to  New  York.  It  was  plain  that  a  contest  of  endurance  had 
been  entered  into. 

On  the  2d  of  September  the  contractors  and  representa- 
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tives  of  the  union  had  a  conference,  and  an  agreement  was 
reached  on  some  of  the  following  propositions  :  — 

1.  There  shall  be  9  hours'  work,  from  7.30  a.m.  to  5.30  p.m., 
with  1  hour  for  dinner. 

2.  No  member  of  Local  No.  1  shall  work  over-time  unless  author- 
ized in  writing  by  some  official  of  No.  1,  to  be  designated  by 
said  union. 

3.  No  person  shall  have  the  right  to  interfere  witli  the  working 
man  during  working  hours. 

4.  Each  shop  shall  have  an  apprentice. 

5.  All  members  of  Local  No.  1  are  at  liberty  to  work  for  whom- 
soever they  see  fit. 

6.  All  employers  are  at  liberty  to  employ  and  discharge  whom- 
soever they  see  fit.  Any  employee  believing  he  is  unjustly  dis- 
charged shall  refer  his  case  to  Local  No.  1,  which  shall  in  turn  ap- 
point one  arbitrator  to  look  into  the  matter ;  the  Boston  Clothing 
Contractors'  Protective  Association  shall  in  turn  appoint  one  arbi- 
trator, and  these  two  shall  appoint  a  third,  to  whom  the  case  of  the 
discharged  workman  shall  be  referred.  If  they  decide  that  said 
workman  has  been  unjustly  discharged,  he  shall  be  entitled  to  one 
week's  pay  from  time  of  said  discharge,  otherwise  he  shall  be  en- 
titled to  nothing. 

7.  There  shall  be  no  limitation  as  to  the  amount  of  work  a  man 
shall  perform  during  his  working  hours. 

8.  There  shall  be  a  first,  second  and  third  class  price  list. 

The  hopes  of  the  public  were  disappointed,  the  strike  con- 
tinued with  increasing  rancor.  On  the  12th  the  clothing 
contractors  resumed  business  as  open  shops,  but  none  of  the 
strikers  returned.  The  clothiers'  association  came  to  the 
assistance  of  the  employers  in  question.  Some  contractors 
secured  a  working  force  of  competent  coat  makers.  Panic- 
seized  the  strikers,  and  as  many  as  could  obtain  work  re- 
turned. 

On  the  16th  the  strike  was  declared  off,  and  the  last  remains 
of  it  vanished  from  sight  on  Tuesday,  September  20,  after 
the  Jewish  holidays. 
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YOULDEN,  SMITH  &  HOPKINS  — BOSTON. 
Voulden,  Smith  i£  Hopkins  of  Boston  nre  truckmen  em- 
ploying drivers  for  some  fifty  horses.  One  of  these  drivers, 
Joseph  Gardella,  was  seventeen  years  old.  The  agent  of 
the  teamdrivers'  union,  having  asked  the  firm  what  his 
wages  were,  and  been  told  that  it  was  none  of  his  business, 
ordered  the  drivers  out.  The  employees  claimed  that  they 
were  locked  out.  The  strike  and  lockout  occurred  on  or 
about  August  14.  Work  ceased,  and  all  hands,  38  in  num- 
ber, entered  into  a  contest  to  vindicate  the  recognition  of 
the  union  and  the  agreement  that  had  been  signed  for  the 
purpose  of  regulating  the  relations  of  employers  and  em- 
ployees. According  to  the  employers  the  demand  was  to 
discharge  Gardella  or  compel  him  to  join  the  union,  or  there 
would  be  a  strike. 

There  was  a  conference  almost  immediately  between  the 
executive  committee  of  the  master  teamsters'  association  and 
representatives  of  the  drivers.  The  Board,  having  inter- 
posed and  found  the  parties  conferring,  withdrew  in  the 
hope  of  a  settlement,  and  with  the  intention  of  mediating, 
if  necessary,  as  soon  as  present  negotiations  should  fail. 
During  the  following  week  there  were  several  conferences. 
The  international  president  of  the  Brotherhood  of  Team- 
sters, Cornelius  P.  Shea,  and  a  committee  of  the  Boston 
teamdrivers'  district  council,  met  the  employers  in  ques- 
tion and  their  associates  in  the  master  teamsters'  organiza- 
tion, but  no  agreement  was  reached.  In  the  second  week  of 
the  strike  there  were  some  assaults,  and  strikers  and  strike^ 
breakers  came  into  collision.  At  the  end  of  the  fifth  week 
such  union  men  as  might  become  affected  by  the  difficulty 
were  showing*  signs  of  uneasiness. 
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The  agent  of  the  teamdrivers'  union,  in  stating  the  diffi- 
culty with  Youlden,  Smith  &  Hopkins,  said  that  driving  one 
horse  attached  to  a  light  wagon  was  by  agreement  worth  the 
minimum  of  $11  a  week,  but  Gardella  was  receiving  nothing 
more  than  $6  a  week.  Article  7  stipulated  that :  "In  hiring 
teamsters  in  the  future,  members  of  the  International  Broth- 
erhood of  Teamsters  shall  be  given  the  preference,  and  one 
member  of  the  organization  in  each  stable  shall  be  allowed 
to  act  as  representative  of  the  organization  without  discrim- 
ination." The  employers'  reply  was  that  they  kept  their 
agreement,  inasmuch  as  every  union  man  engaged  as  Gar- 
della was  had  always  received  since  the  agreement  the 
amount  specified,  $11  :  the  boy,  however,  not  being  a  mem- 
ber of  the  union,  they  were  not  obliged  to  pay  him  union 
wages.  They  did  not  agree  to  hire  none  but  union  members, 
the  agreement  was  to  give  union  men  the  preference  ;  and, 
inasmuch  as  they  had  only  1  non-union  employee  and  all  the 
others  were  union  employees,  that  part  of  the  agreement  had 
been  kept  also,  38  to  1  in  favor  of  unionism  being  a  decided 
preference.  The  union  felt  that  this  was  a  quibble,  insult- 
ing to  their  intelligence,  for  the  preference  clause  had  never 
been  given  such  an  interpretation  before. 

When  the  difficulty  was  on  the  other  master  teamsters 
came  to  the  relief  of  Youlden,  Smith  &  Hopkins,  sending 
them  horses  and  wagons  to  do  their  work.  The  union 
objected,  and  the  master  teamsters  desisted  from  giving 
such  help,  except  in  the  case  of  Thomas  Tighe  &  Sons  of 
Cambridge.  When  the  union  men  refused  to  do  the  work, 
three  of  the  four  brothers  that  constitute  the  firm  undertook 
to  do  the  driving.  When  this  was  objected  to,  a  sharp  alter- 
cation ensued  and  the  agent  of  the  union  called  out  on  strike 
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12  union  hands  in  Tighe's  employ.  The  union  professed  to 
be  always  ready  to  confer,  and  in  fact  several  conferences 
were  had  without  result.  It  was  the  opinion  of  many  con- 
versant with  transportation  affairs  in  Boston  that  the  strike 
might  spread  to  the  carriage  makers  and  blacksmiths,  for 
determined  opposition  was  felt  to  performing  repairs  on 
vehicles  of  firms  at  variance  with  the  teamdrivers'  union. 

The  employers  on  September  21  declared  that  they  had  no 
trouble,  had  all  the  hands  they  needed,  and  were  doing  all 
the  business  they  desired  to  do.  When  asked  why  recourse 
had  not  been  had  to  the  arbitration  clause  of  the  agreement, 
one  of  the  employers  replied  :  "I  did  not  make  that  agree- 
ment ;  it  was  made  by  the  master  teamsters  of  Boston  with 
the  trades  union.  It  is  not  my  agreement  with  my  men." 
It  appeared  from  this  view  that  such  agreement  could  not 
apply  to  any  kind  of  a  strike  but  a  general  strike  affecting 
all  the  members  of  the  association. 

On  the  23d  and  24th  the  Board  maintained  communication 
between  representatives  of  the  men  and  the  firm,  with  the 
result  that  on  the  26th  the  parties  were  brought  together. 
It  was  subsequently  learned  that  this  meeting  was  adjourned 
subject  to  another  call  by  the  Board. 

On  the  29th  the  following  letter  was  received  :  — 

September  29,  1904. 

Mr.  Bernard  F.  Supple,  Secretary,  State  Board  of  Arbitration,  128  State  House, 

Boston,  Mass. 

Dear  Sir: —  I  have  consulted  my  clients,  Youlden,  Smith  & 

Hopkins,  since  you  called  the  other  day.     We  do  not  see  how  it  is 

possible  for  them  to  again  enter  into  any  contractual  relations  with 

Local  No.  25,  Brotherhood  of  Teamsters,  with  any  certainty  that 

any  agreement  will  be  lived  up  to,  so  long  as  the  local  is  managed 

and  directed  by  the  present  officers,  and  particularly  James  A. 

Duffy  and  Cornelius  Shea.     The  only  advantage  which  they  as 
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teamsters  were  to  derive  under  the  agreement  made  by  the  said 
local  union  and  the  master  teamsters'  association  was  that  they 
should  not  be  subject  to  a  strike  unless  the  same  was  authorized 
after  mature  deliberation  ;  and  in  this  regard  the  officers  of  the 
union  were  wholly  at  fault  in  confirming  a  strike  of  the  firm's  em- 
ployees without  notice,  and  in  ratifying  it  after  it  had  taken  place. 

In  response  to  the  question  as  to  whether  we  would  be  willing 
to  take  back  any  of  the  old  employees,  I  would  state  that  Youlden, 
Smith  &  Hopkins  have  no  objections  to  urge  against  their  former 
employees  or  other  persons  because  they  are  members  of  the  union, 
and  at  this  time  would  employ  some  of  their  former  employees 
in  preference  to  men  whom  they  have  secured  to  fill  their  places. 
Before  they  employed  any  new  men  they  made  demand  upon  the 
business  agent  of  the  union  for  union  men  to  take  the  strikers' 
places,  which  was  refused  ;  and  for  that  reason  they  will  not  dis- 
charge competent  and  non-union  drivers  whom  they  have  since 
employed  or  may  hereafter  employ. 

There  is  ample  evidence  that  the  conduct  of  this  strike  on  the 
part  of  the  union  has  been  little  short  of  an  outrage.  The  union 
has  caused  many  innocent  men  driving  our  teams  to  be  assaulted 
on  the  highways,  and  has  committed  other  acts  contrary  to  law. 
In  many  instances  after  the  acts  of  violence  have  been  committed 
the  offenders  have  sought  refuge  and  received  it  in  the  headquar- 
ters of  the  union.  Of  course  re-employment  by  Youlden,  Smith 
&  Hopkins  of  any  of  their  former  men  shall  not  operate  in  any  way 
as  an  estoppel  of  any  suit  which  the  firm  or  the  injured  parties 
may  desire  to  institute  against  the  union  or  its  responsible  mem- 
bers for  damages  which  the  union  or  its  agents  have  caused. 

Very  truly  yours, 

Walter  B.  Grant. 

The  strike  lingered  on  with  diminishing  importance  into 
the  season  when  Boston  truckmen  and  their  teamdrivers  are 
accustomed  to  revise  agreements.  The  controversy  revived, 
and  negotiations  were  attempted.  These,  however,  merged 
into  the  conferences  of  the  two  organizations  and  resulted  in 
the  agreement  on  page  194,  which  ended  this  difficulty. 
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LONGSHOREMEN  —  BOSTON. 

On  the  1st  of  September  the  general  foreman  of  the  Metro- 
politan Steamship  Company  notified  the  company's  employees 
that  they  must  abandon  the  union  button  after  Labor  Day, 
or  be  discharged.  A  week  later,  Labor  Day  being  past, 
he  discharged  a  man  without  giving  a  reason.  On  the  18th 
of  September  the  organization  to  which  the  work  people 
belonged  appointed  a  committee  of  three  to  interview  the 
general  foreman,  with  a  view  to  ascertaining  what,  if  any- 
thing, might  be  done  to  prevent  the  difficulty  from  growing. 
Accordingly,  they  met  the  general  foreman  on  the  following 
day,  but  they  were  much  dissatisfied  with  the  result  of  the 
interview.  On  the  24th  they  succeeded  in  obtaining  an 
interview  with  the  agent,  but  no  agreement  was  reached ; 
and  on  the  26th  he  announced  that,  while  he  had  no  objec- 
tion to  their  belonging  to  unions,  he  would  not  have  them 
wear  the  button  while  at  work.  Soon  other  men  were 
discharged,  and  at  the  end  of  the  month  as  many  as  12 
had  been  given  their  dismissal  without  any  reason  being 
assigned.  On  the  29th  17  new  hands  were  hired,  but  all 
did  not  remain. 

On  the  30th  a  committee,  chosen  from  Local  Assembly 
No.  572  and  District  No.  30  of  the  Knights  of  Labor,  called 
in  behalf  of  employees  of  the  company.  The  employees 
in  question  were  members  of  Local  Assembly  No.  1062, 
known  as  the  coastwise  longshoremen,  to  distinguish  them 
from  longshoremen  working  on  deep-sea  vessels.  The  com- 
mittee desired  the  Board's  mediation,  with  a  view  to  prevent 
any  more  discharges,  saying  that  if  these  were  continued 
nothing  could  prevent  the  assemblies  and  freight  handlers 
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from  striking  not  only  the  steamship  company  but  other 
transportation  companies  handling  their  freight.  Accord- 
ing to  the  committee,  an  emergency  existed ;  the  strike 
might  be  precipitated  at  any  moment.  They  were  accord- 
ingly sent  to  the  employees  in  question,  to  say  that  it  would 
be  highly  improper,  while  the  matter  was  under  considera- 
tion by  the  State  Board  of  Arbitration  or  by  any  other 
Board  entrusted  with  peaceful  negotiations,  to  aggravate  the 
difficulty  b}r  any  kind  of  unfriendly  behavior.  This  they 
did,  and  subsequently  appeared  again.  Since  there  was  no 
objection  on  the  part  of  the  employer  to  the  union  as  such, 
and  since  the  objection  appeared  to  be  to  a  classification  of  the 
men  such  as  would  be  produced  by  one  section  wearing  the 
button,  the  Board  advised  them  to  leave  oft*  the  button  while 
at  work,  or  wear  it  in  a  less  conspicuous  place,  and  send  to 
the  management  a  communication  promising  to  comply  with 
the  rule,  and  asking  for  the  reinstatement  of  the  men  who 
had  been  discharged. 

On  October  3  a  conference  of  three  hours  was  had  between 
John  Reagan  and  the  general  foreman,  which  resulted  in  a 
settlement  whereby  all  the  men  who  had  been  discharged 
were  to  return  to  work. 


IRVING    BROTHERS  — BROCKTON. 

On  or  about  September  3,  9  men  were  ordered  by  the 
union  out  of  the  houses  that  Irving  Brothers  of  Brockton 
were  building  in  that  city  and  vicinity,  because  of  an  alleged 
violation  of  the  wage  contract.  The  employer  also  claimed 
a  violation  of  agreement,  saying  he  had  been  discriminated 
against.     The  firm  was  put  on  the  "  unfair  list."'     Subse- 
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quently  the  i>  carpenters  returned  to  work  for  the  firm  with- 
out authority  from  the  union.  On  the  2d  of  September, 
1  !>().">,  the  master  builders  notified  the  unions  that  they  must 
consent,  in  forty-eight  hours,  to  submit  the  dispute  to  arbi- 
tration, or  the  master  builders  would  take  such  action  as 
they  saw  tit;  and  this  was  generally  believed  to  be  a  threat 
and  lockout.  On  October  12  the  union  and  the  Building 
Trades  Council  announced  their  willingness  to  submit  their 
differences  of  employers  to  arbitration,  and  called  their  at- 
tention to  the  fact  that,  if  they  did  not  believe  in  arbitration, 
it  was  for  the  reason  that  previous  attempts  on  their  part  to 
establish  a  permanent  local  board  had  been  ignored  by  the 
masters.  After  some  delay  an  arbitration  board  was  formed, 
composed  of  Hon.  Charles  H.  Coulter,  Mr.  John  A.  Jack- 
son and  Hon.  Warren  A.  Reed.  Hearings  were  given  at 
city  hall  on  Novembers,  6,  12,  13,  IS  and  27;  the  Hon. 
Albert  F.  Barker  represented  the  local  union  of  carpenters, 
the  Hon.  Loyed  E.  Chamberlin  represented  the  Master 
Builders'  Association.  The  questions  jointly  submitted 
were  :  — 

First. — Did  Irving  Brothers  violate  the  agreement  entered  into 
by  said  association  and  said  union  in  May,  1903? 

Second.  —  [Substantially.]  What  action  shall  be  taken  by  said 
association,  said  union  and  said  Irving  Brothers  to  restore  former 
relations ;  and  what  penalty,  if  any,  should  be  imposed  upon 
either  ? 

The  specific  clause  in  the  agreement  about  which  the  dis- 
pute had  arisen  was,  "second-class  carpenters,  $2.75  per 
day."  The  union  claimed  that  the  term  "  second-class  car- 
penters "  included  all  journeymen  carpenters  inferior  to  those 
known  as  first-class  carpenters.     The  Master  Builders'  Asso- 
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ciation  claimed  that  second-class  carpenters  did  not  include 
all  below  the  first  class  ;  and  they  claimed  the  right  to  pay 
such  carpenters  as  were  below  the  grade  of  second  class  :i 
lower  rate  than  $2.75.  It  appeared  that  Irving  Brothers 
had  hired  a  journeyman  carpenter  at  a  lower  rate  than  $2.75. 
Having  examined  the  history  of  the  transaction  between 
these  parties  for  more  than  a  year  prior,  in  order  to  ascer- 
tain the  intent  of  the  two  parties  in  the  expression  "  second- 
class  carpenters,"  the  local  board  found  that  the  master 
carpenters  had  always  understood  that  there  was  a  grade 
below  the  second-class  carpenters,  while  the  employees  had 
always  understood  all  carpenters  were  either  first  or  second 
class  ;  that  it  was  as  much  a  duty  of  the  party  offering  the 
agreement  to  see  that  it  was  free  from  uncertainty  as  it  was 
the  duty  of  the  other  party  to  find  out  what  the  agreement 
meant ;  that  neither  party  could  properly  charge  the  other 
with  the  fault  that  the  agreement  was  not  clear  and  free  from 
ambiguities  ;  and,  therefore,  that  there  was  no  agreement 
between  the  parties,  and  that  Irving  Brothers  broke  none. 

Concerning  the  second  question,  the  local  board  rec- 
ommended "that  any  and  all  action  of  either  the  union  or 
association  in  this  matter  invidious  to  the  other  or  to  any 
member  of  the  other  body  be  expunged.''  The  Board  took 
occasion  to  recommend  this  form  of  agreement  for  the  reason 
that  it  had  already  been  adopted  by  twenty  local  unions  of 
carpenters  and  joiners  of  America  and  many  employing 
carpenters,  and  was  working  well.  The  agreement  rec- 
ommended is  substantially  that  which  appeared  in  the  report 
of  1903,  on  page  42.  The  decision  was  signed  on  February 
27,  1904,  and  filed  in  the  office  of  the  State  Board  of  Con- 
ciliation and  Arbitration  on  March  10. 
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STEAMFITTERS  —  BOSTON. 

On  the  (3th  of  September  employers  engaged  in  installing 
steam-heating  and  hot-water  apparatus  received  an  unsigned 
circular,  proposing  articles  of  agreement  which  demanded 
higher  wages  and  certain  changes  in  the  details  of  shop  man- 
agement, among  other  things  payment  of  car  fare  to  distant 
jobs,  and  saying  that  on  Monday,  the  12th,  the  demands 
were  to  go  into  eti'ect.  There  were  tive  days  in  which  to 
consider  the  matter,  and  the  employers  thought  the  time  too 
short.  In  view  of  the  existing  contracts,  in  which  labor 
was  the  largest  item,  the  employers  thought  it  unfair  to  be 
required  to  pay  the  increased  wages  at  a  loss.  On  Septem- 
ber 12  about  450  steanrfitters  left  their  employment  in  33 
shops  in  Boston,  and  went  out  on  strike  because  their  em- 
ployers had  declined  to  sign  the  proposed  agreement.  At 
the  same  time  250  helpers,  or  junior  steamtitters,  struck  for 
an  increase  in  wages  of  50  cents  a  day,  and  business  in  this 
industry  came  to  a  sudden  end.  Eighteen  of  the  shops,  em- 
ploying about  268  of  the  men,  belonged  to  members  of  the 
Master  Steanrfitters'  Association ;  the  independent  shops 
acted  in  unison  with  these.  In  the  contest  that  ensued 
the  question  of  having  a  shop  free  from  the  dictation  of  the 
union — open  shop,  as  it  is  now  called  —  was  raised  by  the 
employers.  A  meeting  of  the  master  steanrfitters  of  Boston 
and  vicinity  was  held,  at  which  the  following  were  repre- 
sented :  Bradley  &  Chatman  Company,  Braman  Dow  &  Co., 
Buerkel  &  Co.,  Isaac  Coffin  &  Co.,  Alexander  Duncan  & 
Co.,  Foster  Heating  Company,  Albert  B.  Franklin,  William 
H.  Gallison  Company,  Huey  Bros.,  Ingalls  &  Kendricken, 
Laskey,  Whitten  &  Jackson,  Lumsden  &  Van  Stone  Com- 
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pany,  Lynch  &  Woodward,  Merrill  Company,  Walter  B. 
Ross,  A.  A.  Sanborn,  Smith  &  Anthony  Company,  James 
Tucker  &  Sons  Company,  Walker  &  Pratt  Manufacturing 
Company,  Walworth  Construction  and  Supply  Company, 
Walworth  Manufacturing  Company.  They  resolved  that, 
on  account  of  the  manner  in  which  they  had  been  treated  by 
the  unions,  they  would  maintain  the  "  open  shop"  only. 

The  contest  became  one  of  endurance.  The  masters  en- 
deavored to  postpone  performance  of  contract  until  such  time 
as  it  was  hoped  the  difficulty  might  blow  over,  and  stoic- 
ally refused  to  undertake  the  performance  of  any  work  that 
could  not  be  executed  by  new  hands.  Strangers  were  hired 
and  set  to  work.  From  day  to  day  it  was  reported  that,, 
while  they  were  not  doing  all  the  business  they  desired, 
they  had  enough  help  for  all  that  they  were  doing.  They 
were  ready  to  receive  such  of  their  old  hands  as  they  had 
room  for,  on  application  under  the  conditions  laid  down  by 
the  masters.  This  attitude  of  the  employers  is  manifest  in 
the  following  correspondence  :  — 

International  Union  of  Steam  Engineeks. 
Local  Union  No.  16,  October  1,  1904. 
Master  Steamfitters  Association. 

Gentlemen  :  —  I  have  been  instructed  by  the  executive  board 
of  the  above  organization  to  inform  you  that  they  are  of  the  opinion 
that,  if  the  present  difficulties  existing  between  the  master  steam- 
fitters  and  the  Steamfitters'  Union  are  allowed  to  continue,  a  great 
hardship  will  be  imposed  upon  the  engineers  of  Boston  and  vicinity 
during  the  cold  weather ;  therefore,  they  most  respectfully  desire 
that  you  give  them  an  opportunity  to  send  a  committee  to  see 
if  some  arrangement  can  be  made  to  have  the  trouble  adjusted. 
Hoping  you  will  give  our  request  due  consideration, 
Respectfully  yours, 

William  Lynch,  Secretary. 
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Boston,  October  4,  1904. 

I  a  ii'r  national  Union  of  Steam  Engineers,  Local  Union    Xo.  10,  Mr.  William 
Lynch,  Secretary. 

Dear  Sir  :  —  Replying  to  your  esteemed  favor  of  the  1st  instant, 
I  am  instructed  by  the  master  ste  a  in  fitters  of  Boston  to  acknowl- 
edge the  receipt  of  your  letter,  and  to  state  that,  as  far  as  they 
are  concerned,  there  is  no  "trouble"  to  adjust.  The  positions 
recently  held  by  the  strikers  are  being  rapidly  filled,  and  unless  the 
old  men  apply  for  work  very  soon  there  will  be  no  places  for  them. 
In  any  event,  all  of  the  men  now  out  cannot  be  employed,  as  there 
is  not  sufficient  work  on  hand,  and  the  out-look  for  this  year  is 
very  poor.  All  of  the  master  fitters  have  declared  for  the  "  open 
shop,"  and  are  fully  determined  to  maintain  it. 
Respectfully  yours, 

F.  M.  Boykin,  Jr.,  Secretary. 

Boston,  November  10,  1904. 
F.  M.  Boykin,  Jr. 

Dear  Sir  :  —  I  have  been  instructed  to  write  and  ask  if  it  would 
be  convenient  for  a  committee  of  the  master  fitters  to  meet  a  like 
committee  from  Steamfitters'  Union,  Local  No.  22.  If  this  meets 
with  the  approval  of  the  master  fitters,  our  committee  consists  of 
five  members. 

Hoping  for  an  early  reply,  I  am  yours  respectfully, 

G.  E.  Flynn,  Chairman  Committee. 

The  master  steamfitters  of  Boston  replied  to  the  above  as 
follows  :  — 

Boston,  November  14,  1904. 

Mr.  G.  E.  Flynn,  Chairman  Committee  Steamfitters  and  Helpers'  Union,  Local 

No.  22,  Boston. 

Dear  Sir:  —  In  reply  to  your  communication  of  November  10, 

the  master  steamfitters  of  Boston  and  vicinity,  at  a  meeting  held 

this  day,  have  unanimously  voted  "  that,  having  declared  for  the 

open  shop,  it  is  not  consistent  with  this  position  to  confer  with 

your  organization."     Most  of  the  shops  have  a  full  complement  of 

workmen,  and  what  few  vacancies  remain  are  open  to  competent 

men  without  discrimination. 

Yours  respectfully, 

F.  M.  Boykin,  Jr.,  Secretary. 
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In  December  the  Board  renewed  its  efforts  to  bring  about 
a  conference,  but  the  master  steamfitters,  as  late  as  the  21st 
of  the  month,  refused  to  meet  the  workmen.  After  that  the 
matter  disappeared  from  notice  ;  and,  while  the  strike  has 
never  been  officially  declared  off,  many  strikers  have  re- 
turned to  their  former  positions  with  the  consent  of  the 
unions,  while  others,  sooner  or  later,  sought  work  else- 
where. 


TEAMSTERS  —  FRAMINGHAM. 

Seventy-five  teamsters,  having  demanded  recognition  of 
the  union  of  their  employers  engaged  in  the  coal,  wood  and 
ice  business,  and  feeling  aggrieved  at  the  employers'  attitude, 
struck  on  the  12th  of  September.  The  Board  offered  its 
services  for  the  purpose  of  bringing  about  an  adjustment. 
It  appeared  that  the  employers  were  willing  to  give  the 
wages  demanded,  but  would  not  give  union  labor  the  prefer- 
ence when  new  men  were  employed.  The  employees  desired 
what  they  called  recognition  of  the  union,  which  in  this  in- 
stance meant  the  union  shop,  or  the  closed  shop,  as  it  is  com- 
ing to  be  called,  and  stated  that  they  would  remain  out  ten 
years,  if  necessary,  to  win.  The  strike  lasted  one  day.  At 
a  brief  conference  the  men  learned  that  they  might  obtain 
their  old  places  provided  they  applied  for  them  before  6.45 
o'clock  on  the  morning  of  the  14th,  otherwise  their  places 
would  be  filled.  There  would  be  no  discrimination  practised 
against  them  :  they  would,  however,  be  required  to  work 
under  the  old  conditions.  The  strike  was  immediately  de- 
clared off,  and  all  hands  returned  to  work. 
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EASTERN  SKIRT  COMPANY  — BOSTON. 
The  skirtmakers  in  the  shop  of  the  Eastern  Skirt  Com- 
pany having  gone  on  strike,  the  Board  interposed  with  :i 
view  to  settling  the  matter.  On  September  13  a  represent- 
ative of  the  Eastern  Skirt  Company  and  the  agent  of  the 
Skirtmakers'  Union  appeared  before  the  Board  and  con- 
ferred on  the  question  of  how  best  to  settle  the  dispute.  It 
appeared  from  the  employer's  statement  that,  owing  to  the 
aggressions  of  the  union,  cheap  workmen  were  to  be  given 
high-grade  work  to  perform  ;  that  a  man  must  keep  in  his 
employ  work  people  who  did  very  well  when  he  was  manu- 
facturing a  low  grade  of  goods,  but  when  his  customers 
exacted  a   higher  grade,  and  he  needed  a  higher  grade  of 
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workmen  or  workwomen,  the  union  forbade  him  to  make  the 
change.  He  had  come  to  this  conference,  he  said,  not 
because  he  desired  any  settlement,  for  he  was  tired  of 
negotiating  with  the  union ;  its  agent  did  not  represent 
fixed  principles,  but  was  obliged  to  enforce  the  ignorance 
and  vindictiveness  of  incompetent  work  people.  To  yield 
to  their  demands  now  would  be  simply  to  pave  the  way  to 
further  concessions  later  on,  for  there  was  no  limit  to  the 
desires  of  such  people  ;  and  the  time  would  come  when  they 
would  ask  more  than  he  could  grant,  and  thus  put  him  out 
of  business  ;  but  he  did  not  care  to  wait  until  the  limit  was 
reached,  — the  fight  had  to  come  some  time,  and  it  might  as 
well  come  now.  He  was  determined  to  have  an  open  shop. 
The  work  people's  agent  said  that  the  emploj^er  was  the 
aggressor ;  the  union  had  made  no  demand  until  after  he  had 
begun  hostilities  and  ordered  the  help  to  leave.  The  demand 
was   that  there   should   be   no  section  work  or  work  done 
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by  teams  ;  instead  of  passing  a  garment  from  hand  to  hand 
until  it  was  completed,  one  employee  should  begin  and  finish 
it.  The  employer  said  that  the  union  had  no  fixed  rates, 
standards  of  skill  and  capacity  were  set  up  and  thrust  aside 
according  to  caprice,  and  no  maximum  or  minimum  wages 
were  prescribed  by  the  union.  After  several  hours'  talk  no 
agreement  was  reached.  The  meeting  was  adjourned  indefi- 
nitely. 

JEREMIAH   SHEA-FITCHBURG. 

In  September  the  Granite  Cutters'  National  Union  and 
Jeremiah  Shea  of  Fitchburg  entered  into  a  strike  contest. 
A  tool-sharpener,  who  rightly  or  wrongly  had  incurred  the 
displeasure  of  his  union,  became  the  subject  of  contention 
on  the  part  of  the  quarrymen  at  Rollstone  Hill,  and  being 
retained  in  his  position  against  their  will,  25  stone  cutters 
left  work  on  September  20,  and  immediately  found  work 
elsewhere.  The  Board  offered  its  services  as  soon  as  it 
became  aware  of  the  difficulty  ;  and  the  employees  stated 
that,  since  peaceful  measures  were  more  consistent  with 
their  avowed  principle  than  the  harsh  expedients  of  striking 
and  boycotting,  they  would  accept  the  Board's  mediation, 
with  a  view  to  bringing  the  parties  to  an  agreement.  The 
employer  advertised  for  new  hands,  and  obtained  40,  which 
number  he  said  was  sufficient  for  his  business.  There  was 
here  a  controversy  that  might  figure  in  some  accounts  as  an 
industrial  difficulty,  but  business  had  not  suffered  injury. 
Quarry  work  was  going  on  ;  employment  was  had  ;  both 
parties  were  satisfied  to  remain  apart.  The  dispute  did  not 
present  such  a  difficulty  as  our  law  contemplates. 
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WAKEFIELD  LEAD-LINED   IRON   WATER  PIPE    COM- 
PANY —  WAKEFIELD . 

On  the  20th  of  September  18  pipe  makers  left  the  factory 
of  the  Wakefield  Lead-lined  Iron  Water  Pipe  Company  in 
Wakefield,  and  inaugurated  a  strike.  The  Board  went  on 
the  following  day  to  Wakefield,  and  had  separate  interviews 
with  representatives  of  the  parties  to  the  controversy.  It 
appeared  that  at  the  beginning  of  the  summer  season  a  half- 
holiday  had  been  granted  on  Saturday,  making  the  week 
55  hours,  and  the  help,  with  or  without  reason,  believed 
that  the  week  would  continue  at  that  length.  When,  how- 
ever, they  were  told  at  the  end  of  the  season  that  they  must 
resume  the  old-time  week  of  59  hours,  they  petitioned  the 
general  manager,  requesting  the  9-hour  day  or  54-hour 
week,  or  the  10-hour  day  for  five  days  in  the  Aveek,  with  a 
Saturday  half-holiday.  The  petition  was  refused.  Under- 
standing that  they  were  at  liberty  to  go  if  they  were  not 
satisfied,  they  left.  There  had  been  no  question  whatever 
of  wages. 

Although  the  employer  had  taken  measures  adapted  to  a 
struggle  with  his  past  employees,  and  seemed  to  be  well 
equipped  for  a  contest,  the  matter  was  discussed  freely  in 
conference.  At  last  the  following  compromise  proposition 
was  accepted :  the  Saturday  half-holiday  is  granted ;  the 
employees  will  report  for  work  one-quarter  of  an  hour  before 
the  usual  time  at  noon,  and  may  stop  to  wash  up  five 
minutes  before  leaving  at  5.  This  would  be  a  week  of 
•55  hours  and  50  minutes.  On  the  following  day  all  hands 
returned  to  work,  and  there  has  been  no  difficulty  since. 
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LORING  B.   HALL— MARLBOROUGH. 

On  September  28  cutters  in  the  shoe  factory  of  Loring 
B.  Hall  at  Marlborough,  10  in  number,  struck  against  a  re- 
duction of  wages.  At  noon  the  treers  quit,  for  the  same 
reason. 

The  State  Board  offered  its  services  as  mediator,  and  on 
October  5  the  employer  reported  that,  acting  on  the  Board's 
advice,  he  had  sought  an  interview  with  the  cutters  and  con- 
ferred with  them  in  the  manner  suggested  by  the  Board, 
without,  however,  arriving  at  any  conclusion.  The  meeting- 
was  adjourned  to  the  6th,  for  the  purpose  of  verifying 
certain  questions  as  to  price  in  other  factories.  There  was 
every  reason  to  believe,  from  the  progress  made,  that  when 
the  conference  was  resumed  an  agreement  would  be  reached. 
Such,  indeed,  was  the  fact.  On  Monday,  the  10th,  all  the 
strikers  returned  to  work. 


BRIDGE   AND    STRUCTURAL   IRONWORKERS  — 
BOSTON. 

On  or  about  the  1st  of  October  Local  Union  No.  7  of  the 
International  Association  of  Bridge  and  Structural  Iron- 
workers, located  in  Boston  and  vicinity,  adopted  a  series  of 
demands  to  take  effect  for  one  year  from  and  after  January 
1,  1905,  within  the  "  corporate  limits  of  Boston  and  a  radius 
of  fifty  miles,"  which  were  subsequently  transmitted  to  em- 
ployers in  the  following  communication  :  — 

International  Association  of  Bridge  and  Structural 
Ironworkers,  Local  No.  7,  Boston,  Mass. 

To  the  Contractors  in  the  Erection  of  Bridges  and  Buildings. 

Sirs: — Enclosed  you  will  find  agreement  adopted  at  the  last 
regular  meeting  of  this  union. 
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I  have  been  instructed  to  request  that  a  hearing  be  given  to  a 
committee  from  this  union  with  a  representative  from  your  com- 
mittee, so  that  a  peaceful  settlement  may  be  made  without  strikes 
or  lockouts.     Hoping  to  hear  from  your  company  in  this  matter, 

I  remain, 

Respectfully, 

R.  Skidmore, 

Recording  Secretary,  Local  No.  7. 

Room  21,  Boylston  Building,  Boston,  Mass. 

The  union  endeavored  by  this  means  to  comply  with  the 
customs  of  business  intercourse  and  to  afford  every  employer 
an  ample  opportunity  to  consider  the  demands.  According 
to  rules  established  at  the  beginning  of  1904,  50  cents  per 
hour  was  to  be  the  price  for  the  current  year ;  misunder- 
standings and  disputes  were  to  be  submitted  to  local  arbitra- 
tors, without  strikes,  lockouts  or  stoppages  of  work.  Owing 
to  the  fact  that  out-of-town  employers  doing  business  in 
Boston  under  contract  were  paying  for  labor  of  this  kind 
only  45  cents  an  hour,  the  50-cent  item  of  the  new  agree- 
ment was  commuted  to  45  cents.  It  was  resolved  that  the 
50-cent  price  be  insisted  upon  after  the  new  year,  and 
committees  called  upon  contractors  in  the  last  week  of 
December,  to  secure,  if  possible,  their  signature  to  the 
agreements.  Four  of  them  signed,  and  it  was  believed 
that  all  or  almost  all  the  others  would  do  so  before  suffer- 
ing a  strike.  Having  these  demands  committed  to  writing, 
laid  before  every  employer  and  filed  with  this  Board,  and 
having  given  three  months  for.  consideration,  supplementing 
the  written  demand  by  personal  solicitations,  the  union 
concluded  that  it  had  exhausted  all  peaceful  measures,  and 
was  justified  in  proceeding  to  a  strike,  if  only  to  secure 
attention. 
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On  the  27th  of  December  the  union  voted  to  put  the  new 
rates  into  effect  on  Monday,  January  2,  in  Boston  and  the 
vicinity,  within  a  radius  of  fifty  miles.  The  officers  of  the 
union  said  that  it  had  done  all  that  could  be  expected  of 
peaceable  men,  and  therefore  was  loth  to  accept  an  invita- 
tion to  a  conference  without  some  assurance  that  the 
employers  would  come.  The  Board  was  assured  that  some 
employers  would  respond,  and  speak  for  themselves,  if 
not  for  their  associates  ;  but  this  was  not  satisfactory  to  the 
executive  board  in  charge  of  strike  matters,  since  it  seemed 
to  offer  no  adequate  solution  to  the  difficulty.  On  Satur- 
day, December  31,  three  members  of  the  union  appeared 
in  response  to  the  Board's  urgent  solicitations,  and  met 
representatives  of  two  of  the  bridge  construction  companies  ; 
but  after  a  long  conference,  no  agreement  was  reached.  On 
the  following  Monday,  January  2,  109  men,  in  the  employ 
of  eight  contractors  in  the  works  of  ten  iron  structures, 
struck.  Toward  the  end  of  the  second  week  a  compromise 
offer  was  received  by  the  union  from  one  of  the  companies, 
which  was  favorably  considered ;  and  on  Monday,  January 
16,  two  weeks  after  the  beginning,  the  strike  was  declared 
off  as  relating  to  three  of  the  largest  firms.  By  the  terms 
of  the  compromise  the  wages  per  hour  were  fixed  at  47^ 
cents,  none  but  union  men  to  be  employed. 


REDDING,  BAIRD  &  CO.,  H.  J.  PHIPPS  &  CO.,  A.  B. 
CUTTER,  FORD  &  BROOKS,  HUTCHINGS,  MURPHY 
&  CO.,  SPENCE,  BELL  &  CO.,  COLONIAL  STAINED 
GLASS  COMPANY,  LEWIS  G.  FLAGG  &  CO.  AND 
H.  E.    GOODHUE  — BOSTON  AND   THE   VICINITY. 

The  facts  of  a  controversy  involving  a  strike  of  60  glass 
workers  having  been  received,  the  Board  mediated  between 
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the  parties,  and  brought  them  together  at  the  State  House 
on  the  14th  of  October.  Three  employers  on  the  one  hand 
and  a  committee  of  11  workmen  met  at  the  conference.  No 
agreement  was  reached.  It  appeared  that  about  one  month 
previously  the  following  demands  were  made  by  Local  Union 
No.  28,  decorative  glass  workers  of  Boston  and  its  vicinity: 
a  50-hour  week  ;  double  rates  for  work  performed  on  Sun- 
days, holidays  and  after  10  o'clock  p.m.  ;  rates  for  other 
over-time,  one-half  greater  than  the  regular  rate  ;  minimum 
wage,  $18  per  week ;  wages  for  apprentices  to  be  $4  per 
week  the  first  half  of  the  year,  $5  the  second  half  of  the 
year  and  so  on,  increasing  $1  every  six  months  for  four 
years ;  number  of  apprentices  limited  to  one  for  every 
seven  journeymen,  and  to  three  in  any  one  shop,  with  in- 
tervals of  at  least  a  year  between  apprenticeships  ;  only 
members  of  the  Amalgamated  International  Glass  Workers' 
Association  were  to  be  employed ;  and  no  member  should 
work  for  any  manufacturer  who  did  not  concede  the  de- 
mands.    The  conference  did  not  result  in  an  agreement. 

On  the  same  day  a  conference  which  had  been  brought 
about  by  the  Board  was  held  between  Messrs.  Redding, 
Baird  &  Co.  and  Thomas  Good,  representing  employees, 
but  it  did  not  result  in  an  agreement.  Still  another  con- 
ference had  been  arranged  between  the  president  of  the 
union,  Mr.  Muldoon,  and  Hutchings,  Murphy  &  Co.,  but 
without  tangible  results.  Negotiations  continued  down  to 
the  time  of  writing  this  report,  but  no  collective  agreement 
was  reached.  The  conference,  however,  led  to  settlements 
with  individual  firms.  On  or  about  October  22  the  diffi- 
culty with  Hutchings,  Murphy  &  Co.  was  settled  by  agree- 
ment, 6  men  returning  to  work.     After  several  conferences 
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between  the  agent  of  the  union  and  A.  B.  Cutter,  a  settle- 
ment terminating  the  difficulties  was  reached  on  December 
1.  In  like  manner  a  settlement  was  reached  with  Lewis  G. 
Flagg  on  December  12.  On  November  26  an  application 
for  the  Board's  services  was  received  from  Harry  Eldredge 
Goodhue,  alleging  that,  notwithstanding  his  agreement  with 
the  union,  in  the  first  week  of  November,  in  settlement  of 
the  recent  strike  in  his  shop,  the  union  had  tried  to  force 
upon  him  a  man  who  had  interfered  with  his  business  to 
such  an  extent  as  to  occasion  the  loss  of  valuable  contracts 
for  which  the  employer  had  been  competing.  One  of  the 
stipulations  was  the  reinstatement  of  those  who  went  out, 
and  another  was  the  minimum  pay  of  $18  a  week.  The 
employer  in  this  instance  would  find  work  for  the  man  in 
question  at  $18,  —  a  rate  that  was  materially  less  than  he  had 
been  paying  him.  His  fellow  workmen  said  that  this  was 
not  reinstatement,  —  at  any  rate,  it  was  not  complete  rein- 
statement; and  they  went  out  on  strike.  The  union 
officials  intended  to  call  upon  Mr.  Goodhue  that  day,  and 
he  took  occasion  to  come  with  his  counsel  and  invoke  the 
assistance  of  the  Board.  Communication  was  immediately 
effected  with  the  union's  representatives,  and  they  were 
urged  to  consider  the  impropriety  of  doing  anything  to 
render  the  difficulty  more  acute,  and  to  adopt  as  conciliatory 
a  tone  in  talking  with  Mr.  Goodhue  as  possible.  The  meet- 
ing between  Mr.  Goodhue  and  the  union's  representatives 
on  that  day  was  amicable  enough,  but  no  adjustment  wras 
made ;  and  on  November  28  the  Board  went  to  Cambridge 
and  was  present  at  a  second  conference  between  the  parties. 
Notwithstanding  the  employer's  assurance  that  he  wrould 
pay  the  minimum  specified  in  the  agreement,  and  from  time 
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to  time,  as  business  improved,  increase  the  compensation 
until  the  man  in  question  had  reached  his  former  wages, 
no  agreement  was  reached.  On  November  30  the  parties 
met  once  more  in  the  presence  of  the  Board,  when  it  was 
learned  that  the  man  in  question  had  taken  himself  out  of 
the  way  and  withdrawn  his  claim  for  the  union's  protection, 
and  the  union  saw  no  obstacle  in  the  way  of  the  other  men 
coming  back.  There  was  no  longer  any  question  of  vio- 
lation of  agreement,  and  all  concerned  were  willing  to 
resume  their  former  peaceful  relations.  At  the  present 
time  the  union  reports  settlements  and  satisfactory  relations 
in  all  but  three  of  the  shops  making  stained  glass  windows 
and  other  decorative  glass  products.  No  hardship  exists, 
since  the  former  employees  who  could  not  return  under  the 
settlement  have  found  work  in  other  quarters. 


WILLIAM    HALL    &    CO.  —  BOSTON. 

In  the  last  week  of  October  8  brass  polishers  quit  work  in 
the  factory  of  William  Hall  &  Co.,  to  enforce  a  demand  for 
more  pay.  It  appeared  that  the  demand  might  have  been 
entertained  had  it  not  been  presented  in  an  injudicious  man- 
ner. On  one  side  or  the  other  offence  had  been  taken  that 
might  with  tact  have  been  avoided. 

The  mediation  of  the  Board  was  offered  to  both  parties. 
The  men  spoke  highly  of  the  employer,  and  the  employer 
said  he  would  much  prefer  his  old  hands  to  any  new  ones, 
but  he  felt  that  they  had  not  treated  him  right ;  they  had  left 
his  employ  when  he  simply  desired  their  agent  to  leave  his 
office  while  he  was  busy  with  other  things,  and  they  had 
undertaken  to  interfere  with  his  business.      The  Board  sue- 
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ceeded  in  obtaining  his  consent  to  receive  the  workmen  and 
talk  upon  the  question  of  a  settlement.  The  next  day  the 
workmen  returned,  and  an  agreement  was  reached  whereby 
they  were  given  their  old  places  at  the  former  wages,  $2.50 
a  da}',  which  might  in  individual  instances  be  increased  to 
$2.75,  upon  the  recommendation  of  the  foreman. 


FLETCHER    SHOE    COMPANY  — BROCKTON. 

On  November  10  an  application  from  the  Fletcher  Shoe 
Company  of  Brockton,  and  heelers  represented  by  Peter 
J.  Mulligan,  was  filed.  The  matters  in  dispute  concerned 
prices  of  five  items  of  work.  A  hearing  was  given  on  No- 
vember 15,  during  the  course  of  which  the  employer  made 
an  offer  which  the  agent  of  the  employees  took  under 
consideration.  The  hearing  was  adjourned.  After  a  week 
negotiations  began,  which  resulted  in  a  settlement. 


PICKERING   COAL   COMPANY  — SALEM. 

In  the  forenoon  of  November  15,  in  the  midst  of  a  busy 
season,  37  teamsters  struck  against  the  Pickering  Coal 
Company  of  Salem,  for  the  reason,  as  alleged,  that  3  men 
who  had  resigned  from  the  union  were  retained  in  the  em- 
ploy of  the  company  after  the  union  had  requested  their 
discharge.  The  employer  was  too  much  incensed  to  treat 
with  his  former  employees  after  the  first  interview,  saying, 
substantially :  '  <  Since  it  is  conceded  that  I  have  lived  up 
to  my  agreement  with  the  union,  and  since  this  strike  is 
contrary  to  the  agreement,  what  certainty  have  I  that  a 
new  agreement  with  the  union  will  be  observed  any  better?" 
The  men  in  question  refused  to  re-enter  the  union,  because 
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they  objected  to  the  form  of  social  entertainment  there  pro- 
vided. The  employer  would  not  try  to  influence  them. 
The  union  members  would  not  work  with  non-union  men. 
Efforts  were  made  to  get  new  hands,  and  three  of  Mr. 
Pickering's  sons  went  to  work  as  drivers. 

On  the  18th  the  employer  said,  in  response  to  the  Board's 
offer  of  mediation,  that  he  had  no  difficulty  at  that  time, 
having  all  the  men  needed  for  his  business  ;  that  there  was 
no  dispute  to  be  arbitrated  and  nobody  to  be  conciliated. 
On  November  22  the  Board  went  to  Salem  with  a  view  to 
inducing  the  parties  to  confer,  and  learned  that  negotia- 
tions were  about  to  begin  between  the  Central  Labor  Union 
and  Mr.  Pickering.  The  employees  said  that  the  3  men 
were  unreasonable  in  not  joining  the  union,  since,  by  stay- 
ing out  and  refusing  to  take  the  word  of  members,  they 
could  not  know  that  conditions  had  improved  since  they 
were  members. 

On  the  25th  of  November,  the  tenth  day  of  the  strike, 
an  agreement  was  reached  satisfactory  to  both  sides,  and 
the  strike  was  declared  off".  Eight  returned  to  work  on  the 
following  day,  which  was  Saturday,  5  more  on  Monday,  the 
28th,  and  5  more  on  the  5th  of  December.  The  3  men 
were  to  be  retained,  with  the  understanding  that  they  would 
re-enter  the  union  at  the  opening  of  the  new  year.  The 
employer  said  that  work  could  be  given  to  the  remainder 
of  the  strikers  from  time  to  time  as  vacancies  occurred. 


EASTERN  KID   COMPANY— LYNN. 

Forty-three  men  and  girls,  employed  by  the  Eastern  Kid 
Company  at  Lynn  as  stakers,  bower  glazers,  seasoners  and 
crutchers,  to  emphasize  their  dislike  to  a  price  list  posted 
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on  November  18,  which  they  believed  would  entail  a  gen- 
eral reduction  of  20  per  cent,  in  their  earnings,  remained 
away  from  work  on  the  19th.  A  conference  was  had, 
which  resulted  in  a  disagreement.  There  were  apprehen- 
sions of  the  strike's  extending  to  the  beamsters,  who  felt 
aggrieved  that  the  work  day  had  been  lengthened,  thus 
affecting  the  whole  factory.  The  employer  admitted  that 
the  price  list  entailed  a  reduction,  but  it  would  not  amount 
to  more  than  5  per  cent.  ;  he  was  already  paying  higher 
wages  than  those  received  in  other  factories,  and  was  will- 
ing to  do  so  in  view  of  the  superior  quality  of  labor  that 
his  product  required. 

On  the  Board's  making  the  usual  inquiries,  it  was  learned 
that  on  the  21st  of  November  a  number  of  the  strikers 
returned  to  work  under  a  settlement,  but  that  the  hand 
stakers,  crutchers  and  bower  glazers  remained  out.  By 
the  25th  new  hands  had  been  hired  in  to  enable  the  com- 
pany to  carry  on  its  business.  The  strikers  had  no  organ- 
ization, and  were  not  equipped  for  maintaining  a  contest. 
The  matter  disappeared  from  notice  thereafter. 


J.  B.   BLOOD   COMPANY  —  LYNN. 

Being  credibly  informed  on  November  22  of  a  controversy 
in  the  food  department  store  of  the  J.  B.  Blood  Company, 
the  Board  went  to  Lynn  and  brought  about  a  conference, 
which  resulted  in  the  settlement  of  several  matters  in  dis- 
pute and  in  the  signing  of  a  joint  application,  in  which  it 
appears  :  — 

The  controversy,  concisely  stated,  is  as  follows  :  there  are  "  arti- 
cles of  agreement"  still  in  force  as  interpreted  according  to  a 
"  mutual  understanding,"  but  a  difference  of  opinion  exists  con- 
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cerning  the  day  on  which  the  mid-week  half-holiday  should  be 
taken.  The  undersigned  hereby  apply  for  arbitration  of  the  con- 
troversy, and  submit  the  question  whether  the  half-holiday  may  be 
changed  from  Thursday  afternoon  to  "Wednesday  afternoon. 

A  hearing  was  given  in  Lynn  on  November  29,  at  which 
the  company  appeared  and  representatives  of  the  emplo3rees. 
Their  committee  submitted  a  proposition  whereby  a  decision 
was  to  be  postponed  for  three  months,  in  order  that  an 
opportunity  might  be  given  to  establish  a  uniform  half- 
holiday.  After  some  deliberation  it  was  accepted  by  the 
company,  with  the  understanding  that,  pending  a  private 
settlement  or  until  a  decision  by  the  Board,  conditions  were 
to  remain  as  they  then  were.  The  hearing  closed.  Since 
then  conferences  of  the  parties  have  been  had,  in  the  hope 
that  an  agreement  might  be  reached  in  view  of  the  purpose 
embodied  in  the  foregoing  proposition. 


THOMAS   &  MILLER  —  QUINCY. 

The  granite  cutters  employed  in  the  yard  of  Thomas  & 
Miller  suspended  work  on  November  22  because  of  a  dis- 
pute concerning  the  wages  paid  to  one  of  the  journeymen. 
It  appeared  that  he  had  been  receiving  $2.80  a  day  for  two 
weeks,  and  afterwards  found  that  he  had  been  reduced  with- 
out notice  to  $2.64;  at  the  same  time,  the  amount  that  he 
had  already  received  in  excess  of  $2.64  was  deducted.  The 
man  in  question  had  represented  himself  as  a  first-class  work- 
man, and  had  been  paid  at  the  average  rate  of  35  cents  an 
hour ;  but  the  employer  believed  that  the  workman  had 
over-rated  himself,  and  reduced  the  compensation  to  the 
minimum  of  33  cents  an  hour  for  the  whole  time.     The  joint 
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committee  regulating  the  granite  industry  in  Quincy  had  the 
matter  under  consideration,  and  failed  to  reach  an  under- 
standing. The  employers  appealed  to  the  manufacturers' 
association,  which  proposed  referring  the  difficulty  to  such 
a  board  of  arbitration  as  the  rules  of  agreement  provided. 
This  proposition  was  rejected  by  the  committee  of  the  work- 
men. The  agreement  referred  to  was  made  three  years  ago, 
and  was  to  run  until  March  1,  1905.  If  the  strike  con- 
tinued, a  lockout  was  almost  sure  to  result,  to  prevent  which 
a  vote  taken  by  the  local  branch  directed  the  strikers  to 
return  to  work  on  the  following  Monday,  and  arbitration 
proceedings  were  soon  begun. 

On  investigating  the  matter,  the  Board  found  that  the 
parties  to  the  dispute  needed  no  mediation.  The  foregoing 
difficulty  having  been  referred  to  the  judgment  of  the  Hon. 
Albert  E.  Avery,  justice  of  the  district  court  of  East  Nor- 
folk, his  decision  was  announced  on  December  21  to  the 
Quincy  branch  of  the  Granite  Cutters'  National  Union.  The 
decision  was  in  favor  of  the  workman  and  against  the  firm, 
for  the  reason  that  it  was  not  just  to  reduce  his  wages  with- 
out giving  notice. 

CANEDY-CLARK  SHOE  COMPANY  — NORTH  ADAMS. 

On  November  30  notice  was  received  from  the  Canedy- 
Clark  Shoe  Company,  at  North  Adams,  of  a  desire  to  revise 
prices  throughout  the  factory ;  and,  in  view  of  the  state  of 
mind  of  some  of  the  help,  it  was  believed  that  the  matter 
should   be  adjusted  quickly. 

Communication  was  had  the  next  day  with  the  Boot  and 
Shoe  Workers'  Union,  and  it  was  learned  that  negotiations 
had   already    been    arranged    for,    Mr.    Robinson,   national 
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organizer  of  that  body,  being  then  in  North  Adams  for  that 
purpose.  It  was  subsequently  Learned  that,  as  a  result  of 
Mr.  Robinson's  visit,  such  controversies  as  existed  between 
members  of  the  Boot  and  Shoe  Workers'  Union  and  this 
employer  were  composed.  There  remained  a  difficulty  with 
the  lasters,  but  they  belonged  to  another  organization. 


CANEDY-CLARK  SHOE  COMPANY  — NORTH  ADAMS. 

On  November  26  notice  of  a  difficulty  was  received  from 
the  local  advisory  board  of  the  American  Labor  Union,  in 
North  Adams,  asking  for  the  mediation  of  the  State  Board. 
Suitable  advice  was  sent.  For  a  while  this  controversy,  as 
distinct  from  the  general  revision  recounted  in  the  preceding 
statement,  was  lost  sight  of,  but  after  the  adjustment  in 
other  departments  had  been  effected  it  still  remained  unad- 
justed. Mr.  Robinson,  not  being  the  agent  of  the  lasters  in 
this  factory,  did  not  undertake  to  act  for  them  in  effecting 
a  settlement. 

On  the  7th  of  December  an  application  was  received, 
alleging  a  difference  as  to  prices  in  the  lasting  department, 
and  jointly  signed  by  J.  M.  Canedy,  president,  on  behalf  of 
the  employer,  and  Henry  Olivier  and  Arthur  Ashton,  repre- 
senting employees.  The  factory  in  question  afforded  em- 
ployment to  225  persons  all  told,  and  the  number  employed 
in  the  department  affected  was  23.  Both  parties  expressed 
a  desire  for  investigation  by  expert  assistants,  and  named 
for  appointment  men  expert  in  the  operations  involved. 
The  matters  in  dispute  were  not  specified  with  the  care 
requisite  to  arbitration  proceedings,  and  it  was  resolved  to 
give  a  preliminary  hearing  in  North  Adams,  for  the  purpose 
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of  perfecting  the  submission  of  the  case.  Accordingly  the 
Board  went  to  North  Adams,  and  had  an  interview  with  the 
workmen  involved  on  the  8th  of  December. 

On  the  following  day  a  conference  was  had  which  lasted 
all  day,  and  resulted  in  an  agreement  on  forty-four  items  as 
performed  in  this  factory,  to  run  from  that  date  until  Jan- 
uary 1,  1906,  or  until  the  expiration  of  a  30-day  notice 
given  by  either  party.  The  whole  difficulty  having  been 
settled  by  agreement  of  the  parties,  the  joint  application  was 
thereupon  placed  on  file. 


TREMONT   &  SUFFOLK   COMPANY  — LOWELL. 

Beamers  numbering  22  quit  work  on  November  28  because 
of  a  reduction  of  50  per  cent,  in  their  wages.  The  Board 
investigated  the  matter  on  the  2d  of  December,  and  found 
that  the  men  were  returning  to  work  and  obtaining  their  old 
positions  as  vacancies  permitted. 


LONGSHOREMEN  —  BOSTON. 

On  December  1  a  strike  of  160  longshoremen,  employed 
by  the  Merchants  and  Miners'  Transportation  Company, 
occurred.  The  grievance  complained  of  was  the  discharge 
of  3  men  without  sufficient  cause.  The  Board  offered  its 
services  as  mediator  on  December  2,  and  on  the  3d  the 
parties  came  together  at  the  State  House,  in  the  presence  of 
the  Board.  The  workmen  were  represented  by  a  committee 
having  full  power,  headed  by  the  president  of  the  union, 
Mr.  Lynch.  The  local  agent  of  the  company,  Mr.  Graham, 
and  Mr.  Stebbins,  general  manager,  stated  that  for  a  long 


1905.]  PUBLIC   DOCUMENT  — No.  40.  189 

time  the  work  in  the  hatch  had  been  a  subject  of  scrutiny, 
and  they  had  made  up  their  minds  that  the  interests  of  the 
service  demanded  the  discharge  of  the  3  men.  After 
the  discharge  Mr.  Lynch  desired  to  know  the  reasons  there- 
for, and  was  told  that  the  good  of  the  service  required  it. 
Upon  appealing  to  Mr.  Graham,  the  matter  was  sent  to  the 
superior  officers  of  the  company,  who  sent  the  general  man- 
ager to  the  scene  ;  but  the  workmen  refused  to  wait  for  further 
investigation  by  them  unless  the  3  discharged  men  were  re- 
stored to  work.  The  local  agent  would  not  do  this,  and  the 
men  left  work,  thereby  breaking  the  letter  and  the  spirit  of 
their  agreement.  Though  the  company  was  present,  and 
made  its  statement  at  the  Board's  solicitation  and  not  through 
any  desire  of  its  own,  it  had  nothing  whatever  to  ask. 
The  manager  stated,  however,  that  the  company  would  re- 
employ those  who  had  left  its  service  at  once,  or  as  fast  as 
needed,  with  the  exception  of  the  3,  but  at  present  these 
could  not  be  re-employed.  The  union  would  consent  to 
no  temporary  or  permanent  arrangement  that  would  leave 
the  discharged  men  out  of  work,  inasmuch  as  all  three 
were  expert  in  their  business.  The  Board  advised  the  union 
to  find  them  other  places  to  work,  and  to  declare  the  strike 
off.  This  the  workmen's  committee  declined  to  do,  and 
the  meeting  dissolved  without  an  agreement.  The  strike 
lingered  for  three  weeks.  The  Board  communicated  almost 
daily  with  one  or  both  sides.  Leading  members  of  the 
organized  craft  were  interviewed  at  New  York,  and  many 
difficulties  were  removed.  On  December  22,  quite  unex- 
pectedly, 100  strikers  appeared  at  the  company's  office,  say- 
ing that  they  had  been  notified  that  the  strike  was  at  an  end, 
and  asking  for  former  places.     Forty  were  hired  at  once, 
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and  others  promised  places  as  soon  as  places  could  be  found. 
In  re-hiring  the  men,  the  agent,  having  in  view  home  inter- 
ests and  the  Christmas  season,  picked  out  the  married  men, 
and.  so  far  as  possible,  those  who  were  the  support  of  aged 
mothers  and  younger  brothers  and  sisters.  The  difficulty 
did  not  recur. 

MERRIMACK  WOOLEN  MILLS  — DRACUT. 

Apprehending  a  change  in  the  system  of  weaving,  and 
that  each  weaver  would  be  required  to  run  two  looms  in- 
stead of  one,  at  reduced  pay,  100  weavers  declared  a  strike 
and  walked  out  of  the  Merrimack  Woolen  Mills,  at  Dracut, 
on  December  19.  This  action  closed  the  mills,  and  about 
400  other  employees  were  rendered  idle. 

On  the  20th  the  State  Board  went  to  Dracut  and  had 
separate  interviews  with  the  parties  to  the  difficulty,  with 
the  intention  of  arranging  a  conference  if  possible.  It 
appeared  that  the  weavers  were  not  organized,  but  were  quite 
•confident  of  winning,  since  they  were  skilled  and  there  was 
a  demand  for  their  work,  the  woolen  mills  being  very  busy. 
The  employer  denied  that  there  was  any  cut-down,  nor  had 
any  expressions  of  dissatisfaction  been  made  to  him.  Two 
new  hands  had  come  to  him,  and  he  had,  by  way  of  experi- 
ment, given  them  two-loom  jobs,  which  they  accepted  and 
retained  in  spite  of  opposition  from  other  weavers.  At  the 
price  paid  on  the  two-loom  system,  the  employer  said,  the 
weavers  could  earn  $12  a  week.  A  conference  of  parties 
ensued.  The  employer  stated  it  was  not  his  intention  to 
adopt  the  two-loom  system.  He  announced  his  intention 
to  pay  off  on  the  23d,  and  would  thereafter  proceed  to  till 
up  his  mill  as  opportunity  offered.     The  men  were  disin- 
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clined  to  accept  his  assurance,  for  the  reason  that  some 
eighteen  or  twenty  looms  had  been  placed  in  such  position 
as  to  facilitate  running  them  in  pairs.  The  workmen  argued 
that  their  earnings  were  not  so  high  as  in  other  textile  towns 
of  New  England.  The  employer  felt  that  he  had  not  been 
treated  fairly  in  their  striking  without  notice,  and  pointed 
to  his  record  as  a  kind  employer. 

On  the  27th  the  Board  brought  the  two  parties  together. 
The  manager  reiterated  his  attitude,  as  follows  :  he  did  not 
intend  to  make  a  two-loom  mill,  though  he  claimed  the 
right  to  operate  the  two-loom  system  with  such  weavers 
as  might  prefer  it  on  account  of  the  increased  pay ;  that 
any  weaver  declining  two  looms  would  be  given  one  loom, 
provided  one  was  idle ;  that  the  company  would  remedy 
certain  specific  grievances  as  soon  as  possible ;  that  the 
company  would  not  discriminate  against  any  one  by  reason 
of  his  activity  during  the  controversy ;  that  all  would  be 
received  into  their  old  places  if  the  strike  was  declared  off. 

The  committee  reported  to  the  weavers'  meeting,  and 
they  declared  the  strike  off  by  ballot.  On  December  28 
work  was  resumed,  and  the  Board  received  the  thanks 
of  both   parties. 

HILLIARD    &    TABOR  — HAVERHILL. 

In  December  James  H.  Hillsgrove,  a  Goodyear  operator, 
was  appointed  by  the  Shoe  Workers'  Protective  Union  col- 
lector in  the  factory  of  Hilliard  &  Tabor,  at  Haverhill. 
Hillsgrove  was  immediately  discharged.  Sixty  turn  work- 
men thereupon  left  their  benches  and  marched  to  union  head- 
quarters, where  they  agreed  they  would  not  return  to  work 
until  Hillsgrove  was  recalled.     They  .believed  that  his  de- 
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votion  to  the  union's  interests  was  the  cause  of  his  discharge, 
and  it  was  their  duty  to  stand  by  him.  The  employers  said 
they  were  not  aware  that  Hillsgrove  had  been  appointed 
shop  collector,  and  that  the  discharge  was  for  other  accumu- 
lated reasons,  not  any  of  which  was  large  in  itself.  The 
management  accordingly  refused  to  reinstate  him,  although 
the  factory  was  full  of  orders,  and  a  delay  would  be  likely 
to  work  much  injury  to  business.  The  union  was  a  branch 
of  the  American  Labor  Union. 

The  State  Board  offered  its  mediation.  The  employer 
said  the  difficulty  was  not  a  true  strike,  but  merely  cessation 
of  work  pending  action  by  the  larger  body  in  which  the 
union  was  represented.  If  the  council  endorsed  the  union, 
it  would  be  a  strike,  but  the  employer  did  not  believe  it 
would.  Both  parties,  however,  accepted  the  services  of  the 
Board,  to  be  exerted  upon  the  failure  of  negotiations  then 
in  progress.  The  workmen  in  question  were  to  have  an 
interview  with  their  employer  on  December  31,  and  imme- 
diately after  that  there  was  to  be  a  meeting  of  the  executive 
council  of  the  Shoe  Workers'  Protective  Union  at  union 
headquarters.  It  could  not  be  doubted  that  the  council 
would  declare  the  strike  valid,  or  cease  to  expect  good  ser- 
vice from  shop  collectors  in  other  places,  unless  there  was 
another  alternative,  namely,  to  declare  the  employer's  action 
proper.  The  members  of  the  shoe  council  admitted  that  the 
employer  had  the  right  to  hire  and  discharge ;  but  if  he  dis- 
charged a  man  because  of  his  activity  in  the  union,  that 
man's  associates  had  an  equal  right  to  cease  working.  The 
State  Board  asked  the  question,  "  What  would  you  do  if  the 
employer  convinced  you  that  he  discharged  the  man  for  good 
and  sufficient  reasons?."     The  union's  agent  replied,   "We 
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should  like  to  give  that  matter  consideration."  The  Board 
replied,  "  That  is  what  we  wish  to  suggest,  —  that  no  strike 
be  indulged  in  until  the  matter  is  investigated." 

On  Saturday,  January  7,  the  council  met  and  voted  that 
the  turnworkmen  should  return  to  the  factory  on  January  9, 
1905,  and  remain  at  work  pending  investigations  into  the 
cause  of  Hillsgrove's  dismissal.  Accordingly,  on  January 
9,  the  turnworkmen  returned.  On  January  12  the  Board 
went  to  Haverhill,  to  prevent,  if  possible,  a  strike  on  the 
14th  as  the  result  of  no  conclusions  by  the  committee ;  but 
there  it  was  learned  that  Mr.  Hillsgrove  had  taken  himself 
out  of  the  difficulty  and  left  for  other  parts,  expressing  his 
desire  that  no  further  action  be  taken  by  the  union  in  his 
defence.  Confident  that  the  temporary  adjustment  would 
become  permanent  if  left  to  the  healing  hand  of  time,  the 
Board  gave  such  counsel  as  was  calculated  to  bring  about 
good  understanding  between  the  employers  and  the  mem- 
bers of  the  union,  and  withdrew.  There  has  been  no  recur- 
rence of  the  difficulty. 


TEAMSTERS  —  BOSTON. 

As  the  time  for  renewing  the  annual  agreement  approached, 
in  view  of  a  report  that  a  strike  in  the  trucking  industry 
was  imminent,  the  Board  took  occasion  to  visit  both  parties, 
and  learned  that,  while  serious  obstacles  existed,  there  were 
hopes  that  these  would  be  overcome  and  an  agreement  finally 
reached  enabling  the  master  truckmen  and  their  team  drivers 
to  act  in  harmony  for  another  year  at  least.  The  following 
was  reached  while  this  report  was  being  prepared :  — 
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Memorandum  of  Agreement  made  and  entered  into  this  Tenth 
Day  op  January,  1905,  by  and  between  the  International 
Brotherhood  of  Teamsters  and  Helpers,  Local  No.  25, 
and  the  Master  Teamsters'  Association. 

Article  I. —  Eleven  hours  in  twelve,  from  6  a.m.  to  6  p.m.,  shall 
constitute  a  working  day.  Said  time  shall  commence  from  time  of 
reporting  at  stable  till  time  of  dismissal  at  night.  One  hour,  on 
or  as  near  the  usual  hour,  12  to  1,  as  possible,  be  allowed  for 
dinner. 

Article  II.  —  All  time  over  and  above  said  time  shall  be  paid 
for  at  the  rate  of  25  cents  per  hour,  or  fractional  part  thereof, 
except  Sundays  and  legal  holidays,  which  shall  be  paid  for  at  the 
rate  of  double  time.  (It  is  understood  that  men  shall  care  for 
horses  on  the  mornings  of  Sundays  and  holidays,  and  pile  sleds  on 
one  holiday,  without  extra  pay,  and  that  in  no  case  shall  the  pay- 
ment for  a  holiday  be  deducted.  If  a  man  is  called  upon  to  work 
on  a  holiday,  he  shall  be  paid  25  cents  per  hour  additional.) 

Article  III. — The  holidays  recognized  in  this  agreement  are  as 
follows:  Washington's  Birthday,  Patriots'  Day,  June  17,  Me- 
morial Day,  July  4,  Labor  Day,  Thanksgiving  and  Christmas. 
Under  no  circumstances  shall  any  member  of  the  organization  be 
required  to  work  on  Labor  Day.  The  days  herein  named  shall  not 
be  deducted  from  the  regular  weekly  wages. 

Article  IV.  —  All  outside  lumpers  shall  receive  40  cents  per  hour, 
and  all  time  over  and  above  said  11  hours  shall  be  paid  for  at  the 
rate  of  time  and  a  half,  i.e.,  60  cents,  fractional  parts  of  an  hour 
to  be  paid  for  at  the  rate  of  one  hour. 

Article  V.  — Regular  lumpers  shall  receive  not  less  than  $14  per 
working  week;  laborers  shall  receive  $12  per  week.  A  lumper  is 
one  who  takes  responsibility,  and  directs  operations ;  a  laborer, 
one  who  has  no  responsibility,  and  only  uses  physical  energy. 

Article  VI. — The  minimum  rate  of  wages  per  week  for  drivers 
shall  be  as  follows  :  — 

One-horse  light  wagons, 
One-horse  heavy  wagons, 
Two-horse  wagons, 
Thi-ee-horse  teams, 
Four-horse  teams, . 
Five-horse  teams,  . 
Six-horse  teams,    . 


.   $11  00 

12  00 

14  00 

15  00 

16  00 

17  00 

18  00 
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A  substitute  shall  receive  the  same  pay  as  the  man  whose  place 
he  fills. 

Article  VII. —  In  hiring  teamsters  in  the  future,  members  of 
the  Team  Drivers'  International  Union  shall  be  given  the  prefer- 
ence ;  and  one  member  of  the  organization  in  each  stable  shall  be 
allowed  to  act  as  representative  of  the  organization,  without  dis- 
crimination. 

Article  VIII. —  Any  violation  of  this  agreement  shall  be  referred 
to  the  arbitration  committee  of  the  body  to  which  the  aggrieved 
party  or  parties  belong ;  this  committee  to  notify,  in  writing,  the 
corresponding  committee  of  the  other  body ;  this  joint  committee 
to  meet  and  confer,  looking  to  an  amicable  adjustment  of  the  dilli- 
culty.  Pending  such  conference,  any  person  or  persons  acting 
independently  shall  forfeit  the  sanction  and  assistance  of  either 
body. 

A  strike  shall  not  be  considered  except  as  herein  named.  A 
strike  ordered  by  the  International  Brotherhood  of  Teamsters  shall 
not  be  an  annulment  of  this  agreement  or  a  violation  of  the  con- 
tract. 

Should  a  strike  be  ordered  by  the  International  Brotherhood  of 
Teamsters,  as  above,  and  a  settlement  and  termination  be  not 
agreed  to  by  both  parties,  the  question  shall  be  submitted  to  a 
committee  of  employers  and  employees  and  a  third  party,  to  be 
chosen  by  the  employers  and  employees. 

This  agreement  shall  take  effect  January  10,  1905,  and  continue 
in  force  for  one  year,  until  January  10,  1906. 

International  Brotherhood  of  Teamsters  and  Helpers, 
Local  No.  25, 

J  as.  A.  Duffy, 
Daniel  J.  Tobin, 

Business  Agents. 

Master  Teamsters'  Association, 

James  L.  Bowlby,  President. 
George  F.  Stebbins,  Secretary. 


E.   E.   TAYLOR   &   CO. —  BROCKTON. 

On  December  13  notice  of  a  dispute  in  the  finishing 
department  of  the  shoe  factory  of  E.  E.  Taylor  &  Co.,  at 
Brockton,   was  received.     The    Board    communicated   with 
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the  employers.  It  appeared  that  the  difficulty  was  such  as 
came  within  the  scope  of  the  stamp  and  arbitration  agree- 
ment existing  between  the  parties.  The  Board  accordingly 
advised  them  to  refer  the  matter  in  the  first  instance  to  the 
general  officers  of  the  Boot  and  Shoe  Workers'  Union,  with 
a  view  to  an  adjustment  with  them,  and  invoke  this  Board's 
assistance  in  case  of  failure.  The  advice  was  accepted,  aud 
the  matter  was  brought  to  the  attention  of  the  general  presi- 
dent, Mr.  John  F.  Tobin,  who  informs  us  that  at  the  time 
of  writing  this  report  negotiations  are  in  progress  between 
the  parties,  with  a  prospect  of  an  amicable  settlement. 


WILLIAM  A.    SIMS  — BOSTON. 

The  first  case  brought  to  the  Board  under  Revised  Laws, 
chapter  19,  section  23,  was  the  subject  of  a  letter  from 
Charles  W.  Bartlett,  Esq.,  requesting  a  hearing  on  the  ques- 
tion of  the  discharge  of  William  A.  Sims,  "a  veteran  of  the 
civil  war,"  who  had  been  "  for  the  last  seventeen  years  an 
employee  of  the  city  of  Boston,  in  the  capacity  of  janitor  of 
Police  Station  No.  5."  It  appeared  from  correspondence 
and  interviews  that  it  was  well  known  that  veterans  in  the 
employ  of  the  city  were  entitled  to  a  hearing  before  the 
mayor  of  the  city  in  case  of  discharge.  It  was  claimed, 
however,  that,  in  accordance  with  proceedings  in  other  cases, 
before  other  tribunals,  such  employees  were  entitled  to  a 
hearing  before  this  Board.  Accordingly,  for  the  purpose  of 
determining  jurisdiction,  a  hearing  was  given  on  July  12, 
and  the  matter  was  subsequently  referred  to  the  Attorney- 
General.     His  opinion  was  as  follows  :  — 
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BOSTON,  October  21,  1904. 

Bernard  F.  Supple,  Esq.,  Secretary,  State  Board  of  Conciliation  and  Arbi- 
tration. 

Dear  Sir  :  —  It  appears  that  one  William  A.  Sims,  a  veteran  of 
the  civil  war,  has  been  for  a  number  of  years  employed  as  janitor 
of  Police  Station  No.  5  in  the  city  of  Boston,  and  was  discharged 
therefrom  by  a  police  captain  on  the  sixteenth  day  of  April,  1904. 
His  counsel  have  asked  the  State  Board  of  Conciliation  and  Arbi- 
tration to  grant  a  hearing  under  the  provisions  of  Revised  Laws, 
chapter  19,  section  23,  upon  the  ground  that  Mr.  Sims  is  not  an 
employee  of  the  city  of  Boston,  but  of  the  Commonwealth. 

Revised  Laws,  chapter  19,  section  23,  provides  as  follows :  — 

No  veteran  who  holds  an  office  or  employment  in  the  public  service 
of  the  commonwealth,  or  of  any  city  or  town  therein,  shall  be  removed 
or  suspended,  or  shall,  without  his  consent,  be  transferred  from  such 
office  or  employment,  nor  shall  his  office  be  abolished,  except  after  a  full 
hearing  of  which  he  shall  have  at  least  seventy-two  hours'  written  notice, 
with  a  statement  of  the  reasons  for  the  contemplated  removal,  suspen- 
sion, transfer  or  abolition.  The  hearing  shall  be  before  the  state  board 
of  conciliation  and  arbitration,  if  the  vetei'an  is  a  state  employee,  or 
before  the  mayor  of  the  city  or  selectmen  of  the  town  of  which  he  is  an 
employee,  and  the  veteran  shall  have  the  right  to  be  present  and  to  be 
represented  by  counsel.  Such  removal,  suspension  or  transfer,  or  such 
abolition  of  an  office,  shall  be  made  only  upon  a  written  order  stating 
fully  and  specifically  the  cause  or  causes  therefor,  and  signed  by  said 
board,  mayor  or  selectmen,  after  a  hearing  as  aforesaid. 

I  assume  that  Mr.  Sims  was  employed  by  the  board  of  police  for 
the  city  of  Boston,  established  by  Statute  1885,  chapter  323.  This 
statute,  in  section  1,  authorized  the  Governor  to  appoint  from  the 
two  principal  political  parties  three  citizens  of  Boston  to  serve  as 
police  commissioners.  By  section  2  the  board  is  given  authority 
to  appoint  and  establish  and  organize  the  police  of  the  city  of 
Boston,  and  to  make  all  needful  rules  and  regulations  for  its  effi- 
ciency. By  the  same  section  all  powers  theretofore  vested  in  the 
board  of  police  commissioners  previously  existing  by  the  statutes 
of  the  Commonwealth,  or  by  the  ordinances,  by-laws,  rules  and 
regulations  of  the  city  of  Boston,  are  conferred  upon  and  vested 
in  the  board  constituted  by  this  chapter,  except  as  thereinafter 
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provided.  Section  3  provides  that  existing  members  of  the  Boston 
police  force  shall  remain  in  office  until  leaving,  or  placed  on  the 
retired  list  by  the  newly  constituted  board,  and  follow  the  existing 
rules  and  regulations  of  the  board  of  aldermen  for  the  government 
of  the  police,  until  otherwise  ordered  by  such  board.  It  further 
defines  the  authority  of  police  officers  appointed  under  the  provi- 
sions. Section  4  provides  that  the  salary  of  the  members  of  the 
board  of  police  shall  be  paid  from  the  treasury  of  the  city  of 
Boston,  and  provides  further  that  the  rent  for  the  rooms  occupied 
by  the  board  and  all  expenses  for  the  maintenance  of  buildings, 
the  payment  of  police  and  all  incidental  expenses  incurred  in  the 
administration  of  said  police,  shall  be  paid  by  the  city  of  Boston 
upon  the  requisition  of  the  Board.  Section  6  provides  as  fol- 
lows :  — 

In  case  of  tumult,  riot  or  violent  disturbance  of  public  order,  the 
mayor  of  said  city  shall  have,  as  the  exigency  in  his  judgment  may 
require,  the  right  to  assume  control  for  the  time  being  of  the  police  of 
said  city  ;  but  before  assuming  such  control  he  shall  issue  his  proclama- 
tion to  that  effect,  and  it  shall  be  the  duty  of  the  board  of  police  to  exe- 
cute all  orders  promulgated  by  him  for  the  suppression  of  such  tumult 
and  the  restoration  of  such  order. 

Section  7  provides  that  the  board  of  police  shall  make  a  detailed 
report  of  its  doings  quarterly  to  the  mayor  of  Boston  and  annually 
to  the  Governor  of  the  Commonwealth,  and  that  the  records  of  the 
board  shall  at  all  times  be  open  to  the  inspection  of  the  Governor 
of  the  Commonwealth  and  to  the  mayor  of  the  city,  or  to  persons 
designated  by  them. 

It  may  be  said  that,  in  general,  police  boards  and  police  officers 
are  regarded  as  State  officers.  (See  Perkins  v.  New  Haven,  53 
Conn.  215  ;  Buttrick  v.  Lowell,  1  Allen,  172.)  And  in  the  present 
case  the  city  of  Boston  has  neither  the  power  to  appoint  nor  to. 
remove  Mr.  Sims,  such  power  being  vested  in  the  police  board  for 
the  city  of  Boston.  But,  notwithstanding  this  fact,  I  am  of 
opinion  that,  for  the  purposes  of  the  statute  in  question,  the  police 
officers  and  employees  connected  with  the  police  force  in  any  city 
are  to  be  regarded  as  employees  of  such  city,  rather  than  of  the 
Commonwealth.  Moreover,  the  questions  which  may  be  important 
upon  the  removal  of  such  officers  are  local  in  their  nature,  and  can 
best  be  dealt  with  by  the  local  authority. 
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I  am  therefore  of  opinion  that  the  jurisdiction  in  the  case  pre- 
sented is  vested  in  the  mayor  of  Boston,  and  not  in  the  State 
Board  of  Conciliation  and  Arbitration. 
Very  truly  yours, 

Herbert  Parker,  Attorney-General. 

The  following  letter  was  sent  on  October  26  :  — 

State  Board  of  Conciliation  and  Arbitration, 
Boston,  October  26,  1904. 

Mr.  William  A.  Sims,  care  Messrs.  Bartlett  &  Anderson,  Boston,  Mass. 

Dear  Sir:  —  Referring  to  your  petition  for  a  hearing,  pursuant 
to  "  laws  and  statutes  made  and  provided  in  reference  to  the  dis- 
charge of  veterans  of  the  civil  war  employed  in  public  service,"  I 
am  directed  by  the  State  Board  of  Conciliation  and  Arbitration 
to  say  that  upon  receipt  of  your  petition  the  question  of  jurisdic- 
tion to  grant  the  hearing  requested  was  referred  to  the  Attorney- 
General  for  his  official  opinion.  His  opinion  has  been  received, 
and  a  copy  thereof  is  herewith  enclosed  for  your  information. 

The  Board  having  no  jurisdiction  in  the  matter  and  no  authority 
under  the  law  to  grant  the  hearing  requested,  your  petition  is  there- 
fore dismissed. 

Yours  respectfully, 

Bernard  F.  Supple,  Secretary. 


The  foregoing  report  is  respectfully  submitted. 

WILLARD   HOWLAND, 
RICHARD   P.   BARRY, 
CHARLES   DANA   PALMER, 

State  Board  of  Conciliation  and  Arbitration. 
BOSTON,  February  4,  1905. 


APPENDIX. 


APPENDIX 


In  1886  Massachusetts  and  New  York  established  state 
boards  of  arbitration. 

A  statute  of  the  United  States,  enacted  in  1888,  provided 
for  the  settlement  of  controversies  between  railroads  and 
their  employees.  In  1894  a  commission  appointed  under 
this  law  reported  on  the  Chicago  Strike,  recommended 
changes  in  the  act,  and  suggested  to  the  states  "  the  adop- 
tion of  some  system  of  conciliation  and  arbitration  like  that 
in  use  in  the  Commonwealth  of  Massachusetts."  In  189S 
the  law  was  repealed,  its  essential  provisions  were  re- 
enacted  and  procedure  was  specified  with  greater  elaboration. 

Twenty-four  states  in  the  union  now  provide  for  mediation 
of  one  kind  or  another  in  the  settlement  of  industrial  dis- 
putes. Of  these  the  statutes  of  the  following  17  contemplate 
the  administration  of  conciliation  and  arbitration  laws 
through  permanent  state  boards:  Massachusetts,  Wisconsin, 
Montana,  Ohio,  California,  Colorado,  Minnesota,  New  Jer- 
sey, New  York,  Michigan,  Connecticut,  Illinois,  Missouri, 
Idaho,  Louisiana,  Utah,  Indiana.  In  the  first  nine  the  laws 
authorize  also  the  establishment  of  local  boards ;  in  the  first 
three  the  state  board  may  have  expert  assistants.  Seven 
states,  having  no  state  board,  provide  for  mediation  by  other 
tribunals.  The  counties  of  Iowa  and  Kansas  may  have 
each  a  board  appointed  annually,  for  the  adjustment  of  any 
dispute  between  employer  and  wage  earners,  with  jurisdic- 
tion sometimes  extending  to  adjacent  counties.  Judicial 
districts  and  two  counties  of  Pennsylvania  may  each  have 
a  similar  board  for  certain  industries,  or  for  the  adjust- 
ment of  any  particular  case  in  any  industry  a  local  board 
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may  be  established.  Texas,  Washington  and  Maryland  also 
provide  for  local  boards,  but  not  for  any  other  kind.  In 
North  Dakota  the  Commissioner  of  Agriculture  and  Labor 
must  mediate  between  the  parties  to  an  industrial  contro- 
versy when  requested  to  do  so  by  either. 

Obedience    to   Award,    Decrees,   etc. 

The  Kansas  "  Court  of  Visitation  "  was  charged  with  the 
duty  of  settling  railroad  strikes  and  enforcing  its  decrees. 
In  1899  the  federal  court  declared  the  law  void  in  whole  or 
in  part.  In  1900  the  Supreme  Court  of  Kansas  annulled 
the  act.  The  constitution  of  Wyoming  directs  the  legis- 
lature to  establish  courts  of  arbitration  and  provides  for 
appeals  to  the  Supreme  Court  of  the  state  from  decisions  of 
compulsory  boards.  The  Colorado  board  may  obtain  attach- 
ments from  courts  in  order  to  compel  testimony,  etc.,  and 
in  case  these  are  disobeyed,  the  judges  may  punish  for  con- 
tempt of  court.  Similar  provisions  to  these  are  found  in 
the  laws  of  Illinois,  Missouri,  Idaho  and  Indiana. 

A  decision  of  the  Supreme  Court  of  Missouri  June  2, 
1904  (State  ex  rel.  Haughey  et  al.  v.  Ryan  et  al.,  81  S.  W. 
425),  of  interest,  is  in  substance  as  follows:  — 

Certain  St.  Louis  liverymen,  having  been  subpoenaed  by  the 
Board  of  Mediation  and  Arbitration,  entered  a  special  appear- 
ance for  the  sole  purpose  of  denying  its  authority  to  compel 
them  to  attend  and  of  denying  its  jurisdiction  in  the  premises. 
The  board  applied  to  a  circuit  judge  for  an  attachment  to  com- 
pel them  to  appear  and  testify  concerning  a  threatened  strike  or 
lockout  of  employees  of  St.  Louis  Liverymen's  Association.  The 
attachment  issued.  When  brought  before  the  board  they  ex- 
pressed their  willingness  to  testify  as  to  any  relevant  matter 
provided  their  rights  were  preserved,  but  they  were  not  members 
of  the  said  association  and  had  no  controversy  with  their  em- 
ployees. Certain  organizations  of  carriage  drivers  thereupon 
announced  their  readiness  for  arbitration  and  the  board  heard 
their  evidence.     The   said  liverymen   made   certain   objections, 
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which  were  ruled  against,  whereupon  they  withdrew,  alleging 
violation  of  their  constitutional  rights. 

The  board  on  January  6,  1904,  petitioned  the  judge  of  the 
circuit  court  in  division  four  that  the  liverymen  in  question  be 
cited  to  show  cause  why  they  should  not  be  punished  for  con- 
tempt. The  citation  issued  and  was  served.  The  liverymen 
thereupon  applied  to  the  supreme  court  of  Missouri  for  a  writ 
against  the  judge  of  the  circuit  court  and  members  of  the  state 
Board  of  Mediation  and  Arbitration  to  prohibit  that  proceeding 
for  contempt. 

The  supreme  court  ruled  that  all  judicial  power  in  Missouri 
is  vested  in  certain  courts  named  in  the  constitution.  The  act 
of  1901  in  section  5  essayed  to  confer  on  the  board  the  same 
power  to  enforce  the  attendance  of  witnesses  and  their  submis- 
sion to  examination  as  was  possessed  by  circuit  courts.  This 
power  is  inherent  in  courts  and  cannot  be  conferred  by  the  legis- 
lature. The  general  assembly  has  no  authority  to  create  new 
courts  or  to  invest  any  other  tribunal  with  judicial  power.  The 
quasi-judicial  functions  of  boards  are  ministerial  rather  than 
judicial;  the  Board  of  Mediation  and  Arbitration  is  not  a  court 
and  has  not  the  power  to  punish  for  contempt.  The  next  gen- 
eral assembly  amended  that  section  with  a  view  to  enabling  the 
board  to  use  the  power  of  the  circuit  court  to  accomplish  the  same 
end.  While  the  employers  named  had  defied  the  authority  of 
the  Board  of  Mediation  and  Arbitration,  they  were  not  in  con- 
tempt of  the  circuit  court.  The  circuit  court  may  punish  for 
contempt  of  its  own  authority  but  not  to  maintain  the  authority 
of  a  board  upon  whom  it  would  be  unconstitutional  to  confer 
such  a  power.  The  act  of  the  general  assembly,  in  so  far  as  it 
directs  the  circuit  court  to  use  its  power  to  punish  for  contempt 
to  compel  witnesses  to  attend  and  testify  before  the  board  is  an 
unwarranted  invasion  of  the  judicial  power  conferred  exclusively 
on  the  courts  in  article  6,  section  1,  of  the  constitution  of  Mis- 
souri.    The  writ  of  prohibition  was  awarded,  all  concurring. 

^Following  are  laws,  etc.,  relating  to  mediation  in  indus- 
trial controversies :  — 
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UNITED    STATES. 

[Public  Laws,  1898.1 

Chap.  370. —An  Act  Concerning  carriers  engaged  in  inter- 
state commerce  and  their  employees. 

Be  it  enacted  by  the  Senate  and  House  of  Representatives  of 
the  United  States  of  America  in  Congress  assembled,  That  the 
provisions  of  this  Act  shall  apply  to  any  common  carrier  or  car- 
riers and  their  officers,  agents,  and  employees,  except  masters 
of  vessels  and  seamen,  as  defined  in  section  forty-sis  hundred 
and  twelve,  Revised  Statutes  of  the  United  States,  engaged  in 
the  transportation  of  passengers  or  property  wholly  by  railroad, 
or  partly  by  railroad  and  partly  by  water,  for  a  continuous  car- 
riage or  shipment,  from  one  State  or  Territory  of  the  United 
States,  or  the  District  of  Columbia,  to  any  other  State  or  Terri- 
tory of  the  United  States,  or  the  District  of  Columbia,  or  from 
any  place  in  the  United  States  to  ah  adjacent  foreign  country, 
or  from  any  place  in  the  United  States  through  a  foreign  country 
to  any  other  place  in  the  United  States. 

The  term  "  railroad "  as  used  in  this  Act  shall  include  all 
bridges  and  ferries  used  or  operated  in  connection  with  any 
railroad,  and  also  all  the  road  in  use  by  any  corporation  oper- 
ating a  railroad,  whether  owned  or  operated  under  a  contract, 
agreement,  or  lease ;  and  the  term  "  transportation "  shall  in- 
clude all  instrumentalities  of  shipment  or  carriage. 

The  term  "  employees  "  as  used  in  this  Act  shall  include  all 
persons  actually  engaged  in  any  capacity  in  train  operation  or 
train  service  of  any  description,  and  notwithstanding  that  the 
cars  upon 'or  in  which  they  are  employed  may  be  held  and  oper- 
ated by  the  carrier  under  lease  or  other  contract:  Provid 
however,  That  this  Act  shall  not  be  held  to  apply  to  employees 
of  street  railroads  and  shall  apply  only  to  employees  engaged  in 
railroad  train  service.  In  every  such  case  the  carrier  shall  be 
responsible  for  the  acts  and  defaults  of  such  employees  in  the 
same  manner  and  to  the  same  extent  as  if  said  cars  were  owned 
by  it  and  said  employees  directly  employed  by  it,  and  any  provi- 
sions to  the  contrary  of  any  such  lease  or  other  contract  shall  be 
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binding  only  as  between  the  parties  thereto  and  shall  not  affect 
the  obligations  of  said  carrier  either  to  the  public  or  to  the 
private  parties  concerned. 

Sec.  2.  Whenever  a  controversy  concerning  wages,  hours  of 
labor,  or  conditions  of  employment  shall  arise  between  a  car- 
rier subject  to  this  Act  and  the  employees  of  such  carrier, 
seriously  interrupting  or  threatening  to  interrupt  the  business 
of  said  carrier,  the  chairman  of  the  Interstate  Commerce  Com- 
mission and  the  Commissioner  of  Labor  shall,  upon  the  request 
of  either  party  to  the  controversy,  with  all  practicable  expedi- 
tion, put  themselves  in  communication  with  the  parties  to  such 
controversy,  and  shall  use  their  best  efforts,  by  mediation  and 
conciliation,  to  amicably  settle  the  same;  and  if  such  efforts 
shall  be  unsuccessful,  shall  at  once  endeavor  to  bring  about  an 
arbitration  of  said  controversy  in  accordance  with  the  provi- 
sions of  this  act. 

Sec.  3.  Whenever  a  controversy  shall  arise  between  a  car- 
rier subject  to  this  Act  and  the  employees  of  such  carrier  which 
cannot  be  settled  by  mediation  and  conciliation  in  the  manner 
provided  in  the  preceding  section,  said  controversy  may  be  sub- 
mitted to  the  arbitration  of  a  board  of  three  persons,  who  shall 
be  chosen  in  the  manner  following:  One  shall  be  named  by  the 
carrier  or  employer  directly  interested;  the  other  shall  be  named 
by  the  labor  organization  to  which  the  employees  directly  inter- 
ested belong,  or,  if  they  belong  to  more  than  one,  by  that  one 
of  them  which  specially  represents  employees  of  the  same  grade 
and  class  and  engaged  in  services  of  the  same  nature  as  said 
employees  so  directly  interested:  Provided,  lioivever,  That  when 
a  controversy  involves  and  affects  the  interests  of  two  or  more 
classes  and  grades  of  employees  belonging  to  different  labor 
organizations,  such  arbitrator  shall  be  agreed  upon  and  desig- 
nated by  the  concurrent  action  of  all  such  labor  organizations; 
and  in  cases  where  the  majority  of  such  employees  are  not 
members  of  any  labor  organization,  said  employees  may  by  a 
majority  vote  select  a  committee  of  their  own  number,  which 
committee  shall  have  the  right  to  select  the  arbitrator  on  behalf 
of  said  employees.  The  two  thus  chosen  shall  select  the  third 
commissioner  of  arbitration;  but,  in  the  event  of  their  failure 
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to  name  such  arbitrator  within  five  days  after  their  first  meeting, 
the  third  arbitrator  shall  be  named  by  the  commissioners  named 
in  the  preceding  section.  A  majority  of  said  arbitrators  shall 
he  competent  to  make  a  valid  and  binding  award  under  the 
provisions  hereof.  The  submission  shall  be  in  writing,  shall  be 
signed  by  the  employer  and  by  the  labor  organization  represent- 
ing the  employees,  shall  specify  the  time  and  place  of  meeting 
of  said  board  of  arbitration,  shall  state  the  questions  to  be 
decided,  and  shall  contain  appropriate  provisions  by  which  the 
respective  parties  shall  stipulate,  as  follows : 

First.  That  the  board  of  arbitration  shall  commence  their 
hearings  within  ten  days  from  the  date  of  the  appointment  of 
the  third  arbitrator,  and  shall  find  and  file  their  award,  as  pro- 
vided in  this  section,  within  thirty  days  from  the  date  of  the 
appointment  of  the  third  arbitrator;  and  that  pending  the  arbi- 
tration the  status  existing  immediately  prior  to  the  dispute  shall 
not  be  changed:  Provided,  That  no  employee  shall  be  compelled 
to  render  personal  service  without  his  consent. 

Second.  That  the  award  and  the  papers  and  proceedings,  in- 
cluding the  testimony  relating  thereto  certified  under  the  hands 
of  the  arbitrators  and  which  shall  have  the  force  and  effect  of  a 
bill  of  exceptions,  shall  be  filed  in  the  clerk's  office  of  the  cir- 
cuit court  of  the  United  States  for  the  district  wherein  the  con- 
troversy arises  or  the  arbitration  is  entered  into,  and  shall  be 
final  and  conclusive  upon  both  parties,  unless  set  aside  for  error 
of  law  apparent  on  the  record. 

Third.  That  the  respective  parties  to  the  award  will  each 
faithfully  execute  the  same,  and  that  the  same  may  be  specifi- 
cally enforced  in  equity  so  far  as  the  powers  of  a  court  of 
equity  permit:  Provided,  That  no  injunction  or  other  legal 
process  shall  be  issued  which  shall  compel  the  performance  by 
any  laborer  against  his  will  of  a  contract  for  personal  labor  or 
service. 

Fourth.  That  employees  dissatisfied  with  the  award  shall 
not  by  reason  of  such  dissatisfaction  quit  the  service  of  the 
employer  before  the  expiration  of  three  months  from  and  after 
the  making  of  such  award  without  giving  thirty  days'  notice 
in  writing  of  their  intention  so  to  quit.  INTor  shall  the  em- 
ployer  dissatisfied  with   such   award   dismiss   any  employee   or 
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employees  on  account  of  such  dissatisfaction  before  the  expira- 
tion of  three  months  from  and  after  the  making  of  such  award 
without  giving  thirty  days'  notice  in  writing  of  his  intention  so 
to  discharge. 

Fifth.  That  said  award  shall  continue  in  force  as  between 
the  parties  thereto  for  the  period  of  one  year  after  the  same 
shall  go  into  practical  operation,  and  no  new  arbitration  upon 
the  same  subject  between  the  same  employer  and  the  same  class 
of  employees  shall  be  had  until  the  expiration  of  said  one  year 
if  the  award  is  not  set  aside  as  provided  in  section  four.  That 
as  to  individual  employees  not  belonging  to  the  labor  organiza- 
tion or  organizations  which  shall  enter  into  the  arbitration,  the 
said  arbitration  and  the  award  made  therein  shall  not  be  bind- 
ing, unless  the  said  individual  employees  shall  give  assent  in 
writing  to  become  parties  to  said  arbitration. 

Sec.  4.  The  award  being  filed  in  the  clerk's  office  of  a 
circuit  court  of  the  United  States,  as  hereinbefore  provided, 
shall  go  into  practical  operation,  and  judgment  shall  be  en- 
tered thereon  accordingly  at  the  expiration  of  ten  days  from 
such  filing,  unless  within  such  ten  days  either  party  shall  file 
exceptions  thereto  for  matter  of  law  apparent  upon  the  rec- 
ord, in  which  case  said  award  shall  go  into  practical  operation 
and  judgment  be  entered  accordingly  when  such  exceptions  shall 
have  been  finally  disposed  of  either  by  said  circuit  court  or  on 
appeal  therefrom. 

At  the  expiration  of  ten  days  from  the  decision  of  the  cir- 
cuit court  upon  exceptions  taken  to  said  award,  as  aforesaid, 
judgment  shall  be  entered  in  accordance  with  said  decision  un- 
less during  said  ten  days  either  party  shall  appeal  therefrom 
to  the  circuit  court  of  appeals.  In  such  case  only  such  por- 
tion of  the  record  shall  be  transmitted  to  the  appellate  court 
as  is  necessary  to  the  proper  understanding  and  consideration 
of  the  questions  of  law  presented  by  said  exceptions  and  to  be 
decided. 

The  determination  of  said  circuit  court  of  appeals  upon  said 
questions  shall  be  final,  and  being  certified  by  the  clerk  thereof 
to  said  circuit  court,  judgment  pursuant  thereto  shall  thereupon 
be  entered  by  said  circuit  court. 

If  exceptions  to  an  award   are  finally  sustained,  judgment 
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shall  be  entered  setting  aside  the  award.  But  in  such  case  the 
parties  may  agree  upon  a  judgment  to  be  entered  disposing  of 
the  subject-matter  of  the  controversy,  which  judgment  when  en- 
tered shall  have  the  same  force  and  effect  as  judgment  entered 
upon  an  award. 

Sec.  5.  For  the  purposes  of  this  Act  the  arbitrators  herein 
provided  for,  or  either  of  them,  shall  have  power  to  administer 
oaths  and  affirmations,  sign  subpoenas,  require  the  attendance 
and  testimony  of  witnesses,  and  the  production  of  such  books, 
papers,  contracts,  agreements,  and  documents  material  to  a 
just  determination  of  the  matters  under  investigation  as  may  be 
ordered  by  the  court;  and  may  invoke  the  aid  of  the  United 
States  courts  to  compel  witnesses  to  attend  and  testify  and  to 
produce  such  books,  papers,  contracts,  agreements  and  docu- 
ments to  the  same  extent  and  under  the  same  conditions  and 
penalties  as  is  provided  for  in  the  Act  to  regulate  commerce, 
approved  February  fourth,  eighteen  hundred  and  eighty-seven, 
and  the  amendments  thereto. 

Sec.  6.  Every  agreement  of  arbitration  under  this  act  shall 
be  acknowledged  by  the  parties  before  a  notary  public  or  clerk 
of  a  district  or  circuit  court  of  the  United  States,  and  when  so 
acknowledged  a  copy  of  the  same  shall  be  transmitted  to  the 
chairman  of  the  Interstate  Commerce  Commission,  who  shall 
file  the  same  in  the  office  of  said  commission. 

Any  agreement  of  arbitration  which  shall  be  entered  into 
conforming  to  this  Act,  except  that  it  shall  be  executed  by  em- 
ployees individually  instead  of  by  a  labor  organization  as  their 
representative,  shall,  when  duly  acknowledged  as  herein  pro- 
vided, be  transmitted  to  the  chairman  of  the  Interstate  Com- 
merce Commission,  who  shall  cause  a  notice  in  writing  to  be 
served  upon  the  arbitrators,  fixing  a  time  and  place  for  a  meet- 
ing of  said  board,  which  shall  be  within  fifteen  days  from  the 
execution  of  said  agreement  of  arbitration:  Provided,  however, 
That  the  said  chairman  of  the  Interstate  Commerce  Commission 
shall  decline  to  call  a  meeting  of  arbitrators  under  such  agree- 
ment unless  it  be  shown  to  his  satisfaction  that  the  employees 
signing  the  submission  represent  or  include  a  majority  of  all 
employees  in  the  service  of  the  same  employer  and  of  the  same 
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grade  and  class,  and  that  an  award  pursuant  to  said  submission 
can  justly  be  regarded  as  binding  upon  all  such  employees. 

Sec.  7.  During  the  pendency  of  arbitration  under  this  Act 
it  shall  not  be  lawful  for  the  employer,  party  to  such  arbi- 
tration, to  discharge  the  employees,  parties  thereto,  except  for 
inefficiency,  violation  of  law,  or  neglect  of  duty;  nor  for  the 
organization  representing  such  employees  to  order,  nor  for  the 
employees  to  unite  in,  aid,  or  abet,  strikes  against  said  em- 
ployer; nor,  during  a  period  of  three  months  after  an  award 
under  such  an  arbitration,  for  such  employer  to  discharge  any 
such  employees,  except  for  the  causes  aforesaid,  without  giving 
thirty  days'  written  notice  of  an  intent  so  to  discharge;  nor  for 
any  such  employees,  during  a  like  period,  to  quit  the  service  of 
said  employer  without  just  cause,  without  giving  to  said  em- 
ployer thirty  days'  written  notice  of  an  intent  so  to  do;  nor  for 
such  organization  representing  such  employees  to  order,  coun- 
sel, or  advise  otherwise.  Any  violation  of  this  section  shall 
subject  the  offending  party  to  liability  for  damages :  Provided, 
That  nothing  herein  contained  shall  be  construed  to  prevent 
any  employer,  party  to  such  arbitration,  from  reducing  the 
number  of  its  or  his  employees  whenever  in  its  or  his  judgment 
business  necessities  require  such  reduction. 

Sec.  8.  In  every  incorporation  under  the  provisions  of  chap- 
ter five  hundred  and  sixty-seven  of  the  United  States  Statutes 
of  eighteen  hundred  and  eighty-five  and  eighteen  hundred  and 
eighty-six  it  must  be  provided  in  the  articles  of  incorporation 
and  in  the  constitution,  rules,  and  by-laws  that  a  member  shall 
cease  to  be  such  by  participating  in  or  by  instigating  force  or 
violence  against  persons  or  property  during  strikes,  lockouts,  or 
boycotts,  or  by  seeking  to  prevent  others  from  working  through 
violence,  threats,  or  intimidations.  Members  of  such  incorpo- 
rations shall  not  be  personally  liable  for  the  acts,  debts,  or 
obligations  of  the  corporations,  nor  shall  such  corporations  be 
liable  for  the  acts  of  members  or  others  in  violation  of  law; 
and  such  corporations  may  appear  by  designated  representatives 
before  the  board  created  by  this  Act,  or  in  any  suits  or  pro- 
ceedings for  or  against  such  corporations  or  their  members  in 
any  of  the  Federal  courts. 
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Sec.  9.  Whenever  receivers  appointed  by  Federal  courts  are 
in  the  possession  and  control  of  railroads,  the  employees  upon 
such  railroads  shall  have  the  right  to  be  heard  in  such  courts 
upon  all  questions  affecting  the  terms  and  conditions  of  their 
employment,  through  the  officers  and  representatives  of  their 
associations,  whether  incorporated  or  unincorporated,  and  no 
reduction  of  wages  shall  be  made  by  such  receivers  without  the 
authority  of  the  court  therefor  upon  notice  to  such  employees, 
said  notice  to  be  not  less  than  twenty  days  before  the  hearing 
upon  the  receivers'  petition  or  application,  and  to  be  posted 
upon  all  customary  bulletin  boards  along  or  upon  the  railway 
operated  by  such  receiver  or  receivers. 

Sec.  10.  Any  employer  subject  to  the  provisions  of  this 
Act  and  any  officer,  agent,  or  receiver  of  such  employer  who 
shall  require  any  employee,  or  any  person  seeking  employment, 
as  a  condition  of  such  employment,  to  enter  into  an  agreement, 
either  written  or  verbal,  not  to  become  or  remain  a  member  of 
any  labor  corporation,  association,  or  organization;  or  shall 
threaten  any  employee  with  loss  of  employment,  or  shall  unjustly 
discriminate  against  any  employee  because  of  his  membership 
in  such  a  labor  corporation,  association,  or  organization;  or  who 
shall  require  any  employee  or  any  person  seeking  employment, 
as  a  condition  of  such  employment,  to  enter  into  a  contract 
whereby  such  employee  or  applicant  for  employment  shall  agree 
to  contribute  to  any  fund  for  charitable,  social,  or  beneficial 
purposes;  to  release  such  employer  from  legal  liability  for  any 
personal  injury  by  reason  of  any  benefit  received  from  such  fund 
beyond  the  proportion  of  the  benefit  arising  from  the  employer's 
contribution  to  such  fund;  or  who  shall,  after  having  discharged 
an  employee,  attempt  or  conspire  to  prevent  such  employee  from 
obtaining  employment,  or  who  shall,  after  the  quitting  of  an 
employee,  attempt  or  conspire  to  prevent  such  employee  from 
obtaining  employment,  is  hereby  declared  to  be  guilty  of  a  mis- 
demeanor, and,  upon  conviction  thereof  in  any  court  of  the 
United  States  of  competent  jurisdiction  in  the  district  in  which 
such  offense  was  committed,  shall  be  punished  for  each  offense 
by  a  fine  of  not  less  than  one  hundred  dollars  and  not  more  than 
one  thousand  dollars. 
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Sec.  11.  Each  member  of  said  board  of  arbitration  shall 
receive  a  compensation  of  ten  dollars  per  day  for  the  time  he 
is  actually  employed,  and  his  traveling  and  other  necessary 
expenses;  and  a  sum  of  money  sufficient  to  pay  the  same, 
together  with  the  traveling  and  other  necessary  and  proper  ex- 
penses of  any  conciliation  or  arbitration  had  hereunder,  not  to 
exceed  ten  thousand  dollars  in  any  one  year,  to  be  approved  by 
the  chairman  of  the  Interstate  Commerce  Commission  and 
audited  by  the  proper  accounting  officers  of  the  Treasury,  is 
hereby  appropriated  for  the  fiscal  years  ending  June  thirtieth, 
eighteen  hundred  and  ninety-eight,  and  June  thirtieth,  eighteen 
hundred  and  ninety-nine,  out  of  any  money  in  the  Treasury 
not  otherwise  appropriated. 

Sec.  12.  The  Act  to  create  boards  of  arbitration  or  commis- 
sion for  settling  controversies  and  differences  between  railroad 
corporations  and  other  "common  carriers  engaged  in  interstate 
or  territorial  transportation  of  property  or  persons  and  their 
employees,  approved  October  first,  eighteen  hundred  and  eighty- 
eight,  is  hereby  repealed. 

Approved,  June  1,  1898. 


MASSACHUSETTS. 

Chapter  263  of  the  Acts  of  1886,  approved  June  2,  en- 
titled "  An  Act  to  provide  for  a  State  Board  of  Arbitration, 
for  the  settlement  of  differences  between  employers  and  their 
employees,"  was  amended  by  St.  1887,  chapter  269;' St. 
1888,  chapter  261;  and  St.  1890,  chapter  385.  Chapter 
382  of  the  Acts  of  1892  relates  to  the  duties  of  expert  assist- 
ants. A  consolidation  and  revision  of  statutes  went  into 
effect  December  31,  1901. 

Chapter  106,  Revised  Laws,  as  amended  by  St.  1902, 
chapter  446,  and  St.  1904,  chapters  313  and  399,  provides 
for  the  conciliation  and  arbitration  of  labor  disputes  as 
follows :  — 
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STATE  BOARD   OF    CONCILIATION   AND   ARBITRATION. 

Section  1.  There  shall  be  a  state  board  of  conciliation  and 
arbitration  consisting  of  three  persons,  one  of  whom  shall 
annually,  in  June,  be  appointed  by  the  governor,  with  the  advice 
and  consent  of  the  council,  for  a  term  of  three  years  from  the 
first  day  of  July  following.  One  member  of  said  board  shall  be 
an  employer  or  shall  be  selected  from  an  association  represent- 
ing employers  of  labor,  one  shall  be  selected  from  a  labor  or- 
ganization and  shall  not  be  an  employer  of  labor,  and  the  third 
shall  be  appointed  upon  the  recommendation  of  the  other  two, 
or  if  the  two  appointed  members  do  not,  at  least  thirty  days 
prior  to  the  expiration  of  a  term,  or  within  thirty  days  after 
the  happening  of  a  vacancy,  agree  upon  the  third  member,  he 
shall  then  be  appointed  by  the  governor.  Each  member  shall, 
before  entering  upon  the  duties  of  his  office,  be  sworn  to  the 
faithful  performance  thereof,  and  shall  receive  a  salary  at  the 
rate  of  twenty-five  hundred  dollars  a  year  and  his  necessary 
travelling  and  other  expenses,  which  shall  be  paid  by  the 
Commonwealth.  The  board  shall  choose  from  its  members  a 
chairman,  and  may  appoint  and  remove  a  secretary  of  the  board 
and  may  allow  him  a  salary  of  not  more  than  fifteen  hundred 
dollars  a  year.  The  board  shall  from  time  to  time  establish 
such  rules  of  procedure  as  shall  be  approved  by  the  governor 
and  council,  and  shall  annually,  on  or  before  the  first  day  of 
February,  make  a  report  to  the  general  court. 

DUTIES  AND  POWERS. 

Sbction  2.  If  it  appears  to  the  mayor  of  a  city  or  to  the 
selectmen  of  a  town  that  a  strike  or  lock-out  described  in  this 
section  is  seriously  threatened  or  actually  occurs,  he  or  they 
shall  at  once  notify  the  state  board;  and  such  notification  may 
be  given  by  the  employer  or  by  the  employees  concerned  in  the 
strike  or  lock-out.  If,  when  the  state  board  has  knowledge 
that  a  strike  or  lock-out,  which  involves  an  employer  and  his 
present  or  former  employees,  is  seriously  threatened  or  has 
actually  occurred,  such  employer,  at  that  time,  is  employing, 
or  upon  the  occurrence  of  the  strike  or  lock-out,  was  employing, 


1905.]  PUBLIC   DOCUMENT  — No.  40.  215 

not  less  than  twenty-live  persons  in  the  same  general  line  of 
business  in  any  city  or  town  in  the  Commonwealth,  the  state 
board  shall,  as  soon  as  may  be,  communicate  with  such  employer 
and  employees  and  endeavor  by  mediation  to  obtain  an  amicable 
settlement  or  endeavor  to  persuade  them,  if  a  strike  or  lock-out 
has  not  actually  occurred  or  is  not  then  continuing,  to  submit 
the  controversy  to  a  local  board  of  conciliation  and  arbitration 
or  to  the  state  board.  Said  state  board  shall  investigate  the 
cause  of  such  controversy  and  ascertain  which  party  thereto  is 
mainly  responsible  or  blameworthy  for  the  existence  or  continu- 
ance of  the  same,  and  may  make  and  publish  a  report  finding 
such  cause  and  assigning  such  responsibility  or  blame.  Said 
board  shall,  upon  the  request  of  the  governor,  investigate  and 
report  upon  a  controversy  if  in  his  opinion  it  seriously  affects, 
or  threatens  seriously  to  affect,  the  public  welfare.  The  board 
shall  have  the  same  powers  for  the  foregoing  purposes  as  are 
given  to  it  by  the  provisions  of  the  following  four  sections. 

Section  3.  If  a  controversy  which  does  not  involve  questions 
which  may  be  the  subject  of  an  action  at  law  or  suit  in  equity 
exists  between  an  employer,  whether  an  individual,  a  partnership 
or  corporation  employing  not  less  than  twenty-five  persons  in  the 
same  general  line  of  business,  and  his  employees,  the  board  shall, 
iipon  application  as  hereinafter  provided,  and  as  soon  as  practi- 
cable, visit  the  place  where  the  controversy  exists  and  make 
careful  inquiry  into  its  cause,  and  may,  with  the  consent  of  the 
governor,  conduct  such  inquiry  beyond  the  limits  of  the  Com- 
monwealth. The  board  shall  hear  all  persons  interested  who 
come  before  it,  advise  the  respective  parties  what  ought  to  be 
done  or  submitted  to  by  either  or  both  to  adjust  said  controversy, 
and  make  a  written  decision  thereof  which  shall  at  once  be 
made  public,  shall  be  open  to  public  inspection  and  shall  be 
recorded  by  the  secretary  of  said  board.  A  short  statement 
thereof  shall,  in  the  discretion  of  the  board,  be  published  in  the 
annual  report,  and  the  board  shall  cause  a  copy  thereof  to  be 
filed  with  the  clerk  of  the  city  or  town  in  which  said  business  is 
carried  on.  Said  decision  shall,  for  six  months,  be  binding 
upon  the  parties  who  join  in  said  application,  or  until  the 
expiration  of  sixty  days  after  either  party  has  given  notice  in 
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writing  to  the  other  party  and  to  the  board  of  his  intention  not 
to  be  bound  thereby.  Such  notice  may  be  given  to  said  em- 
ployees by  posting  it  in  three  conspicuous  places  in  the  shop  or 
factory  where  they  work. 

Section  4.  Said  application  shall  be  signed  by  the  employer 
or  by  a  majority  of  his  employees  in  the  department  of  the  busi- 
ness in  which  the  controversy  exists,  or  by  their  duly  authorized 
agent,  or  by  both  parties,  and  if  signed  by  an  agent  claiming  to 
represent  a  majority  of  the  employees,  the  board  shall  satisfy 
itself  that  he  is  duly  authorized  so  to  do;  but  the  names  of  the 
employees  giving  the  authority  shall  be  kept  secret.  The  appli- 
cation shall  contain  a  concise  statement  of  the  existing  contro- 
versy and  a  promise  to  continue  in  business  or  at  work  without 
any  lock-out  or  strike  until  the  decision  of  the  board,  if  made 
within  three  weeks  after  the  date  of  filing  the  application.  The 
secretary  of  the  board  shall  forthwith,  after  such  filing,  cause 
public  notice  to  be  given  of  the  time  and  place  for  a  hearing  on 
the  application,  unless  both  parties  join  in  the  application  and 
present  therewith  a  written  request  that  no  public  notice  be 
given.  If  such  request  is  made,  notice  of  the  hearings  shall  be 
given  to  the  parties  in  such  manner  as  the  board  may  order, 
and  the  board  may  give  public  notice  thereof  notwithstanding 
such  request.  If  the  petitioner  or  petitioners  fail  to  perform 
the  promise  made  in  the  application,  the  board  shall  proceed  no 
further  thereon  without  the  written  consent  of  the  adverse  party. 

Section  5.  In  all  controversies  between  an  employer  and 
his  employees  in  which  application  is  made  under  the  provisions 
of  the  preceding  section,  each  party  may,  in  writing,  nominate 
fit  persons  to  act  in  the  case  as  expert  assistants  to  the  board 
and  the  board  may  appoint  one  from  among  the  persons  so  nom- 
inated by  each  party.  Said  experts  shall  be  skilled  in  and 
conversant  with  the  business  or  trade  concerning  which  the 
controversy  exists,  they  shall  be  sworn  by  a  member  of  the 
board  to  the  faithful  performance  of  their  official  duties  and  a 
record  of  their  oath  shall  be  made  in  the  case.  Said  experts 
shall,  if  required,  attend  the  sessions  of  the  board,  and  shall, 
under  direction  of  the  board,  obtain  and  report  information 
concerning  the  wages  paid  and  the  methods  and  grades  of  work 
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prevailing  in  establishments  within  the  Commonwealth  similar 
to  that  in  which  the  controversy  exists,  and  they  may  submit  to 
the  board  at  any  time  before  a  final  decision  any  facts,  advice, 
arguments  or  suggestions  which  they  may  consider  applicable 
to  the  case.  No  decision  of  said  board  shall  be  announced  in  a 
case  in  which  said  experts  have  acted  without  notice  to  them 
of  a  time  and  place  for  a  final  conference  on  the  matters  included 
in  the  proposed  decision.  Such  experts  shall  receive  from  the 
Commonwealth  seven  dollars  each  for  every  day  of  actual  service 
and  their  necessary  travelling  expenses.  The  board  may  ap- 
point such  other  additional  experts  as  it  considers  necessary, 
who  shall  be  qualified  in  like  manner  and,  under  the  direction 
of  the  board,  shall  perforin  like  duties  and  be  paid  the  same 
fees  as  the  experts  who  are  nominated  by  the  parties. 

Section  6.  The  board  may  summon  as  witnesses  any  oper- 
ative and  any  person  who  keeps  the  record  of  wages  earned  in 
the  department  of  business  in  which  the  controversy  exists, 
and  may  examine  them  upon  oath  and  require  the  production 
of  books  which  contain  the  record  of  wages  paid.  Summonses 
may  be  signed  and.  oaths  administered  by  any  member  of  the 
board.  Witnesses  summoned  by  the  board  shall  be  allowed 
fifty  cents  for  each  attendance  and  also  twenty-five  cents  for 
each  hour  of  attendance  in  excess  of  two  hours,  and  shall  be 
allowed  five  cents  a  mile  for  travel  each  way  from  their  respec- 
tive places  of  employment  or  business  to  the  place  where  the 
board  is  in  session.  Each  witness  shall  certify  in  writing  the 
amount  of  his  travel  and  attendance,  and  the  amount  due  him 
shall  be  paid  forthwith  by  the  board,  for  which  purpose  the 
board  may  have  money  advanced  to  it  from  the  treasury  of  the 
Commonwealth  as  provided  in  section  thirty-five  of  chapter  six. 

LOCAL    BOAEDS    OF    CONCILIATION    AND    ARBITRATION. 

Section  7.  The  parties  to  any  controversy  described  in  sec- 
tion three  may  submit  such  controversy  in  writing  to  a  local 
board  of  conciliation  and  arbitration  which  may  either  be  mu- 
tually agreed  upon  or  may  be  composed  of  three  arbitrators, 
one  of  whom  may  be  designated  by  the  employer,  one  by  the 
employees  or  their  duly  authorized  agent  and  the  third,  who 
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shall  be  chairman,  by  the  other  two.  Such  board  shall,  relative 
to  the  matters  referred  to  it,  have  and  exercise  all  the  powers 
of  the  state  board,  and  its  decision  shall  have  such  binding  effect 
as  may  be  agreed  upon  by  the  parties  to  the  controversy  in  the 
written  submission.  Such  board  shall  have  exclusive  jurisdic- 
tion of  the  controversy  submitted  to  it,  but  it  may  ask  the 
advice  and  assistance  of  the  state  board.  The  decision  of  such 
board  shall  be  rendered  within  ten  days  after  the  close  of  any 
hearing  held  by  it;  and  shall  forthwith  be  filed  with  the  clerk 
of  the  city  or  town  in  which  the  controversy  arose,  and  a  copy 
thereof  shall  be  forwarded  by  said  clerk  to  the  state  board. 
Each  of  such  arbitrators  shall  be  entitled  to  receive  from  the 
treasury  of  the  city  or  town  in  which  the  controversy  submitted 
to  them  arose,  with  the  approval  in  writing  of  the  mayor  of 
such  city  or  of  the  selectmen  of  such  town,  the  sum  of  three 
dollars  for  each  day  of  actual  service,  not  exceeding  ten  days 
for  any  one  arbitration. 


WISCONSIN.      . 

[Chapter  364.] 

An  Act  to  provide  for  a  state  board  of  arbitration  and  con- 
ciliation for  the  settlement  of  differences  between  em- 
ployers and  their  employes. 

The  people  of  the  state  of  Wisconsin,  represented  in  senate  and 
assembly,  do  enact  as  follows: 
Section  1.  The  governor  of  the  state  shall  within  sixty 
days  after  the  passage  and  publication  of  this  act  appoint  three 
competent  persons  in  the  manner  hereinafter  provided,  to  serve 
as  a  state  board  of  arbitration  and  conciliation.  One  of  such 
board  shall  be  an  employer,  or  selected  from  some  association 
representing  employers  of  labor;  one  shall  be  selected  from 
some  labor  organization  and  not  an  employer  of  labor;  and  the 
third  shall  be  appointed  upon  the  recommendation  of  the  other 
two;  provided,  however,  that  if  the  two  appointed  by  the  gov- 
ernor as  herein  provided  do  not  agree  upon  the  third  member 
of  such  board  at  the  expiration  of  thirty  days,  the  governor 
shall  appoint  such  third  member.     The  members  of  said  board 
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shall  hold  office  for  the  term  of  two  years  and  until  their  suc- 
cessors are  appointed.  If  a  vacancy  occurs  at  any  time  the 
governor  shall  appoint  a  member  of  such  board  to  serve  out  the 
unexpired  term,  and  he  may  remove  any  member  of  said  board. 
Each  member  of  such  board  shall  before  entering  upon  the 
duties  of  his  office  be  sworn  to  support  the  constitution  of  the 
United  States,  the  constitution  of  the  state  of  Wisconsin,  and 
to  faithfully  discharge  the  duties  of  his  office.  Said  board  shall 
at  once  organize  by  the  choice  of  one  of  their  number  as  chair- 
man and  another  as  secretary. 

Section  2.  Said  board  shall  as  soon  as  possible  after  its 
organization  establish  such  rules  of  procedure  as  shall  be 
approved  by  the  governor  and  attorney-general. 

Section  3.  Whenever  any  controversy  or  difference  not  the 
subject  of  litigation  in  the  courts  of  this  state  exists  between 
an  employer,  whether  an  individual,  co-partnership  or  corpora- 
tion, and  his  employes,  if  at  the  time  he  employs  not  less  than 
twenty-five  persons  in  the  same  general  line  of  business  in  any 
city,  village  or  town  in  this  state,  said  board  shall  upon  appli- 
cation as  hereinafter  provided,  and  as  soon  as  practicable  there- 
after, visit  the  locality  of  the  dispute  and  make  careful  inquiry 
into  the  cause  thereof,  hear  all  persons  interested  therein  who 
may  come  before  them,  advise  the  respective  parties  what,  (if 
anything,)  should  be  done  or  submitted  to  by  either  or  both  to 
adjust  said  dispute,  and  make  a  written  decision  thereof.  This 
decision  shall  at  once  be  made  public,  shall  be  published  in 
two  or  more  newspapers  published  in  the  locality  of  such  dis- 
pute, shall  be  recorded  upon  proper  books  of  record  to  be  kept 
by  the  secretary  of  said  board,  and  a  succinct  statement  thereof 
published  in  the  annual  report  hereinafter  provided  for,  and 
said  board  shall  cause  a  copy  of  such  decision  to  be  filed  with 
the  clerk  of  the  city,  village  or  town  where  said  business  is 
carried  on. 

Section  4.  Said  application  shall  be  signed  by  said  em- 
ployer^  or  by  a  majority  of  his  employes  in  the  department  of 
the  business  in  which  the  controversy  or  difference  exists,  or 
their  duly  authorized  agent,  or  by  both  parties,  and  shall  con- 
tain a  concise  statement  of  the  grievances  complained  of  and 
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a  promise  and  agreement  to  continue  in  business  or  at  work 
without  any  lockout  or  strike  until  the  decision  of  said  board; 
provided,  however,  that  said  board  shall  render  its  decision 
within  thirty  days  after  the  date  of  filing  such  application.  As 
soon  as  may  be  after  the  receipt  of  said  application  the  secre- 
tary of  said  board  shall  cause  public  notice  to  be  given  of  the 
time  and  place  for  the  hearing  thereof;  but  public  notice  need 
not  be  given  when  both  parties  to  the  controversy  join  in  the 
application  and  request  in  writing  that  no  public  notice  be 
given.  When  notice  has  been  given  as  aforesaid  the  board 
may  in  its  discretion  appoint  two  expert  assistants  to  the  board, 
one  to  be  nominated  by  each  of  the  parties  to  the  controversy; 
provided,  that  nothing  in  this  act  shall  be  construed  to  prevent 
the  board  from  appointing  such  other  additional  expert  assist- 
ants as  they  may  deem  necessary.  Such  expert  assistants  shall 
be  sworn  to  the  faithful  discharge  of  their  duty,  such  oath  to 
be  administered  by  any  member  of  the  board.  Should  the  peti- 
tioner, or  petitioners,  fail  to  perform  the  promise  and  agree- 
ment made  in  said  application,  the  board  shall  proceed  no 
further  thereupon  without  the  written  consent  of  the  adverse 
party.  The  board  shall  have  power  to  subpoena  as  witnesses 
any  operative  in  the  departments  of  business  affected  by  the 
matter  in  controversy,  and  any  person  who  keeps  the  records  of 
wages  earned  in  such  departments  and  to  examine  them  under 
oath,  and  to  require  the  production  of  books  containing  the 
record  of  wages  paid.  Subpoenas  may  be  signed  and  oaths  ad- 
ministered by  any  member  of  the  board. 

Section  5.  The  decision  of  the  board  herein  provided  for 
shall  be  open  to  public  inspection,  shall  be  published  in  a  bien- 
nial Teport  to  be  made  to  the  governor  of  the  state  with  such 
recommendations  as  the  board  may  deem  proper,  and  shall  be 
printed  and  distributed  according  to  the  provisions  governing 
the  printing  and  distributing  of  other  state  reports. 

Section  6.  Said  decision  shall  be  binding  upon  the  parties 
who  join  in  said  application  for  six  months,  or  until  either  party 
has  given  the  other  notice  in  writing  of  his  intention  not  to  be 
bound  by  such  decision  from  and  after  the  expiration  of  sixty 
days  from  the  date  of  said  notice.     Said  notice  may  be  given 
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by  serving  the  same  upon  the  employer  or  his  representative, 
and  by  serving  the  same  upon  the  employes  by  posting  the  same 
in  three  conspicuous  places  in  the  shop,  factory,  yard  or  upon 
the  premises  where  they  work. 

Section  7.  The  parties  to  any  controversy  or  difference  as 
described  in  section  3  of  this  act  may  submit  the  matters  in 
dispute  in  writing  to  a  local  board  of  arbitration  and  concilia- 
tion; said  board  may  either  be  mutually  agreed  upon  or  the 
employer  may  designate  one  of  such  arbitrators,  trie  emplo}res 
or  their  duly  authorized  agent  another,  and  the  two  arbitrators 
so  designated  may  choose  a  third,  who  shall  be  chairman  of 
such  local  board;  such  board  shall  in  respect  to  the  matters  re- 
ferred to  it  have  and  exercise  all  the  powers  which  the  state 
board  might  have  and  exercise,  and  its  decision  shall  have  such 
binding  effect  as  may  be  agreed  upon  by  the  parties  to  the  con- 
troversy in  the  written  submission.  The  jurisdiction  of  such 
local  board  shall  be  exclusive  in  respect  to  the  matters  sub- 
mitted to  it,  but  it  may  ask  and  receive  the  advice  and  assist- 
ance of  the  state  board.  Such  local  board  shall  render  its  de- 
cision in  writing  within  ten  days  after  the  close  of  any  hearing 
held  by  it,  and  shall  file  a  copy  thereof  with  the  secretary  of 
the  state  board.  Each  of  such  local  arbitrators  shall  be  entitled 
to  receive  from  the  treasurer  of  the  city,  village  or  town  in 
which  the  controversy  or  difference  that  is  the  subject  of  arbi- 
tration exists,  if  such  payment  is  approved  in  writing  by  the 
mayor  of  such  city,  the  board  of  trustees  of  such  village,  or  the 
town  board  of  such  town,  the  sum  of  three  dollars  for  each  day 
of  actual  service  not  exceeding  ten  days  for  any  one  arbitration. 

Section  8.  Whenever  it  is  made  to  appear  to  the  mayor  of  a 
city,  the  village  board  of  a  village,  or  the  town  board  of  a  town, 
that  a  strike  or  lockout  such  as  is  described  in  section  9,  of  this 
act,  is  seriously  threatened  or  actually  occurs,  the  mayor  of 
such  city,  or  the  village  board  of  such  village,  or  the  town  board 
of  such  town,  shall  at  once  notify  the  state  board  of  such  facts, 
together  with  such  information  as  may  be  available. 

Section  9.  Whenever  it  shall  come  to  the  knowledge  of  the 
state  board  by  notice  as  herein  provided,  or  otherwise,  that  a 
strike  or  lockout  is  seriously  threatened,  or  has   actually  oc- 
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curred,  which  threatens  to  or  does  involve  the  business  interests 
of  any  city,  village  ok  town  of  this  state,  it  shall  be  the  duty  of 
the  state  board  to  investigate  the  same  as  soon  as  may  be  and 
endeavor  by  mediation  to  effect  an  amicable  settlement  between 
employers  and  employes,  and  endeavor  to  persuade  them,  pro- 
vided a  strike  or  lockout  has  not  actually  occurred  or  is  not 
then  continuing,  to  submit  the  matters  in  dispute  to  a  local 
board  of  arbitration  and  conciliation  as  herein  provided  for,  or 
to  the  state  board.  Said  state  board  may  if  it  deems  advisable 
investigate  the  cause  or  causes  of  such  controversy,  ascertain 
which  party  thereto  is  mainly  responsible  or  blameworthy  for 
the  existence  or  continuance  of  the  same,  and  may  make  and 
publish  a  report  finding  such  cause  or  causes  and  assigning  such 
responsibility  or  blame. 

Section  10.  Witnesses  subpoenaed  by  the  state  board  shall 
be  allowed  for  their  attendance  and  travel  the  same  fees  as  are 
allowed  to  witnesses  in  the  circuit  courts  of  this  state.  Each 
witness  shall  certify  in  writing  the  amount  of  his  travel  and 
attendance,  and  the  amount  due  him  upon  approval  b}r  the 
board  shall  be  paid  out  of  the  state  treasury. 

Section  11.  The  members  of  the  state  board  shall  receive 
the  actual  and  necessary  expenses  incurred  by  them  in  the  per- 
formance of  their  duties  under  this  act,  and  the  further  sum  of 
five  dollars  a  day  each  for  the  number  of  days  actually  and 
necessarily  spent  by  them,  the  same  to  be  paid  out  of  the  state 
treasury. 

Section  12.  The  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage  and  publication.  [Approved  April  19, 
1895.     Published  May  S,  1895. 


MONTANA. 

There  was  a  law  in  Montana,  approved  Feb.  28,  1887,  en- 
titled "  An  Act  to  provide  for  a  territorial  board  of  arbitration 
for  the  settlement  of  differences  between  employers  and  em- 
ployes." The  Legislative  Assembly  of  the  territory  on  March 
14,  1889,  created  a  commission  to  codify  laws  and  procedure, 
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and  to  revise,  simplify  and  consolidate  statutes;  and  Montana 
became   a   state   on    November   8   of   the   same   year. 

The  following  is  the  law  relating  to  arbitration  of  industrial 
disputes,  as  it  appears  in  "  The  Codes  and  Statutes  of  Montana 
in  force  July  1,  1895." 

The  Political  Code. 

[Part  III,  Title  VII,  Chapter  XIX.] 

§  3330.  There  is  a  state  board  of  arbitration  and  concili- 
ation consisting  of  three  members,  whose  term  of  office  is  two 
years  and  until  their  successors  are  appointed  and  qualified. 
The  board  must  be  appointed  by  the  governor,  with  the  advice 
and  consent  of  the  senate.  If  a  vacancy  occurs  at  any  time 
the  governor  shall  appoint  some  one  to  serve  out  the  unexpired 
term,  and  he  may  in  like  manner  remove  any  member  of  said 
board.     [§  S330.     Act  approved  March  15,  1805.] 

§  3331.  One  of  the  board  must  be  an  employer,  or  selected 
from  some  association  representing  employers  of  labor;  and 
one  of  them  must  be  a  laborer,  or  selected  from  some  labor 
organization,  and  not  an  employer  of  labor,  and  the  other  must 
be  a  disinterested  citizen. 

§  3332.  The  members  of  the  board  must,  before  entering 
upon  the  duties  of  their  office,  take  the  oath  required  by  the 
constitution.  They  shall  at  once  organize  by  the  choice  of  one 
of  their  number  as  chairman.  Said  board  may  appoint  and 
remove  a  clerk  of  the  board,  who  shall  receive  such  compensa- 
tion as  may  be  allowed  by  the  board,  but  not  exceeding  five 
dollars  per  day  for  the  time  employed.  The  board  shall,  as 
soon  as  possible  after  its  organization,  establish  such  rules  or 
modes  of  procedure  as  are  necessary,  subject  to  the  approval  of 
the  governor.     [§  3332.     Act  approved  March  15,  1895.] 

§  3333.  Whenever  any  controversy  or  dispute,  not  involving 
questions  which  may  be  the  subject  of  a  civil  action,  exists 
between  an  employer  (if  he  employs  twenty  or  more  in  the 
same  general  line  of  business  in  the  state)  and  his  employes, 
the  board  must,  on  application  as  is  hereinafter  provided,  visit 
the  locality  of  the  dispute  and  make  inquiry  into  the  cause 
thereof,    hear   all    persons    interested   therein   who    may   come 
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before  them,  advise  the  respective  parties  what,  if  anything, 
ought  to  be  done,  by  either  or  both,  to  adjust  said  dispute,  and 
the  board  must  make  a  written  decision  thereon.  The  decision 
must  at  once  be  made  public,  and  must  be  recorded  in  a  book 
kept  by  the  clerk  of  the  board,  and  a  statement  thereof  pub- 
lished in  the  annual  report,  and  the  board  must  cause  a  copy 
thereof  to  be  filed  with  the  clerk  of  the  county  where  the  dis- 
pute arose. 

§  3334.  The  application  to  the  board  of  arbitration  and 
conciliation  must  be  signed  by  the  employer,  or  by  a  majority 
of  his  employes  in  the  department  of  the  business  in  which  the 
controversy  or  difference  exists,  or  their  duly  authorized  agent 
or  by  both  parties,  and  shall  contain  a  concise  statement  of  the 
grievances  complained  of,  and  a  promise  to  continue  on  in 
business  or  at  work  without  any  lockout  or  strike  until  the 
decision  of  said  board  if  it  shall  be  made  within  four  weeks 
of  the  date  of  filing  said  application.  When  an  application  is 
signed  by  an  agent  claiming  to  represent  a  majority  of  such 
employes,  the  board  shall  satisfy  itself  that  such  agent  is  duly 
authorized  in  writing  to  represent  such  employes,  but  the  names 
of  the  employes  giving  such  authority  shall  be  kept  secret  by 
said  board;  as  soon  as  may  be  after  the  receipt  of  said  applica- 
tion the  secretary  of  said  board  shall  cause  public  notice  to  be 
given  for  the  time  and  place  for  the  hearing  thereon;  but  public 
notice  need  not  be  given  when  both  parties  to  the  controversy 
join  in  the  application  and  present  therewith  a  written  request 
that  no  public  notice  be  given;  when  such  request  is  made 
notice  shall  be  given  to  the  parties  interested  in  such  manner 
as  the  board  may  order ;  and  the  board  ma)',  at  any  stage  of  the 
proceedings,  cause  public  notice  to  be  given,  notwithstanding 
such  request.  When  notice  has  been  given  as  aforesaid,  each 
of  the  parties  to  the  controversy,  the  employer  on  one  side,  and 
the  employes  interested  on  the  other  side,  may  in  writing  nom- 
inate, and  the  board  may  appoint,  one  person  to  act  in  the  case 
as  expert  assistant  to  the  board. 

The  two  persons  so  appointed  shall  be  skilled  in  and  conver- 
sant with  the  business  or  trade  concerning  which  the  dispute 
has  arisen.     It  shall  be  their  duty,  under  the  direction  of  the 
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board,  to  obtain  and  report  to  the  board,  information  concern- 
ing the  wages  paid,  the  hours  of  Labor  and  the  methods  and 
grades  of  work  prevailing  in  manufacturing  establishments,  or 
other  industries  or  occupations,  within  the  state  of  a  character 
similar  to  that  in  which  the  matters  in  dispute  have  arisen. 
Said  expert  assistants  shall  be  sworn  to  the  faithful  discharge 
of  their  duty:  such  oath  to  be  administered  by  any  member  of 
the  board,  and  a  record '  thereof  shall  be  preserved  with  the 
record  of  the  proceedings  in  the  case.  They  shall  be  entitled 
to  receive  from  the  treasury  of  the  state  such  compensation 
as  shall  be  allowed  and  certified  by  the  board  not  exceeding 

dollars  per  day,  together  with  all  necessary  traveling 

expenses.  Nothing  in  this  act  shall  be  construed  to  prevent 
the  board  from  appointing  such  other  additional  expert  assist- 
ant or  assistants  as  it  may  deem  necessary,  who  shall  be  paid 
in  like  manner.  Should  the  petitioner  or  petitioners  fail  to 
perforin  the  promise  made  in  said  application,  the  board  shall 
proceed  no  further  thereupon  without  the  written  consent  of 
the  adverse  party.  The  board  shall  have  power  to  summon  as 
witness  any  operative  or  employe  in  the  department  of  busi- 
ness affected  and  an}'  person  who  keeps  the  records  of  wages 
earned  in  those  departments,  and  to  examine  them  under  oath, 
and  to  require  the  production  of  books  containing  the  record  of 
wages  paid.  Summons  may  be  signed  and  oaths  administered 
by  any  member  of  the  board.  [§  333k-  Act  approved  March 
15,  1895.] 

§  3335.  Upon  the  receipt  of  such  application  and  after 
such  notice,  the  board  shall  proceed  as  before  provided,  and  ren- 
der a  written  decision,  which  shall  be  open  to  public  inspection, 
shall  be  recorded  upon  the  records  of  the  board,  and  published 
at  the  discretion  of  the  same  in  an  annual  report  to  be  made  to 
the  governor  on  or  before  the  first  day  of  December  in  each 
year.     [§  3335.     Act  approved  March  15,  1895.] 

§  3336.  Any  decision  made  by  the  board  is  binding  upon 
the  parties  who  join  in  the  application  for  six  months,  or  until 
either  party  has  given  the  other  notice  in  writing  of  his  inten- 
tion not  to  be  bound  by  the  same  at  the  expiration  of  sixty 
days   therefrom.     The  notice  must   be   given   to   employes   by 
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posting  the  same  in  three  conspicuous  places  in  the  shop,  office, 
factory,  store,  mill,  or  mine  where  the  employes  work. 

§  3337.  The  parties  to  any  controversy  or  difference  as  de- 
scribed in  §  3333  of  this  code  may  submit  the  matters  in  dis- 
pute, in  writing,  to  a  local  board  of  arbitration  and  conciliation; 
such  board  may  be  either  mutually  agreed  upon,  or  the  employer 
may  designate  one  of  the  arbitrators,  the  employes,  or  their 
duly  authorized  agent,  another,  and  the  two  arbitrators  so  des- 
ignated may  choose  a  third,  who  shall  be  chairman  of  the  board. 
Such  board  shall,  in  respect  to  the  matters  referred  to  it,  have 
and  exercise  all  the  powers  which  the  state  board  might  have 
and  exercise,  and  its  decision  shall  have  whatever  binding  effect 
may  be  agreed  by  the  parties  to  the  controversy  in  the  written 
submission.  The  jurisdiction  of  such  board  shall  be  exclusive  in 
respect  to  the  matters  submitted  to  it,  but  it  may  ask  and  re- 
ceive the  advice  and  assistance  of  the  state  board.  The  deci- 
sion of  such  board  shall  be  rendered  within  ten  days  of  the 
close  of  any  hearing  held  by  it;  such  decision  shall  at  once  be 
filed  with  the  clerk  of  the  county  in  which  the  controversy  or 
difference  arose,  and  a  copy  thereof  shall  be  forwarded  to  the 
state  board  and  entered  on  its  records.  Each  of  such  arbitra- 
tors shall  be  entitled  to  receive  from  the  treasur}7  of  the  county 
in  which  the  controversy  or  difference  that  is  the  subject  of  the 
arbitration  exists,  if  such  payment  shall  be  approved  by  the 
commissioners  of  said  county,  the  sum  of  three  dollars  for 
each  day  of  actual  service,  not  exceeding  ten  days  for  any  one 
arbitration. 

Whenever  it  is  made  to  appear  to  the  mayor  of  any  city  or 
two  commissioners  of  any  county,  that  a  strike  or  lockout  such 
as  described  hereafter  in  this  section  is  seriously  threatened  or 
actually  occurs,  the  mayor  of  such  citj^,  or  said  commissioners 
of  such  county,  shall  at  once  notify  the  state  board  of  the  fact. 

Whenever  it  shall  come  to  the  knowledge  of  the  state  board, 
either  by  notice  from  the  mayor  of  a  city,  or  two  or  more  com- 
missioners of  a  county,  as  provided  in  this  section,  or  otherwise, 
that  a  strike  or  lockout  is  seriously  threatened  or  has  actually 
occurred  in  any  city  or  county  of  this  state,  involving  an  em- 
ployer and  his  present  or  past  employes,  if  at  the  time  he  is 
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employing  or  up  to  the  occurrence  of  the  strike  or  lockout  was 
employing  not  less  than  twenty  persons  in  the  same  general 
line  of  business  in  any  city,  town  or  county  in  this  state,  it 
shall  be  the  duty  of  the  state  board  to  put  itself  in  communi- 
cation as  soon  as  may  be  with  such  employer  and  employes,  and 
endeavor  by  mediation  to  effect  an  amicable  settlement  between 
them,  or  to  endeavor  to  persuade  them,  providing  that  a  strike 
or  lockout  has  not  actually  occurred  or  is  not  then  continuing, 
to  submit  the  matters  in  dispute  to  a  local  board  of  arbitration 
and  conciliation  as  above  provided,  or  to  the  state  board;  and 
said  state  board  may,  if  it  deems  it  advisable,  investigate  the 
cause  or  causes  of  such  controversy,  and  ascertain  which  partv 
thereto  is  mainly  responsible  or  blameworthy  for  the  existence 
or  continuance  of  the  same,  and  may  make  and  publish  a  report 
finding  such  cause  or  causes,  and  assigning  such  responsibility 
or  blame.  The  board  shall  have  the  same  powers  for  the  fore- 
going purposes  as  are  given  it  by  §  3333  of  this  code. 

Witnesses  summoned  by  the  state  board  shall  be  allowed  the 
sum  of  fifty  cents  for  each  attendance,  and  the  further  sum  of 
twenty-five  cents  for  each  hour  of  attendance  in  excess  of  two 
hours,  and  shall  be  allowed  five  cents  a  mile  for  travel  each 
way  from  their  respective  places  of  employment  or  business  to 
the  place  where  the  board  is  in  session.  Each  witness  shall 
certify  in  writing  the  amount  of  his  travel  and  attendance,  and 
the  amount  due  him  shall  be  (see  §  9  of  Massachusetts  act  and 
make  such  provision  as  deemed  best)  certified  to  the  state  board 
of  examiners  for  auditing,  and  the  same  shall  be  paid  as  other 
expenses  of  the  state  from  any  moneys  in  the  state  treasury. 
[§3337.     Act  approved  March  15,  189o.~] 

§  3338.  The  arbitrators  hereby  created  must  be  paid  five 
dollars  for  each  day  of  actual  service  and  their  necessary  travel- 
ing expenses  and  necessary  books  or  record,  to  be  paid  out  of 
the  treasury  of  the  state,  as  by  law  provided. 
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OHIO. 

On  March  14,  1893,  Ohio  adopted  a  law  providing  for  a  State 
board  of  arbitration.  The  statute,  as  amended  May  21,  1894, 
and  April  27,  1896,  is  as  follows:  — 

An  Act  to  provide  for  a  state  board  of  arbitration  for  the 
settlement  of  differences  between  employers  and  their 
employes  and  to  repeal  an  act  entitled  "  An  act  to 
authorize  the  creation  and  to  provide  for  the  operation 
of  tribunals  of  voluntary  arbitration,  to  adjust  industrial 
disputes  between  employers  and  employes,"  passed  Feb. 
10,  1885. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  the 
State  of  Ohio,  That  within  thirty  days  after  the  passage  of  this 
act,  the  governor  of  the  state,  with  the  advice  and  consent  of 
the  senate,  shall  appoint  three  competent  persons  to  serve  as 
a  state  board  of  arbitration  and  conciliation  in  the  manner  here- 
inafter provided.  One  of  them  shall  be  an  employer  or  selected 
from  some  association  representing  employers  of  labor,  one  of 
them  shall  be  an  employe  or  an  employe  selected  from  some 
labor  organization  and  not  an  employer  of  labor,  and  the  third 
shall  be  appointed  upon  the  recommendation  of  the  other  two; 
provided,  however,  that  if  the  two  appointed  do  not  agree  on  the 
third  man  at  the  expiration  of  thirty  days,  he  shall  be  appointed 
by  the  governor;  and  provided,  also,  that  appointments  made 
when  the  senate  is  not  in  session  may  be  confirmed  at  the  next 
ensuing  session. 

Section  2.  One  shall  be  appointed  for  one  year,  one  for  two 
years,  and  one  for  three  years,  and  all  appointments  thereafter 
shall  be  for  three  years  or  until  their  respective  successors  are 
appointed  in  the  manner  above  provided.  If,  for  any  reason 
a  vacancy  occurs  at  any  time,  the  governor  shall,  in  the  same 
manner,  appoint  some  person  to  serve  out  the  unexpired  term, 
and  he  may  remove  any  member  of  said  board. 

Section  3.  Each  member  of  said  board  shall,  before  enter- 
ing upon  the  duties  of  his  office,  be  sworn  to  a  faithful  dis- 
charge thereof.  They  shall  organize  at  once  by  the  choice  of 
one  of  their  number  as  chairman,  and  one  of  their  number  as 
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secretary.  The  board  shall,  as  soon  as  possible  after  its  organ- 
ization, establish  such  rules  of  procedure  as  shall  be  approved 
by  the  governor. 

Section  4.  Whenever  any  controversy  or  difference  not  in- 
volving questions  which  may  be  the  subject  of  a  suit  or  action  in 
any  court  of  the  state  exists  between  an  employer  (whether  an 
individual,  copartnership  or  corporation)  and  his  employes,  if, 
at  the  time  he  employs  not  less  than  twenty-five  persons  in  the 
same  general  line  of  business  in  this  state,  the  board  shall,  upon 
application  as  hereinafter  provided  and  as  soon  as  practical 
thereafter,  visit  the  locality  of  the  dispute  and  make  careful  in- 
quiry into  the  cause  thereof,  hear  all  persons  interested  therein 
who  may  come,  or  be  subpoenaed  before  them,  advise  the  re- 
spective parties  what,  if  anything,  ought  to  be  done  or  submitted 
to  by  either  or  both  to  adjust  said  dispute.  The  term  employer 
in  this  act  includes  several  employers  co-operating  with  respect 
to  any  such  controversy  or  difference,  and  the  term  employes 
includes  aggregations  of  employes  of  several  employers  so  co- 
operating. And  where  an}'  strike  or  lock-out  extends  to  several 
counties,  the  expenses  incurred  under  this  act  are  not  payable 
out  of  the  state  treasury,  shall  be  apportioned  among  and  paid 
by  such  counties  as  said  board  may  deem  equitable  and  may 
direct. 

Section  5.  Such  mediation  having  failed  to  bring  about  an 
adjustment  of  the  said  differences,  the  board  shall  immediately 
make  out  a  written  decision  thereon.  This  decision  shall  at  once 
be  made  public,  shall  be  recorded  upon  proper  books  of  record  to 
be  kept  by  the  secretary  of  said  board,  and  a  short  statement 
thereof  published  in  the  annual  report  hereinafter  provided  for, 
and  the  said  board  shall  cause  a  copy  thereof  to  be  filed  with 
the  clerk  of  the  city  or  county  where  said  business  is  carried  on. 

Section  6.  Said  application  for  arbitration  and  conciliation 
to  said  board  can  be  made  by  either  or  both  parties  to  the  con- 
troversy; and  shall  be  signed  in  the  respective  instances  by  said 
employer  or  by  a  majority  of  his  employes  in  the  department  of 
the  business  in  which  the  controversy  or  difference  exists,  or  the 
duly  authorized  agent  of  either  or  both  parties.  When  an  appli- 
cation is  signed  by  an  agent  claiming  to  represent  a  majority  of 
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such  employes,  the  board  shall  satisfy  itself  that  such  agent  is 
duly  authorized  in  writing  to  represent  such  employes,  but  the 
names  of  the  employes  giving  such  authority  shall  be  kept  secret 
by  said  board. 

Section  7.  Said  application  shall  contain  a  concise  state- 
ment of  the  grievances  complained  of,  and  a  promise  to  continue 
on  in  business  or  at  work  in  the  same  manner  as  at  the  time  of 
the  application,  without  any  lock-out  or  strike,  until  the  decision 
of  said  board,  if  it  shall  be  made  within  ten  days  of  the  date  of 
filing  said  application;  provided,  a  joint  application  may  con- 
tain a  stipulation  that  the  decision  of  the  board  under  such  joint 
application  shall  be  binding  upon  the  parties  to  the  extent  so 
stipulated,  and  such  decision  to  such  extent  may  be  made  and 
enforced  as  a  rule  of  court  in  the  court  of  common  pleas  of  the 
county  from  which  such  joint  application  comes,  as  upon  a 
statutory  award. 

Section  8.  As  soon  as  may  be,  after  the  receipt  of  said  ap- 
plication, the  secretary  of  said  board  shall  cause  public  notice  to 
be  given  of  the  time  and  place  for  the  hearing  therein,  but  public 
notice  need  not  be  given  when  both  parties  to  the  controversy 
join  in  the  application  and  present  therewith  a  written  request 
that  no  public  notice  be  given.  When  such  request  is  made, 
notice  shall  be  given  to  the  parties  interested  in  such  manner  as 
the  board  may  order,  and  the  board  may,  at  any  stage  of  the 
proceedings,  cause  public  notice  to  be  given,  notwithstanding 
such  request.  Should  the  petitioner  or  petitioners  fail  to  per- 
form the  promise  made  in  said  application,  the  board  shall 
proceed  no  further  therein  without  the  written  consent  of  the 
adverse  party. 

Section  9.  The  board  shall  have  power  to  subpoena  as  wit- 
nesses any  operative  in  the  department  of  business  affected,  or 
other  persons  shown  by  affidavit,  on  belief,  or  otherwise,  to  have 
knowledge  of  the  matters  in  controversy  or  dispute,  and  any 
who  keeps  the  records  of  wages  earned  in  such  departments,  and 
examine  them  under  oath  touching  such  matters,  and  to  require 
the  production  of  books  or  papers  containing  the  record  of  wages 
earned  or  paid.  Subpoenas  may  be  signed  and  oaths  admin- 
istered by  any  member  of  the  board.     A  subpoena  or  any  notice 
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may  be  delivered  or  sent  to  any  sheriff,  constable  or  police 
officer,  who  shall  forthwith  serve  or  post  the  same,  as  the  case 
may  be,  and  make  due  return  thereof  according  to  directions, 
and  for  such  service  he  shall  receive  the  fees  allowed  by  law  in 
similar  cases,  payable  from  the  treasurer  of  the  county  wherein 
the  controversy  to  be  arbitrated  exists,  upon  the  warrant  of  the 
county  auditor,  issued  on  the  certificate  of  the  board  that  such 
fees  are  correct  and  due.  And  the  board  shall  have  the  same 
power  and  authority  to  maintain  and  enforce  order  at  its  hear- 
ings and  obedience  to  its  writs  of  subpoena  as  by  law  conferred 
on  the  court  of  common  pleas  for  like  purposes. 

Section  10.  The  parties  to  any  controversy  or  difference,  as 
described  in  section  4  of  this  act,  may  submit  the  matters  in  dis- 
pute, in  writing,  to  a  local  board  of  arbitration  and  conciliation ; 
such  board  may  either  be  mutually  agreed  upon,  or  the  employer 
may  designate  one  of  the  arbitrators,  the  employes  or  their  duly 
authorized  agent  another,  and  the  two  arbitrators  so  designated 
may  choose  a  third,  who  shall  be  chairman  of  the  board. 

Section  11.  Such  local  board  of  arbitration  shall,  in  respect 
to  the  matters  referred  to  it,  have  and  exercise  all  the  powers 
which  the  state  board  might  have  and  exercise,  and  its  decision 
shall  have  whatever  binding  effect  may  be  agreed  by  the  parties 
to  the  controversy  in  the  written  submission.  The  jurisdiction 
of  such  local  board  shall  be  exclusive  in  respect  to  the  matters 
submitted  to  it,  but  it  may  ask  and  receive  the  advice  and 
assistance  of  the  state  board".  The  decision  of  said  board  shall 
be  rendered  within  ten  days  of  the  close  of  any  hearing  held 
by  it;  such  decision  shall  at  once  be  filed  with  the  clerk  of  the 
city  or  county  in  which  the  controversy  or  difference  arose,  and 
a  copy  thereof  shall  be  forwarded  to  the  state  board. 

Section  12.  Each  of  such  arbitrators  of  such  a  local  board 
shall  be  entitled  to  receive  from  the  treasury  of  the  city  or 
county  in  which  the  controversy  or  difference,  that  is  the  sub- 
ject of  the  arbitrators  exists,  if  such  payment  is  approved  in 
writing  by  the  city  council  or  the  administrative  board  of  such 
city  or  board  of  county  commissioners  of  such  county,  the  sum 
of  three  dollars  for  each  day  of  actual  service,  not  exceeding 
ten  days  for  any  one  arbitration. 
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Section  13.  Whenever  it  is  made  to  appear  to  a  mayor  or 
probate  judge  in  this  state  that  a  strike  or  lockout  is  seriously- 
threatened,  or  has  actually  occurred,  in  his  vicinity,  he  shall  at 
once  notify  the  state  board  of  the  fact,  giving  the  name  and 
location  of  the  employer,  the  nature  of  the  trouble,  and  the 
number  of  employes  involved,  so  far  as  his  information  will 
enable  him  to  do  so.  Whenever  it  shall  come  to  the  knowledge 
of  the  state  board,  either  by  such  notice  or  otherwise,  that  a 
strike  or  lockout  is  seriously  threatened,  or  has  actually  oc- 
curred, in  this  state,  involving  an  employer  and  his  present  or 
past  employes,  if  at  the  time  he  is  employing,  or,  up  to  the 
occurrence  of  the  strike  or  lockout,  was  employing  not  less 
than  twenty-five  persons  in  the  same  general  line  of  business  in 
the  state,  it  shall  be  the  duty  of  the  state  board  to  put  itself  in 
communication,  as  soon  as  may  be,  with  such  employer  and 
employes. 

Section  14.  It  shall  be  the  duty  of  the  state  board  in  the 
above  described  cases  to  endeavor,  by  mediation  or  conciliation, 
to  effect  an  amicable  settlement  between  them,  or,  if  that  seems 
impracticable,  to  endeavor  to  persuade  them  to  submit  the  mat- 
ters in  dispute  to  a  local  board  of  arbitration  and  conciliation, 
as  above  provided,  or  to  the  state  board;  and  said  board  may, 
if  it  deem  it  advisable,  investigate  the  cause  or  causes  of  such 
controversy  and  ascertain  which  party  thereto  is  mainly  respon- 
sible or  blameworthy  for  the  existence  or .  continuance  of  the 
same,  and  may  make  and  publish  a  report  finding  such  cause 
or  causes,  and  assigning  'such  responsibility  or  blame.  The 
board  shall  have  the  same  powers  for  the  foregoing  purposes 
as  are  given  it  by  section  9  of  this  act;  provided,  if  neither  a 
settlement  nor  an  arbitration  be  had  because  of  the  opposition 
thereto  of  one  party  to  the  controversy,  such  investigation  and 
publication  shall,  at  the  request  of  the  other  party,  be  had. 
And  the  expenses  of  any  publication  under  this  act  shall  be 
certified  and  paid  as  provided  therein  for  payment  of  fees. 

Section  15.  Witnesses  summoned  by  the  state  board  shall 
be  allowed  the  sum  of  fifty  cents  for  each  attendance,  and  the 
further  sum  of  twenty-five  cents  for  each  hour  of  attendance  in 
excess  of  two  hours,  and  shall  be  allowed  five  cents  a  mile  for 
travel  each  way  from  their  respective  places  of  employment  or 
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business  to  the  place  where  the  board  is  in  session.  Each  wit- 
ness shall  state  in  writing  the  amount  of  his  travel  and  attend- 
ance, and  said  state  board  shall  certify  the  amount  due  each 
witness  to  the  auditor  of  the  county  in  which  the  controversy  or 
difference  exists,  who  shall  issue  his  warrant  upon  the  treasury 
of  said  county  for  the  said  amount. 

Section  16.  The  said  state  board  shall  make  a  yearly  re- 
port to  the  governor  and  legislature,  and  shall  include  therein 
such  statements,  facts  and  explanations  as  will  disclose  the 
actual  workings  of  the  board,  and  such  suggestions  as  to  legis- 
lation as  may  seem  to  the  members  of  the  board  conducive  to 
the  friendly  relations  of,  and  to  the  speedy  and  satisfactory  ad- 
justment of  disputes  between  employers  and  employes. 

Section  17.  The  members  of  said  board  of  arbitration  and 
conciliation  hereby  created  shall  each  be  paid  five  dollars'  a  day 
for  each  day  of  actual  service,  and  their  necessary  traveling  and 
other  expenses.  The  chairman  of  the  board  shall,  quarterly, 
certify  the  amount  due  each  member  and  on  presentation  of  his 
certificate  the  auditor  of  state  shall  draw  his  warrant  on  the 
treasury  of  the  state  for  the  amount.  When  the  state  board 
meets  at  the  capitol  of  the  state,  the  adjutant  general  shall  pro- 
vide rooms  suitable  for  such  meeting. 

Section  18.  That  an  act  entitled  "  An  act  to  authorize  the 
creation  and  to  provide  for  the  operation  of  tribunals  of  volun- 
tary arbitration  to  adjust  industrial  disputes  between  employers 
and  employes,"  of  the  Eevised  Statutes  of  the  state,  passed 
February  10,  1895,  is  hereby  repealed. 

Section  19.  This  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage. 

CALIFORNIA. 

An  Act  to  provide  for  a  State  Board  of  Arbitration  for  the 
settlement  of  diflerenees  between  employers  and  em- 
ployes, to  define  the  duties  of  said  Board,  and  to  appro- 
priate the  sum  of  twenty-five  hundred  dollars  therefor. 

The  People  of  the  State  of  California,  represented  in  Senate 
and  Assembly,  do  enact  as  follows: 
Section  1.     On  or  before  the  first  day  of  May  of  each  year, 
the  Governor  of  the  State  shall  appoint  three  competent  per- 
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sons  to  serve  as  a  State  Board  of  Arbitration  and  Conciliation. 
One  shall  represent  the  employers  of  labor,  one  shall  represent 
labor  employes,  and  the  third  member  shall  represent  neither, 
and  shall  be  Chairman  of  the  Board.  They  shall  hold  office 
for  one  year  and  until  their  successors  are  appointed  and  quali- 
fied. If  a  vacancy  occurs,  as  soon  as  possible  thereafter  the 
Governor  shall  appoint  some  one  to  serve  the  unexpired  term; 
provided,  however,  that  when  the  parties  to  any  controversy  or 
difference,  as  provided  in  section  two  of  this  Act,  do  not  desire 
to  submit  their  controversy  to  the  State  Board,  they  may  by 
agreement  each  choose  one  person,  and  the  two  shall  choose  a 
third,  who  shall  be  Chairman  and  umpire,  and  the  three  shall 
constitute  a  Board  of  Arbitration  and  Conciliation  for  the 
special  controversy  submitted  to  it,  and  shall  for  that  purpose 
have  the  same  powers  as  the  State  Board.  The  members  of 
the  said  Board  or  Boards,  before  entering  upon  the  duties  of 
their  office,  shall  be  sworn  to  faithfully  discharge  the  duties 
thereof.  They  shall  adopt  such  rules  of  procedure  as  they  may 
deem  best  to  carry  out  the  provisions  of  this  Act. 

Sec.  2.  Whenever  any  controversy  or  difference  exists  be- 
tween an  employer,  whether  an  individual,  copartnership,  or 
corporation,  which,  if  not  arbitrated,  would  involve  a  strike  or 
lockout,  and  his  employes,  the  Board  shall,  upon  application, 
as  hereinafter  provided,  and  as  soon  as  practicable  thereafter, 
visit,  if  necessary,  the  locality  of  the  dispute  and  make  careful 
inquiry  into  the  cause  thereof,  hear  all  persons  interested  therein 
who  may  come  before  them,  advise  the  respective  parties  what, 
if  anything,  ought  to  be  done  or  submitted  to  by  either,  or 
both,  to  adjust  said  dispute,  and  make  a  written  decision 
thereof.  This  decision  shall  at  once  be  made  public,  shall  be 
recorded  upon  proper  books  of  record  to  be  kept  by  the  board. 

Sec.  3.  Said  application  shall  be  signed  by  said  employer, 
or  by  a  majority  of  his  employes  in  the  department  of  the 
business  in  which  the  controversy  or  difference  exists,  or  their 
duly  authorized  agent,  or  by  both  parties,  and  shall  contain  a 
concise  statement  of  the  grievances  complained  of,  and  a  promise 
to  continue  on  in  business  or  at  work,  without  any  lockout  or 
strike,  until  the  decision  of  said  Board,  which  must,  if  possible, 
be  made  within  three  weeks  of  the  date  of  filing  the  application. 
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Immediately  upon  the  receipt  of  said  application,  the  Chairman 
of  said  Board  shall  cause  public  notice  to  be  given  of  the  time 
and  place  for  hearing.  Should  the  petitioners  fail  to  keep  the 
promise  made  therein,  the  Board  shall  proceed  no  further 
thereupon  without  the  written  consent  of  the  adverse  party. 
And  the  party  violating  the  contract  shall  pay  the  extra  cost 
of  the  Board  entailed  thereby.  The  Board  may  then  reopen 
the  case  and  proceed  to  the  final  arbitration  thereof  as  provided 
in  section  two  hereof. 

Sec.  4.  The  decision  rendered  by  the  Board  shall  be  bind- 
ing upon  the  parties  who  join  in  the  application  for  six  months, 
or  until  either  party  has  given  the  other  a  written  notice  of  his 
intention  not  to  be  further  bound  by  the  conditions  thereof 
after  the  expiration  of  sixty  days  or  any  time  agreed  upon  by 
the  parties,  which  agreement  shall  be  entered  as  a  part  of  the 
decision.  Said  notice  may  be  given  to  the  employes  by  post- 
ing a  notice  thereof  in  three  conspicuous  places  in  the  shop  or 
factory  where  they  work. 

Sec.  5.  Both  employers  and  employes  shall  have  the  right 
at  any  time  to  submit  to  the  Board  complaints  of  grievances 
and  ask  for  an  investigation  thereof.  The  Board  shall  decide 
whether  the  complaint  is  entitled  to  a  public  investigation,  and 
if  they  decide  in  the  affirmative,  they  shall  proceed  to  hear  the 
testimony,  after  giving  notice  to  all  parties  concerned,  and 
publish  the  result  of  their  investigations  as  soon  as  possible 
thereafter. 

Sec.  6.  The  arbitrators  hereby  created  shall  be  paid  five 
dollars  per  day  for  each  day  of  actual  service,  and  also  their 
necessary  traveling  and  other  expenses  incident  to  the  duties 
of  their  office  shall  be  paid  out  of  the  State  Treasury;  but  the 
expenses  and  salaries  hereb}^  authorized  shall  not  exceed  the 
sum  of  twenty-five  hundred  dollars  for  the  two  years. 

Sec.  7.  The  sum  of  twenty-five  hundred  dollars  is  hereby 
appropriated  out  of  any  money  in  the  State  Treasury  not  other- 
wise appropriated,  for  the  expenses  of  the  Board  for  the  first 
two  years  after  its  organization. 

Sec.  8.  This  Act  shall  take  effect  and  be  in  force  from  and 
after  its  passage.      [Approved  March  10,  1891. 
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COLORADO. 

[Chapter  2  of  the  Session  Laws  of  1897.    Approved  March  31.] 

An  Act  creating  a  State  and  local  Boards  of  Arbitration  and 
providing  for  the  adjustment  of  differences  between  Em- 
ployers and  Employes  and  defining  the  powers  and  duties 
thereof  and  making  an  appropriation  therefor. 

[Amended  by   Chapter   136  of   the   Session   Laws   of   1903.     Approved 

April  11.  ] 

Be  it  enacted  by  the  General  Assembly  of  the  State  of  Colorado: 
Section  1.  There  shall  be  established  a  State  Board  of 
Arbitration  consisting  of  three  members,  which  shall  be  charged, 
among  other  duties  provided  by  this  Act,  with  the  consideration 
and  settlement  by  means  of  arbitration,  conciliation  and  adjust- 
ment, when  possible,  of  strikes,  lockouts  and  labor  or  wage 
controversies  arising  between  employers  and  employes. 

Section  2.  Immediately  after  the  passage  of  this  Act  the 
Governor  shall  appoint  a  State  Board  of  Arbitration,  consisting 
of  three  qualified  resident  citizens  of  the  State  of  Colorado  and 
above  the  age  of  thirty  years.  One  of  the  members  of  said 
Board  shall  be  selected  from  the  ranks  of  active  members  of 
bona  fide  labor  organizations  of  the  State  of  Colorado,  and  one 
shall  be  selected  from  active  employers  of  labor  or  from  organi- 
zations representing  employers  of  labor.  The  third  member 
of  the  Board  shall  be  appointed  by  the  Governor  from  a  list 
which  shall  not  consist  of  more  than  six  names  selected  from 
entirely  disinterested  ranks  submitted  by  the  two  members  of 
the  Board  above  designated.  If  any  vacancy  should  occur  in 
said  Board,  the  Governor  shall,  in  the  same  manner,  appoint 
an  eligible  citizen  for  the  remainder  of  the  term,  as  herein 
before  provided. 

Section  3.  The  third  member  of  said  Board  shall  be  Secre- 
tary thereof,  whose  duty  it  shall  be,  in  addition  to  his  duties  as 
a  member  of  said  Board,  to  keep  a  full  and  faithful  record  of 
the  proceedings  of  the  Board  and  perform  such  clerical  work  as 
may  be  necessary  for  a  concise  statement  of  all  official  business 
that  may  be  transacted.  He  shall  be  the  custodian  of  all  docu- 
ments and  testimony  of  an  official  character  relating  to  the 
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business  of  the  Board;  and  shall  also  have,  under  direction  of 
a  majority  of  the  Board,  power  to  issue  subpoenas,  and  to  ad- 
minister oaths  to  witnesses  cited  before  the  Board,  to  call  for 
and  examine  books,  papers  and  documents  necessary  for  exam- 
ination in  the  adjustment  of  labor  differences. 

If  any  person,  having  been  served  with  a  subpoena  or  other 
process  issued  by  said  Board,  shall  willfully  fail  or  refuse  to 
obey  the  same,  or  to  answer  such  questions  as  may  be  propounded 
touching  the  subject-matter  of  the  inquiry  or  investigation,  it 
shall  be  the  duty  of  the  District  Court  or  the  County  Court  of 
the  County  in  which  the  hearing  is  being  conducted,  or  of  the 
judge  thereof  if  in  vacation,  upon  application  by  said  Board, 
duly  attested  by  the  chairman  and  secretary  thereof,  to  issue  an 
attachment  for  such  witnesses  and  compel  him  or  her  to  appear 
before  said  Board  and  give  his  or  her  testimony,  or  to  produce 
such  books  and  papers  as  may  be  lawfully  required  by  said 
Board;  and  said  court  or  judge  thereof  shall  have  power  to 
punish  for  contempt,  as  in  other  cases  of  refusal  to  obey  the 
process  and  [orders]  of  such  court. 

Section  4.  Said  members  of  the  Board  of  Arbitration  shall 
take  and  subscribe  the  constitutional  oath  of  office,  and  be  sworn 
to  the  due  and  faithful  performance  of  the  duties  of  their 
respective  offices  before  entering  upon  the  discharge  of  the 
same.  The  Secretary  of  State  shall  set  apart  and  furnish  an 
office  in  the  State  Capitol  for  the  proper  and  convenient  trans- 
action of  the  business  of  said  Board. 

Section  5.  Whenever  any  grievance  or  dispute  of  any 
nature  shall  arise  between  employer  and  employes,  it  shall  be 
lawful  for  the  parties  to  submit  the  same  directly  to  said  Board, 
in  case  such  parties  elect  to  do  so,  and  shall  jointly  notify  said 
Board  or  its  Clerk  in  writing  of  such  desire.  Whenever  such 
notification  is  given  it  shall  be  the  duty  of  said  Board  to  pro- 
ceed with  as  little  delay  as  possible  to  the  locality  of  such  griev- 
ance or  dispute,  and  inquire  into  the  cause  or  causes  of  such 
grievance  or  dispute.  The  parties  to  the  grievance  or  dispute 
shall  thereupon  submit  to  said  Board  in  writing,  clearly  and  in 
detail,  their  grievances  and  complaints  and  the  cause  or  causes 
therefor,  and  severally  agree  in  writing  to  submit  to  the  deci- 
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sion  of  said  Board  as  to  the  matters  so  submitted,  promising 
and  agreeing  to  continue  on  in  business  or  at  work,  without  a 
lockout  or  strike  until  the  decision  is  rendered  by  the  Board, 
provided  such  decision  shall  be  given  within  ten  days  after  the 
completion  of  the  investigation.  The  Board  shall  thereupon 
proceed  to  fully  investigate  and  inquire  into  the  matters  in  con- 
troversy and  to  take  testimony  under  oath  in  relation  thereto; 
and  shall  have  power  under  its  Chairman  or  Clerk  to  administer 
oaths,  to  issue  subpoenas  for  the  attendance  of  witnesses,  the 
production  of  books  and  papers  in  like  manner  and  with  the 
same  powers  as  provided  for  in  Section  3  of  this  Act. 

Section  6.  After  the  matter  has  been  fully  heard,  the  said 
Board,  or  a  majority  of  its  members,  shall,  within  ten  days, 
render  a  decision  thereon  in  writing,  signed  by  them  or  a  ma- 
jority of  them,  stating  such  details  as  will  clearly  show  the 
nature  of  the  decision  and  the  points  disposed  of  by  them. 
The  Clerk  of  said  Board  shall  file  four  copies  of  such  decision, 
one  with  the  Secretary  of  State,  a  copy  served  to  each  of  the 
parties  to  the  controversy,  and  one  copy  retained  by  the  Board. 

Section  6a.  Said  decision  shall  be  binding  upon  the  parties 
who  join  in  said  application  for  one  year. 

Section  7.  Whenever  a  strike  or  lockout  shall  occur  or 
seriously  threaten  in  any  part  of  the  State,  and  shall  come  to 
the  knowledge  of  the  members  of  the  Board,  or  any  one  thereof 
by  a  written  notice  from  either  of  the  parties  to  such  threatened 
strike  or  lockout,  or  from  the  Mayor  or  Clerk  of  the  city  or 
town,  or  from  the  Justice  of  the  Peace  of  the  district  where 
such  strike  or  lockout  is  threatened,  it  shall  be  their  duty,  and 
they  are  hereby  directed,  to  proceed  as  soon  as  practicable  to 
the  locality  of  such  strike  or  lockout  and  put  themselves  in 
communication  with  the  parties  to  the  controversy  and  endeavor 
by  mediation  to  effect  an  amicable  settlement  of  such  contro- 
versy, and,  if  in  their  judgment  it  is  deemed  best,  to  inquire 
into  the  cause  or  causes  of  the  controversy:  and  to  that  end 
the  Board  is  hereby  authorized  to  subpoena  witnesses,  compel 
their  attendance,  and  send  for  persons  and  papers  in  like  man- 
ner and  with  the  same  powers  as  it  is  authorized  by  Section  3 
of  this  Act. 
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Section  ?a.  In  the  event  of  a  failure  to  abide  by  the  deci- 
sion of  said  Board  in  any  case  in  which  both  employer  and 
employes  shall  have  joined  in  the  application,  any  person  or 
persons  aggrieved  thereby  may  file  with  the  Clerk  of  the  Dis- 
trict Court  or  the  County  Court  of  the  County  in  which  the 
offending  party  resides,  or  in  the  case  of  an  employer,  in  the 
county  in  which  the  place  of  employment  is  located,  a  duly 
authenticated  copy  of  such  decision,  accompanied  by  a  verified 
petition  reciting  the  fact  that  such  decision  has  not  been  com- 
plied with,  and  stating  by  whom,  and  in  what  respect  it  has 
been  disregarded. 

Thereupon  the  District  Court,  or  the  County  Court  (as  the 
case  may  be),  or  the  judge  thereof,  if  in  vacation,  shall  grant 
a  rule  against  the  party  or  parties  so  charged  to  show  cause 
within  ten  days  why  such  decision  has  not  been  complied  with, 
which  shall  be  served  by  the  Sheriff  as  any  other  process.  Upon 
return  made  to  the  rule,  the  Court  or  the  judge  thereof,  if  in 
vacation,  shall  hear  and  determine  the  questions  presented,  and 
to  secure  a  compliance  with  such  decision,  may  punish  the 
offending  party  or  parties  for  contempt,  but  such  punishment 
shall  not  extend  to  imprisonment,  except  in  cases  of  willful  and 
contumacious  disobedience. 

Section  8.  The  fees  of  witnesses  before  said  Board  of  Ar- 
bitration shall  be  two  dollars  ($2.00)  for  each  day's  attendance, 
and  five  (5)  cents  per  mile  over  the  nearest  traveled  routes  in 
going  to  and  returning  from  the  place  where  attendance  is  re- 
quired by  the  Board.  All  subpoenas  shall  be  signed  by  the 
Secretary  of  the  Board  and  may  be  served  by  any  person  of 
legal  age  authorized  by  the  Board  to  serve  the  same. 

Section  9.  The  parties  to  any  controversy  or  difference  as 
described  in  Section  5  of  this  Act  may  submit  the  matters  in 
dispute  in  writing  to  a  local  Board  of  Arbitration  and  concilia- 
tion ;  said  Board  may  either  be  mutually  agreed  upon  or  the 
employer  may  designate  one  of  such  arbitrators,  the  employes 
or  their  duly  authorized  agent  another,  and  the  two  arbitrators 
so  designated  may  choose  a  third  who  shall  be  Chairman  of 
such  local  Board;  such  Board  shall  in  respect  to  the  matters 
referred  to  it  have  and  exercise  all  the  powers  which  the  State 
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Board  might  have  and  exercise,  and  its  decision  shall  have  such 
binding  effect  as  may  be  agreed  upon  by  the  parties  to  the  con- 
troversy in  the  written  submission.  The  jurisdiction  of  such 
local  Board  shall  be  exclusive  in  respect  to  the  matter  submitted 
by  it,  but  it  may  ask  and  receive  the  advice  and  assistance  of 
the  State  Board.  Such  local  Board  shall  render  its  decision  in 
writing,  within  ten  days  after  the  close  of  any  hearing  held  by 
it,  and  shall  file  a  copy  thereof  with  the  Secretary  of  the  State 
Board.  Each  of  such  local  arbitrators  shall  be  entitled  to  re- 
ceive from  the  Treasurer  of  the  city,  village  or  town  in  which 
the  controversy  or  difference  that  is  the  subject  of  arbitration 
exists,  if  such  payment  is  approved  by  the  Mayor  of  such  city, 
the  Board  of  Trustees  of  such  village,  or  the  Town  Board  of 
such  town,  the  sum  of  three  dollars  for  each  day  of  actual  ser- 
vice not  exceeding  ten  days  for  any  one  arbitration :  Provided, 
that  when  such  hearing  is  held  at  some  point  having  no  organ- 
ized town  or  city  government,  in  such  case  the  costs  of  such 
hearing  shall  be  paid  jointly  by  the  parties  to  the  controversy: 
Provided  further  that  in  the  event  of  any  local  Board  of  Arbi- 
tration or  a  majority  thereof  failing  to  agree  within  ten  (10) 
days  after  any  case  being  placed  in  their  hands,  the  State  Board 
shall  be  called  upon  to  take  charge  of  said  case  as  provided  by 
this  Act. 

Section  10.  Said  State  Board  shall  report  to  the  Governor 
annually,  on  or  before  the  fifteenth  day  of  November  in  each 
year,  the  work  of  the  Board,  which  shall  include  a  concise  state- 
ment of  all  cases  coming  before  the  Board  for  adjustment. 

Section  11.  The  Secretary  of  State  shall  be  authorized  and 
instructed  to  have  printed  for  circulation  one  thousand  (1,000) 
copies  of  the  report  of  the  Secretary  of  the  Board,  provided  the 
volume  shall  not  exceed  four  hundred  (400)   pages. 

Section  12.  Two  members  of  the  Board  of  Arbitration  shall 
each  receive  the  sum  of  five  hundred  dollars  ($500)  annually, 
and  shall  be  allowed  all  money  actually  and  necessarily  ex- 
pended for  traveling  and  other  necessary  expenses  while  in  the 
performance  of  the  duties  of  their  office.  The  member  herein 
designated  to  be  the  Secretary  of  the  Board  shall  receive  a 
salary  of  twelve  hundred  dollars    ($1,200)    per  annum.     The 
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salaries  of  the  members  shall  be  paid  in  monthly  instalments 
by  the  State  Treasurer  upon  the  warrants  issued  by  the  Auditor 
of  the  State.  The  other  expenses  of  the  Board  shall  be  paid 
in  like  manner  upon  approved  vouchers  signed  by  the  Chairman 
of  the  Board  of  Arbitration  and  the  Secretary  thereof. 

Section  13.  The  terms  of  office  of  the  members  of  the 
Board  shall  be  as  follows :  That  of  the  members  who  are  to  be 
selected  from  the  ranks  of  labor  organizations  and  from  the 
active  employers  of  labor  shall  be  for  two  years,  and  thereafter 
every  two  years  the  Governor  shall  appoint  one  from  each  class 
for  the  period  of  two  years.  The  third  member  of  the  Board 
shall  be  appointed  as  herein  provided  every  two  years.  The 
Governor  shall  have  power  to  remove  any  members  of  said 
Board  for  cause  and  fill  any  vacancy  occasioned  thereby. 

Section  14.  For  the  purpose  of  carrying  out  the  provisions 
of  this  Act  there  is  hereby  appropriated  out  of  the  General 
Eevenue  Fund  the  sum  of  seven  thousand  dollars  for  the  fiscal 
years  1897  and  1898,  only  one-half  of  which  shall  be  used  in 
each  year,  or  so  much  thereof  as  may  be  necessary,  and  not 
otherwise  appropriated. 

Section  15.  In  the  opinion  of  the  General  Assembly  an 
emergency  exists;  therefore,  this  Act  shall  take  effect  and  be 
in  force  from  and  after  its  passage. 


MINNESOTA. 
[Chapter  170.] 
An  Act  to  provide  for  the  settlement  of  differences  between 
employers  and  employes,  and  to  authorize  the  creation 
of  boards  of  arbitration  and  conciliation,  and  to  appro- 
priate money  for  the  maintenance  thereof. 

Be  it  enacted  by  the  Legislature  of  the  State  of  Minnesota: 

Section  1.  That  within  thirty  (30)  days  after  the  passage 
of  this  act  the  governor  shall,  by  and  with  the  advice  and 
consent  of  the  senate,  appoint  a  state  board  of  arbitration  and 
conciliation,  consisting  of  three  competent  persons,  who  shall 
hold  office  until  their  successors  are  appointed.  On  the  first 
Monday  in  January,   1897  and  thereafter  biennially,  the  gov- 
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emor,  by  and  with  like  advice  and  consent,  shall  appoint  said 
board,  who  shall  be  constituted  as  follows;  One  of  them  shall 
be  an  employer  of  labor,  one  of  them  shall  be  a  member  selected 
from  some  bona  fide  trade  union  and  not  an  employer  of  labor, 
and  who  may  be  chosen  from  a  list  submitted  by  one  or  more 
trade  and  labor  assemblies  in  the  State,  and  the  third  shall  be 
appointed  upon  the  recommendation  of  the  other  two  as  here- 
inafter provided,  and  shall  be  neither  an  employe,  or  an  em- 
ployer of  skilled  labor;  provided  —  however,  that  if  the  two 
first  appointed  do  not  agree  in  nominating  one  or  more  persons 
to  act  as  the  third  member  before  the  expiration  of  ten  (10) 
days,  the  appointment  shall  then  be  made  by  the  governor  with- 
out such  recommendation.  Should  a  vacancy  occur  at  any 
time,  the  governor  shall  in  the  same  manner  appoint  some  one 
having  the  same  qualifications  to  serve  out  the  unexpired  term, 
.and  he  may  also  remove  any  member  of  said  board. 

Sec.  2.  The  said  board  shall,  as  soon  as  possible  after  their 
appointment,  organize  by  electing  one  of  their  members  as 
president  and  another  as  secretary,  and  establish,  subject  to 
the  approval  of  the  governor,  such  rules  of  procedure  as  may 
seem  advisable. 

Sec.  3.  That  whenever  any  controversy  or  difference  arises, 
relating  to  the  conditions  of  employment  or  rates  of  wages  be- 
tween any  employer,  whether  an  individual,  a  copartnership  or 
corporation,  and  whether  resident  or  non-resident,  and  his  or 
their  employes,  if  at  the  time  he  or  it  employs  not  less  than  ten 
(10)  persons  in  the  same  general  line  of  business  in  any  city 
or  town  in  this  state,  the  board  shall,  upon  application,  as  here- 
inafter provided,  as  soon  as  practicable  thereafter,  visit  the  lo- 
cality of  the  dispute  and  make  a  careful  inquiry  into  the  causes 
thereof,  hear  all  persons  interested  therein  who  may  come  before 
them,  advise  the  respective  parties  what,  if  anything,  ought  to 
be  submitted  to  by  either  or  both  to  adjust  said  dispute,  and 
within  ten  days  after  said  inquiry  make  a  written  decision 
thereon.  This  decision  shall  at  once  be  made  public  and  a 
short  statement  thereof  published  in  a  biennial  report  herein- 
after provided  for,  and  the  said  board  shaH  also  cause  a  copy 
of  said  decision  to  be  filed  with  the  clerk  of  the  district  court 
of  the  county  where  said  business  is  carried  on. 
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Sec.  4.  That  said  application  shall  be  signed  by  said  em- 
ployer or  by  a  majority  of  his  employes  in  the  department  of 
the  business  in  which  the  controversy  or  difference  exists,  or 
their  duly  authorized  agent,  or  by  both  parties,  and  shall  contain 
a  concise  statement  of  the  grievance  alleged,  and  shall  be  veri- 
fied by  at  least  one  of  the  signers.  When  an  application  is 
signed  by  an  agent  claiming  to  represent  a  majority  of  such 
employes,  the  board  shall,  before  proceeding  further,  satisfy 
itself  that  such  agent  is  duly  authorized  in  writing  to  represent 
such  employes,  but  the  names  of  the  employes  giving  such 
authority  shall  be  kept  secret  by  said  board.  Within  three  days 
after  the  receipt  of  said  application  the  secretary  of  said  board 
shall  cause  public  notice  to  be  given  of  the  time  and  place  where 
said  hearing  shall  be  held.  But  public  notice  need  not  be  given 
when  both  parties  to  the  controversy  join  in  the  application  and 
present  therewith  a  written  request  that  no  public  notice  be 
given.  When  such  a  request  is  made  notice  shall  be  given  to 
the  parties  interested  in  such  manner  as  the  board  may  order; 
and  the  board  may  at  any  stage  of  the  proceedings  cause  public 
notice  to  be  given  notwithstanding  such  request. 

Sec.  5.  The  said  board  shall  have  power  to  summon  as 
witnesses  any  clerk,  agent  or  employe  in  the  departments  of  the 
business  who  keeps  the  records  of  wages  earned  in  those  de- 
partments, and  require  the  production  of  books  containing  the 
records  of  wages  paid.  Summons  may  be  signed  and  oaths  ad- 
ministered by  any  member  of  the  board.  Witnesses  summoned 
before  the  board  shall  be  paid  by  the  board  the  same  witness 
fees  as  witnesses  before  a  district  court. 

Sec.  6.  That  upon  the  receipt  of  an  application,  after  no- 
tice has  been  given  as  aforesaid,  the  board  shall  proceed  as 
before  provided,  and  render  a  written  decision  which  shall  be 
open  to  public  inspection,  and  shall  be  recorded  upon  the  rec- 
ords of  the  board  and  published  at  the  discretion  of  the  same 
in  a  biennial  report  which  shall  be  made  to  the  legislature  on 
or  before  the  first  Monday  in  January  of  each  year  in  which 
the  legislature  is  in  regular  session. 

Sec.  7.  In  all  cases  where  the  application  is  mutual,  the  de- 
cision shall  provide  that  the  same  shall  be  binding  upon  the 
parties  concerned  in  said  controversy  or  dispute  for  six  months, 
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or  until  sixty  da3rs  after  either  party  has  given  the  other  notice 
in  writing  of  his  or  their  intention  not  to  be  bound  by  the  same. 
Such  notice  may  be  given  to  said  employes  by  posting  the  same 
in  three  conspicuous  places  in  the  shop,  factory  or  place  of 
employment. 

Sec.  8.  Whenever  it  shall  come  to  the  knowledge  of  said 
board,  either  by  notice  from  the  mayor  of  a  city,  the  county 
commissioners,  the  president  of  a  chamber  of  commerce  or  other 
representative  body,  the  president  of  the  central  labor  council 
or  assembly,  or  any  five  reputable  citizens,  or  otherwise,  that 
what  is  commonly  known  as  a  strike  or  lockout  is  seriously 
threatened  or  has  actually  occurred,  in  any  city  or  town  of  tbe 
state,  involving  an  employer  and  his  or  its  present  or  past  em- 
ployes, if  at  the  time  such  employer  is  employing,  or  up  to  the 
occurrence  of  the  strike  or  lockout  was  employing,  not  less  than 
ten  persons  in  the  same  general  line  of  business  in  any  city  or 
town  in  this  State,  and  said  board  shall  be  satisfied  that  such 
information  is  correct,  it  shall  be  the  duty  of  said  board,  within 
three  days  thereafter,  to  put  themselves  in  communication  with 
such  employer  and  employes  and  endeavor  by  mediation  to 
effect  an  amicable  settlement  between  them,  or  to  persuade  them 
to  submit  the  matter  in  dispute  to  a  local  board  of  arbitration 
and  conciliation,  as  hereinafter  provided,  or  to  said  state  board, 
and  the  said  State  board  may  investigate  the  cause  or  causes  of 
such  controversy  and  ascertain  which  party  thereto  is  mainly 
responsible  for  the  continuance  of  the  same,  and  may  make  and 
publish  a  report  assigning  such  responsibility.  The  said  board 
shall  have  the  same  powers  for  the  foregoing  purposes  as  are 
given  them  by  sections  three  and  four  of  this  act. 

Sec.  9.  The  parties  to  any  controversy  or  difference,  as  spec- 
ified in  this  act,  may  submit  the  matter  in  dispute  in  writing 
to  a  local  board  of  arbitration  and  conciliation ;  such  board  may 
either  be  mutually  agreed  upon,  or  the  employer  may  designate 
one  of  the  arbiters,  the  employes  or  their  duly  authorized  agent 
another,  and  the  two  arbiters  so  designated  may  choose  a  third, 
who  shall  also  be  chairman  of  the  board.  Each  arbiter  so  se- 
lected shall  sign  a  consent  to  act  as  such,  and  shall  take  and 
subscribe  an  oath  before  an  officer  authorized  to  administer  oaths 
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to  faithfully  and  impartially  discharge  his  duty  as  such  arbiter, 
which  consent  and  oath  shall  be  filed  in  the  office  of  the  clerk  of 
the  district  court  of  the  county  where  such  dispute  arises.  Such 
board  shall,  in  respect  to  the  matters  submitted  to  them,  have 
and  exercise  all  the  powers  which  the  state  board  might  have 
and  exercise,  and  their  decisions  shall  have  whatever  binding 
effect  may  be  agreed  to  by  the  parties  to  the  controversy  in  the 
written  submission.  Vacancies  in  such  local  boards  may  be 
filled  in  the  same  manner  as  the  regular  appointments  are  made. 
It  shall  be  the  duty  of  said  state  board  to  aid  and  assist  in  the 
formation  of  such  local  boards  throughout  the  state  in  advance 
of  any  strike  or  lockout,  whenever  and  wherever  in  their  judg- 
ment the  formation  of  such  local  boards  will  have  a  tendency  to 
prevent  or  allay  the  occurrence  thereof.  The  jurisdiction  of 
such  local  boards  shall  be  exclusive  in  respect  to  the  matters 
submitted  to  them ;  but  they  may  ask  and  receive  the  advice  and 
assistance  of  the  state  board.  The  decisions  of  such  local  boards 
shall  be  rendered  within  ten  days  after  the  close  of  any  hearing 
held  before  them;  such  decision  shall  at  once  be  filed  with  the 
clerk  of  the  district  court  of  the  county  in  which  such  contro- 
versy arose,  and  a  copy  thereof  shall  be  forwarded  to  the  state 
board. 

Sec.  10.  Each  member  of  said  State  board  shall  receive  as 
compensation  five  ($5)  dollars  a  day,  including  mileage,  for 
each  and  every  day  actually  employed  in  the  performance  of 
the  duties  provided  for  by  this  act;  such  compensation  shall  be 
paid  by  the  state  treasurer  on  duly  detailed  vouchers  approved 
by  said  board  and  by  the  governor. 

Sec.  11.  The  said  board,  in  their  biennial  reports  to  the  leg- 
islature, shall  include  such  statements,  facts  and  explanations 
as  will  disclose  the  actual  workings  of  the  board  and  such  sug- 
gestions with  regard  to  legislation  as  may  seem  to  them  conducive 
to  harmonizing  the  relations  of  and  the  disputes  between  em- 
ployers and  employes ;  and  the  improvement  of  the  present  rela- 
tions between  labor  and  capital.  Such  biennial  reports  of  the 
board  shall  be  printed  in  the  same  manner  and  under  the  same 
regulations  as  the  reports  of  the  executive  officers  of  the  state. 

Sec.  12.     There  is  hereby  annually  appropriated  out  of  any 
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money  in  the  state  treasury  not  otherwise  appropriated  the  sum 
of  two  thousand  dollars,  or  so  much  thereof  as  may  be  neces- 
sary for  the  purposes  of  carrying  out  the  provisions  of  this  act. 

Sec.  13.  All  acts  and  parts  of  acts  inconsistent  with  this 
act  are  hereby  repealed. 

Sec.  14.  This  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage.     [Approved  April  25,  1895. 


NEW    JERSEY 


An  Act  to  provide  for  the  amicable  adjustment  of  grievances 
and  disputes  that  may  arise  between  employers  and  em- 
ployees, and  to  authorize  the  creation  of  a  state  board  of 
arbitration. 

1.  Be  it  enacted  by  the  Senate  and  General  Assembly  of 
the  State  of  New  Jersey,  That  whenever  any  grievance  or  dis- 
pute of  any  nature  growing  out  of  the  relation  of  employer  and 
employee  shall  arise  or  exist  between  employer  and  employees,  it 
shall  be  lawful  to  submit  all  matters  respecting  such  grievance 
or  dispute,  in  writing,  to  a  board  of  arbitrators,  to  hear,  adjudi- 
cate and  determine  the  same;  said  board  shall  consist  of  five 
persons;  when  the  employees  concerned  in  any  such  grievance 
or  dispute  as  aforesaid  are  members  in  good  standing  of  any 
labor  organization,  which  is  represented  by  one  or  more  delegates 
in  a  central  body,  the  said  central  body  shall  have  power  to  des- 
ignate two  of  said  arbitrators;  and  the  employer  shall  have  the 
power  to  designate  two  others  of  said  arbitrators,  and  the  said 
four  arbitrators  shall  designate  a  fifth  person  as  arbitrator,  who 
shall  be  chairman  of  the  board;  in  case  the  employees  concerned 
in  any  such  grievance  or  dispute  as  aforesaid  are  members  in 
good  standing  of  a  labor  organization  which  is  not  represented 
in  a  central  body,  then  the  organization  of  which  they  are 
members  shall  have  the  power  to  select  and  designate  two  arbi- 
trators for  said  board,  and  said  board  shall  be  organized  as 
hereinbefore  provided;  and  in  case  the  employees  concerned  in 
any  such  grievance  or  dispute  as  aforesaid  are  not  members  of 
any  labor  organization,  then  a  majority  of  said  employees,  at  a 
meeting  duly  held  for  that  purpose,  shall  designate  two  arbitra- 
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tors  for  said  board,  and  the  said  board  shall  be  organized  as 
hereinbefore  provided. 

2.  And  be  it  enacted,  That  any  board  as  aforesaid  selected 
may  present  a  petition  to  the  county  judge  of  the  county  where 
such  grievances  or  disputes  to  be  arbitrated  may  arise,  signed 
by  at  least  a  majority  of  said  board,  setting  forth  in  brief  terms 
the  nature  of  the  grievance  or  dispute  between  the  parties  to 
said  arbitration,  and  praying  the  license  or  order  of  such  judge 
establishing  and  approving  said  board  of  arbitration;  upon  the 
presentation  of  said  petition  it  shall  be  the  duty  of  the  said 
judge  to  make  an  order  establishing  such  board  of  arbitration 
and  referring  the  matters  in  dispute  to  it  for  hearing,  adjudica- 
tion and  determination;  the  said  petition  and  order  or  a  copy 
thereof  shall  be  filed  in  the  office  of  the  clerk  of  the  county  in 
Avhich  the  said  judge  resides. 

3.  And  be  it  enacted.  That  the  arbitrators  so  selected  shall 
sign  a  consent  to  act  as  such,  and  shall  take  and  subscribe  an 
oath  before  an  officer  authorized  to  administer  oaths,  to  faith- 
fully and  impartially  discharge  his  duties  as  such  arbitrator, 
which  consent  and  oath  shall  be  immediately  filed  in  the  office  of 
the  clerk  of  the  county  wherein  such  arbitrators  are  to  act; 
when  the  said  board  is  ready  for  the  transaction  of  business,  it 
shall  select  one  of  its  members  to  act  as  secretary,  and  the  parties 
to  the  dispute  shall  receive  notice  of  a  time  and  place  of  hearing ; 
the  chairman  shall  have  power  to  administer  oaths  and  to  issue 
subpoenas  for  the  production  of  books  and  papers,  and  for  the 
attendance  of  witnesses,  to  the  same  extent  that  such  power  is 
possessed  by  the  courts  of  records  or  the  judges  thereof  in  this 
state;  the  board  may  make  and  enforce  the  rules  for  its  gov- 
ernment and  transaction  of  the  business  before  it  and  fix  its 
sessions  and  adjournments,  and  shall  hear  and  examine  such 
witnesses  as  may  be  brought  before  the  board,  and  such  other 
proof  as  may  be  given  relative  to  the  matters  in  dispute. 

4.  And  be  it  enacted,  That  after  the  matter  has  been  fully 
heard,  the  said  board  or  a  majorit}r  of  its  members  shall  within 
ten  days  render  a  decision  thereon,  in  writing,  signed  by  them, 
giving  such  details  as  will  clearly  show  the  nature  of  the  de- 
cision and  the  matters  adjudicated  and  determined ;  such  adjudi- 
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cation  and  determination  shall  be  a  settlement  of  the  matter 
referred  to  said  arbitrators,  unless  an  appeal  is  taken  therefrom 
as  hereinafter  provided;  the  adjudication  and  determination 
shall  be  in  duplicate,  one  copy  of  which  shall  be  filed  in  the  office 
of  the  clerk  of  the  county,  and  the  other  transmitted  to  the  secre- 
tary of  the  state  board  of  arbitration  hereinafter  mentioned, 
together  with  the  testimony  taken  before  said  board. 

5.  And  be  it  enacted,  That  when  the  said  board  shall  have 
rendered  its  adjudication  and  determination  its  powers  shall 
cease,  unless  there  may  be  in  existence  at  the  time  other  similar 
grievances  or  disputes  between  the  same  classes  of  persons  men- 
tioned in  section  one,  and  in  such  case  such  persons  may  submit 
their  differences  to  the  said  board,  which  shall  have  power  to 
act  and  adjudicate  and  determine  the  same  as  fully  as  if  said 
board  was  originally  created  for  the  settlement  of  such  other 
difference  or  differences. 

6.  And  be  it  enacted,  That  within  thirty  days  after  the  pas- 
sage of  this  act  the  governor  shall  appoint  a  state  board  of 
arbitration,  to  consist  of  three  competent  persons,  each  of  whom 
shall  hold  his  office  for  the  term  of  five  years;  one  of  said  per- 
sons shall  be  selected  from  a  bona  fide  labor  organization  of  this 
state.  If  any  vacancy  happens,  by  resignation  or  otherwise, 
the  governor  shall,  in  the  same  manner,  appoint  an  arbitrator 
for  the  residue  of  the  term;  said  board  shall  have  a  secretary, 
who  shall  be  appointed  by  and  hold  office  during  the  pleasure 
of  the  board  and  whose  duty  shall  be  to  keep  a  full  and  faith- 
ful record  of  the  proceedings  of  the  board  and  also  possession 
of  all  documents  and  testimony  forwarded  by  the  local  boards 
of  arbitration,  and  perform  such  other  duties  as  the  said  board 
may  prescribe;  he  shall  have  power,  under  the  direction  of  the 
board,  to  issue  subpoenas,  to  administer  oaths  in  all  cases  be- 
fore said  board,  to  call  for  and  examine  books,  papers  and 
documents  of  any  parties  to  the  controversy,  with  the  same 
authority  to  enforce  their  production  as  is  possessed  by  the 
courts  of  record,  or  the  judges  thereof,  in  this  state ;  said  arbitra- 
tors of  said  state  board  and  the  clerk  thereof  shall  take  and  sub- 
scribe the  constitutional  oath  of  office,  and  be  sworn  to  the  due 
and  faithful  performance  of  the  duties  of  their  respective  offices 
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before  entering  upon  the  discharge  of  the  same;  an  office  shall 
be  set  apart  in  the  capitol  by  the  person  having  charge  thereof, 
for  the  proper  and  convenient  transaction  of  the  business  of  said 
board. 

7.  And  be  it  enacted,  That  an  appeal  may  be  taken  from  the 
decision  of  any  local  board  of  arbitration  within  ten  days  after 
the  filing  of  its  adjudication  and  determination  of  any  case;  it 
shall  be  the  duty  of  the  said  state  board  of  arbitration  to  hear 
and  consider  appeals  from  the  decisions  of  local  boards  and 
promptly  to  proceed  to  the  investigation  of  such  cases,  and  the 
adjudication  and  determination  of  said  board  thereon  shall  be 
final  and  conclusive  in  the  premises  upon  all  parties  to  the  arbi- 
t ration;  such  adjudications  and  determinations  shall  be  in  writ- 
ing, and  a  copy  thereof  shall  be  furnished  to  each, party;  any 
two  of  the  state  board  of  arbitrators  shall  constitute  a  quorum 
for  the  transaction  of  business,  and  ma}'  hold  meetings  at  any 
time  or  place  within  the  state;  examinations  or  investigations, 
ordered  by  the  state  board  may  be  held  and  taken  by  and  before 
any  one  of  their  number  if  so  directed;  but  the  proceedings  and 
decision  of  any  single  arbitrator  shall  not  be  deemed  conclusive 
until  approved  by  the  board  or  a  majority  thereof;  each  arbitra- 
tor shall  have  power  to  administer  oaths. 

S.  And  be  it  enacted,  That  whenever  an}'  grievance  or  dis- 
pute of  any  nature  shall  arise  between  any  employer  and  his 
employees,  it  shall  be  lawful  for  the  parties  to  submit  the  same 
directly  to  said  state  board  in  the  first  instance,  in  case  such 
parties  elect  to  do  so,  and  shall  jointly  notify  said  board  or  its 
clerk,  in  writing,  of  such  election;  whenever  such  notification 
to  said  board  or  its  clerk  is  given,  it  shall  be  the  duty  of  said 
board  to  proceed,  with  as  little  delay  as  possible,  to  the  locality 
of  such  grievance  or  dispute,  and  inquire  into  the  cause  or  causes 
of  grievance  or  dispute;  the  parties  to  the  grievance  or  dispute 
shall  thereupon  submit  to  said  board,  in  writing,  succinctly, 
clearly  and  in  detail,  their .  grievances  and  complaints,  and  the 
cause  or  causes  thereof,  and  severalty  agree,  in  writing,  to 
submit  to  the  decision  of  said  board  as  to  matters  so  submitted, 
and  a  promise  or  agreement  to  continue  on  in  business  or 
at  work,  without  a  lockout  or  strike  until  the  decision  of  said 
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board,  provided  it  shall  be  rendered  within  ten  days  after  the 
completion  of  the  investigation;  the  board  shall  thereupon  pro- 
ceed to  fully  investigate  and  inquire  into  the  matters  in  contro- 
versy, and  to  take  testimony  under  oath  in  relation  thereto, 
and  shall  have  power  by  its  chairman  or  clerk,  to  administer 
oaths,  to  issue  subpoenas  for  the  attendance  of  witnesses,  the 
production  of  books  and  papers,  to  the  same  extent  as  such 
power  is  possessed  by  courts  of  record,  or  the  judges  thereof, 
in  this  State. 

9.  And  be  it  enacted,  That  after  the  matter  has  been  fully 
heard,  the  said  board,  or  a  majority  of  its  members,  shall, 
within  ten  days,  render  a  decision  thereon  in  writing,  signed 
by  them  or  a  majority  of  them,  stating  such  details  as  will 
clearly  show  the  nature  of  the  decision,  and  the  points  disposed 
of  by  them;  the  decision  shall  be  in  triplicate,  one  copy  of 
which  shall  be  filed  by  the  clerk  of  the  board  in  the  clerk's  office 
of  the  county  where  the  controversy  arose,  and  one  copy  shall 
be  served  on  each  of  the  parties  to  the  controversy. 

10.  And  be  it  enacted,  That  whenever  a  strike  or  lockout 
shall  occur  or  is  seriously  threatened  in  any  part  of  the  state, 
and  shall  come  to  the  knowledge  of  the  board,  it  shall  be  its 
duty,  and  it  is  hereby  directed  to  proceed,  as  soon  as  practica- 
ble, to  the  locality  of  such  strike  or  lockout  and  put  itself  in 
communication  with  the  parties  to  the  controversy,  and  en- 
deavor by  mediation  to  effect  an  amicable  settlement  of  such 
controversy;  and,  if  in  its  judgment  it  is  deemed  best,  to 
inquire  into  the  cause  of  the  controversy,  and  to  that  end  the 
board  is  hereby  authorized  to  subpoena  witnesses,  compel  their 
attendance,  and  send  for  persons  and  papers,  in  like  manner 
and  with  the  same  powers  as  it  is  authorized  to  do  by  section 
eight  of  this  act. 

11.  And  be  it  enacted.  That  the  fees  of  witnesses  of  afore- 
said state  board  shall  be  fifty  cents  for  each  day's  attendance 
and  four  cents  per  mile  traveled  by  the  nearest  route  in  getting 
to  or  returning  from  the  place  where  attendance  is  required  by 
the  board;  all  subpoenas  shall  be  signed  by  the  secretary  of  the 
board  and  may  be  served  by  any  person  of  full  age,  authorized 
by  the  board  to  serve  the  same. 
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12.  And  be  it  enacted,  That  said  board  shall  annually  report 
to  the  legislature,  and  shall  include  in  their  report  such  state- 
ments, facts  and  explanations  as  will  disclose  the  actual  working 
of  the  board,  and  such  suggestions  with  regard  to  legislation  as 
may  seem  to  them  conducive  to  harmonizing  the  relations  of 
and  disputes  between  employers  and  employees  and  the  improve- 
ment of  the  present  system  of  production  by  labor. 

13.  And  be  it  enacted,  That  each  arbitrator  of  the  state 
board  and  the  secretary  thereof  shall  receive  ten  dollars  for 
each  and  every  day  actually  employed  in  the  performance  of 
his  duties  herein  and  actual  expenses  incurred,  including  such 
rates  of  mileage  as  are  now  provided  by  law,  payable  by  the 
state  treasurer  on  duly  approved  vouchers. 

14.  And  be  it  enacted,  That  whenever  the  term  "  employer  " 
or  "  employers  "  is  used  in  this  act  it  shall  be  held  to  include 
"  firm,"  "  joint  stock  association/'  "  company/'  "  corporation/' 
or  "  individual  and  individuals,"  as  fully  as  if  each  of  said  terms 
was  expressed  in  each  place. 

15.  And  be  it  enacted,  That  this  act  shall  take  effect  imme- 
diately.    [Approved  March  2k,  1892.     P.  L.,  Chap.  137. 


A  Supplement  to  an  act  entitled  "An  act  to  pi*ovide  for  the 
amicable  adjustment  of  grievances  and  disputes  that  may 
arise  between  employers  and  employees,  and  to  authorize 
the  creation  of  a  state  board  of  arbitration,"  approved 
March  twenty-fourth,  eighteen  hundred  and  ninety-two, 
and  to  end  the  term  of  office  of  any  person  or  persons 
appointed  under  this  act. 

1.  Be  it  enacted  by  the  Senate  and  General  Assembly  of 
the  State  of  New  Jersey,  That  Samuel  S.  Sherwood,  William  M. 
Bought}',  James  Martin,  Charles  A.  Houston,  Joseph  L.  Moore 
be  and  they  are  hereby  constituted  a  board  of  arbitration,  each 
to  serve  for  the  term  of  three  years  from  the  approval  of  this 
supplement,  and  that  each  arbitrator  herein  named  shall  receive 
an  annual  salary  of  twelve  hundred  dollars  per  annum,  in  lieu 
of  all  fees,  per  diem  compensation  and  mileage,  and  one  of  said 
arbitrators  shall  be  chosen  by  said  arbitrators  as  the  secretary 
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of  said  board,  and  he  shall  receive  an  additional  compensation 
of  two  hundred  dollars  per  annum,  the  salaries  herein  stated  to 
be  payable  out  of  moneys  in  the  state  treasury  not  otherwise 
appropriated. 

2.  And  be  it  enacted,  That  in  case  of  death,  resignation  or 
incapacity  of  any  member  of  the  board,  the  governor  shall 
appoint,  by  and  with  the  advice  and  consent  of  the  senate,  an 
arbitrator  to  fill  the  unexpired  term  of  such  arbitrator  or  arbi- 
trators so  dying,  resigning  or  becoming  incapacitated. 

3.  And  be  it  enacted,  That  the  term  of  office  of  the  arbitra- 
tors now  acting  as  a  board  of  arbitrators,  shall,  upon  the  passage 
of  this  supplement,  cease  and  terminate,  and  the  persons  named 
in  this  supplement  as  the  board  of  arbitrators  shall  immediately 
succeed  to  and  become  vested  with  all  the  powers  and  duties  of 
the  board  of  arbitrators  now  acting  under  the  provisions  of  the 
act  of  which  this  act  is  a  supplement. 

4.  And  be  it  enacted,  That  after  the  expiration  of  the  terms 
of  office  of  the  persons  named  in  this  supplement,  the  governor 
shall  appoint  by  and  with  the  advice  and  consent  of  the  senate 
their  successors  for  the  length  of  term  and  at  the  salary  named 
in  the  first  section  of  this  supplement. 

5.  And  be  it  enacted,  That  this  act  shall  take  effect  imme- 
diately.    [Approved  March  25,  1895.     P.  L.,  Chap.  Ski- 


NEW    YORK. 

A  state  board  of  arbitration  was  established  in  1886,  to  de- 
cide appeals  from  such  temporary  boards  as  might  be  formed 
in  special  cases  when  that  mode  of  settlement  had  been  re- 
sorted to  by  the  parties  in  interest.  In  1887  it  was  given 
concurrent  jurisdiction,  and,  for  the  purpose  of  inducing  agree- 
ments, mediation  was  added  to  its  functions.  From  1897  the 
state  board  of  mediation  and  arbitration  acted  under  chapter 
415  of  the  laws  of  that  year,  known  as  the  labor  law  (which 
was  a  revision  and  consolidation  of  previous  enactments,  be- 
ing chapter  XXXII  of  the  General  Laws),  until  February  7, 
1901   (chapter  9),  when  a  department  of  labor  was  created  in 
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three  bureaus :  for  factory  inspection,  for  labor  statistics  and 
for  mediation  and  arbitration.  The  affairs  of  the  first  two 
bureaus  are  each  administered  by  a  deputy .  appointed  and  re- 
movable at  pleasure  by  the  commissioner  of  labor. 

The  head  of  the  department  has  special  charge  of  the  bureau 
of  mediation  and  arbitration,  and  for  such  functions  has  for 
assessors  the  two  deputy  commissioners.  These  three  consti- 
tute the  board  to  which  the  following  provisions  of  article  X 
of  the  Labor  Law  now  refer :  — 

§  142.  Arbitration  by  the  board.  —  A  grievance  or  dis- 
pute between  an  employer  and  his  employes  may  be  submitted 
to  the  board  of  arbitration  and  mediation  for  their  determina- 
tion and  settlement.  Such  submission  shall  be  in  writing,  and 
contain  a  statement  in  detail  of  the  grievance  or  dispute  and  the 
cause  thereof,  and  also  an  agreement  to  abide  the  determination 
of  the  board,  and  during  the  investigation  to  continue  in  busi- 
ness or  at  work,  without  a  lock-out  or  strike. 

Upon  such  submission  the  board  shall  examine  the  matter 
in  controversy.  For  the  purpose  of  such  inquiry  they  may 
subpoena  witnesses,  compel  their  attendance  and  take  and 
hear  testimony.  Witnesses  shall  be  allowed  the  same  fees 
as  in  courts  of  record.  The  decision  of  the  board  must  be 
rendered  within  ten  days  after  the  completion  of  the  investi- 
gation. 

§  143.  Mediation  in  case  of  strike  or  lock-out.  —  When- 
ever a  strike  or  lock-out  occurs  or  is  seriously  threatened,  the 
board  shall  proceed  as  soon  as  practicable  to  the  locality  thereof, 
and  endeavor,  by  mediation,  to  effect  an  amicable  settlement  of 
the  controversy.  It  may  inquire  into  the  cause  thereof,  and  for 
that  purpose  has  the  same  power  as  in  the  case  of  a  controversy 
submitted  to  it  for  arbitration. 

§  144.  Decisions  of  board.  —  Within  ten  days  after  the 
completion  of  every  examination  or  investigation  authorized  by 
this  article,  the  board  or  majority  thereof  shall  render  a  decision, 
stating  such  details  as  will  clearly  show  the  nature  of  the  contro- 
versy and  the  points  disposed  of  by  them,  and  make  a  written 
report  of  their  findings  of  fact  and  of  their  recommendations  to 
each  party  to  the  controversy. 
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Every  decision  and  report  shall  be  filed  in  the  office  of  the 
board  and  a  copy  thereof  served  upon  each  party  to  the  contro- 
versy, and  in  case  of  a  submission  to  arbitration,  a  copy  shall 
be  filed  in  the  office  of  the  clerk  of  the  county  or  counties  where 
the  controversy  arose. 

§  145.  Annual  report.  —  The  board  shall  make  an  annual 
report  to  the  legislature,  and  shall  include  therein  such  state- 
ments and  explanations  as  will  disclose  the  actual  work  of  the 
board,  the  facts  relating  to  each  controversy  considered  by  them 
and  the  decision  thereon,  together  with  such  suggestions  as  to 
legislation  as  may  seem  to  them  conducive  to  harmony  in  the 
relations  of  employers  and  employes. 

§  146.  Submission  of  controversies  to  local  arbitrators. 
—  A  grievance  or  dispute  between  an  employer  and  his  em- 
ployes may  be  submitted  to  a  board  of  arbitrators,  consisting 
of  three  persons,  for  hearing  and  settlement.  When  the  em- 
ployes concerned  are  members  in  good  standing  of  a  labor 
organization,  which  is  represented  by  one  or  more  delegates 
in  a  central  body,  one  arbitrator  may  be  appointed  by  such 
central  body  and  one  by  the  employer.  The  two  so  designated 
shall  appoint  a  third,  who  shall  be  chairman  of  the  board. 

If  the  employes  concerned  in  such  grievance  or  dispute  are 
members  of  good  standing  of  a  labor  organization  which  is  not 
represented  in  a  central  body,  the  organization  of  which  they 
are  members  may  select  and  designate  one  arbitrator.  If  such 
employes  are  not  members  of  a  labor  organization,  a  majority 
thereof,  at  a  meeting  duly  called  for  that  purpose,  may  desig- 
nate one  arbitrator  for  such  board. 

§  147.  Consent;  oath;  powers  of  arbitrators. — Before 
entering  upon  his  duties,  each  arbitrator  so  selected  shall  sign 
a  consent  to  act  and  take  and  subscribe  an  oath  to  faithfully 
and  impartially  discharge  his  duties  as  such  arbitrator,  which 
consent  and  oath  shall  be  filed  in  the  clerk's  office  of  the 
county  or  counties  where  the  controversy  arose.  When  such 
board  is  ready  for  the  transaction  of  business,  it  shall  select  one 
of  its  members  to  act  as  secretary,,  and  notice  of  the  time 
and  place  of  hearing  shall  be  given  to  the  parties  to  the  con- 
troversv. 
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The  board  may,  through  its  chairman,  subpoena  witnesses, 
compel  their  attendance  and  take  and  hear  testimony. 

The  board  may  make  and  enforce  rules  for  its  government 
and  the  transaction  of  the  business  before  it,  and  fix  its  ses- 
sions and  adjournments. 

§  148.  Decision  of  arbitrators.  — ■  The  board  shall,  within 
ten  days  after  the  close  of  the  hearing,  render  a  written  deci- 
sion, signed  by  them,  giving  such  details  as  clearly  show  the 
nature  of  the  controversy  and  the  questions  decided  by  them. 
Such  decision  shall  be  a  settlement  of  the  matter  submitted 
to  such  arbitrators,  unless  within  ten  days  thereafter  an  appeal 
is  taken  therefrom  to  the  state  board  of  mediation  and  arbitra- 
tion. 

One  copy  of  the  decision  shall  be  filed  in  the  office  of  the 
clerk  of  the  county  or  counties  where  the  controversy  arose, 
and  one  copy  shall  be  transmitted  to  the  secretary  of  the  state 
board  of  mediation  and  arbitration. 

§  149.  Appeals. — -The  state  board  of  mediation  and  arbi- 
tration shall  hear,  consider  and  investigate  every  appeal  to  it 
from  any  such  board  of  local  arbitrators,  and  its  decisions  shall 
be  in  writing  and  a  copy  thereof  filed  in  the  clerk's  office  of 
the  county  or  counties  where  the  controversy  arose,  and  dupli- 
cate copies  served  upon  each  party  to  the  controversy.  Such 
decision  shall  be  final  and  conclusive  upon  all  parties  to  the 
arbitration. 


MICHIGAN. 

No.  238  of  the  Public  Acts  of  1889  provided  for  the  amicable 
adjustment  of  grievances  and  disputes  between  employers  and 
employes  by  a  state  court  of  mediation  and  arbitration.  A  com- 
pilation was  made  in  1897.  On  April  30,  1903,  sections  11  and 
12  were  approved.  The  following  are  sections  559-568  of  the 
compiled  laws  of  1897,  as  supplemented  by  the  act  of  1903 :  — 

Section  1.  The  people  of  the  State  of  Michigan  enact,  That 
whenever  any  grievance  or  dispute  of  any  nature  shall  arise 
between  any  employer  and  his  employes,  it  shall  be  lawful  to 
submit  the  same  in  writing  to  a  court  of  arbitrators  for  hearing 
and  settlement,  in  the  manner  hereinafter  provided. 
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Sec.  2.  After  the  passage  of  this  act  the  Governor  may, 
whenever  he  shall  deem  it  necessary,  with  the  advice  and  consent 
of  the  Senate,  appoint  a  State  court  of  mediation  and  arbitra- 
tion, to  consist  of  three  competent  persons,  who  shall  hold  their 
terms  of  office,  respectively,  one,  two  and  three  years,  and  upon 
the  expiration  of  their  respective  terms  the  said  term  of  office 
shall  be  uniformly  for  three  years.  If  any  vacancy  happens  by 
resignation  or  otherwise  he  shall,  in  the  same  manner,  appoint 
an  arbitrator  for  the  residue  of  the  term.  If  the  Senate  shall 
not  be  in  session  at  the  time  any  vacancy  shall  occur  or  exist, 
the  Governor  shall  appoint  an  arbitrator  to  fill  the  vacancy, 
subject  to  the  approval  of  the  Senate  when  convened.  Said 
court  shall  have  a  clerk  or  secretary,  who  shall  be  appointed  by 
the  court,  to  serve  three  years,  whose  duty  it  shall  be  to  keep 
a  full  and  faithful  record  of  the  proceedings  of  the  court  and 
also  all  documents,  and  to  perform  such  other  duties  as  the  said 
court  may  prescribe.  He  shall  have  power,  under  the  direction 
of  the  court,  to  issue  subpoenas,  to  administer  oaths  in  all  cases 
before  said  court,  to  call  for  and  examine  all  books,  papers  and 
documents  of  any  parties  to  the  controversy,  with  the  same 
authority  to  enforce  their  production  as  is  possessed  by  the 
courts  of  record,  or  the  judges  thereof,  in  this  State.  Said 
arbitrators  and  clerk  shall  take  and  subscribe  the  constitutional 
oath  of  office,  and  be  sworn  to  the  due  and  faithful  performance 
of  the  duties  of  their  respective  offices  before  entering  upon 
the  discharge  of  the  same.  An  office  shall  be  set  apart  in  the 
capitol  by  the  person  or  persons  having  charge  thereof,  for  the 
proper  and  convenient  transaction  of  the  business  of  said  court. 

Sec.  3.  Any  two  of  the  arbitrators  shall  constitute  a  quorum 
for  the  transaction  of  business,  and  may  hold  meetings  at  any 
time  or  place  within  the  State.  Examinations  or  investigations 
ordered  by  the  court  may  be  held  and  taken  by  and  before  any 
one  of  their  number,  if  so  directed.  But  the  proceedings  and 
decisions  of  any  single  arbitrator  shall  not  be  deemed  conclusive 
until  approval  by  the  court  or  a  majority  thereof.  Each  arbi- 
trator shall  have  power  to  administer  oaths. 

Sec.  4.  Whenever  any  grievance  or  dispute  of  any  nature 
shall  arise  between  any  employer  and  his  employes,  it  shall  be 
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lawful  for  the  parties  to  submit  the  same  directly  to  said  State 
court,  and  shall  jointly  notify  said  court  or  its  clerk,  in  writing, 
of  such  grievance  or  dispute.  Whenever  such  notification  to 
said  court  or  its  clerk  is  given,  it  shall  be  the  duty  of  said  court 
to  proceed,  with  as  little  delay  as  possible,  to  the  locality  of  such 
grievance  or  dispute,  and  inquire  into  the  cause  or  causes  of 
grievance  or  dispute.  The  parties  to  the  grievance  or  dispute 
shall  thereupon  submit  to  said  court,  in  writing,  succinctly, 
clearly  and  in  detail,  their  grievances  and  complaints,  and  the 
cause  or  causes  thereof,  and  severally  agree  in  writing  to  sub- 
mit to  the  decision  of  said  court  as  to  matters  so  submitted,  and 
a  promise  or  agreement  to  continue  on  in  business  or  at  work, 
without  a  lockout  or  strike,  until  the  decision  of  said  court, 
provided  it  shall  be  rendered  within  ten  days  after  the  comple- 
tion of  the  investigation.  The  court  shall  thereupon  proceed 
to  fully  investigate  and  inquire  into  the  matters  in  controversy, 
and  to  take  testimony,  under  oath,  in  relation  thereto,  and  shall 
have  power,  by  its  chairman  or  clerk,  to  administer  oaths,  to 
issue  subpoenas  for  the  attendance  of  witnesses,  the  production 
of  books  and  papers,  to  the  same  extent  as  such  power  is  pos- 
sessed by  courts  of  record,  or  the  judges  thereof,  in  this  State. 

Sec.  5.  After  the  matter  has  been  fully  heard  the  said  board, 
or  majority  of  its  members,  shall,  within  ten  days,  render  a  deci- 
sion thereon  in  writing,  signed  by  them,  or  a  majority  of  them, 
stating  such  details  as  will  clearly  show  the  nature  of  the  de- 
cision and  the  points  disposed  of  by  them.  The  decision  shall 
be  in  triplicate,  one  copy  of  which  shall  be  filed  by  the  clerk  of 
the  court  in  the  clerk's  office  of  the  county  where  the  contro- 
versy arose,  and  one  copy  shall  be  served  on  each  of  the  parties 
to  the  controversy. 

Sec.  6.  Whenever  a  strike  or  lockout  shall  occur  or  is  seri- 
ously threatened,  in  any  part  of  the  State,  and  shall  come  to 
the  knowledge  of  the  court,  it  shall  be  its  duty,  and  it  is  hereby 
directed  to  proceed,  as  soon  as  practicable,  to  the  locality  of 
such  strike  or  lockout  and  put  itself  in  communication  with  the 
parties  to  the  controversy,  and  endeavor  by  mediation  to  effect 
an  amicable  settlement  of  such  controversy;  and,  if  in  its  judg- 
ment it  is  deemed  best,  to  inquire  into  the  cause  or  causes  of 
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the  controversy,  and  to  that  end  the  court  is  hereby  authorized 
to  subpoena  witnesses,  compel  their  attendance,  and  send  for 
persons  and  papers,  in  like  manner  and  with  the  same  powers 
as  it  is  authorized  to  do  by  section  four  of  this  act. 

Sec.  7.  The  fees  of  witnesses  shall  be  one  dollar  for  each 
day's  attendance,  and  seven  cents  per  mile  traveled  by  the  near- 
est route  in  getting  to  and  returning  from  the  place  where 
attendance  is  required  by  the  court,  to  be  allowed  by  the  board 
of  State  auditors  upon  the  certificate  of  the  court.  All  sub- 
poenas shall  be  signed  by  the  secretary  of  the  court,  and  may 
be  served  by  any  person  of  full  age  authorized  by  the  court  to 
serve  the  same. 

Sec.  8.  Said  court  shall  make  a  yearly  report  to  the  Legis- 
lature, and  shall  include  therein  such  statements,  facts  and  ex- 
planations as  will  disclose  the  actual  working  of  the  court,  and 
such  suggestions  as  to  legislation,  as  may  seem  to  them  conducive 
to  harmonizing  the  relations  of,  and  disputes  between,  employ- 
ers and  the  wage-earning. 

Sec.  9.  Each  arbitrator  shall  be  entitled  to  five  dollars  per 
day  for  actual  service  performed,  payable  from  the  treasury  of 
the  State.  The  clerk  or  secretary  shall  be  appointed  from  one 
of  their  number,  and  shall  receive  an  annual  salary  not  to  ex- 
ceed twelve  hundred  dollars,  without  per  diem,  per  year,  pay- 
able in  the  same  manner. 

Sec.  10.  Whenever  the  term  "  employer  "  or  "  employers  " 
is  used  in  this  act  it  shall  be  held  to  include  "  firm  "  "  joint  stock 
association,"  "  company  "  or  "  corporation,"  as  fully  as  if  each 
of  the  last  named  terms  was  expressed  in  each  place. 

Sec.  11.  It  shall  be  the  duty  of  the  mayor  of  any  city,  the 
supervisor  of  any  township,  or  the  president  of  any  village  to 
promptly  furnish,  or  cause  to  be  furnished  to  the  court  pro- 
vided for  in  this  act,  information  of  the  threatened  or  actual 
occurrence  of  any  strike  or  lockout  within  his  jurisdiction. 

Sec.  12.  There  shall  be  printed  biennially  ten  thousand 
copies  of  the  report  of  the  court,  together  with  the  act  under 
which  the  court  was  instituted,  for  distribution  among  labor 
unions  and  the  public  generally. 

This  act  is  ordered  to  take  immediate  effect. 
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CONNECTICUT. 

[Chapter  CCXXXIX.j 

An  Act  creating  a  State  Board  of  Mediation  and  Arbitration. 

Be  it  enacted  by  the  Senate  and  House  of  Representatives  in 
General  Assembly  convened: 

Section  1.  During  each  biennial  session  of  the  general 
assembly,  the  governor  shall,  with  the  advice  and  consent  of 
the  senate,  appoint  a  state  board  of  mediation  and  arbitration, 
to  consist  of  three  competent  persons,  each  of  whom  shall  hold 
his  office  for  the  term  of  two  years.  One  of  said  persons  shall 
be  selected  from  the  party  which  at  the  last  general  election  cast 
the  greatest  number  of  votes  for  governor  of  this  state,  and  one 
of  said  persons  shall  be  selected  from  the  party  which  at  the 
last  general  election  cast  the  next  greatest  number  of  votes  for 
governor  of  this  state,  and  the  other  of  said  persons  shall  be 
selected  from  a  bona  fide  labor  organization  of  this  state.  Said 
board  shall  select  one  of  its  number  to  act  as  clerk  or  secretary, 
whose  duty  it  shall  be  to  keep  a  full  and  faithful  record  of  the 
proceedings  of  the  board,  and  also  to  keep  and  preserve  all  docu- 
ments and  testimony  submitted  to  said  board;  he  shall  have 
power  under  the  direction  of  the  Board,  to  issue  subpoenas,  and 
to  administer  oaths  in  all  cases  before  said  board,  and  to  call 
for  and  examine  the  books,  papers  and  documents  of  the  parties 
to  such  cases.  Said  arbitrators  shall  take  and  subscribe  to  the 
constitutional  oath  of  office  before  entering  upon  the  discharge 
of  their  duties. 

Sec.  2.  "Whenever  any  grievance  or  dispute  of  any  nature 
shall  arise  between  any  employer  and  his  employes,  it  shall  be 
lawful  for  the  parties  to  submit  the  same  directly  to  the  state 
board  of  mediation  and  arbitration,  in  case  such  parties  elect 
to  do  so,  and  shall  notify  said  board,  or  its  clerk,  in  writing,  of 
such  election.  Whenever  such  notification  to  said  board  or  its 
clerk  is  given,  it  shall  be  the  duty  of  said  board  to  proceed,  with 
as  little  delay  as  possible,  to  the  locality  of  such  grievance  or 
dispute,  and  inquire  into  the  cause  or  causes  of  the  grievance  or 
dispute.'  The  parties  to  the  grievance  or  dispute  shall  there- 
upon submit  to  said  board,  in  writing,  succinctly,  clearly,  and 
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in  detail,  their  grievances  and  complaints,  and  the  cause  or 
causes  thereof,  and  severally  promise  and  agree  to  continue  in 
business,  or  at  work,  without  a  strike  or  lockout,  until  the  de- 
cision of  said  board  is  rendered;  provided,  it  shall  be  rendered 
within  ten  days  after  the  completion  of  the  investigation.  The 
board  shall  thereupon  proceed  fully  to  investigate  and  inquire 
into  the  matters  in  controversy,  and  to  take  testimony  under 
oath  in  relation  thereto,  and  shall  have  power,  by  its  chairman 
or  clerk,  to  administer  oaths,  to  issue  subpoenas  for  the  attend- 
ance of  witnesses,  and  the  production  of  books  and  papers. 

Sec.  3.  After  a  matter  has  been  fully  heard,  the  said  board, 
or  a  majority  of  its  members,  shall,  within  ten  days,  render  a 
decision  thereon  in  writing,  signed  by  the  members  of  the  board, 
or  a  majority  of  them,  stating  such  details  as  will  clearly  show 
the  nature  of  the  decision  and  the  points  disposed  of  by  said 
board.  The  decision  shall  be  in  triplicate,  one  copy  of  which 
shall  be  filed  by  the  clerk  of  the  board  in  the  office  of  the  town 
or  city  clerk  in  the  town  where  the  controversy  arose,  and  one 
copy  shall  be  served  on  each  of  the  parties  to  the  controversy. 

Sec.  4.  Whenever  a  strike  or  lockout  shall  occur,  or  is  seri- 
ously threatened  in  any  part  of  the  state,  and  shall  come  to  the 
knowledge  of  the  board,  it  shall  be  its  duty,  and  it  is  hereby 
directed  to  proceed,  as  soon  as  practicable,  to  the  locality  of 
such  strike  or  lockout  and  put  itself  in  communication  with  the 
parties  to  the  controversy,  and  endeavor  by  mediation  to  effect 
an  amicable  settlement  of  such  strike  or  lockout;  and,  if  in  the 
judgment  of  said  board  it  is  best,  it  shall  inquire  into  the  cause 
or  causes  of  the  controversy,  and  to  that  end  the  board  is 
hereby  authorized  to  subpoena  witnesses,  and  send  for  persons 
and  papers. 

Sec.  5.  Said  board  shall,  on  or  before  the  first  day  of 
December  in  each  year,  make  a  report  to  the  Governor,  and 
shall  include  therein  such  statements,  facts,  and  explanations 
as  will  disclose  the  actual  working  of  the  board,  and  such  sug- 
gestions as  to  legislation  as  may  seem  to  it  conducive  to  har- 
mony in  the  relations  between  employers  and  employed,  and  to 
the  improvement  of  the  present  system  of  production. 

Sec.   6.     Whenever  the  term  "  employer "   or  "  employers  " 


1905.]  PUBLIC    DOCUMENT  — No.  40.  261 

is  used  in  this  act  it  shall  be  held  to  include  "  firm,"  "  joint- 
stock  association,"  "  company "  or  "  corporation,"  as  fully  as 
if  each  of  the  last-named  terms  was  expressed  in  each  place. 

Sec.  7.  The  members  of  the  board  shall  receive  as  com- 
pensation for  actual  services  rendered  under  this  act,  the  sum 
of  five  dollars  per  day  and  expenses,  upon  presentation  of  their 
voucher  to  the  comptroller,  approved  by  the  governor. 

Sec.  8.  This  act  shall  take  effect  upon  its  passage.  [Ap- 
proved June  28,  1895. 


ILLINOIS 


The  act  approved  August  2,  1895,  as  amended  by  the  acts 
approved  April  12,  1899;  July  1,  1901;  and  May  15,  1903,  is 
as  follows :  — 

An  Act  to  create  a  State  Board  of  Arbitration  for  the  inves- 
tigation or  settlement  of  differences  between  employers 
and  their  employes,  and  to  define  the  powers  and  duties 
of  said  board. 

Section  1.  Be  it  enacted  by  the  People  of  the  State  of  Illi- 
nois represented  in  the  General  Assembly:  As  soon  as  this  act 
shall  take  effect  the  Governor,  by  and  with  the  advice  and  con- 
sent of  the  Senate,  shall  appoint  three  persons,  not  more  than 
two  of  whom  shall  belong  to  the  same  political  party,  who  shall 
be  styled  a  State  "  Board  of  Arbitration,"  to  serve  as  a  State 
Board  of  Arbitration  and  Conciliation;  one  and  only  one  of 
whom  shall  be  an  employer  of  labor,  and  only  one  of  whom 
shall  be  an  employe  and  shall  be  selected  from  some  labor  organ- 
ization. They  shall  hold  office  until  March  1,  1897,  or  until 
their  successors  are  appointed,  but  said  board  shall  have  no 
power  to  act  as  such  until  they  and  each  of  them  are  confirmed 
by  the  Senate..  On  the  first  day  of  March,  1897,  the  Governor, 
with  the  advice  and  consent  of  the  Senate,  shall  appoint  three 
persons  as  members  of  said  board  in  the  manner  above  provided, 
one  to  serve  for  one  year,  one  for  two  years  and  one  for  three 
years,  or  until  their  respective  successors  are  appointed,  and  on 
the  first  day  of  March  in  each  year  thereafter  the  Governor  shall 
in  the  same  manner  appoint  one  member  of  said  board  to  sue- 
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ceed  the  member  whose  term  expires,  and  to  serve  for  the  term 
of  three  years,  or  until  his  successor  is  appointed.  If  a  va- 
cancy occurs  at  any  time,  the  Governor  shall  in  the  same  manner 
appoint  some  one  to  serve  out  the  unexpired  term.  Each  mem- 
ber of  said  board  shall,  before  entering  upon  the  duties  of  his 
office,  be  sworn  to  the  faithful  discharge  thereof.  The  board 
shall  at  once  organize  by  the  choice  of  one  of  their  number  as 
chairman,  and  they  shall,  as  soon  as  possible  after  such  organiza- 
tion, establish  suitable  rules  of  procedure.  The  board  shall 
have  power  to  select  and  remove  a  secretary,  who  shall  be  a 
stenographer,  and  whose  salary  shall  be  $2,500  per  annum,  pay- 
able out  of  the  State  treasury,  upon  the  warrant  of  the  Auditor 
of  Public  Accounts,  from  any  money  not  otherwise  appro- 
priated; said  secretary  to  receive  also  his  necessary  traveling 
and  other  expenses,  to  be  paid  from  the  State  treasury  on  bills 
of  particulars  to  be  approved  by  the  chairman  of  the  board  and 
the  Governor. 

§  2.  When  any  controversy  or  difference  not  involving  ques- 
tions which  may  be  the  subject  of  an  action  at  law  or  a  bill 
in  equity,  exists  between  an  employer,  whether  an  individual, 
copartnership  or  corporation,  employing  not  less  than  twenty- 
five  persons,  and  his  employes  in  this  State,  the  board  shall, 
upon  application  as  herein  provided,  and  as  soon  as  practicable 
thereafter,  visit  the  locality  of  the  dispute  and  make  a  careful 
inquiry  into  the  cause  thereof,  hear  all  persons  interested 
therein  who  may  come  before  them,  advise  the  respective  parties 
what,  if  anything,  ought  to  be  done  or  submitted  to  by  both  to 
adjust  said  dispute,  and  make  a  written  decision  thereof.  This 
decision  shall  at  once  be  made  public,  shall  be  recorded  upon 
proper  books  of  record  to  be  kept  by  the  secretary  of  said  board, 
and  a  short  statement  thereof  published  in  the  annual  report 
hereinafter  provided  for,  and  the  board  shall  cause  a  copy 
thereof  to  be  filed  with  the  clerk  of  the  city,  town  or  village 
where  said  business  is  carried  on. 

§  3.  Said  application  shall  be  signed  by  said  employer  or 
by  a  majority  of  his  employes  in  the  department  of  the  business 
in  which  the  controversy  or  difference  exists,  or  by  both  par- 
ties, and  shall  contain  a  concise  statement  of  the  grievances 
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complained  of  and  a  promise  to  continue  on  in  business  or  at 
work  without  any  lockout  or  strike  until  the  decision  of  said 
board,  if  it  shall  be  made  within  three  weeks  of  the  date  of 
filing  said  application.  As  soon  as  may  be  after  the  receipt 
of  said  application,  the  secretary  of  said  board  shall  cause 
public  notice  to  be  given  of  the  time  and  place  for  the  hearing 
thereon,  but  public  notice  need  not  be  given  when  both  parties 
to  the  controversy  join  in  the  application  and  "present  therewith 
a  written  request  that  no  public  notice  be  given.  When  such 
request  is  made,  notice  shall  be  given  to  the  parties  interested 
in  such  manner  as  the  board  may  order,  and  the  board  may,  at 
any  stage  of  the  proceedings,  cause  public  notice  to  be  given, 
notwithstanding  such  request.  The  board  in  all  cases  shall 
have  power  to  summon  as  witness  any  operative,  or  expert  in 
the  departments  of  business  affected  and  any  person  who  keeps 
the  records  of  wages  earned  in  those  departments,  or  any  other 
person,  and  to  examine  them  under  oath,  and  to  require  the 
production  of  books  containing  the  record  of  wages  paid,  and 
such  other  books  and  papers  as  may  be  deemed  necessary  to  a 
full  and  fair  investigation  of  the  matter  in  controversy.  The 
board  shall  have  power  to  issue  subpoenas,  and  oaths  may  be 
administered  by  the  chairman  of  the  board.  If  any  person, 
having  been  served  with  a  subpoena  or  other  process  issued  by 
such  board,  shall  wilfully  fail  or  refuse  to  obey  the  same,  or 
to  answer  such  question  as  may  be  proposed  touching  the  subject 
matter  of  the  inquiry  or  investigation,  it  shall  be  the  duty  of 
the  circuit  court  or  the  county  court  of  the  county  in  which  the 
hearing  is  being  conducted,  or  of  the  judge  thereof,  if  in  vaca- 
tion, upon  application  by  such  board,  duly  attested  by  the 
chairman  and  secretary  thereof,  to  issue  an  attachment  for  such 
witness  and  compel  him  to  appear  before  such  board  and  give 
his  testimony  or  to  produce  such  books  and  papers  as  may  be 
lawfully  required  by  said  board ;  and  the  said  court,  or  the  judge 
thereof,  shall  have  power  to  punish  for  contempt,  as  in  other 
cases  of  refusal  to  obey  the  process  and  order  of  such  court. 

§  4.  Upon  the  receipt  of  such  application,  and  after  such 
notice,  the  board  shall  proceed  as  before  provided,  and  render 
a  written   decision,  which  shall  be  open  to  public  inspection, 
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shall  be  recorded  upon  the  records  of  the  board  and  published 
at  the  discretion  of  the  same  in  an  annual  report  to  be  made  to 
the  Governor  before  the  first  day  of  March  in  each  year. 

§  5.  Said  decision  shall  be  binding  upon  the  parties  who 
join  in  said  application  for  six  months  or  until  either  party 
has  given  the  other  notice  in  writing  of  his  or  their  intention 
not  to  be  bound  by  the  same  at  the  expiration  of  sixty  days 
therefrom.  Said  notice  may  be  given  to  said  employes  by 
posting  in  three  conspicuous  places  in  the  shop  or  factory  where 
they  work. 

§  5a.  In  the  event  of  a  failure  to  abide  by  the  decision  of 
said  board  in  any  case  in  which  both  employer  and  employes 
shall  have  joined  in  the  application,  any  person  or  persons  ag- 
grieved thereby  may  file  with  the  clerk  of  the  circuit  court  or 
the  county  court  of  the  county  in  which  the  offending  party 
resides,  or  in  the  case  of  an  employer  in  the  county  in  which 
the  place  of  employment  is  located,  a  duly  authenticated  copy 
of  said  decision,  accompanied  by  a  verified  petition  reciting  the 
fact  that  such  decision  has  not  been  complied  with  and  stating 
by  whom  and  in  what  respects  it  has  been  disregarded.  There- 
upon the  circuit  court  or  the  county  court  (as  the  case  may  be) 
or  the  judge  thereof,  if  in  vacation,  shall  'grant  a  rule  against 
the  party  or  parties  so  charged  to  show  cause  within  ten  days 
why  such  decision  has  not  been  complied  with,  which  shall  be 
served  by  sheriff  as  other  process.  Upon  return  made  to  the 
rule,  the  court,  or  the  judge  thereof  if  in  vacation,  shall  hear 
and  determine  the  question  presented,  and  to  secure  a  compli- 
ance with  such  decision,  may  punish  the  offending  party  or  par- 
ties for  contempt,  but  such  punishment  shall  in  no  case  extend 
to  imprisonment. 

§  56.  Whenever  two  or  more  employers  engaged  in  the 
same  general  line  of  business,  employ  in  the  aggregate  not  less 
than  twenty-five  persons,  and  having  a  common  difference  with 
their  employes,  shall,  cooperating  together,  make  application 
for  arbitration,  or  whenever  such  application  shall  be  made  by 
the  employes  of  two  or  more  employers  engaged  in  the  same 
general  line  of  business,  such  employes  being  not  less  than 
twenty-five  in  number,  and  having  a  common  difference  with 
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their  employers,  or  whenever  the  application  shall  be  made 
jointly  by  the  employers  and  employes  in  such  a  case,  the  board 
shall  have  the  same  powers  and  proceed  in  the  same  manner  as 
if  the  application  had  been  made  by  one  employer,  or  by  the 
employes  of  one  employer,  or  by  both. 

§  6.  Whenever  it  shall  come  to  the  knowledge  of  the  State 
board  that  a  strike  or  lockout  is  seriously  threatened  in  the 
State,  involving  an  employer  and  his  employes,  if  he  is  em- 
ploying not  less  than  twenty-five  persons,  it  shall  be  the  duty 
of  the  State  board  to  put  itself  in  communication  as  soon  as 
may  be,  with  such  employer  or  employes,  and  endeavor  by 
mediation  to  effect  an  amicable  settlement  between  them,  or  to 
endeavor  to  persuade  them  to  submit  the  matters  in  dispute  to 
the  State  board. 

§  6a.  It  shall  be  the  duty  of  the  mayor  of  every  city,  and 
president  of  every  incorporated  town  or  village,  whenever  a 
strike  or  lockout  involving  more  than  twenty-five  employes  shall 
be  threatened  or  has  actually  occurred  within  or  near  such  city, 
incorporated  town  or  village,  to  immediately  communicate  the 
fact  to  the  state  board  of  arbitration  stating  the  name  or  names 
of  the  employer  or  employers  and  of  one  or  more  employes, 
with  their  postoffice  address,  the  nature  of  the  controversy  or 
difference  existing,  the  number  of  employes  involved  and  such 
other  information  as  may  be  required  by  the  said  board.  It 
shall  be  the  duty  of  the  president  or  chief  executive  officer  of 
every  labor  organization,  in  case  of  a  strike  or  lockout,  actual 
or  threatened,  involving  the  members  of  the  organization  of 
which  he  is  an  officer  to  immediately  communicate  the  fact  of 
such  strike  or  lockout  to  the  said  board  with  such  information 
as  he  may  possess  touching  the  difference  or  controversy  and 
the  number  of  employes  involved. 

§  6b.  Whenever  there  shall  exist  a  strike  or  lock-out, 
wherein,  in  the  judgment  of  a  majority  of  said  board,  the 
general  public  shall  appear  likely  to  suffer  injury  or  incon- 
venience with  respect  to  food,  fuel  or  light,  or  the  means  of 
communication  or  transportation,  or  in  any  other  respect,  and 
neither  party  to  such  strike  or  lock-out  shall  consent  to  submit 
the  matter  or  matters  in  controversy  to  the  State  Board  of 
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Arbitration,  in  conformity  with  this  act,  then  the  said  board, 
after  first  having  made  due  effort  to  effect  a  settlement  thereof 
by  conciliatory  means,  and  such  effort  having  failed,  may  pro- 
ceed of  its  own  motion  to  make  an  investigation  of  all  facts 
bearing  upon  such  strike  or  lock-out  and  make  public  its  find- 
ings, with  such  recommendations  to  the  parties  involved  as  in 
its  judgment  will  contribute  to  a  fair  and  equitable  settlement 
of  the  differences  which  constitute  the  cause  of  the  strike  or 
lock-out;  and  in  the  prosecution  of  such  inquiry  the  board  shall 
have  power  to  issue  subpoenas  and  compel  the  attendance  and 
testimony  of  witnesses  as  in  other  cases. 

§  7.  The  members  of  the  said  board  shall  each  receive  a 
salary  of  $1,500  a  year,  and  necessary  traveling  expenses,  to 
be  paid  out  of  the  treasury  of  the  State,  upon  bills  of  particu- 
lars approved  by  the  Governor. 

§  8.  Any  notice  or  process  issued  by  the  State  Board  of 
Arbitration,  sball  be  served  by  any  sheriff,  coroner  or  constable 
to  whom  the  same  may  be  directed  or  in  whose  hands  the  same 
may  be  placed  for  service. 

§  9.  Whereas,  an  emergency  exists,  therefore  it  is  enacted 
that  this  act  shall  take  effect  and  be  in  force  from  and  after 
its  passage. 

MISSOURI. 

The  law  of  1889,  providing  for  special  boards  of  mediation 
and  arbitration,  was  repealed  in  1901  in  an  act  approved  on 
March  7.  This  act  created  the  state  board  of  mediation  and 
arbitration  with  power  to  settle  disputes  between  employers  and 
employes  by  arbitration,  with  authority  to  subpoena  and  examine 
witnesses,  etc.  The  law  of  1903,  approved  March  23,  repealed 
Section  5  of  the  law  of  1901  and  enacted  in  lieu  thereof  Sections 
5,  5a  and  5&.  According  to  the  law  as  amended,  if  a  witness 
subpoenaed  to  testify  before  the  state  board  will  not  appear  or 
testify,  the  board  may  apply  to  the  circuit  court  of  the  state, 
which  may  issue  its  attachment  to  bring  the  witness  in  and 
punish  him  for  contempt  if  he  refuses  to  give  testimony. 
The  following  is  the  act  of  1901  as  amended  in  1903 :  — 
Section  1.     That  within  thirty  days  after  the  passage  of  this 
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act,  the  governor  of  the  state,  by  and  with  the  advice  and  consent 
of  the  senate,  shall  appoint  three  competent  persons  to  serve  as 
a  state  board  of  mediation  and  arbitration ;  one  of  whom  shall  be 
an  employer  of  labor,  or  selected  from  some  association  repre- 
senting employers  of  labor,  and  one  who  shall  be  an  employe 
holding  "membership  in  some  bona  fide  trade  or  labor  union; 
the  third  shall  be  some  person  who  is  neither  an  employe  nor 
an  employer  of  labor.  One  member  of  said  board  shall  be  ap- 
pointed for  one  year,  one  for  two  years,  and  one  for  three  years, 
and  all  appointments  thereafter  shall  be  for  three  years  or  until 
their  respective  successors  are  appointed  in  the  manner  herein 
provided.  If  a  vacancy  occurs  in  said  board  by  death  or  other- 
wise, at  any  time,  the  governor  shall  appoint  some  competent 
person  to  fill  the  unexpired  term. 

Sec.  2.  The  board  shall  appoint  a  secretary,  who  shall  hold 
office  during  the  pleasure  of  said  board,  and  whose  duty  it  shall 
be  to  keep  a  full  and  faithful  record  of  the  proceedings  of  the 
board,  and  shall  also  have  possession  of  all  books  and  documents, 
and  shall  perform  such  other  duties  as  the  board  may  prescribe. 
He  shall,  under  the  direction  of  the  board,  issue  subpoenas  and 
administer  oaths  in  all  cases  before  the  board  and  shall  call  for 
and  examine  books,  papers  and  documents  of  any  parties  to  the 
controversy. 

Sec.  3.  The  compensation  of  the  members  of  the  board  of 
mediation  and  arbitration  and  the  clerk  thereof,  shall  be  as 
follows:  each  shall  receive  five  dollars  per  day  and  three  cents 
per  mile,  both  ways,  between  their  homes  and  the  place  of  meet- 
ing, by  the  nearest  comfortable  routes  of  travel,  and  such  other 
necessary  traveling  expenses  as  may  be  incurred  in  the  discharge 
of  their  duties,  to  be  paid  out  of  the  state  treasury  upon  a  war- 
rant signed  by  the  president  of  said  board  and  approved  by  the 
governor:  Provided,  that  neither  said  board  nor  the  clerk 
thereof  shall  receive  any  compensation  except  for  time  actually 
engaged  in  the  discharge  of  their  duties  as  set  forth  in  this  act 
and  in  going  to  and  from  the  place  of  meeting. 

Sec.  4.  Each  member  of  said  board  shall,  before  entering 
upon  the  duties  of  his  office,  be  sworn  to  support  the  constitu- 
tion and  faithfully  demean  himself  in  office.     They  shall  or- 
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ganize  at  once  by  the  choice  of  one  of  their  number  as  chair- 
man and  the  board  shall,  as  soon  as  possible  after  its  organiza- 
tion, establish  suitable  rules  of  procedure.  Said  board  may  hold 
meetings  at  any  time  or  place  in  the  state,  whenever  the  same 
shall  become  necessary,  and  two  members  of  the  board  shall  con- 
stitute a  quorum  for  the  transaction  of  business. 

Sec.  5.  That  whenever  it  shall  come  to  the  knowledge  of 
the  board  that  a  strike  or  a  lockout  is  about  to  occur,  or  is  seri- 
ously threatened,  involving  ten  or  more  persons,  in  any  part  of 
the  state,  it  shall  be  the  duty  of  said  board  to  proceed  as  soon 
as  possible  to  the  locality  of  such  dispute,  strike  or  lockout  and 
place  itself  in  communication  with  the  parties  to  the  controversy, 
and  endeavor  by  mediation  to  effect  a  settlement.  Should  all 
efforts  at  conciliation  fail,  it  shall  be  the  duty  of  the  board  to 
inquire  into  the  causes  of  said  grievance  or  dispute,  and  to  this 
end,  it  is  hereby  authorized  to  subpoena  and  examine  witnesses, 
and  send  for  books  and  papers.  Subpoenas  may  be  signed  and 
oaths  administered  by  any  member  of  the  board.  Said  board 
is  further  authorized  to  subpoena  as  witnesses  anyone  connected 
with  the  department  of  business  affected,  or  other  persons  whom 
they  may  suspect  of  having  knowledge  of  the  matters  in  contro- 
versy or  dispute,  and  anyone  who  keeps  the  records  of  the 
wages  earned  in  such  department  and  examine  them  under  oath 
touching  such  matters  and  require  the  production  of  books  and 
papers  containing  the  record  of  wages  earned  or  paid.  All 
process  issued  by  said  board  may  be  delivered  or  sent  to  any 
sheriff,  constable  or  police  officer,  who  shall  forthwith  serve  or 
post  the  same  as  may  be  required,  and  make  due  returns  thereof, 
according  to  directions,  and  for  such  service  he  shall  receive  the 
fees  allowed  by  law  in  similar  cases,  payable  from  the  treasury 
of  the  county  or  city  wherein  the  controversy  to  be  arbitrated 
exists,  upon  a  warrant  signed  by  the  president  of  the  board  of 
mediation  and  arbitration.  Witnesses  shall  receive  the  same 
compensation  as  witnesses  in  courts  of  record,  which  shall  be 
paid  in  the  same  manner  as  sheriffs,  constables  and  police  offi- 
cers above  mentioned.  And  the  board  shall  have  power  and 
authority  to  maintain  and  enforce  order  at  its  hearings  and 
obedience  to  its  process. 
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Sec.  5a.  In  case  any  person  shall  willfully  fail  or  refuse  to 
obey  such  subpoena,  it  shall  be  the  duty  of  the  circuit  court,  or 
any  judge  thereof  in  any  county,  upon  the  application  of  said 
board  to  issue  an  attachment  for  such  witness  and  compel  such 
witness  to  attend  before  the  board  and  give  his  testimony  upon 
such  matters  as  shall  be  lawfully  required  by  said  board;  and 
the  court  shall  have  power  to  punish  for  contempt  as  in  other 
cases  of  refusal  to  obey  the  process  and  order  of  such  court. 

Sec.  5b.  Any  person  who  shall  willfully  neglect  or  refuse 
to  obey  the  process  of  subpoena  issued  by  said  board  to  appear 
and  testify  as  therein  required,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  shall  be  liable  to  arraignment  and  trial  in 
any  court  having  contempt  jurisdiction,  and  on  conviction 
thereof  shall  be  punished  for  such  offense  by  a  fine  of  not  less 
than  twenty  nor  more  than  five  hundred  dollars,  or  by  imprison- 
ment not  exceeding  thirty  days,  or  both,  at  the  discretion  of 
the  court  before  which  such  conviction  shall  be  had. 

Sec.  6.  That  in  all  cases  when  any  grievance  or  dispute  shall 
arise  between  any  employer  and  his  employes,  said  dispute  in- 
volving ten  or  more  employes,  it  shall  be  the  duty  of  the  parties 
to  said  controversy  to  submit  the  same  to  said  board  for  investi- 
gation. Within  ten  days  after  the  completion  of  said  examina- 
tion or  investigation,  authorized  by  this  article,  the  board  or  a 
majority  thereof,  shall  render  a  decision  stating  such  details 
as  will  clearly  show  the  nature  of  such  controversy,  and  points 
in  dispute  disposed  of  by  them  and  make  a  written  report  of 
their  findings  and  recommendations,  and  shall  furnish  the  gov- 
ernor and  each  party  to  the  controversy  a  true  and  complete 
copy  of  the  same,  and  shall  have  a  copy  thereof  published  in  some 
local  newspaper. 

Sec.  7.  In  all  cases  where  the  application  for  arbitration  is 
mutual,  or  both  parties  agree  to  submit  to  the  decision  of  the 
board,  said  decision  shall  be  final  and  binding  upon  the  parties 
concerned  in  said  controversy  and  dispute.  In  all  cases  where 
either  party  to  a  dispute  refuses  to  agree  to  arbitration  the  de- 
cision of  the  board  shall  be  final  and  binding  upon  the  parties 
thereto,  unless  exceptions  be  filed  with  the  clerk  of  said  board, 
within  five  days  after  said  decision  is  rendered  and  announced. 
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Sec.  8.  Any  employer,  employer's  agent,  employe  or  author- 
ized committee  of  employes,  who  shall  violate  the  conditions  of 
the  decision  of  said  board,  as  provided  for  in  section  seven 
of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof,  in  any  court  of  competent  jurisdiction,  shall 
be  punished  by  a  fine  of  not  less  than  fifty  nor  more  than  one 
hundred  dollars  or  by  imprisonment  in  jail  not  exceeding  six 
months,  or  by  both  such  fine  and  imprisonment. 

Sec.  9.  Said  board  shall  make  biennial  reports  to  the  gov- 
ernor of  the  state,  and  shall  include  therein  such  statements, 
facts  and  explanations  as  will  disclose  the  actual  workings  of 
the  board,  and  such  suggestions  as  to  legislation  as  may  seem 
to  the  members  of  the  board  conducive  to  a  speedy  and  satisfac- 
tory adjustment  of  disputes  between  employers  and  employes. 

Sec.  10.  That  article  2  of  chapter  121  of  the  Revised  Stat- 
utes of  Missouri,  1899,  be  and  the  same  is  hereby  repealed. 

Sec.  11.  There  being  no  adequate  law  in  Missouri  for  the 
settling  of  disputes  between  emplo}rers  and  employes,  creates  an 
emergency  within  the  meaning  of  the  constitution;  therefore, 
this  act  shall  take  effect  and  be  in  force  from  and  after  its 
passage. 


IDAHO. 

Idaho  provided  for  a  state  board  and  local  boards  of  arbitra- 
tion subordinate  thereto  in  1897;  but  the  following  became  a 
law  March  12,  1901 :  — 

An  Act  providing  for  the  Creation  of  a  Labor  Commission, 
and  defining  its  Duties  and  Powers,  and  providing  for 
Arbitrations  and  Investigations  of  Labor  Troubles. 

Be  it  enacted  by  the  Legislature  of  the  State  of  Idaho: 

Sectiox  1.  That  there  shall  be  and  is  hereby  created,  a 
commission  to  be  composed  of  two  electors  of  the  State,  which 
shall  be  designated  the  labor  commission,  and  which  shall  be 
charged  with  the  duties  and  vested  with  the  powers  hereinafter 
enumerated. 

Sectiox  2.     The  members  of  said  commission  shall  be  ap- 
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pointed  by  the  Governor,  by  and  with  advice  and  consent  of  the 
senate;  and  shall  hold  office  for  two  years  and  until  their  suc- 
cessors shall  have  been  appointed  and  qualified.  One  of  said 
commissioners  shall  have  been,  for  not  less  than  six  (6)  years 
of  his  life,  an  employe,  for  wages,  in  some  department  of  in- 
dustry, in  which  it  is  usual  to  employ  a  number  of  persons, 
under  single  direction  and  control,  and  shall  be,  at  the  time 
of  his  appointment,  affiliated  with  the  labor  interest  as  dis- 
tinguished from  the  capitalist  or  employing  interest. 

The  other  of  said  commissioners  shall  have  been,  for  not  less 
than  six  years,  an  employer  of  labor,  for  wages,  in  some  depart- 
ment of  industry  in  which  it  is  usual  to  employ  a  number  of 
persons,  under  single  direction  and  control,  and  shall  be,  at  the 
time  of  his  appointment,  affiliated  with  the  employing  interest, 
as  distinguished  from  the  labor  interest.  Neither  of  said  com- 
missioners shall  be  less  than  twenty-five  years  of  age,  and  they 
shall  not  be  members  of  the  same  political  party.  A  political 
party  under  the  meaning  of  this  section,  should  be  held  to 
mean  one  or  more  parties  supporting  one  ticket  or  member  of 
a  fusion:  neither  of  them  shall  hold  any  other  State,  county  or 
city  office  in  Idaho,  during  the  term  of  office  for  which  they  shall 
be  appointed. 

Each  of  said  commissioners  shall  take  and  subscribe  an  oath, 
to  be  endorsed  upon  his  commission,  to  the  effect  that  he  will 
punctually,  honestly  and  faithfully  discharge  his  duties  as  such 
commissioner. 

Sectiox  3.  Such  commission  shall  have  a  seal  and  shall  not 
be  required  to  leave  their  personal  labor  or  business,  except  to 
perform  the  duties  devolving  upon  them  as  members  of  the 
labor  commission. 

When  necessary,  they  may  appoint  a  secretary,  who  shall  be 
a  skillful  stenographer  and  typewriter,  and  who  shall  receive  a 
salary  of  four  dollars  per  day  and  traveling  expenses  for  even- 
day  spent  in  the  discharge  of  duty  under  the  direction  of  the 
commission. 

Section  4.  It  shall  be  the  duty  of  said  commissioners,  upon 
receiving  authentic  information,  in  any  manner,  of  the  exist- 
ence of  any  strike,  lockout,  or  other  labor  complication  in  this 
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State,  affecting  the  labor  or  employment  of  fifty  persons  or 
more,  to  go  to  the  place  where  such  complication  exists,  put 
themselves  into  communication  with  the  parties  to  the  contro- 
versy, and  offer  them  services  as  mediators  between  them: 
Provided,  That  in  all  cases  where  less  than  fifty  persons  are  on 
strike  or  lockout,  the  commission  may,  in  their  discretion,  act 
as  though  such  number  of  strikers  consisted  of  fifty  or  more  per- 
sons. If  they  shall  succeed  in  effecting  an  amicable  adjustment 
of  the  controversy  in  that  way,  they  shall  endeavor  to  induce 
the  parties  to  submit  their  differences  to  arbitration,  either 
under  the  provisions  of  this  act  or  otherwise  as  they  may  elect. 

Section  5.  For  the  purpose  of  arbitration,  under  this  act, 
the  labor  commissioners  and  the  judge  of  the  district  court  of 
the  district  in  which  the  business  in  relation  to  which  the  con- 
troversy shall  arise,  shall  have  been  carried  on,  shall  constitute 
a  board  of  arbitrators,  to  which  shall  be  added,  if  the  parties  so 
agree,  two  other  members,  one  to  be  named  by  the  employer, 
and  the  other  by  the  employes  in  the  arbitration  agreement.  If 
the  parties  to  the  controversy  are  a  railroad  company,  and  the 
employes  of  the  company  engaged  in  the  running  of  trains,  any 
terminal  within  this  State,  of  the  road,  or  any  division  thereof, 
may  be  taken  and  treated  as  the  location  of  the  business  within 
the  terms  of  this  section,  for  the  purpose  of  giving  jurisdiction 
to  the  judge  of  the  district  court,  to  act  as  a  member  of  the  board 
of  arbitration. 

Section  6.  An  agreement  to  enter  into  arbitration  under 
this  act,  shall  be  in  writing  and  shall  state  the  issue  to  be  sub- 
mitted and  decided,  and  shall  have  the  effect  of  an  agreement, 
by  the  parties,  to  abide  by,  and  perform  the  award. 

Such  an  agreement  may  be  signed  by  the  employer,  as  an  in- 
dividual firm,  or  corporation,  as  the  case  may  be,  and  execution 
of  the  agreement,  in  the  name  of  the  employer,  by  any  agent  or 
representative  of  such  employer,  then  and  therefore  in  control 
or  management  of  the  business  or  department  of  business,  in 
relation  to  which  the  controversy  shall  have  arisen,  shall  bind 
the  employer.  On  the  part  of  the  employes  the  agreement  may 
be  signed  by  them,  in  their  own  person,  not  less  than  two-thirds 
of  those  concerned  in  the  controversy,  signing,  or  it  may  be 
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signed  by  a  committee,  by  them  appointed.  Such  committee 
may  be  created  by  election  at  a  meeting  of  the  employes  con- 
cerned in  the  controversy,  at  which  not  less  than  two-thirds 
of  such  employes  shall  be  present,  which  election,  and  the  fact 
of  the  presence  of  the  required  number  of  employes  at  the  meet- 
ing, shall  be  evidenced  by  the  affidavit  of  the  chairman  and 
secretary  of  such  meeting,  attached  to  the  arbitration  agreement. 
If  the  employes,  concerned  in  the  controversy,  or  any  of  them 
shall  be  members  of  any  labor  union  or  working  men's  society, 
they  may  be  represented  in  the  execution  of  said  arbitration 
agreement  by  officers  or  committeemen  of  the  union  or  society 
designated  by  it,  in  any  manner  conformable  to  its  usual  methods 
of  transacting  business,  and  others  of  the  employes,  represented 
by  committee  as  hereinbefore  provided. 

Section  7.  If  upon  any  occasion  calling  for  the  presence 
and  intervention  of  the  labor  commissioners,  under  this  act,  one 
of  said  commissioners  shall  be  present  and  the  other  absent, 
the  judge  of  the  district  court  of  the  district  in  which  the  dis- 
pute shall  have  arisen,  as  defined  in  Section  5,  shall  upon  the 
application  of  the  commissioners  present,  appoint  a  commis- 
sioner pro  tern.,  in  the  place  of  the  absent  commissioner  and 
such  commissioner  pro  tern,  shall  exercise  all  the  powers  of  a 
commissioner  under  this  act,  until  the  termination  of  the  duties 
of  the  commission  with  respect  to  the  particular  controversy, 
upon  the  occasion  of  which  the  appointment  shall  have  been 
made,  and  shall  receive  the  same  pay  and  allowances  provided 
by  this  act,  for  the  other  commissioners.  Such  commissioner 
pro  tem.  shall  represent  and  be  affiliated  with  the  same  interests 
as  the  absent  commissioner. 

Section  8.  Before  entering  upon  their  duties,  the  arbi- 
trators shall  take  and  subscribe  an  oath  or  affirmation  to  the 
effect  that  they  will  honestly  and  impartially  perform  their 
duties  as  arbitrators,  and  a  just  and  fair  award  render,  to  the 
best  of  their  ability.  The  sitting  of  the  arbitrators  shall  be  in 
the  court  room  of  the  district  court  or  such  other  place  as  shall 
be  provided  by  the  county  commissioners,  of  the  county  in  which 
the  hearing  is  had.  The  district  judge  shall  be  the  presiding 
member  of  the  board.     He  shall  have  power  to  issue  subpoenas 
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for  witnesses  who  do  not  appear  voluntarily,  directed  to  the 
sheriff  of  the  county,  whose  duty  it  shall  be  to  serve  the  same, 
without  delay.  He  shall  have  power  to  administer  oaths  and 
affirmations  to  witnesses,  enforce  order,  and  direct  and  control 
the  examinations. 

The  proceedings  shall  be  informal  in  character,  but  in  general 
accordance  with  the  practice  governing  the  district  courts  in 
the  trial  of  civil  cases.  All  questions  of  practice,  or  questions 
relating  to  the  admission  of  evidence,  shall  be  decided  by  the 
presiding  member  of  the  board  summarily  and  without  extended 
argument.  The  sittings  shall  be  open  and  public.  If  five  mem- 
bers are  sitting  as  such  board,  three  members  of  the  board, 
agreeing,  shall  have  power  to  make  an  award,  otherwise  two. 
The  secretary  of  the  commission  shall  attend  the  sitting  and 
make  a  record  of  the  proceedings  in  shorthand,  but  shall  tran- 
scribe so  much  thereof  only  as  the  commission  shall  direct. 

Section  9.  The  arbitrators  shall  make  their  award  in  writ- 
ing and  deliver  the  same  with  the  arbitration  agreement  and 
their  oath  as  arbitrators,  to  the  clerk  of  the  district  court  of 
the  judicial  district  in  which  the  hearing  was  had,  and  deliver 
a  copy  of  the  award  to  the  employer  and  a  copy  to  the  first  signer 
of  the  arbitration  agreement  on  the  part  of  the  employes.  A 
copy  of  all  the  papers  shall  be  preserved  by  the  commission. 

Section  10.  The  clerk  of  the  district  court  shall  record  the 
papers,  delivered  to  him,  as  directed  in  the  last  preceding  sec- 
tion, in  the  order  book  of  the  district  court.  Any  person,  who 
was  a  party  to  the  arbitration  proceedings,  may  present  to  the 
district  court  of  the  county  in  which  the  hearing  was  had,  or 
the  judge  thereof,  in  vacation,  a  verified  petition  referring  to 
the  proceedings  and  the  record  of  them,  in  the  order  book,  and 
showing  that  said  award  has  not  been  complied  with,  stating 
by  whom  and  in  what  respect  it  has  been  disobeyed. 

And  thereupon,  the  court  or  judge  thereof,  in  vacation,  shall 
grant  a  rule  against  the  party  or  parties  so  charged,  to  show 
cause  within  five  days,  why  said  award  has  not  been  obeyed, 
which  shall  be  served  by  the  sheriff  as  other  process.  Upon 
return  made  to  the  rule,  the  judge  or  court,  if  in  session,  shall 
hear  and  determine  the  questions  presented  and  make  such  order 
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or  orders,  directed  to  the  parties  before  him,  in  personam,  as 
shall  give  just  effect  to  the  award.  Disobedience  by  any  party 
to  such  proceedings  of  any  order  so  made,  shall  be  deemed  a 
contempt  of  the  court,  and  may  be  punished  accordingly.  But 
such  punishment  shall  not  extend  to  imprisonment  except  in 
case  of  wilful  disobedience.  In  all  proceedings  under  this  sec- 
tion, the  award  shall  be  regarded  as  presumptively  binding  upon 
the  employer  and  all  employes  who  were  parties  to  the  contro- 
versy submitted  to  arbitration,  which  presumption  shall  be  over- 
come only  by  proof  of  dissent  from  the  submission  delivered  to 
the  arbitrators,  or  one  of  them,  in  writing,  before  the  commence- 
ment of  the  hearing. 

Section  11.  The  labor  commission  with  the  advice  and 
assistance  of  the  Attorney  General  of  the  State,  which  he  is 
hereby  required  to  render,  may  make  rules  and  regulations  re- 
specting proceedings  in  arbitration,  under  this  act,  not  incon- 
sistent with  this  act,  or  the  law,  including  forms,  and  cause  the 
same  to  be  printed  and  furnished  to  all  persons  applying  there- 
for, and  all  arbitration  proceedings  under  this  act  shall  there- 
after conform  to  such  rules  and  regulations. 

Section  12.  Any  employer  and  his  employes,  not  less  than 
twenty-five  in  number,  between  whom  differences  exist  which 
have  not  resulted  in  any  open  rupture  or  strike,  may,  of  their 
own  motion,  apply  to  the  labor  commission,  for  arbitration  of 
their  differences,  and  upon  the  execution  of  an  arbitration  agree- 
ment, as  hereinbefore  provided,  a  board  of  arbitrators  shall  be 
organized  in  the  manner  hereinbefore  provided,  and  the  arbi- 
tration shall  take  place  and  the  award  be  rendered,  recorded  and 
enforced,  in  the  same  manner  as  in  arbitrations  under  the  pro- 
visions found  in  the  preceding  sections  of  this  act. 

Section  13.  In  all  cases  arising  under  this  act,  requiring 
the  attendance  of  a  judge  of  the  district  court  as  a  member  of 
the  arbitration  board,  such  duty  shall  have  precedence  over  any 
other  business  pending  in  his  court,  and  if  necessary  for  prompt 
transaction  of  such  other  business,  it  shall  be  his  duty  to  appoint 
the  district  judge  of  an  adjoining  district  to  sit  in  the  district 
court  in  his  place  during  the  pendency  of  such  arbitration,  and 
such  appointee  shall  receive  the  same  compensation  for  his  ser- 
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vices  as  is  now  allowed  by  law  to  judges  appointed  to  sit  in  case 
of  change  of  judge  in  civil  actions.  In  case  the  judge  of  the  dis- 
trict court,  whose  duty  it  shall  become  under  this  act,  to  sit  upon 
any  board  of  arbitrators,  shall  be  at  the  time  actually  engaged 
in  a  trial  which  cannot  be  interrupted  without  loss  and  injury 
to  the  parties,  and  which  will,  in  his  opinion,  continue  for  more 
than  three  days  to  come,  or  is  disabled  from  acting  by  sickness 
or  otherwise,  it  shall  be  the  duty  of  such  judge  to  call  in  and 
appoint  the  district  judge  of  an  adjoining  district,  to  sit  upon 
such  board  of  arbitrators,  and  such  appointed  judge  shall  have 
the  same  power  and  perform  the  same  duties  as  member  of  the 
board  of  arbitration  as  are  by  this  act  vested  in  and  charged  upon 
the  district  judge  regularly  sitting,  and  he  shall  receive  the 
same  compensation,  now  provided  by  law,  to  a  judge  sitting  by 
appointment,  upon  a  change  of  judge  in  civil  cases,  to  be  paid 
in  the  same  way. 

Section  14.  If  the  parties  to  any  such  labor  controversy 
as  is  denned  in  Section  4  of  this  act,  shall  have  failed  at  the 
end  of  five  days,  after  the  first  communication  of  said  labor  com- 
mission to  them,  to  adjust  their  differences  amicably,  or  to  agree 
to  submit  the  same  to  arbitration,  it  shall  be  the  duty  of  the 
labor  commission  to  proceed  at  once  to  investigate  the  facts 
attending  the  disagreement. 

In  this  investigation,  the  commission  shall  be  entitled,  upon 
request,  to  the  presence  and  assistance  of  the  Attorney  General 
of  the  State,  in  person  or  by  deputy,  whose  duty  it  is  hereby 
made  to  attend,  without  delay,  upon  request,  by  letter  or  tele- 
gram, from  the  commission.  For  the  purpose  of  such  investi- 
gation, the  commissioners  shall  have  power  to  issue  subpoenas 
and  each  of  the  commissioners  shall  have  power  to  administer 
oaths  and  affirmations.  Such  subpoena  shall  be  under  seal  of 
the  commission,  and  signed  by  the  secretary  of  the  commission, 
or  a  member  of  it,  and  shall  command  the  attendance  of  the 
person  or  persons  named  in  it,  at  a  time  and  place  named,  which 
subpoena  may  be  served  and  returned  as  other  process  by  any 
sheriff  or  constable  in  the  state. 

In  case  of  disobedience  of  any  such  subpoena  or  the  refusal 
of  any  witness  to  testify,  the  district  court  having  jurisdiction 
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or  the  judge  thereof,  during  vacation,  shall,  upon  the  applica- 
tion of  the  labor  commission,  grant  a  rule  against  the  disobey- 
ing person  or  persons  or  the  person  refusing  to  testify,  to  show 
cause,  forthwith  why  he  or  they  should  not  obey  such  subpoena 
or  testify  as  required  by  the  commission,  or  be  adjudged  guilty 
of  contempt,  and  in  such  proceedings,  such  court,  or  the  judge 
thereof,  in  vacation,  shall  be  empowered  to  compel  obedience 
to  such  subpoena,  as  in  the  case  of  subpoena  issued  under  the 
order  of  and  by  the  authority  of  the  court,  or  to  compel  a  wit- 
ness to  testify  as  witnesses  in  court  are  compelled  to  testify. 
But  no  person  shall  be  required  to  attend  as  a  witness,  at  any 
place  outside  the  county  of  his  residence.  Witnesses  called  by 
the  labor  commission,  under  this  section,  shall  be  paid  $2.00 
per  diem  fees  out  of  the  expense  fund  provided  by  this  act, 
if  such  payment  is  claimed  at  the  time  of  their  examination. 

Section  15.  Upon  the  completion  of  the  investigation  au- 
thorized by  the  last  preceding  section,  the  labor  commission 
shall  forthwith  report  the  facts  thereby  disclosed,  affecting  the 
merits  of  the  controversy,  in  a  brief  and  condensed  form  to  the 
Governor. 

Section  16.  Any  employer  shall  be  entitled,  in  his  response 
to  the  inquiries  made  of  him  by  the  commission  in  the  investiga- 
tion provided  for  in  the  last  two  preceding  sections,  to  submit 
in  writing  to  the  commissioner  a  statement  of  any  facts  material 
to  the  inquirjr,  the  publication  of  which  would  be  likely  to  be 
injurious  to  his  business,  and  the  facts  so  stated  shall  be  taken 
and  held  as  confidential,  and  shall  not  be  disclosed  in  the  report 
or  otherwise. 

Section  17.  Said  commissioners  shall  receive  a  compensa- 
tion of  six  dollars  each  per  diem,  for  the  time  actually  expended, 
and  actual  and  necessary  traveling  and  hotel  expenses,  while 
absent  from  home  in  the  performance  of  duty,  and  each  of  the 
two  members  of  the  board  of  arbitration,  chosen  by  the  parties 
under  the  provisions  of  this  act,  shall  receive  the  same  compen- 
sation for  the  days  occupied  in  service,  upon  the  board.  The 
Attorney  General  or  his  deputy  shall  receive  his  necessary  and 
actual  traveling  expenses  while  absent  from  home  in  the  ser- 
vice of  the  commission.     Such  compensation  and  expenses  shall 
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be  paid  by  the  State  Treasurer  upon  warrants  drawn  by  the 
Auditor  upon  itemized  and  verified  accounts  of  time  spent  and 
expenses  paid.  All  such  accounts,  except  those  of  the  commis- 
sioners, shall  be  certified  as  correct  by  the  commissioners,  or  one 
of  them,  and  the  accounts  of  the  commissioners  shall  be  certified 
by  the  secretary  of  the  commission. 

It  is  hereby  declared  to  be  .the  policy  of  this  act,  that  the 
arbitrations  and  investigations  provided  for  in  it,  shall  be  con- 
ducted with  all  reasonable  promptness  and  dispatch,  and  no 
member  of  any  board  of  arbitration  shall  be  allowed  payment 
for  more  than  fifteen  days'  service,  in  any  one  arbitration,  and 
no  commissioner  shall  be  allowed  payment  for  more  than  ten 
days'  service  in  the  making  of  the  investigation  provided  for 
in  Section  14  and  sections  following.  g 

Sectiox  18.  For  the  payment  of  the  salary  of  the  secretary 
of  the  commission,  the  compensation  of  the  commissioners  and 
other  arbitrators,  the  traveling  and  hotel  expenses  herein  au- 
thorized to  be  paid,  and  for  witness  fees,  printing,  stationery, 
postage,  telegrams  and  office  expenses,  there  is  hereby  appropri- 
ated out  of  any  money  in  the  treasury  not  otherwise  appro- 
priated, the  sum  of  three  thousand  dollars  for  the  year  1901, 
and  three  thousand  dollars  for  the  year  nineteen  hundred  and 
two. 

Section  19.  Within  ten  days  after  the  members  of  the  labor 
commission  shall  have  been  appointed,  and  said  appointments 
ratified  by  the  senate,'  they  shall  meet  at  the  State  capital  for  a 
period  of  not  to  exceed  ten  days,  for  the  purpose  of  drafting 
rules  and  method  of  procedure  in  sessions  of  the  commission, 
in  accordance  with  Section  11  of  this  act,  and  for  such  period 
the  pay  of  the  commissioners,  and  the  secretary  of  the  commis- 
sion shall  be  the  same  as  allowed  them  by  this  act,  when  serv- 
ing as  arbitrators  or  mediators. 

Section  20.  All  laws,  in  conflict  with  this  act,  are  hereby 
repealed. 

Section  21.  This  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage,  an  emergency  existing  therefor. 
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LOUISIANA. 

[No.  139.) 

An  Act  to  provide  for  a  State  Board  of  Arbitration  for  the 
settlement  of  differences  between  employers  and  em- 
ployees. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  the 
State  of  Louisiana,  that  within  thirty  days  after  the  passage  of 
this  act,  the  Governor  of  the  State,  with  the  advice  and  consent 
of  the  Senate,  shall  appoint  five  competent  persons  to  serve  as 
a  Board  of  Arbitration  and  Conciliation  in  the  manner  herein- 
after provided.  Two  of  them  shall  be  employers,  selected  or 
recommended  by  some  association  or  Board  representing  em- 
ployers of  labor;  two  of  them  shall  be  employees,  selected  or 
recommended  by  the  various  labor  organizations,  and  not  an 
employer  of  labor,  and  the  fifth  shall  be  appointed  upon  the 
recommendation  of  the  other  four;  provided  however,  that  if 
the  four  appointed  do  not  agree  on  the  fifth  man  at  the  expira- 
tion of  thirty  days,  he  shall  be  appointed  by  the  Governor;  pro- 
vided, also,  that  if  the  employers  or  employees  fail  to  make 
their  recommendation  as  herein  provided  within  thirty  days, 
then  the  Governor  shall  make  said  appointments  in  accordance 
with  the  spirit  and  intent  of  this  Act;  said  appointments,  if 
made  when  the  Senate  is  not  in  session,  may  be  confirmed  at 
the  next  ensuing  session. 

Sec.  2.  Two  shall  be  appointed  for  two  years,  two  for  three 
years,  and  one,  the  fifth  member,  for  four  years,  and  all  appoint- 
ments thereafter  shall  be  for  four  years,  or  until  their  successors 
are  appointed  in  the  manner  above  provided.  If,  for  any  rea- 
son, a  vacancy  occurs  at  any  time,  the  Governor  shall  in  the 
same  manner  appoint  some  person  to  serve  out  the  unexpired 
term. 

Sec.  3.  Each  member  of  said  Board  shall  before  entering 
upon  the  duties  of  his  office,  be  sworn  to  the  faithful  discharge 
thereof.  They  shall  organize  at  once  by  the  choice  of  one  of 
their  number  as  chairman  and  one  of  their  number  as  secretary. 
The  Board  shall,  as  soon  as  possible  after  its  organization,  es- 
tablish rules  of  procedure. 
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Sec.  4.  Whenever  any  controversy  or  difference  not  involv- 
ing questions  which  may  be  the  subject  of  a  suit  or  action  in  any 
court  of  the  State,  exists  between  an  employer,  whether  an  in- 
dividual, copartnership  or  corporation,  and  his  employees,  if  at 
the  time  he  employs  not  less  than  twenty  persons  in  the  same 
general  line  of  business  in  any  city  or  parish  of  this  State,  the 
board  shall,  upon  application  as  hereinafter  provided,  and  as 
soon  as  practicable  thereafter,  visit  the  locality  of  the  dispute 
and  make  careful  inquiry  into  the  cause  thereof,  hear  all  per- 
sons interested  therein  who  may  come  before  them,  and  advise 
the  respective  parties  what,  if  anything,  ought  to  be  done  or 
submitted  to  by  either  or  both  to  adjust  said  dispute. 

Sec.  5.  Such  mediation  having  failed  to  bring  about  an  ad- 
justment of  the  said  differences,  the  Board  shall  immediately 
make  out  a  written  decision  thereon.  This  decision  shall  at  once 
be  made  public,  shall  be  recorded  upon  proper  books  of  record  to 
be  kept  by  the  secretary  of  said  board,  and  a  short  statement 
thereof  published  in  the  annual  report  hereinafter  provided  for, 
and  the  said  Board  shall  cause  a  copy  thereof  to  be  filed  with 
the  clerk  of  the  court  of  the  city  or  parish  where  said  business 
is  carried  on. 

Sec.  6.  Said  application  for  arbitration  and  conciliation  to 
said  Board  can  be  made  by  either  or  both  parties  to  the  contro- 
versy, and  shall  be  signed  in  the  respective  instances  by  said 
employer  or  by  a  majority  of  the  employees  in  the  department 
of  the  business  in  which  the  controversy  or  difference  exists,  or 
the  duly  authorized  agent  of  either  or  both  parties.  When  an 
application  is  signed  by  an  agent  claiming  to  represent  a  ma- 
jority of  such  employees,  the  Board  shall  satisfy  itself  that  such 
agent  is  duly  authorized  in  writing  to  represent  such  employees, 
but  the  names  of  the  employees  giving  authority  shall  be  kept 
secret  by  said  board. 

Sec.  7.  Said  application  shall  contain  a  concise  statement 
of  the  grievances  complained  of,  and  a  promise  to  continue  on 
in  business  or  at  work  in  the  same  manner  as  at  the  time  of  the 
application  without  any  lockout  or  strike  until  the  decision  of 
said  Board,  if  it  shall  be  made  within  ten  days  of  the  date  of 
filing  said  application. 

Sec.  8.     As  soon  as  may  be  after  the  receipt  of  said  applica- 
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tion,  the  secretary  of  said  Board  shall  cause  public  notice  to  be 
given  of  the  time  and  place  for  the  hearing  therein,  but  public 
notice  need  not  be  given  when  both  parties  join  in  the  applica- 
tion and  present  therewith  a  written  request  that  no  public  notice 
be  given.  When  such  request  is  made,  notice  shall  be  given  to 
the  parties  interested  in  such  manner  as  the  Board  may  order, 
and  the  Board  may,  at  any  stage  of  the  proceedings,  cause 
public  notice  to  be  given,  notwithstanding  such  request.  Should 
the  petitioner  or  petitioners  fail  to  perform  the  promise  made  in 
said  application,  the  Board  shall  proceed  no  further  therein  until 
said  petitioner  or  petitioners  have  complied  with  every  order  and 
requirement  of  the  Board. 

Sec.  9.  The  Board  shall  have  power  to  summon  as  witnesses 
any  operative  in  the  department  of  the  business  affected,  and  any 
person  who  keeps  the  records  of  wages  earned  in  those  depart- 
ments, and  examine  them  under  oath,  and  to  require  the  pro- 
duction of  books  and  papers  containing  the  record  of  wages 
earned  or  paid.  Summons  may  be  signed  and  oaths  adminis- 
tered by  any  member  of  the  Board.  The  Board  shall  have  the 
right  to  compel  the  attendance  of  witnesses  or  the  production 
of  papers. 

Sec.  10.  Whenever  it  is  made  to  appear  to  the  Mayor  of  a 
city  or  the  judge  of  any  District  Court  in  any  parish,  other  than 
the  parish  of  Orleans,  that  a  strike  or  lockout  is  seriously  threat- 
ened or  actually  occurs,  the  Mayor  of  such  city  or  judge  of  the 
District  Court  of  such  parish  shall  at  once  notify  the  State 
Board  of  the  fact.  Whenever  it  shall  come  to  the  knowledge  of 
the  State  Board,  either  by  the  notice  of  the  Mayor  of  a  city 
or  the  judge  of  the  District  Court  of  the  parish,  as  provided  in 
the  preceding  part  of  this  section,  or  otherwise,  that  a  lockout 
or  strike  is  seriously  threatened,  or  has  actually  occurred,  in 
any  city  or  parish  of  this  State,  involving  an  employer  and  his 
present  or  past  employees,  if  at  the  time  he  is  employing,  or  up 
to  the  occurrence  of  a  strike  or  lockout  was  employing  not  less 
than  twenty  persons  in  the  same  general  line  of  business  in  any 
city  or  parish  in  the  State,  it  shall  be  the  duty  of  the  State 
Board  to  put  itself  in  communication  as  soon  as  may  be  with 
such  employer  and  employees. 

Sec.  11.     It  shall  be  the  duty  of  the  State  Board  in  the  above- 
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described  cases  to  endeavor,  by  mediation  or  conciliation,  to 
effect  an  amicable  settlement  between  them,  and  to  endeavor  to 
persuade  them,  provided  a  strike  or  lockout  has  not  actually 
occurred  or  is  not  then  continuing,  to  submit  the  matters  in  dis- 
pute to  the  State  Board  of  Arbitration  and  Conciliation;  and 
the  State  Board  shall,  whether  the  same  be  mutually  submitted 
to  them  or  not,  investigate  the  cause  or  causes  of  such  contro- 
versy, and  ascertain  which  party  thereto  is  mainly  responsible 
or  blameworthy  for  the  existence  or  continuance  of  the  same, 
and  shall  make  and  publish  a  report  finding  such  cause  or  causes 
and  assigning  such  responsibility  or  blame.  The  Board  shall 
have  the  same  powers  for  the  foregoing  purposes  as  are  given  it 
by  Section  9  of  this  act. 

Sec.  12.  The  said  State  Board  shall  make  a  biennial  report 
to  the  Governor  and  Legislature,  and  shall  include  therein  such 
statements,  facts  and  explanations  as  will  disclose  the  actual 
workings  of  the  Board,  and  such  suggestions  as  to  legislation  as 
may  seem  to  the  members  of  the  board  conducive  to  the  rela- 
tions of  and  disputes  between  employers  and  employees. 

Sec.  13.  The  members  of  said  State  Board  of  Arbitration 
and  Conciliation,  hereby  created,  shall  each  be  paid  five  dollars  a 
day  for  each  day  of  actual  service,  and  their  necessary  traveling 
and  other  expenses.  The  chairman  of  the  Board  shall  quarterly 
certify  the  amount  due  each  member,  and,  on  presentation  of 
his  certificate  the  Auditor  of  the  State  shall  draw  his  warrant 
on  the  Treasury  of  the  State  for  the  amount. 

Sec.  14.  This  act  shall  take  effect  and  be  in  force  from  and 
after  its  passage.     [Approved  July  12,  1S9J{. 


UTAH. 

[Chapter  LXII.] 

An  Act  to  create  a  State  Board  of  Labor,  Conciliation  and 
Arbitration,  for  the  investigation  and  settlement  of  differ- 
ences between  Employers  and  their  Employes,  and  to 
define  the  Powers  and  Duties  of  the  said  Board,  and  to 
fix  their  Compensation. 

Be  it  enacted  by  the  Legislature  of  the  State  of  Utah: 

Section  1.     As  soon  as  this  act  shall  be  approved,  the  Gov- 
ernor, by  and  with  the  consent  of  the  Senate,  shall  appoint  three 
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persons,  not  more  than  two  of  whom  shall  hclong  to  the  same 
political  party,  who  shall  he  styled  a  State  Board  of  Labor,  Con- 
ciliation and  Arbitration,  to  serve  as  a  State  Board  of  Labor, 
Conciliation  and  Arbitration,  one  of  whom  and  only  one  of 
whom  shall  be  an  employer  of  labor,  and  only  one  of  whom 
shall  be  an  employe,  and  the  latter  shall  be  selected  from 
some  labor  organization,  and  the  third  shall  be  some  person 
who  is  neither  an  employe  nor  an  employer  of  manual  labor, 
and  who  shall  be  chairman  of  the  board.  One  to  serve  for  one 
year,  one  for  three  years  and  one  for  five  years  as  may  be 
designated  by  the  Governor  at  the  time  of  their  appointment, 
and  at  the  expiration  of  their  terms,  their  successors  shall  be 
appointed  in  like  manner  for  the  term  of  four  years.  If  a  va- 
cancy occurs  at  any  time,  the  Governor  shall,  in  the  same  manner 
appoint  some  one  to  serve  the  unexpired  term  and  until  the 
appointment  and  qualification  of  his  successor.  Each  member 
of  said  board  shall,  before  entering  upon  the  duties  of  his  office, 
be  sworn  to  a  faithful  discharge  thereof. 

Sec.  2.  The  board  shall  at  once  organize  by  selecting  from 
its  members  a  secretary,  and  they  shall,  as  soon  as  possible 
after  such  organization,   establish  suitable  rules  of  procedure. 

Sec.  3.  When  any  controversy  or  difference,  not  involving 
questions  which  may  be  the  subject  of  an  action  at  law  or  bill 
in  equity,  exists  between  an  employer  (whether  an  individual, 
copartnership  or  corporation)  employing  not  less  than  ten  per- 
sons, and  his  employes,  in  this  State,  the  board  shall,  upon 
application  as  herein  provided,  and  as  soon  as  practicable 
thereafter,  visit  the  locality  of  the  dispute,  and  make  a  careful 
inquiry  into  the  cause  thereof,  hear  all  persons  interested 
therein,  who  may  come  before  them,  advise  the  respective  par- 
ties what,  if  anything,  ought  to  be  done  or  submitted  to  by 
either  or  both  to  adjust  said  dispute,  and  make  a  written  de- 
cision thereof. 

Sec.  4.  This  decision  shall  at  once  be  made  public,  shall  be 
recorded  upon  the  proper  book  of  record  to  be  kept  by  the  sec- 
retary of  said  board,  and  a  short  statement  thereof  published 
in  the  annual  report  hereinafter  provided  for. 

Sec.  5.  Said  application  shall  be  signed  by  said  emploj^er, 
or  by  a  majority  of  his  employes  in  the  department  of  the  busi- 
ness in  which  the  controversy  or  difference  exists,  or  bv  both 
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parties,  and  shall  contain  a  concise  statement  of  the  grievances 
complained  of,  and  a  promise  to  continue  on  in  business  or  at 
work  without  any  lockout  or  strike  until  a  decision  of  said 
board,  if  it  shall  be  made  within  three  weeks  of  the  date  of 
filing  the  said  application. 

Sec.  6.  As  soon  as  may  be  after  receiving  said  application, 
the  secretary  of  said  board  shall  cause  public  notice  to  be  given, 
of  the  time  and  place  for  the  hearing  thereon,  but  public  notice 
need  not  be  given  when  both  parties  to  the  controversy  join 
in  the  application  and  present  therewith  a  written  request  that 
no  public  notice  be  given.  When  such  request  is  made,  notice 
shall  be  given  to  the  parties  interested  in  such  manner  as  the 
board  may  order,  and  the  board  may  at  any  stage  of  the  proceed- 
ings, cause  public  notice,  notwithstanding  such  request. 

"  Sec.  7.  The  board  shall  have  the  power  to  summon  as 
witnesses  by  subpoena  any  operative  or  expert  in  the  department 
of  business  affected,  and  any  person  who  keeps  the  records  of 
wages  earned  in  those  departments,  or  any  other  person,  and  to 
administer  oaths,  and  to  examine  said  witnesses  and  to  require 
the  production  of  books,  papers  and  records.  In  case  of  a  dis- 
obedience to  a  subpoena  the  board  may  invoke  the  aid  of  any 
court  in  the  State  in  requiring  the  attendance  and  testimony  of 
witnesses  and  the  production  of  books,  papers  and  documents 
under  the  provisions  of  this  section.  Any  of  the  district  courts 
of  the  State,  within  the  jurisdiction  of  which  such  inquiry  is 
carried  on,  may,  in  case  of  contumacy  or  refusal  to  obey  a 
subpoena  issued  to  any  such  witness,  issue  an  order  requiring 
such  witness  to  appear  before  said  board  and  produce  books 
and  papers  if  so  ordered,  and  give  evidence  touching  the  mat- 
ter in  question.  Any  refusal  to  obey  such  order  of  the  court 
may  be  punished  by  such  court  as  a  contempt  thereof." 

Sec.  8.  Upon  the  receipt  of  such  application  and  after  such 
notice,  the  board  shall  proceed  as  before  provided  and  render  a 
written  decision,  and  the  findings  of  the  majority  shall  consti- 
tute the  decision  of  the  board,  which  decision  shall  be  open  to 
public  inspection,  shall  be  recorded  upon  the  records  of  the 
board  and  published  in  an  annual  report  to  be  made  to  the 
Governor  before  the  first  day  of  March  in  each  year. 

Sec.  9.     Said  decision  shall  be  binding  upon  the  parties  who 
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join  in  said  application.,  or  who  have  entered  their  appearance 
before  said  board,  until  either  party  has  given  the  other  notice 
in  writing  of  his  or  their  intention  not  to  be  bound  by  the  same, 
and  for  a  period  of  90  days  thereafter.  Said  notice  may  be 
given  to  said  employees  by  posting  in  three  conspicuous  places 
where  they  work. 

Sec.  10.  Whenever  it  shall  come  to  the  knowledge  of  the 
State  board  that  a  strike  or  lockout  is  seriously  threatened  in 
the  State  involving  any  employer  and  his  employees,  if  he  is 
employing  not  less  than  ten  persons,  it  shall  be  the  duty  of  the 
State  board  to  put  itself  into  communication  as  soon  as  may  be, 
with  such  employer  and  employes,  and  endeavor  by  mediation 
to  effect  an  amicable  settlement  between  them  and  endeavor  to 
persuade  them  to  submit  the  matters  in  dispute  to  the  State 
board. 

Sec.  11.  The  members  of  said  board  shall  each  receive  a 
per  diem  of  three  dollars  for  each  days'  service  while  actually 
engaged  in  the  hearing  of  any  controversy  between  any  em- 
ployer and  his  employees,  and  five  cents  per  mile  for  each  mile 
necessarily  traveled  in  going  to  and  returning  from  the  place 
where  engaged  in  hearing  such  controversy,  the  same  to  be  paid 
by  the  parties  to  the  controversy,  appearing  before  said  board, 
and  the  members  of  said  board  shall  receive  no  compensation 
or  expenses  for  any  other  service  performed  under  this  act. 

Sec.  12.  Any  notice  or  process  issued  by  the  State  Board 
of  Arbitration  shall  be  served  by  any  sheriff,  to  whom  the  same 
may  be  directed,  or  in  whose  hands  the  same  may  be  placed 
for  service  without  charge.     [Approved  March  2Jf,  1896. 


INDIANA 


An  Act  providing  for  the  creation  of  a  Labor  Commission, 
and  denning  its  duties  and  powers,  and  providing  for 
arbitrations  and  investigations  of  labor  troubles ;  and 
repealing  all  laws  and  parts  of  laws  in  conflict  with  this 
act. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  the 
State  of  Indiana,  That  there  shall  be,  and  is  hereby  created 
a  commission  to  be  composed  of  two  electors  of  the  State,  which 
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shall  be  designated  the  Labor  Commission,  and  which  shall  be 
charged  with  the  duties  and  vested  with  the  powers  hereinafter 
enumerated. 

Sec.  2.  The  members  of  said  Commission  shall  be  appointed 
by  the  Governor,  by  and  with  the  advice  and  consent  of  the 
Senate,  and  shall  hold  office  for  four  years  and  until  their  suc- 
cessors shall  have  been  appointed  and  qualified.  One  of  said 
Commissioners  shall  have  been  for  not  less  than  ten  years  of 
his  life  an  employe  for  wages  in  some  department  of  industry 
in  which  it  is  usual  to  employ  a  number  of  persons  under  single 
direction  and  control,  and  shall  be  at  the  time  of  his  appoint- 
ment affiliated  with  the  labor  interest  as  distinguished  from  the 
capitalist  or  employing  interest.  The  other  of  said  Commis- 
sioners shall  have  been  for  not  less  than  ten  years  an  employer 
of  labor  for  wages  in  some  department  of  industry  in  which  it 
is  usual  to  employ  a  number  of  persons  under  single  direction 
and  control,  and  shall  be  at  the  time  of  his  appointment  affili- 
ated with  the  employing  interest  as  distinguished  from  the  labor 
interest.  Neither  of  said  Commissioners  shall  be  less  than  forty 
years  of  age;  they  shall  not  be  members  of  the  same  political 
party,  and  neither  of  them  shall  hold  any  other  State,  county, 
or  city  office  in  Indiana  during  the  term  for  which  he  shall  be 
appointed.  Each  of  said  Commissioners  shall  take  and  sub- 
scribe an  oath,  to  be  endorsed  upon  his  commission,  to  the 
effect  that  he  will  punctually,  honestly,  and  faithfully  discharge 
his  duties  as  such  Commissioner. 

Sec.  3.  Said  Commission  shall  have  a  seal  and  shall  be 
provided  with  an  office  at  Indianapolis,  and  may  appoint  a  Sec- 
retary who  shall  be  a  skillful  stenographer  and  typewriter,  and 
shall  receive  a  salary  of  six  hundred  dollars  per  annum  and  his 
traveling  expenses  for  every  day  spent  by  him  in  the  discharge 
of  duty  away  from  Indianapolis. 

Sec.  4.  It  shall  be  the  duty  of  said  Commissioners  upon 
receiving  creditable  information  in  any  manner  of  the  existence 
of  any  strike,  lockout,  boycott,  or  other  labor  complication  in 
this  State  affecting  the  labor  or  employment  of  fifty  persons 
or  more  to  go  to  the  place  where  such  complication  exists,  put 
themselves  into  communication  with  the  parties  to  the  contro- 
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versy  and  offer  their  services  as  mediators  between  them.  If 
they  shall  not  succeed  in  effecting  an  amicable  adjustment  of 
the  controversy  in  that  way  they  shall  endeavor  to  induce  the 
parties  to  submit  their  differences  to  arbitration,  either  under 
the  provisions  of  this  act  or  otherwise,  as  they  may  elect. 

Sec.  5.  For  the  purpose  of  arbitration  under  this  act,  the 
Labor  Commissioners  and  the  Judge  of  the  Circuit  Court,  of 
the  county  in  which  the  business  in  relation  to  which  the  con- 
troversy shall  arise,  shall  have  been  carried  on  shall  constitute 
a  Board  of  Arbitrators,  to  which  may  be  added,  if  the  parties 
so  agree,  two  other  members,  one  to  be  named  by  the  employer 
and  the  other  by  the  employes  in  the  arbitration  agreement. 
If  the  parties  to  the  controversy  are  a  railroad  company  and 
employes  of  the  company  engaged  in  the  running  of  trains,  any 
terminal  within  this  State,  of  the  road,  or  of  any  division 
thereof,  may  be  taken  and  treated  as  the  location  of  the  busi- 
ness within  the  terms  of  this  section  for  the  purpose  of  giving 
jurisdiction  to  the  Judge  of  the  Circuit  Court  to  act  as  a  mem- 
ber of  the  Board  of  Arbitration. 

Sec.  6.  An  agreement  to  enter  into  arbitration  under  this 
act  shall  be  in  writing  and  shall  state  the  issue  to  be  submitted 
and  decided  and  shall  have  the  effect  of  an  agreement  by  the 
parties  to  abide  by  and  perform  the  award.  Such  agreement 
may  be  signed  by  the  employer  as  an  individual,  firm  or  corpo- 
ration, as  the  case  may  be,  and  execution  of  the  agreement  in 
the  name  of  the  employer  by  any  agent  or  representative  of 
such  employer  then  and  theretofore  in  control  or  management 
of  the  business  or  department  of  business  in  relation  to  which 
the  controversy  shall  have  arisen  shall  bind  the  emp^er.  On 
the  part  of  the  employes,  the  agreement  may  be  signed  by  them 
in  their  own  person,  not  less  than  two-thirds  of  those  concerned 
in  the  controversy  signing,  or  it  may  be  signed  by  a  committee 
by  them  appointed.  Such  committee  may  be  created  by  elec- 
tion at  a  meeting  of  the  employes  concerned  in  the  controversy 
at  which  not  less  than  two-thirds  of  all  such  employes  shall  be 
present,  which  election  and  the  fact  of  the  presence  of  the  re- 
quired number  of  employes  at  the  meeting  shall  be  evidenced 
by  the  affidavit  of  the  chairman  and  secretary  of  such  meeting 
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attached  to  the  arbitration  agreement.  If  the  employes  con- 
cerned in  the  controversy,  or  any  of  them,  shall  be  members  of 
any  labor  union  or  workingmen's  society,  they  may  be  repre- 
sented in  the  execution  of  said  arbitration  agreement  by  officers 
or  committeemen  of  the  union  or  society  designated  by  it  in  any 
manner  conformable  to  its  usual  methods  of  transacting  busi- 
ness, and  others  of  the  employes  represented  by  committee  as 
hereinbefore  provided. 

Sec.  7.  If  upon  any  occasion  calling  for  the  presence  and 
intervention  of  the  Labor  Commissioners  under  the  provisions 
of  this  act,  one  of  said  Commissioners  shall  be  present  and 
the  other  absent,  the  Judge  of  the  Circuit  Court  of  the  county 
in  which  the  dispute  shall  have  arisen,  as  defined  in  section  5, 
shall  upon  the  application  of  the  commissioners  present,  appoint 
a  Commissioner  pro  tern,  in  the  place  of  the  absent  Commis- 
sioner, and  such  Commissioner  pro  tern,  shall  exercise  all  the 
powers  of  a  Commissioner  under  this  act  until  the  termination 
of  the  duties  of  the  Commission  with  respect  to  the  particular 
controversy  upon  the  occasion  of  which  the  appointment  shall 
have  been  made,  and  shall  receive  the  same  pay  and  allowances 
provided  by  this  act  for  the  other  commissioners.  Such  Com- 
missioner pro  tem.  shall  represent  and  be  affiliated  with  the  same 
interests  as  the  absent  Commissioner. 

Sec.  8.  Before  entering  upon  their  duties  the  arbitrators 
shall  take  and  subscribe  an  oath  or  affirmation  to  the  effect  that 
they  will  honestly  and  impartially  perform  their  duties  as  arbi- 
trators and  a  just  and  fair  award  render  to  the  best  of  their 
ability.  The  sittings  of  the  arbitrators  shall  be  in  the  court 
room  of  the  Circuit  Court,  or  such  other  place  as  shall  be  pro- 
vided by  the  County  Commissioners  of  the  county  in  which  the 
hearing  is  had.  The  Circuit  Judge  shall  be  the  presiding  mem- 
ber of  the  Board.  He  shall  have  power  to  issue  subpoenas  for 
witnesses  who  do  not  appear  voluntarily,  directed  to  the  Sheriff 
of  the  county,  whose  duty  it  shall  be  to  serve  the  same  without 
delay.  He  shall  have  power  to  administer  oaths  and  affirma- 
tions to  witnesses,  enforce  order,  and  direct  and  control  the 
examinations.  The  proceedings  shall  be  informal  in  character, 
but    in    general    accordance   with    the    practice    governing   the 
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Circuit  Courts  in  Hie  trial  of  civil  causes.  All  questions  of 
practice,  or  questions  relating  to  the  admission  of  evidence 
shall  be  decided  by  the  presiding  member  of  the  Board  sum- 
marily and  without  extended  argument.  The  sittings  shall  be 
open  and  public,  or  with  closed  doors,  as  the  Board  shall  direct. 
If  five  members  are  sitting  as  such  Board  three  members  of 
the  Board  agreeing  shall  have  power  to  make  an  award,  other- 
wise, two.  The  Secretary  of  the  Commission  shall  attend  the 
sittings  and  make  a  record  of  the  proceedings  in  shorthand,  but 
shall  transcribe  so  much  thereof  only  as  the  Commission  shall 
direct. 

Sec.  9.  The  arbitrators  shall  make  their  award  in  writing 
and  deliver  the  same  with  the  arbitration  agreement  and  their 
oath  as  arbitrators  to  the  Clerk  of  the  Circuit  Court  of  the 
county  in  which  the  hearing  was  had,  and  deliver  a  copy  of 
the  award  to  the  employer,  and  a  copy  to  the  first  signer  of  the 
arbitration  agreement  on  the  part  of  the  employes.  A  copy  of 
all  the  papers  shall  also  be  preserved  in  the  office  of  the  Com- 
mission at  Indianapolis. 

Sec.  10.  The  Clerk  of  the  Circuit  Court  shall  record  the 
papers  delivered  to  him  as  directed  in  the  last  preceding  section, 
in  the  order  book  of  the  Circuit  Court.  Any  person  who  was  a 
party  to  the  arbitration  proceedings  may  present  to  the  Circuit 
Court  of  the  count}''  in  which  the  hearing  was  had,  or  the  Judge 
thereof  in  vacation,  a  verified  petition  referring  to  the  proceed- 
ings and  the  record  of  them  in  the  order  book  and  showing  that 
said  award  has  not  been  complied  with,  stating  by  whom  and  in 
what  respect  it  has  been  disobeyed.  And  thereupon  the  Court 
or  Judge  thereof  in  vacation  shall  grant  a  rule  against  the  party 
or  parties  so  charged,  to  show  cause  within  five  days  why  said 
award  has  not  been  obeyed,  which  shall  be  served  by  the  Sheriff 
as  other  process.  Upon  return  made  to  the  rule  the  Judge  or 
Court  if  in  session,  shall  hear  and  determine  the  questions 
presented  and  make  such  order  or  orders  directed  to  the  parties 
before  him  in  personam,,  as  shall  give  just  effect  to  the  award. 
Disobedience  by  any  party  to  such  proceedings  of  any  order 
so  made  shall  be  deemed  a  contempt  of  the  court  and  may  be 
punished  accordingly.     But  such  punishment  shall  not  extend 
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to  imprisonment  except  in  case  of  wilful  and  contumacious  dis- 
obedience. In  all  proceedings  under  this  section  the  award 
shall  be  regarded  as  presumptively  binding  upon  the  employer 
and  all  employes  who  were  parties  to  the  controversy  submitted 
to  arbitration,  which  presumption  shall  be  overcome  only  by 
proof  of  dissent  from  the  submission  delivered  to  the  arbitra- 
tors, or  one  of  them,  in  writing  before  the  commencement  of 
the  hearing. 

Sec.  11.  The  Labor  Commission,  with  the  advice  and  assist- 
ance of  the  Attorney-General  of  the  State,  which  he  is  hereby 
required  to  render,  may  make  rules  and  regulations  respecting 
proceedings  in  arbitrations  under  this  act  not  inconsistent  with 
this  act  or  the  law,  including  forms,  and  cause  the  same  to  be 
printed  and  furnished  to  all  persons  applying  therefor,  and  all 
arbitration  proceedings  under  this  act  shall  thereafter  conform 
to  such  rules  and  regulations. 

Sec.  12.  Any  employer  and  his  employes,  not  less  than 
twenty-five  in  number,  between  whom  differences  exist  which 
have  not  resulted  in  any  open  rupture  or  strike,  may  of  their 
own  motion  apply  to  the  Labor  Commission  for  arbitration 
of  their  differences,  and  upon  the  execution  of  an  arbitration 
agreement  as  hereinbefore  provided,  a  Board  of  Arbitrators 
shall  be  organized  in  the  manner  hereinbefore  provided,  and 
the  arbitration  shall  take  place  and  the  award  be  rendered, 
recorded  and  enforced  in  the  same  manner  as  in  arbitrations 
under  the  provisions  found  in  the  preceding  sections  of  this 
act. 

Sec.  13.  In  all  cases  arising  under  this  act  requiring  the 
attendance  of  a  Judge  of  the  Circuit  Court  as  a  member  of  an 
Arbitration  Board,  such  duty  shall  have  precedence  over  any 
other  business  pending  in  his  court,  and  if  necessary  for  the 
prompt  transaction  of  such  other  business  it  shall  be  his  duty 
to  appoint  some  other  Circuit  Judge,  or  Judge  of  a  Superior  or 
the  Appellate  or  Supreme  Court  to  sit  in  the  Circuit  Court  in 
his  place  during  the  pendency  of  such  arbitration  and  such  ap- 
pointee shall  receive  the  same  compensation  for  his  services  as 
is  now  allowed  by  law  to  Judges  appointed  to  sit  in  case  of 
change  of  Judge  in  civil  actions.     In  case  the  Judge  of  the 
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Circuit  Court,  whose  duty  it  shall  become  under  this  act  to  sit 
upon  any  Board  of  Arbitrators,  shall  be  at  the  time  actually 
engaged  in  a  trial  which  cannot  be  interrupted  without  loss  and 
injury  to  the  parties,  and  which  will  in  his  opinion  continue  for 
more  than  three  days  to  come,  or  is  disabled  from  acting  by 
sickness  or  otherwise,  it  shall  be  the  duty  of  such  Judge  to  call 
in  and  appoint  some  other  Circuit  Judge,  or  some  Judge  of  a 
Superior  Court,  or  the  Appellate  or  Supreme  Court,  to  sit  upon 
such  Board  of  Arbitrators,  and  such  appointed  Judge  shall  have 
the  same  power  and  perform  the  same  duties  as  member  of  the 
Board  of  Arbitration  as  are  by  this  act  vested  in  and  charged 
upon  the  Circuit  Judge  regularly  sitting,  and  he  shall  receive 
the  same  compensation  now  provided  hy  law  to  a  Judge  sitting 
by  appointment  upon  a  change  of  Judge  in  civil  cases,  to  be 
paid  in  the  same  way. 

Sec.  14.  If  the  parties  to  any  such  labor  controversy  as  is 
denned  in  section  4  of  this  act  shall  have  failed  at  the  end  of 
five  days  after  the  first  communication  of  said  Labor  Com- 
mission with  them  to  adjust  their  differences  amicably,  or  to 
agree  to  submit  the  same  to  arbitration,  it  shall  be  the  duty  of 
the  Labor  Commission  to  proceed  at  once  to  investigate  the 
facts  attending  the  disagreement.  In  this  investigation  the 
Commission  shall  be  entitled,  upon  request,  to  the  presence  and 
assistance  of  the  Attorney-General  of  the  State,  in  person  or  by 
deputy,  whose  duty  it  is  hereby  made  to  attend  without  delay, 
upon  request  by  letter  or  telegram  from  the  Commission.  For 
the  purpose  of  such  investigation  the  Commission  shall  have 
power  to  issue  subpoenas,  and  each  of  the  Commissioners  shall 
have  power  to  administer  oaths  and  affirmations.  Such  subpoena 
shall  be  under  the  seal  of  the  Commission  and  signed  by  the 
Secretary  of  the  Commission,  or  a  member  of  it,  and  shall  com- 
mand the  attendance  of  the  person  or  persons  named  in  it  at  a 
time  and  place  named,  which  subpoena  may  be  served  and  re- 
turned as  other  process  by  any  Sheriff  or  Constable  in  the  State. 
In  case  of  disobedience  of  any  such  subpoena,  or  the  refusal  of 
any  witness  to  testify,  the  Circuit  Court  of  the  county  within 
which  the  subpoena  was  issued,  or  the  Judge  thereof  in  vacation, 
shall,  upon  the  application  of  the  Labor  Commission,  grant  a 
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rule  against  the  disobeying,  person  or  persons,  or  the  person 
refusing  to  testify,  to  show  cause  forthwith  why  he  or  they 
should  not  obey  such  subpoena,  or  testify  as  required  by  the 
Commission,  or  be  adjudged  guilty  of  contempt,  and  in  such 
proceedings  such  court,  or  the  Judge  thereof  in  vacation,  shall 
be  empowered  to  compel  obedience  to  such  subpoena  as  in  the 
case  of  subpoena  issued  under  the  order  and  by  authority  of  the 
court,  or  to  compel  a  witness  to  testify  as  witnesses  in  court  are 
compelled  to  testify.  But  no  person  shall  be  required  to  attend 
as  a  witness  at  any  place  outside  the  county  of  his  residence. 
Witnesses  called  by  the  Labor  Commission  under  this  section 
shall  be  paid  $1.00  per  diem  fees  out  of  the  expense  fund  pro- 
vided by  this  act,  if  such  payment  is  claimed  at  the  time  of 
their  examination. 

Sec.  15.  Upon  the  completion  of  the  investigation  authorized 
by  the  last  preceding  section,  the  Labor  Commission  shall  forth- 
with report  the  facts  thereby  disclosed  affecting  the  merits  of  the 
controversy  in  succinct  and  condensed  form  to  the  Governor, 
who,  unless  he  shall  perceive  good  reason  to  the  contrary,  shall 
at  once  authorize  such  report  to  be  given  out  for  publication. 
And  as  soon  thereafter  as  practicable,  such  report  shall  be 
printed  under  the  direction  of  the  Commission  and  a  copy  shall 
be  supplied  to  any  one  requesting  the  same. 

Sec.  16.  Any  employer  shall  be  entitled,  in  his  response  to' 
the  inquiries  made  of  him  by  the  Commission  in  the  investiga- 
tion provided  for  in  the  two  last  preceding  sections,  to  submit  in 
writing  to  the  Commission,  a  statement  of  any  facts  material  to 
the  inquiry,  the  publication  of  which  would  be  likely  to  be  in- 
jurious to  his  business,  and  the  facts  so  stated  shall  be  taken 
and  held  as  confidential,  and  shall  not  be  disclosed  in  the  report 
or  otherwise. 

•Sec.  17.  Said  Commissioners  shall  receive  a  compensation 
of  ten  dollars  each  per  diem  for  the  time  actually  expended,  and 
actual  and  necessary  traveling  expenses  while  absent  from  home 
in  the  performance  of  duty,  and  each  of  the  two  members  of  a 
Board  of  Arbitration  chosen  by  the  parties  under  the  provisions 
of  this  act  shall  receive  the  same  compensation  for  the  days  occu- 
pied in  service  upon  the  Board.     The  Attorney- General,  or  his 
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deputy,  shall  receive  his  necessary  and  actual  traveling  expenses 
while  absent  from  home  in  the  service  of  the  Commission.  Such 
compensation  and  expenses  shall  be  paid  by  the  Treasurer  of 
State  upon  warrants  drawn  by  the  Auditor  upon  itemized  and 
verified  accounts  of  time  spent  and  expenses  paid.  All  such 
accounts,  except  those  of  the  Commissioners,  shall  be  certified 
as  correct  by  the  Commissioners,  or  one  of  them,  and  the  ac- 
counts of  the  Commissioners  shall  be  certified  by  the  Secretary 
of  the  Commission.  It  is  hereby  declared  to  be  the  policy  of 
this  act  that  the  arbitrations  and  investigations  provided  for  in 
it  shall  be  conducted  with  all  reasonable  promptness  and  dis- 
patch, and  no  member  of  any  Board  of  Arbitration  shall  be 
allowed  payment  for  more  than  fifteen  days'  service  in  any  one 
arbitration,  and  no  Commissioner  shall  be  allowed  payment  for 
■more  than  ten  days'  service  in  the  making  of  the  investigation 
provided  for  in  section  14  and  sections  following. 

Sec.  18.  For  the  payment  of  the  salary  of  the  Secretary  of 
the  Commission,  the  compensation  of  the  Commissioners  and 
other  arbitrators,  the  traveling  and  hotel  expenses  herein  author- 
ized to  be  paid,  and  for  witness  fees,  printing,  stationery,  post- 
age, telegrams  and  office  expenses  there  is  hereby  appropriated 
out  of  any  money  in  the  Treasury  not  otherwise  appropriated, 
the  sum  of  five  thousand  dollars  for  the  year  1899  and  five 
thousand  dollars  for  the  year  1900.     [Approved  April  27,  1889. 


IOWA. 

An  Act  to  Authorize  the  Creation  and  to  Provide  for  the 
Operation  of  Tribunals  of  Voluntary  Arbitration  to  Adjust 
Industrial  Disputes  between  Employers  and  Employed. 

Be  it  enacted  by  the  General  Assembly  of  the  State  of  Iowa: 

Section-  1.  That  the  district  court  of  each  county,  or  a 
judge  thereof  in  vacation,  shall  have  power,  and  upon  the  pres- 
entation of  a  petition,  or  of  the  agreement  hereinafter  named,  it 
shall  be  the  duty  of  said  court,  or  a  judge  thereof  in  vacation, 
to  issue  in  the  form  hereinafter  named,  a  license  or  authority 
for  the  establishment  within  and  for  each  countv  of  tribunals 
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for  voluntary  arbitration  and  settlement  of  disputes  between 
employers  and  employed  in  the  manufacturing,  mechanical  or 
mining,  industries. 

Sec.  2.  The  said  petition  or  agreement  shall  be  substantially 
in  the  form  hereinafter  given,  and  the  petition  shall  be  signed 
by  at  least  twenty  persons  employed  as  workmen,  and  by  four 
or  more  separate  firms,  individuals,  or  corporations  within  the 
county,  or  by  at  least  four  employers,  each  of  whom  shall  em- 
ploy at  least  five  workmen,  or  by  the  representative  of  a  firm, 
corporation  or  individual  employing  not  less  than  twenty  men 
in  their  trade  or  industry;  provided,  that  at  the  time  the  peti- 
tion is  presented,  the  judge  before  whom  said  petition  is  pre- 
sented may,  upon  motion  require  testimony  to  be  taken  as  to 
the  representative  character  of  said  petitioners,  and  if  it  appears 
that  said  petitioners  do  not  represent  the  will  of  a  majority, 
or  at  least  one-half  of  each  party  to  the  dispute,  the  license 
for  the  establishment  of  said  tribunal  may  be  denied,  or  may 
make  such  other  order  in  this  behalf  as  to  him  shall  seem 
fair  to  both  sides. 

Sec.  3.  If  the  said  petition  shall  be  signed  by  the  requisite 
number  of  both  employers  and  workmen,  and  be  in  proper  form 
and  contain  the  names  of  the  persons  to  compose  the  tribunal, 
being  an  equal  number  of  employers  and  workmen,  the  judge 
shall  forthwith  cause  to  be  issued  a  license  substantially  in  the 
form  hereinafter  given,  authorizing  the  existence  of  such  tribu- 
nal and  fixing  the  time  and  place  of  the  first  meeting  thereof, 
and  an  entry  of  the  license  so  granted  shall  be  made  upon  the 
journal  of  the  district  court  of  the  county  in  which  the  petition 
originated. 

Sec.  4.  Said  tribunal  shall  continue  in  existence  for  one 
year  from  date  of  the  license  creating  it,  and  may  take  jurisdic- 
tion of  any  dispute  between  employers  and  workmen  in  any 
mechanical,  manufacturing,  or  mining  industry,  or  business, 
who  shall  have  petitioned  for  the  tribunal,  or  have  been  repre- 
sented in  the  petition  therefor,  or  who  may  submit  their  disputes 
in  writing  to  such  tribunal  for  decision.  Vacancies  occurring 
in  the  membership  of  the  tribunal  shall  be  filled  by  the  judge 
or  court  that  licensed  said  tribunal,  from  three  names,  presented 
by  the  members  of  the  tribunal  remaining  in  that  class,  in  which 
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the  vacancies  occur.  The  removal  of  any  member  to  an  adjoin- 
ing county,  shall  not  cause  a  vacancy  in  either  the  tribunal  or 
post  of  umpire.  Disputes  occurring  in  one  county  may  be  re- 
ferred to  a  tribunal  already  existing  in  an  adjoining  county. 
The  place  of  umpire  in  any  of  said  tribunals  and  vacancies 
occurring  in  such  place,  shall  only  be  filled  by  the  mutual  choice 
of  the  whole  of  the  representatives,  of  both  employers  and  work- 
men constituting  the  tribunal,  immediately  upon  the  organiza- 
tion of  the  same,  and  the  umpire  shall  be  called  upon  to  act 
after  disagreement  is  manifested  in  the  tribunal  by  failure 
during  three  meetings  held  and  full  discussion  had.  His  award 
shall  be  final  and  conclusive  upon  such  matters  only  as  are  sub- 
mitted to  him  in  writing  and  signed  by  the  whole  of  the  mem- 
bers of  the  tribunal,  or  by  parties  submitting  the  same. 

Sec.  5.  The  said  tribunal  shall  consist  of  not  less  than  two 
employers  or  their  representatives,  and  two  workmen  or  their 
representatives.  The  exact  number  which  shall  in  each  case 
constitute  the  tribunal,  shall  be  inserted  in  the  petition  or  agree- 
ment, and  they  shall  be  named  in  the  license  issued.  The  said 
tribunal,  when  convened  shall  be  organized  by  the  selection  of 
one  of  their  members  as  chairman  and  one  as  secretary,  who 
shall  be  chosen  by  a  majority  of  the  members,  or  if  such  ma- 
jority cannot  be  had  after  two  votes,  then  by  secret  ballot,  or 
by  lot,  as  they  prefer. 

Sec.  6.  The  members  of  the  tribunal  shall  receive  no  com- 
pensation for  their  services  from  the  city  or  county,  but  the  ex- 
penses of  the  tribunal,  other  than  fuel,  light  and  the  use  of  the 
room  and  furniture,  may  be  paid  by  voluntary  subscription, 
which  the  tribunal  is  authorized  to  receive  and  expend  for  such 
purposes.  The  sessions  of  said  tribunal  shall  be  held  at  the 
county  seat  of  the  county  where  the  petition  for  the  same  was 
presented,  and  a  room  in  the  court  house  or  elsewhere  for  the 
use  of  said  tribunal  shall  be  provided  by  the  county  board  of 
supervisors. 

Sec.  7.  When  no  umpire  is  acting,  the  chairman  of  the  tri- 
bunal shall  have  power  to  administer  oaths  to  all  witnesses  who 
may  be  produced,  and  a  majority  of  said  tribunal  may  provide  for 
the  examination  and  investigation  of  books,  documents  and  ac- 
counts pertaining  to  the  matters  in  hearing  before  the  tribunal, 
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and  belonging  to  either  party  to  the  dispute;  provided,  that  the 
tribunal  ma}'  unanimously  direct  that  instead  of  producing 
books,  papers  and  accounts  before  the  tribunal,  an  accountant 
agreed  upon  by  the  entire  tribunal  may  be  appointed  to  examine 
such  books,  papers  and  accounts,  and  such  accountant  shall  be 
sworn  to  well  and  truly  examine  such  books,  documents  and 
accounts,  as  may  be  presented  to  him,  and  to  report  the  results 
of  such  examination  in  writing  to  said  tribunal.  Before  such 
examination,  the  information  desired  and  required  by  the  tri- 
bunal shall  be  plainly  stated  in  writing,  and  presented  to  said 
accountant,  which  statement  shall  be  signed  by  the  members  of 
said  tribunal,  or  by  a  majority  of  each  class  thereof.  Attorneys 
at  law  or  other  agents  of  either  party  to  the  dispute,  shall  not 
be  permitted  to  appear  or  take  part  in  any  of  the  proceedings 
of  the  tribunal,  or  before  the  umpire. 

Sec.  8.  When  the  umpire  is  acting  he  shall  preside  and  he 
shall  have  all  the  power  of  the  chairman  of  the  tribunal,  and  his 
determination  upon  all  questions  of  evidence,  or  other  questions 
in  conducting  the  inquiries  there  pending,  shall  be  final.  Com- 
mittees of  the  tribunal  consisting  of  an  equal  number  of  each 
class  may  be  constituted  to  examine  into  any  question  in  dis- 
pute between  employers  and  workmen  which  may  have  been 
referred  to  said  committee  by  the  tribunal,  and  such  committee 
may  hear,  and  settle  the  same  finally,  when  it  can  be  done  by  a 
unanimous  vote;  otherwise  the  same  shall  be  reported  to  the 
full  tribunal,  and  be  there  heard  as  if  the  question  had  not  been 
referred.  The  said  tribunal  in  connection  with  the  said  um- 
pire shall  have  power  to  make  or  ordain  and  enforce  rules  for 
the  government  of  the  body  when  in  session  to  enable  the  busi- 
ness to  be  proceeded  with,  in  order,  and  to  fix  its  sessions  and 
adjournments,  but  such  rules  shall  not  conflict  with  this  statute 
nor  with  any  of  the  provisions  of  the  constitution  and  laws  of 
Iowa. 

Sec.  9.  Before  the  umpire  shall  proceed  to  act,  the  question 
or  questions  in  dispute  shall  be  plainly  defined  in  writing  and 
signed  by  the  members  of  the  tribunal,  or  a  majority  thereof  of 
each  class,  or  by  the  parties  submitting  the  same,  and  such 
writing  shall  contain  the  submission  of  the  decision  thereof  to 
the  umpire  by  name,  and  shall  provide  that  his  decision  thereon, 
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after  hearing  shall  be  final.  The  umpire  shall  be  sworn  to  im- 
partially decide  all  questions  that  may  be  submitted  to  him  dur- 
ing his  term  of  office.  The  submission  and  his  award  may  be 
made  in  the  form  hereinafter  given,  and  said  umpire  must  make 
his  award  within  ten  days  from  the  time  the  question  or  ques- 
tions in  dispute  are  submitted  to  him.  Said  award  shall  be 
made  to  the  tribunal;  and  if  the  award  is  for  a  specific  sum  of 
money,  said  award  may  be  made  a  matter  of  record  by  filing  a 
copy  thereof  in  the  district  court  of  the  county  wherein  the  tri- 
bunal is  in  session.  When  so  entered  of  record  it  shall  be  final 
and  conclusive,  and  the  proper  court  may,  on  motion  of  any  one 
interested  enter  judgment  thereon;  and  when  the  award  is  for 
a  specific  sum  of  money  may  issue  final  and  other  process  to 
enforce  the  same. 

Sec.  10.     The  form  of  the  joint  petition  or  agreement  pray- 
ing for  a  tribunal  under  this  act  shall  be  as  follows : 

To  the  District  Court  of  County  (or  to  a  judge  thereof,  as  the 

case  may  be)  : 

The  subscribers  hereto  being  the  number,  and  having  the  qualifica- 
tions required  in  this  proceeding,  being  desirous  of  establishing  a  tri- 
bunal of  voluntary  arbitration  for  the  settlement  of  disputes  in  the  (here 
name  the  branch  of  industry),  trade,  and  having  agreed  upon  A,  B,  C, 
D,  and  E  representing  the  employers,  and  G,  H,  T,  J,  and  K  representing 
the  workmen,  as  members  of  said  tribunal,  who  each  are  qualified  to 

act  thereon,  pray  that  a  license  for  a  tribunal  in  the       trade  may 

be  issued  to  said  persons  named  above. 


EMPLOYERS. 

Names. 

Residence. 

Works. 

Number 
employed. 

EMPLOYES. 

Names. 

Residence. 

By  whom  employed. 
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Sec.  11.     The  license  to  be  issued  upon  such  petition  may  be. 
as  follows. 

State  of  Iowa  ) 
County \ 

Whereas,  The  joint  petition,  and  agreement  of  i'our  employers  (or  rep- 
resentatives of  a  firm  or  corporation  or  individual  employing  twenty 
men  as  the  case  may  be),  and  twenty  workmen  have  been  presented 
to  this  coui't  (or  if  to  a  judge  in  vacation  so  state)  praying  the  creation 
of  a  tribunal,  of  voluntary  arbitration  for  the  settlement  of  disputes  in 
the  workman  trade  within  this  county  and  naming  A,  B,  C,  D,  and  E 
representing  the  employers,  and  G,  H,  I,  J,  and  K  representing  the 
workmen.  Now  in  pursuance  of  the  statute  for  such  case  made,  and 
provided  said  named  persons  are  hereby  licensed,  and  authorized  to  be, 
and  exist  as  a  tribunal  of  voluntary  arbitration  for  the  settlement  of  dis- 
putes between  employers,  and  workmen  for  the  period  of  one  year  from 

this  date,  and  they  shall  meet,  and  organize  on  the day  of _ 

A.D. at 

Signed  this day  of ,  A.D. 

Clerk  of  the District  Court  of County. 

Sec.  1*2.  When  it  becomes  necessary  to  submit  a  matter  in 
controversy  to  the  umpire  it  may  be  in  form  as  follows: 

We  A,  B,  C,  D,  and  E  representing  employers,  and  G,  H,  I,  J,  and  K 
representing  workmen  composing  a  tribunal  of  voluntary  arbitration 
hereby  submit,  and  refer  unto  the  umpirage  of  L  (the  umpire  of  the 
tribunal  of  the  trade)  the  following  subject-matter,  viz. :    (Here 

state  full,  and  clear  the  matter  submitted),  and  we  hereby  agree  that 
his  decision  and  determination  upon  the  same  shall  be  binding  upon 
us,  and  final,  and  conclusive  upon  the  questions  thus  submitted,  and  we 
pledge  ourselves  to  abide  by,  and  carry  out  the  decision  of  the  umpire 
when  made. 

Witness  our  names  this  day  of  A.D. 

(Signatures) 


Sec.  13.  The  umpire  shall  make  his  award  in  writing  to  the 
tribunal,  stating  distinctly  his  decision  on  the  subject-matter 
submitted,  and  when  the  award  is  for  a  specific  sum  of  money, 
the  umpire  shall  forward  a  copy  of  the  same  to  the  clerk  of 
the  proper  court.      [Approved  March  6,  1886. 
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PENNSYLVANIA. 

Two  statutes  are  in  force:  The  "Voluntary  Trade  Tribunal 
Act  of  1883"  and  the  arbitration  law  of  1893,  as  follows:  — 

[1883.    P.  L.  No.  16.     Approved  April  26 .] 

An  Act  to  authorize  the  creation,  and  to  provide  for  the 
regulation  of  voluntary  tribunals  to  adjust  disputes 
between  employers  and  employed,  in  the  iron,  steel, 
glass,  textile  fabrics  and  coal  trades. 

Whereas,  Differences  arise  between  persons  engaged  in  the 
iron,  steel,  glass,  textile  fabrics  and  coal  trades  in  this  State, 
and  strikes  and  lock-outs  result  therefrom,  which  paralyze  these 
important  industries,  bring  great  loss  upon  both  employer  and 
employed,  and  seem  to  find  their  only  solution  in  starvation  or 
in  force,  which  does  not  accord  with  the  teachings  of  humanity 
and  the  true  policy  of  our  laws; 

And  whereas,  Voluntary  tribunals,  mutually  chosen,  with 
equality  of  representation  and  of  rights,  and  a  frank  discussion 
therein  by  the  persons  interested,  of  the  business  questions  in- 
volved, are  the  plain  paths  to  mutual  concession  and  cessation 
of  strife,  and  the  choice  of  an  umpire  by  the  parties  themselves, 
to  whose  arbitrament  the  matters  in  dispute  are  to  be  submitted 
for  final  decision,  if  they  shall  fail  to  agree,  is  in  accord  with 
the  practice  and  policy  of  this  Commonwealth;  therefore, 

Section  1.  Be  it  enacted,  etc.,  that  the  presiding  judges  of 
the  courts  of  common  pleas,  or  the  president  judges  thereof,  in 
chambers,  in  the  counties  of  Philadelphia  and  Allegheny,  and 
of  each  of  the  other  judicial  districts  of  this  Commonwealth 
shall  have  power,  and  upon  the  presentation  of  the  petition  or 
of  the  agreement  hereinafter  named,  it  shall  be  the  duty  of  each 
of  them  to  issue,  in  the  form  hereinafter  named,  a  license  or 
authority  for  the  establishment  within  their  respective  districts 
of  tribunals  for  the  consideration  and  settlement  of  disputes 
between  employers  and  employed  in  the  iron,  steel,  glass,  textile 
fabrics  and  coal  trades  and  each  of  them. 

Section  2.  The  said  petition  or  agreement  shall  be  substan- 
tially in  the  form  hereinafter  given,  and  the  petition  shall  be 
signed  by  at  least  fifty  persons  employed  as  workmen,  by  five 
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or  more  separate  firms,  individuals  or  corporations  within  the 
county  where  the  petitioners  reside,  or  by  at  least  five  employers, 
each  of  whom  shall  employ  at  least  ten  workmen,  or  by  the  repre- 
sentatives of  a  firm,  individual  or  corporation  employing  not 
less  than  seventy-five  men  in  their  business;  and  the  agreement 
shall  be  signed  by  both  of  said  specified  numbers  and  persons; 
Provided,  that  if,  at  the  time  the  petition  is  presented,  a  dis- 
pute exists  between  the  employers  and  the  workmen,  and  as  a 
consequence  there  is  a  suspension  of  work,  or,  owing  to  the 
nature  of  the  dispute,  a  suspension  is  probable,  the  judge  before 
whom  said  petition  is  presented  shall  require  testimony  to  be 
taken  as  to  the  representative  character  of  said  petitioners,  and 
if  it  appears  that  the  said  petitioners  do  not  represent  the  will 
of  a  majority,  or  at  least  one-half  of  each  party  to  the  dispute, 
the  license  for  the  establishment  of  the  said  tribunal  may  be 
denied. 

Section  3.  The  persons  signing  said  petition  as  workmen 
shall  each  have  been  a  resident  of  the  judicial  district  in  which 
the  petition  shall  be  presented  for  at  least  one  year;  shall  have 
been  engaged  in  some  branch  of  the  trade  they  profess  to  repre- 
sent for  at  least  two  years,  and  be  a  citizen  of  the  United  States. 
The  persons  signing  the  same  as  employers  shall  be  citizens  of 
the  United  States  and  shall  be  and  shall  have  been  actually  en- 
gaged in  some  branch  of  the  iron,  steel,  glass,  textile  fabrics  or 
coal  trade,  within  the  judicial  district,  for  at  least  one  year,  and 
shall  each  employ  therein  at  least  ten  workmen  of  the  class  here- 
inbefore described,  and  may  be  a  firm,  individual  or  corporation, 
and  the  said  petition  shall  be  verified  by  the  oaths  of  at  least 
two  of  the  signers,  attesting  the  truth  of  the  facts  stated  therein 
and  the  qualifications  of  the  signers  thereto. 

Section  4.  If  the  said  petition  shall  be  signed  by  the  requi- 
site number  of  both  employers  and  workmen,  and  be  in  proper 
form  and  contain  the  names  of  the  persons  to  compose  the 
tribunal,  being  an  equal  number  of  each  side,  and  the  umpire 
mutually  chosen,  the  judge  shall  forthwith  issue  a  license  sub- 
stantially in  the  form  hereinafter  given,  authorizing  the  exist- 
ence of  such  tribunal  and  fixing  the  time  and  place  of  the  first 
meeting  thereof,  which  shall  be  made  a  record  in  the  court  of 
common  pleas  over  which  said  judge  presides. 
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Section  5.  If  the  petition  shall  be  signed  by  the  requisite 
number  of  either  workmen  or  employers,  and  not  by  both,  and 
be  in  proper  form,  the  judge  shall  issue  his  license  for  the  crea- 
tion of  such  tribunal,  conditioned  upon  the  assent  and  agree- 
ment of  the  necessary  number  of  that  side  to  the  issue  which 
shall  not  have  signed  the  petition ;  which  assent  shall  be  in  writ- 
ing, signed  by  the  requisite  number,  and  contain  the  names  of 
the  members  of  the  tribunal  and  the  umpire,  and  upon  the  pres- 
entation of  such  petition  and  assent,  the  judge  shall  issue  his 
license  for  a  tribunal,  as  provided  in  section  four  of  this  act; 
but  if  no  such  assent  shall  be  obtained  within  sixty  days  from 
the  date  of  the  conditional  license,  the  petition  shall  be  taken 
as  dismissed,  but  if  _  the  assent  be  signed,  a  record  shall  be  made 
of  the  license,  as  if  made  upon  original  agreement. 

Section  6.  One  of  the  said  tribunals  may  be  created  for 
each  of  the  trades  named  in  the  first  section  of  this  act,  in  each 
judicial  district;  they  shall  continue  in  existence  for  one  year 
from  the  date  of  the  license  creating  them,  and  may  take  juris- 
diction of  any  dispute  between  employers  and  workmen  who 
shall  have  petitioned  for  the  tribunal  or  have  been  represented 
in  the  petition  therefor,  or  who  may  submit  their  disputes  in 
writing  to  such  tribunal  for  decision.  Vacancies  occurring  in 
the  membership  of  the  tribunal  shall  be  filled  by  the  judge  out 
of  the  three  names  presented  to  him  by  the  members  of  the 
tribunal  remaining  of  that  class  in  which  the  vacancies  occur. 
Eemoval  to  an  adjoining  district  shall  not  cause  a  vacancy  in 
either  the  tribunal  or  the  post  of  umpire.  Disputes  occurring 
in  one  county  may  be  referred  to  a  tribunal  already  existing  in 
an  adjoining  county.  The  place  of  umpire  in  any  of  said  tri- 
bunals, and  vacancies  occurring  in  such  place,  shall  only  be  filled 
by  the  mutual  choice  of  all  of  the  representatives  of  both  em- 
ployers and  workmen  constituting  the  tribunal.  The  umpire 
shall  only  be  called  upon  to  act,  after  disagreement  is  manifested 
in  the  tribunal  by  failure  during  three  meetings  held  and  full 
discussion  had.  His  award  shall  be  final  and  conclusive  upon 
such  matters  only  as  are  submitted  to  him  in  writing  and  signed 
by  all  of  the  members  of  the  tribunal  or  by  parties  submitting 
the  same,  and  upon  questions  affecting  the  price  of  labor;  it 
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shall  in  no  case  be  binding  upon  either  employer  or  workmen, 
save  as  they  may  acquiesce  or  agree  therein  after  such  award. 

Section  ?.  The  said  tribunal  shall  consist  of  not  less  than 
two  employers  or  their  representatives  and  two  workmen.  The 
exact  number  which  shall  in  each  case  constitute  the  tribunal 
shall  be  inserted  in  the  petition  or  agreement,  and  they  shall  be 
named  in  the  license  issued.  The  said  tribunal,  when  convened, 
shall  be  organized  by  the  selection  of  one  of  their  number  as 
chairman  and  one  as  secretary,  who  shall  be  chosen  by  a  major- 
ity of  the  members,  or,  if  such  majority  can  not  be  had  after 
two  votes,  then  by  secret  ballot  or  by  lot,  as  they  prefer. 

Section  S.  The  members  of  the  tribunal  shall  receive  no 
compensation  for  their  services  from  the  city  or  county,  but  the 
expenses  of  the  tribunal,  other  than  fuel,  light  and  the  use  of 
room  and  furniture,  may  be  paid  by  voluntary  subscription, 
which  the  tribunal  is  authorized  to  receive  and  expend  for  such 
purposes.  Each  city  or  count}'  in  which  such  tribunal  shall  be 
created  shall  pay  for  the  fuel,  lights  and  the  use  or  rent  of  a 
room  and  furniture,  for  the  same  which  it  is  hereby  authorized 
to  obtain,  but  the  cost  of  the  same  shall  only  be  paid  upon  sworn 
vouchers,  submitted  to  and  approved  by  the  proper  judge  of 
the  judicial  district. 

Section  9.  When  no  umpire  is  acting  the  chairman  shall 
have  power  to  administer  oaths,  sign  subpoenas,  orders,  notices 
and  other  proceedings  of  the  board;  and  when  the  umpire  shall 
be  acting  this  authority  shall  be  vested  in  him,  and  all  of  the 
authority  vested  in  boards  of  arbitrators  by  the  compulsory  arbi- 
tration act  of  June  sixteenth,  eighteen  hundred  and  thirty-six, 
for  procuring  witnesses,  preserving  order  and  obtaining  proofs, 
shall  be  and  is  hereby  vested  in  such  umpire,  when  acting.  At- 
torneys at  law  or  other  agents  of  one  side  or  the  other  shall  not 
be  permitted  to  appear  or  take  part  in  any  of  the  proceedings 
of  the  tribunal  or  before  the  umpire,  but  the  same  shall  be,  as 
far  as  possible,  voluntary  and  upon  examination  of  proofs  and 
witnesses  by  the  tribunal  itself  and  the  umpire.  When  the 
umpire  is  acting  he  shall  preside,  and  his  determination  upon 
all  questions  of  evidence  or  otherwise,  in  conducting  the  in- 
quiries then  pending,  shall  be  final.  Committees  of  the  tri- 
bunal, consisting  of  an  equal  number   of  each   class,   may  lie 
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constituted  to  examine  into  any  question  in  dispute  between 
employers  and  workmen,  submitted  to  the  tribunal,  and  such 
committee  may  hear  and  settle  the  same  finally,  when  it  can  be 
done  by  n  unanimous  vote;  otherwise  the  same  shall  be  reported 
to  the  full  tribunal,  and  be  there  heard  as  if  the  question  had 
been  originally  examined  by  it.  The  said  tribunals,  in  con- 
nection with  the  umpire,  shall  each  have  power  to  make,  ordain 
and  enforce  rules  for  the  government  of  the  body  when  in  ses- 
sion, to  enable  the  business  to  be  proceeded  with  in  order,  and 
to  fix  its  sessions  and  adjournments;  but  such  rules  shall  not 
conflict  Avith  this  statute  nor  with  any  of  the  provisions  of  the 
constitution  and  laws  of  Pennsylvania. 

Section  10.  Before  the  umpire  shall  proceed  to  act,  the 
question  or  questions  in  dispute  shall  be  plainly  defined  in  writ- 
ing and  signed  by  the  members  of  the  tribunal,  or  a  majority 
thereof,  of  each  class,  or  by  the  parties  submitting  the  same; 
and  such  writing  shall  contain  the  submission  of  the  decision 
thereof  to  the  umpire  by  name,  and  shall  provide  that  his  de- 
cision thereon,  after  hearing,  shall  be  final.  The  umpire  shall 
be  sworn  to  impartially  decide  the  question  submitted.  The  sub- 
mission and  his  award  may  be  made  in  the  form  hereinafter 
given,  and  said  umpire  must  make  his  award  within  ten  days 
from  the  time  the  question  or  questions  in  dispute  are  submitted 
to  him.  When  such  award  shall  be  made  and  signed  by  the  um- 
pire it  may  be  made  a  matter  of  record  by  producing  the  same 
within  thirty  days,  with  the  submission  in  writing  to  the  proper 
judge.  If  he  approves  the  same,  he  shall  indorse  his  approval 
thereon  and  direct  the  same  to  be  entered  of  record.  When  so 
entered  of  record  it  shall  be  final  and  conclusive,  and  the  proper 
court  may,  on  motion  of  any  one  interested,  enter  judgment 
thereon,  and  when  the  award  is  for  a  specific  sum  of  money,  may 
issue  final  and  other  process  to  enforce  the  same. 

Section  11.  This  act  shall  be  cited  and  quoted  as  the  "vol- 
untary trade  tribunal  act  of  one  thousand  eight  hundred  and 
eighty-three." 

Section  12.  The  form  of  the  joint  petition  or  agreement, 
praying  for  a  tribunal  as  named  in  section  four  of  this  act,  may 
be  as  follows: 
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To  the  presiding  judge, judicial  district,  or  to  the  pre- 
siding judge  of  the  court  of  common  pleas,  the  county  of. 

(as  the  case  may  be). 

The  subscribers  hereto,  citizens  of  the  said  judicial  district,  and  ot 
the  United  States,  being  the  number  thereof  and  with  the  qualifica- 
tions required  by  the  act  known  as  "  the  voluntary  trade  tribunal  act 
of  one  thousand  eight  hundred  and  eighty-three,"  being  desirous  of 
establishing  a  tribunal  under  said  act  for  the  settlement  of  disputes  in 
the trade,  and  having  agreed  upon  A.  B.,  et  cetera,  repre- 
senting the  employers,  and  C  D.,  et  cetera,  representing  the  work- 
men, as  members  of  the  said  tribunal,  who  each  possess  the  qualifica- 
tions required  by  said  act,  and  having  also  agreed  upon  E.  F.,  of 
,  as  the  umpire  of  the  said  tribunal,  pray  that  a  license  for 
a  tribunal  in  the trade  may  be  issued  to  them 

And  they  will  ever  pray,  et  cetera. 


Employers. 

Names. 

Residence. 

Works. 

Number 
of  Employes. 

Employes. 

Names. 

Residence. 

By  whom 
Employed. 

The  oath  to  be  annexed  to  such  joint  petition  shall  be  sub- 
stantially as  follows : 


Pennsylvania,  j 
County.    \  *s'; 

A.  B.  and  C.  D.,  two  of  the  signers  to  the  foregoing  joint  peti- 
tion, being  duly  sworn,  say  that  the  facts  set  forth  in  the  same  are 
true  ;  that  the  five  employers  signing  such  petition  have  been  actually 

engaged  in  the trade  within  this  judicial  district  for  at  least  one 

year,  and  each  do  now  employ  at  least  ten  workmen  in  their  said  busi- 
ness, and  the  fifty  workmen  signing  said  petition  have  each  been  resi- 
dent therein  for  one  year,  have  been  engaged  in  the trade  as 

workmen  for  at  least  two  years  and  (have  been  or  are)  actually  em- 
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ployed  at  the  places  named  in  the  signatures  to  said  petition  in  such 

trade. 

A.  B. 

C.  1). 


And  the  same  shall  be  sworn  and  subscribed  before  a  justice 
of  the  peace  or  alderman  of  the  proper  district. 

Section  13.  The  license  to  be  issued  upon  such  joint  peti- 
tion may  be  as  follows : 


Pennsylvania,  . 

County,  ! 

Judicial  District.  ' 


Whereas,  The  joint  petition  and  agreement  of  five  employers  and 
fifty  workmen  has  been  to  me  presented  and  now  placed  on  record, 
praying  the  creation  of  a  tribunal   for  the  settlement  of  disputes  in 

the trade  within  this  district,  and  naming  A.  B.,  C.  1).,  E    F. 

and  G  II.  as  members  of  said  tribunal,  and  I.  J.  as  the  umpire  thereof; 
now,  in  pursuance  of  the  authority  given  by  the  voluntary  trade  tribu- 
nal act  of  1883,  I  have  licensed  and  authorize,  and  do  hereby  license  and 
authorize,  the  said  named  parties  to  be  and  exist  as  a  tribunal  under  the 
said   statute,  for  the   settlement  of  disputes   between  employers    and 

workmen  in trade  for  the  term  of  one  year,  with  all  the  powers 

conferred  by  the  voluntary  trade  tribunal  act  of  1883,  and  it  shall  meet 
and  organize  on  the day  of ,  A.  D.  18 at 

A  record  has  been  made  of  this  license 

Witness  my  hand  ami  the   seal   of  the   court,   at this 

day  of  A.  D.  18 


Presiding  Judge 

Section  14.  The  forms  of  the  submission  and  of  the  awards 
may  be  as  follows: 

Fokm  of  Submission. 

We,  A.  B.  of  one  part  and  C.  D.  of  the  other  part,  under  the  provi- 
sions of  voluntary  trade  tribunal  act  of  eighteen  hundred  and  eighty- 
three,  have  submitted  and  referred,  and  do  hereby  submit  and  refer  unto 
the  umpirage  and  decision  of  E.  D  ,  the  umpire  of  the  trade  tribunal  of 

the trade  for  the  judicial  district  the  following  subject-matter, 

that  is  to  say  :  (Here  state  fully  and  distinctly  the  question  submitted.) 
And  his  decision  and  determination  upon  the  same  shall  be  binding 
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upon  us  and  final  and  conclusive  upon  the  question  thus  submitted,  and 
we  pledge  ourselves  to  abide  by  and  carry  out  the  decision  of  the 
umpire  when  made. 

Witness  our  hands  and  seals  this  day  of 

A.D.  18 

(Signatures  ) 
Form  of  Award. 
I,  E.  F.,  the  umpire  of  the  trade  tribunal  of  the  judicial  district,  in 
pursuance  of  the  foregoing  instructions,  having  been  sworn  and  having 
heard  the  parties  and  their  proofs  bearing  upon  the  question  submitted 
for  my  decision  and  umpirage,  have  decided  and  do  hereby  decide  as 
follows:  (Here  insert  distinctl}7  the  decision.)  And  do  hereby  certify 
to  the  presiding  judge  of  the  judicial  district  that  this  is  1113'  award  and 
determination  of  the  subject-matter  to  me  referred. 

Witness    my  hand  and    seal    at  ,  this day   of 

,  AD.  18 

[L.  8.] 

Umpire. 


[1893.    No.  55.     Approved  May  18.] 

An  Act  to  establish  boards  of  arbitration  to  settle  all  ques- 
tions of  wages  and.  other  matters  of  variance  between 
capital  and  labor. 

Whereas,  The  great  industries  of  this  Commonwealth  are 
frequently  suspended  by  strikes  and  lockouts  resulting  at  times 
in  criminal  violation  of  the  law  and  entailing  upon  the  State 
vast  expense  to  protect  life  and  property  and  preserve  the  pub- 
lic peace: 

And,  whereas,  No  adequate  means  exist  for  the  adjustment 
of  these  issues  between  capital  and  labor,  employers  and  em- 
ployes, upon  an  equitable  basis  where  each  party  can  meet 
together  upon  terms  of  equality  to  settle  the  rates  of  compensa- 
tion for  labor  and  establish  rules  and  regulations  for  their 
branches  of  industry  in  harmony  with  law  and  a  generous  public 
sentiment :  Therefore, 

Section  1.  Be  it  enacted,  &c.,  That  whenever  any  differ- 
ences arise  between  employers  and  employes  in  the  mining, 
manufacturing   or   transportation   industries   of   the   Common- 
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wealth  which  cannot  be  mutually  settled  to  the  satisfaction  of 
a  majority  of  all  parties  concerned,  it  shall  be  lawful  for  either 
party,  or  for  both  parties  jointly,  to  make  application  to  the 
court  of  common  pleas  wherein  the  service  is  to  be  performed 
about  which  the  dispute  has  arisen  to  appoint  and  constitute  a 
board  of  arbitration  to  consider,  arrange  and  settle  all  matters 
at  variance  between  them  which  must  be  fully  set  forth  in  the 
application,  such  application  to  be  in  writing  and  signed  and 
duly  acknowledged  before  a  proper  officer  by  the  representatives 
of  the  persons  employed  as  workmen,  or  by  the  representatives 
of  a  firm,  individual  or  corporation,  or  by  both,  if  the  applica- 
tion is  made  jointly  by  the  parties;  such  applicants  to  be  citi- 
zens of  the  United  States,  and  the  said  application  shall  be 
filed  with  the  record  of  all  proceedings  had  in  consequence 
thereof  among  the  records  of  said  court. 

Section  2.  That  when  the  application  duly  authenticated 
has  been  presented  to  the  court  of  common  pleas,  as  aforesaid, 
it  shall  be  lawful  for  said  court,  if  in  its  judgment  the  said  ap- 
plication allege  matters  of  sufficient  importance  to  warrant  the 
intervention  of  a  board  of  arbitrators  in  order  to  preserve  the 
public  peace,  or  promote  the  interests  and  harmony  of  labor  and 
capital,  to  grant  a  rule  on  each  of  the  parties  to  the  alleged 
controversy,  where  the  application  is  made  jointly,  to  select  three 
citizens  of  the  county  of  good  character  and  familiar  with  all 
matters  in  dispute  to  serve  as  members  of  the  said  board  of 
arbitration  which  shall  consist  of  nine  members  all  citizens  of 
this  Commonwealth;  as  soon  as  the  said  members  are  appointed 
by  the  respective  parties  to  the  issue,  the  court  shall  proceed  at 
once  to  fill  the  board  by  the  selection  of  three  persons  from  the 
citizens  of  the  county  of  well-known  character  for  probity  and 
general  intelligence,  and  not  directly  connected  with  the  inter- 
ests of  either  party  to  the  dispute,  one  of  whom  shall  be  desig- 
nated by  the  said  judge  as  president  of  the  board  of  arbitration. 

Where  but  one  party  makes  application  for  the  appointment 
of  such  board  of  arbitration  the  court  shall  give  notice  by  order 
of  court  to  both  parties  in  interest,  requiring  them  each  to  ap- 
point three  persons  as  members  of  said  board  within  ten  days 
thereafter,  and  in  case  either  party  refuse  or  neglects  to  make 
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such  appointment  the  court  shall  thereupon  fill  the  board  by 
the  selection  of  six  persons  who,  with  the  three  named  by  the 
other  party  in  the  controversy,  shall  constitute  said  board  of 
arbitration. 

The  said  court  shall  also  appoint  one  of  the  members  thereof 
secretary  to  the  said  board,  who  shall  also  have  a  vote  and 
the  same  powers  as  any  other  member,  and  shall  also  desig- 
nate the  time  and  place  of  meeting  of  the  said  board.  They 
shall  also  place  before  them  copies  of  all  papers  and  minutes  of 
proceedings  to  the  case  or  cases  submitted. 

Section  3.  That  when  the  board  of  arbitrators  has  been 
thus  appointed  and  constituted,  and  each  member  has  been 
sworn  or  affirmed  and  the  papers  have  been  submitted  to  them, 
they  shall  first  carefully  consider  the  records  before  them  and 
then  determine  the  rules  to  govern  their  proceedings;  they  shall 
sit  with  closed  doors  until  their  organization  is  consummated 
after  which  their  proceedings  shall  be  public.  The  president  of 
the  board  shall  have  full  authority  to  preserve  order  at  the 
sessions  and  may  summon  or  appoint  officers  to  assist  and  in  all 
ballotings  he  shall  have  a  vote.  It  shall  be  lawful  for  him  at 
the  request  of  any  two  members  of  the  board  to  send  for  per- 
sons, books  and  papers,  and  he  shall  have  power  to  enforce  their 
presence  and  to  require  them  to  testify  in  any  matter  before 
the  board,  and  for  any  wilful  failure  to  appear  and  testify 
before  said  board,  when  requested  by  the  said  board,  the  per- 
son or  persons  so  offending  shall  be  guilty  of  a  misdemeanor, 
and  on  conviction  thereof  in  the  court  of  quarter  sessions  of 
the  county  where  the  offence  is  committed,  shall  be  sentenced 
to  pay  a  fine  not  exceeding  five  hundred  dollars  and  imprison- 
ment not  exceeding  thirty  days,  either  or  both,  at  the  discretion 
of  the  court. 

Section  4.  That  as  soon  as  the  board  is  organized  the 
president  shall  announce  that  the  sessions  are  opened  and  the 
variants  may  appear  with  their  attorneys  and  counsel,  if  they 
so  desire,  and  open  their  case,  and  in  all  proceedings  the  appli- 
cant shall  stand  as  plaintiff,  but  when  the  application  is  jointly 
made,  the  employes  shall  stand  as  plaintiff  in  the  case,  each 
party  in  turn  shall  be  allowed  a  full  and  impartial  hearing  and 
may  examine  experts  and  present  models,  drawings,  statements 
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and  any  proper  matter  bearing  on  the  case,  all  of  which  shall 
be  carefully  considered  by  the  said  board  in  arriving  at  their 
conclusions,  and  the  decision  of  the  said  board  shall  be  final 
and  conclusive  of  all  matters  brought  before  them  for  adjust- 
ment, and  the  said  board  of  arbitration  may  adjourn  from 
the  place  designated  by  the  court  for  holding  its  sessions,  when 
it  deems  it  expedient  to  do  so,  to  the  place  or  places  where  the 
dispute  arises  and  hold  sessions  and  personally  examine  the 
workings  and  matters  at  variance  to  assist  their  judgment. 

Section  5.  That  the  compensation  of  the  members  of  the 
board  of  arbitration  shall  be  as  follows,  to  wit:  each  shall  re- 
ceive four  dollars  per  diem  and  ten  cents  per  mile  both  ways 
between  their  homes  and  the  place  of  meeting  by  the  nearest 
comfortable  routes  of  travel  to  be  paid  out  of  the  treasury  of 
the  county  where  the  arbitration  is  held,  and  witnesses  shall 
be  allowed  from  the  treasury  of  the  said  county  the  same  fees 
now  allowed  by  law  for  similar  services. 

Section  6.  That  the  board  of  arbitrators  shall  duly  execute 
their  decision  which  shall  be  reached  by  a  vote  of  a  majority  of 
all  the  members  by  having  the  names  of  those  voting  in  the 
affirmative  signed  thereon  and  attested  by  the  secretar}',  and 
their  decisions,  together  with  all  the  papers  and  minutes  of 
their  proceedings,  shall  be  returned  to  and  filed  in  the  court 
aforesaid  for  safe  keeping. 

Section  7.  All  laws  and  parts  of  laws  inconsistent  with  the 
provisions  of  this  act  be  and  the  same  are  hereby  repealed. 


TEXAS. 
[Chapter  379.] 
An  Act  to  provide  for  the  amicable  adjustment  of  grievances 
and  disputes  that  may  arise  between  employers  or  re- 
ceiver and  employes,  and  to  authorize  the  creation  of  a 
board  of  arbitration ;  to  provide  for  compensation  of  said 
board,  and  to  provide  penalties  for  the  violation  hereof. 

Section  1.  Be  it  enacted  by  the  Legislature  of  the  State  of 
Texas:  That  whenever  any  grievance  or  dispute  of  any  nature, 
growing  out  of  the  relation  of  employer  and  employes,  shall 
arise  or  exist  between,  employer  and  employes,  it  shall  be  law- 


310  BOARD   OF   ARBITRATION.  [Feb. 

ful  upon  mutual  consent  of  all  parties,  to  submit  all  matters 
respecting  such  grievance  or  dispute  in  writing  to  a  board  of 
arbitrators  to  hear,  adjudicate,  and  determine  the  same.  Said 
board  shall  consist  of  five  (5)  persons.  When  the  employes 
concerned  in  such  grievance  or  dispute  as  the  aforesaid  are 
members  in  good  standing  of  any  labor  organization  which  is 
represented  by  one  or  more  delegates  in  a  central  body,  the 
said  central  body  shall  have  power  to  designate  two  (2)  of  said 
arbitrators,  and  the  employer  shall  have  the  power  to  designate 
two  (2)  others  of  said  arbitrators,  and  the  said  four  arbitrators 
shall  designate  a  fifth  person  as  arbitrator,  who  shall  be  chair- 
man of  the  board.  In  case  the  employes  concerned  in  any  such 
grievance  or  dispute  as  aforesaid  are  members  in  good  standing 
of  a  labor  organization  which  is  not  represented  in  a  central 
body,  then  the  organization  of  which  they  are  members  shall 
designate  two  members  of  said  board,  and  said  board  shall  be 
organized  as  hereinbefore  provided;  and  in  case  the  employes 
concerned  in  any  such  grievance  or  dispute  as  aforesaid  are  not 
members  of  any  labor  organization,  then  a  majority  of  said 
employes,  at  a  meeting  duly  held  for  that  purpose,  shall  desig- 
nate two  arbitrators  for  said  board,  and  said  board  shall  be 
organized  as  hereinbefore  provided :  Provided,  that  when  the  two 
arbitrators  selected  by  the  respective  parties  to  the  controversy, 
the  district  judge  of  the  district  having  jurisdiction  of  the 
subject  matter  shall,  upon  notice  from  either  of  said  arbitrators 
that  they  have  failed  to  agree  upon  the  fifth  arbitrator,  appoint 
said  fifth  arbitrator. 

Sec.  2.  That  any  board  as  aforesaid  selected  may  present  a 
petition  in  writing  to  the  district  judge  of  the  county  where  such 
grievance  or  dispute  to  be  arbitrated  may  arise,  signed  by  a 
majority  of  said  board,  setting  forth  in  brief  terms  the  facts 
showing  their  due  and  regular  appointment,  and  the  nature  of 
the  grievance  or  dispute  between  the  parties  to  said  arbitration, 
and  praying  the  license  or  order  of  such  judge  establishing  and 
approving  of  said  board  of  arbitration.  Upon  the  presentation 
of  said  petition  it  shall  be  the  duty  of  said  judge,  if  it  appear 
that  all  requirements  of  this  act  have  been  complied  with,  to 
make  an  order  establishing  such  board  of  arbitration  and  re- 
ferring the  matters  in  dispute  to  it  for  hearing,  adjudication 
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and  determination.  The  said  petition  and  order,  or  a  copy 
thereof,  shall  be  filed  in  the  office  of  the  district  clerk  of  the 
county  in  which  the  arbitration  is  sought. 

Sec.  3.  That  when  a  controversy  involves  and  affects  the 
interests  of  two  or  more  classes  or  grades  of  employes  belong- 
ing to  different  labor  organizations,  or  of  individuals  who  are 
not  members  of  a  labor  organization,  then  the  two  arbitrators 
selected  by  the  employes  shall  be  agreed  upon  and  selected  by 
the  concurrent  action  of  all  such  labor  organizations,  and  a 
majority  of  such  individuals  who  are  not  members  of  a  labor 
organization. 

Sec.  4.  The  submission  shall  be  in  writing,  shall  be  signed 
by  the  employer  or  receiver  and  the  labor  organization  repre- 
senting the  employes,  or  any  laborer  or  laborers  to  be  affected 
by  such  arbitration  who  may  not  belong  to  any  labor  organiza- 
tion, shall  state  the  question  to  be  decided,  and  shall  contain 
appropriate  provisions  by  which  the  respective  parties  shall 
stipulate  as  follows: 

1.  That  pending  the  arbitration  the  existing  status  prior  to 
any  disagreement  or  strike  shall  not  be  changed. 

2.  That  the  award  shall  be  filed  in  the  office  of  the  clerk  of 
the  district  court  of  the  county  in  which  said  board  of  arbitra- 
tion is  held,  and  shall  be  final  and  conclusive  upon  both  parties, 
unless  set  aside  for  error  of  law,  apparent  on  the  record. 

3.  That  the  respective  parties  to  the  award  will  each  faith- 
fully execute  the  same,  and  that  the  same  may  be  specifically 
enforced  in  equity  so  far  as  the  powers  of  a  court  of  equity 
permit. 

4.  That  the  employes  dissatisfied  with  the  award  shall  not 
by  reason  of  such  dissatisfaction  quit  the  service  of  said  em- 
ployer or  receiver  before  the  expiration  of  thirty  days,  nor 
without  giving  said  employer  or  receiver  thirty  days  written 
notice  of  their  intention  so  to  quit. 

5.  That  said  award  shall  continue  in  force  as  between  the 
parties  thereto  for  the  period  of  one  year  after  the  same  shall 
go  into  practical  operation,  and  no  new  arbitration  upon  the 
same  subject  between  the  same  parties  shall  be  had  until  the 
expiration  of  said  one  year. 

Sec.  5.     That  the  arbitrators  so  selected  shall  sign  a  consent 
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to  act  as  such  and  shall  take  and  subscribe  an  oath  before  some 
officer  authorized  to  administer  the  same  to  faithfully  and  im- 
partially discharge  his  duties  as  such  arbitrator,  which  consent 
and  oath  shall  be  immediately  filed  in  the  office  of  the  clerk  of 
the  district  court  wherein  such  arbitrators  are  to  act.  When 
said  board  is  ready  for  the  transaction  of  business  it  shall  select 
one  of  its  members  to  act  as  secretary  and  the  parties  to  the 
dispute  shall  receive  notice  of  a  time  and  place  of  hearing, 
which  shall  be  not  more  than  ten  days  after  such  agreement  to 
arbitrate  has  been  filed. 

Sec.  6.  The  chairman  shall  have  power  to  administer  oaths 
and  to  issue  subpoenas  for  the  production  of  books  and  papers 
and  for  the  attendance  of  witnesses  to  the  same  extent  that  such 
power  is  possessed  by  the  court  of  record  or  the  judge  thereof 
in  this  State.  The  board  may  make  and  enforce  the  rules  for 
its  government  and  transaction  of  the  business  before  it  and 
fix  its  sessions  and  adjournment,  and  shall  herein  examine  such 
witnesses  as  may  be  brought  before  the  board,  and  such  other 
proof  as  may  be  given  relative  to  the  matter  in  dispute. 

Sec.  7.  That  when  said  board  shall  have  rendered  its  ad- 
judication and  determination  its  powers  shall  cease,  unless  there 
may  be  at  the  time  in  existence  other  similar  grievances  or  dis- 
putes between  the  same  class  of  persons  mentioned  in  section  1, 
and  in  such  case  such  persons  may  submit  their  differences  to 
said  board,  which  shall  have  power  to  act  and  adjudicate  and 
determine  the  same  as  fully  as  if  said  board  was  originally 
created  for  the  settlement  of  such  difference  or  differences. 

Sec.  8.  That  during  the  pendency  of  arbitration  under  this 
act  it  shall  not  be  lawful  for  the  employer  or  receiver  party  to 
such  arbitration,  nor  his  agent,  to  discharge  the  employes 
parties  thereto,  except  for  inefficiency,  violation  of  law,  or  neg- 
lect of  duty,  or  where  reduction  of  force  is  necessary,  nor  for 
the  organization  representing  such  employes  to  order,  nor  for 
the  employes  to  unite  in,  aid  or  abet  strikes  or  boycotts  against 
such  employer  or  receiver. 

Sec.  9.  That  each  of  the  said  board  of  arbitrators  shall 
receive  three  dollars  per  day  for  every  day  in  actual  service,  not 
to  exceed  ten  (10)   days,  and  traveling  expenses  not  to  exceed 
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five  cents  per  mile  actually  traveled  in  getting  to  or  returning 
from  the  place  where  the  board  is  in  session.  That  the  fees 
of  witnesses  of  aforesaid  board  shall  be  fifty  cents  for  each  day's 
attendance  and  five  cents  per  mile  traveled  by  the  nearest  route 
to  and  returning  from  the  place  where  attendance  is  required 
by  the  board.  All  subpoenas  shall  be  signed  by  the  secretary 
of  the  board  and  may  be  served  by  any  person  of  full  age 
authorized  by  the  board  to  serve  the  same.  That  the  fees  and 
mileage  of  witnesses  and  the  per  diem  and  traveling  expenses 
of  said  arbitrators  shall  be  taxed  as  costs  against  either  or  all  of 
the  parties  to  such  arbitration,  as  the  board  of  arbitrators  may 
deem  just,  and  shall  constitute  part  of  their  award,  and  each  of 
the  parties  to  said  arbitration  shall,  before  the  arbitration  (arbi- 
trators) proceed  to  consider  the  matters  submitted  to  them,  give 
a  bond,  with  two  or  more  good  and  sufficient  sureties  in  an 
amount  to  be  fixed  by  the  board  of  arbitration,  conditioned  for 
the  payment  of  all  the  expenses  connected  with  the  said 
arbitration. 

Sec.  10.  That  the  award  shall  be  made  in  triplicate.  One 
copy  shall  be  filed  in  the  district  clerk's  office,  one  copy  shall 
be  given  to  the  employer  or  receiver,  and  one  copy  to  the  em- 
ployes or  their  duly  authorized  representative.  That  the  award 
being  filed  in  the  clerk's  office  of  the  district  court,  as  herein 
before  provided,  shall  go  into  practical  operation  and  judgment 
shall  be  entered  thereon  accordingly  at  the  expiration  of  ten 
days  from  such  filing,  unless  within  such  ten  days  either  party 
shall  file  exceptions  thereto  for  matter  of  law  apparent  on  the 
record,  in  which  case  said  award  shall  go  into  practical  oper- 
ation and  judgment  rendered  accordingly  when  such  exceptions 
shall  have  been  fully  disposed  of  by  either  said  district  court  or 
on  appeal  therefrom. 

Sec.  11.  At  the  expiration  of  ten  days  from  the  decision  of 
the  district  court  upon  exceptions  taken  to  said  award  as  afore- 
said, judgment  shall  be  entered  in  accordance  with  said  deci- 
sion, unless  during  the  said  ten  days  either  party  shall  appeal 
therefrom  to  the  Court  of  Civil  Appeals  holding  jurisdiction 
thereof.  In  such  case  only  such  portion  of  the  record  shall  be 
transmitted  to  the  appellate  court  as  is  necessary  to  the  proper 
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understanding  and  consideration  of  the  questions  of  law  pre- 
sented by  said  exceptions  and  to  be  decided.  The  determination 
of  said  Court  of  Civil  Appeals  upon  said  questions  shall  be 
final,  and  being '  certified  by  the  clerk  of  said  Court  of  Civil 
Appeals,  judgment  pursuant  thereto  shall  thereupon  be  entered 
by  said  district  court.  If  exceptions  to  an  award  are  finally 
sustained,  judgment  shall  be  entered  setting  aside  the  award; 
but  in  such  case  the  parties  may  agree  upon  a  judgment  to  be 
entered  disposing  of  the  subject  matter  of  the  controversy, 
which  judgment,  when  entered,  shall  have  the  same  force  and 
effect  as  judgment  entered  upon  an  award. 

Sec.  12.  The  near  approach  of  the  end  of  the  session,  and 
the  great  number  of  bills  requiring  the  attention  of  the  Legis- 
lature, creates  an  imperative  public  necessity  and  an  emergency 
that  the  constitutional  rule  requiring  bills  to  be  read  in  each 
house  on  three  several  days  be  suspended,  and  it  is  so  sus- 
pended.    [Approved  April  2U,  1895. 


WASHINGTON. 

[Chapter  58.] 

S.  B.  No.  93. 

Providing  for  and  making  appropriation  for  settlement  of  dif- 
ferences between  employers  and  employes. 

An  Act  to  provide  for  the  arbitration  and  settlement  of  differ- 
ences between  employers  and  employes,  making  an  ap- 
propriation therefor  and  declaring  an  emergency. 

Be  it  enacted  by  the  Legislature  of  the  State  of  Washington: 

Section  1.  It  shall  be  the  duty  of  the  State  Labor  Com- 
missioner upon  application  of  any  employer  or  employe  having 
differences,  as  soon  as  practicable,  to  visit  the  location  of  such 
differences  and  to  make  a  careful  inquiry  into  the  cause  thereof 
and  to  advise  the  respective  parties,  what,  if  anything,  ought 
to  be  done  or  submitted  to  by  both  to  adjust  said  dispute  and 
should  said  parties  then  still  fail  to  agree  to  a  settlement  through 
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said  Commissioner,  then  said  Commissioner  shall  endeavor  to 
have  said  parties  consent  in  writing  to  submit  their  differences 
to  a  board  of  arbitration  to  be  chosen  from  citizens  of  the  State 
as  follows,  to  wit:  Said  employer  shall  appoint  one  and  said 
employes  acting  through  a  majority,  one,  and  these  two  shall 
select  a  third,  these  three  to  constitute  the  board  of  arbitration 
and  the  findings  of  said  board  of  arbitration  to  be  final. 

Sec.  2.  The  proceedings  of  said  board  of  arbitration  shall 
be  held  before  the  Commissioner  of  Labor  who  shall  act  as 
moderator  or  chairman,  without  the  privilege  of  voting,  and  who 
shall  keep  a  record  of  the  proceedings,  issue  subpoenas  and 
administer  oaths  to  the  members  of  said  board,  and  any  witness 
said  board  may  deem  necessary  to  summon. 

Sec.  3.  Any  notice  or  process  issued  by  the  board  herein 
created,  shall  be  served  by  any  sheriff,  coroner  or  constable  to 
whom  the  same  may  be  directed,  or  in  whose  hands  the  same 
may  be  placed  for  service. 

Sec.  4.  Such  arbitrators  shall  receive  five  dollars  per  day  for 
each  day  actually  engaged  in  such  arbitration  and  the  necessary 
traveling  expenses  to  be  paid  upon  certificates  of  the  Labor  Com- 
missioner out  of  the  funds  appropriated  for  the  purpose  or  at 
the  disposal  of  the  Bureau  of  Labor  applicable  to  such  expendi- 
ture. 

Sec.  5.  Upon  the  failure  of  the  Labor  Commissioner,  in  any 
case,  to  secure  the  creation  of  a  board  of  arbitration,  it  shall 
become  his  duty  to  request  a  sworn  statement  from  each  party 
to  the  dispute  of  the  facts  upon  which  their  dispute  and  their 
reasons  for  not  submitting  the  same  to  arbitration  are  based. 
Any  sworn  statement  made  to  the  Labor  Commissioner  under 
this  provision  shall  be  for  public  use  and  shall  be  given  publicity 
in  such  newspapers  as  desire  to  use  it. 

Sec.  6.  There  is  hereby  appropriated  out  of  the  State  Treas- 
ury from  funds  not  otherwise  appropriated  the  sum  of  three 
thousand  dollars,  or  so  much  thereof  as  may  he  necessary,  to 
carry  out  the  provisions  of  this  act.  In  case  the  funds  herein 
provided  are  exhausted  and  either  party  to  a  proposed  arbi- 
tration shall  tender  the  necessary  expenses  for  conducting  said 
arbitration,  then  it  shall  be  the  duty  of  the  State  Labor  Com- 
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missioner  to  request  the  opposite  party  to  arbitrate  such  differ- 
ences in  accordance  with  the  provisions  of  this  act. 

Sec.  7.     An  emergency  exists  and  the  act  shall  take  effect 
immediately.     [Approved  March  9,  1908. 


KANSAS. 


An  Act  to  establish  boards  of  arbitration,  and  defining  their 
powers  and  duties. 

Be  it  enacted  by  the  Legislature  of  the  State  of  Kansas: 

Section  1.  That  the  district  court  of  each  county,  or  a 
judge  thereof  in  vacation,  shall  have  the  power,  and  upon  the 
presentation  of  a  petition  as  hereinafter  provided  it  shall  be 
the  duty,  of  said  court  or  judge  to  issue  a  license  or  authority 
for  the  establishment  within  and  for  any  county  within  the 
jurisdiction  of  said  court,  of  a  tribunal  for  voluntary  arbitra- 
tion and  settlements  of  disputes  between  employers  and  em- 
ployed in  the  manufacturing,  mechanical,  mining  and  other 
industries. 

Sec.  2.  The  said  petition  shall  be  substantially  in  the  form 
hereinafter  given,  and  the  petition  shall  be  signed  by  at  least 
five  persons  employed  as  workmen,  or  by  two  or  more  separate 
firms,  individuals,  or  corporations  within  the  county  who  are 
employers  within  the  county:  Provided,  That  at  the  time  the 
petition  is  presented,  the  judge  before  whom  said  petition  is 
presented  may,  upon  motion,  require  testimony  to  be  taken  as 
to  the  representative  character  of  said  petitioners,  and  if  it 
appears  that  the  requisite  number  of  said  petitioners  are  not  of 
the  character  they  represent  themselves  to  be,  the  establishment 
of  the  said  tribunal  may  be  denied,  or  he  may  make  such  other 
order  in  that  behalf  as  shall  to  him  seem  fair  to  both  sides. 

Sec.  3.  If  the  said  petition  shall  be  signed  by  the  requisite 
number  of  either  employers  or  workmen,  and  be  in  proper 
form,  the  judge  shall  forthwith  cause  to  be  issued  a  license, 
authorizing  the  existence  of  such  a  tribunal  and  containing  the 
names  of  four  persons  to  compose  the  tribunal,  two  of  whom 
shall  be  workmen  and  two  employers,  all  residents  of  said 
county,   and   fixing  the  time   and   place   of  the  first  meeting 
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thereof;  and  an  entry  of  the  license  so  granted  shall  be  made 
upon  the  journal  of  the  district  court  of  the  county  in  which  the 
petition  originated. 

Sec.  4.  Said  tribunal  shall  continue  in  existence  for  one 
year,  from  the  date  of  the  license  creating  it,  and  may  take 
jurisdiction  of  any  dispute  between  employers  and  workmen  in 
any  mechanical,  manufacturing,  mining,  or  other  industry,  who 
may  submit  their  disputes  in  writing  to  such  tribunal  for  de- 
cision. Vacancies  occurring  in  the  membership  of  the  tri- 
bunal shall  be  filled  by  the  judge  or  court  that  licensed  said 
tribunal.  Disputes  occurring  in  one  county  may  be  referred  to 
a  tribunal  already  existing  in  an  adjoining  county.  Said  court 
at  the  time  of  the  issuance  of  said  license  shall  appoint  an  um- 
pire for  said  tribunal,  who  shall  be  sworn  to  impartially  decide 
all  questions  that  may  be  submitted  to  him  during  his  term  of 
office.  The  umpire  shall  be  called  upon  to  act  after  disagree- 
ment is  manifested  in  the  tribunal  by  failure  to  agree  during 
three  meetings  held  and  full  discussion  had.  His  award  shall  be 
final  and  conclusive  upon  such  matters  only  as  are  submitted  to 
him  in  writing  and  signed  by  the  whole  of  the  members  of  the 
tribunal,  or  by  parties  submitting  the  same.  And  the  award  of 
said  tribunal  shall  be  final  and  conclusive  upon  the  questions 
so  submitted  to  it :  Provided,  That  said  award  may  be  impeached 
for  fraud,  accident  or  mistake. 

Sec.  5.  The  said  tribunal  when  convened  shall  be  organized 
by  the  selection  of  one  of  their  number  as  chairman,  and  one 
as  secretary,  who  shall  be  chosen  by  a  majority  of  the  members. 

Sec.  6.  The  members  of  the  tribunal  and  the  umpire  shall 
each  receive  as  compensation  for  their  services,  out  of  the  treas- 
ury of  the  county  in  which  said  dispute  shall  arise,  two  dollars 
for  each  day  of  actual  service.  The  sessions  of  said  tribunal 
shall  be  held  at  the  county  seat  of  the  county  where  the  petition 
for  the  same  was  presented,  and  a  suitable  room  for  the  use  of 
said  tribunal  shall  be  provided  by  the  county  commissioners. 

Sec.  7.  All  submissions  of  matters  in  dispute  shall  be  made 
to  the  chairman  of  said  tribunal,  who  shall  file  the  same.  The 
chairman  of  the  tribunal  shall  have  power  to  administer  oaths  to 
all  witnesses  who  may  be  produced,  and  a  majority  of  said  tribu- 
nal may  provide  for  the  examination  and  investigation  of  books, 
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documents  and  accounts  necessary,  material,  and  pertaining  to 
the  matters  in  hearing  before  the  tribunal,  and  belonging  to 
either  party  to  the  dispute.  The  umpire  shall  have  power  when 
necessary  to  administer  oaths  and  examine  witnesses,  and  ex- 
amine and  investigate  books,  documents  and  accounts  pertain- 
ing to  the  matters  submitted  to  him  for  decision. 

Sec.  8.  The  said  tribunal  shall  have  power  to  make,  ordain 
and  enforce  rules  for  the  government  of  the  body,  when  in  ses- 
sion, to  enable  the  business  to  be  proceeded  with  in  order,  and 
to  fix  its  sessions  and  adjournments;  but  such  rules  shall  not 
conflict  with  this  statute  nor  with  any  of  the  provisions  of  the 
constitution  and  laws  of  the  state :  Provided,  That  the  chairman 
of  said  tribunal  may  convene  said  tribunal  in  extra  session  at 
the  earliest  day  possible,  in  cases  of  emergency. 

Sec.  9.  Before  the  umpire  shall  proceed  to  act,  the  question 
or  questions  in  dispute  shall  be  plainly  defined  in  writing  and 
signed  by  the  members  of  the  tribunal  or  a  majority  thereof,  or 
by  the  parties  submitting  the  same;  and  such  writing  shall  con- 
tain the  submission  of  the  decision  thereof  to  the  umpire  by 
name,  and  shall  provide  that  his  decision  thereon  after  hearing 
shall  be  final;  and  said  umpire  must  make  his  award  within  five 
days  from  the  time  the  question  or  questions  in  dispute  are 
submitted  to  him.  Said  award  shall  be  made  to  the  tribunal; 
and  if  the  award  is  for  a  specific  sum  of  money,  said  award  of 
money,  or  the  award  of  the  tribunal,  when  it  shall  be  for  a 
specific  sum,  may  be  made  a  matter  of  record  by  filing  a  copy 
thereof  in  the  district  court  of  the  county  wherein  the  tribunal 
is  in  session.  When  so  entered  of  record  it  shall  be  final  and 
conclusive,  and  the  proper  court  may  on  motion  of  anyone 
interested,  enter  judgment  thereon;  and  when  the  award  is  for 
a  specific  sum  of  money  may  issue  final  and  other  process  to 
enforce  the  same :  Provided,  That  any  such  award  may  be  im- 
peached for  fraud,  accident,  or  mistake. 

Sec.  10.  The  form  of  the  petition  praying  for  a  tribunal 
under  this  act  shall  be  as  follows :  — 

To  the  District  Court  of  County  (or  a  judge  thereof,  as  the 

case  may  be)  :  The  subscribers  hereto  being  the  number  and  having  the 
qualifications  required  in  this  proceeding,  being  desirous  of  establishing 
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a  tribunal  of  voluntary  arbitration  for  the  settlement  of  disputes  in  the 
manufacturing,  mechanical,  mining  and  other  industries,  pray  that  a 
license  for  a  tribunal  of  voluntary  arbitration  may  be  issued,  to  be  com- 
posed of  four  persons  and  an  umpire,  as  provided  by  law. 

Sec.  11.  This  act  to  be  in  force  and  take  effect  from  and 
after  its  publication  in  the  official  state  paper.  [Published 
February  25,  18SG. 


MARYLAND 

[Chapter  671.] 


An  Act  providing  for  means  for  the  settlement  of  disputes 
between  employers  and  employees  by  mediation  or  volun- 
tary arbitration,  and  the  investigation  of  the  causes  of 
such  dispute. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  Mary- 
land, That  upon  information  furnished  by  an  employer  of  labor, 
whether  person,  firm  or  corporation,  or  by  a  committee  of  em- 
ployees, or  from  any  other  reliable  source,  that  a  controversy  or 
dispute  has  arisen  between  employer  and  employees,  involving 
ten  or  more  persons,  which  controversy  may  result  in  a  strike 
or  lock-out,  the  Chief  of  the  Bureau  of  Industrial  Statistics  of 
Maryland,  or  such  person  officially  connected  with  said  Bureau 
of  Industrial  Statistics  as  may  be  deputized  in  writing  by  the 
said  Chief  of  said  Bureau  of  Industrial  Statistics,  shall  at  once 
visit  the  place  of  controversy  or  dispute  and  seek  to  mediate 
between  the  parties,  if  in  his  discretion  it  is  necessary  so  to  do. 

Sec.  2.  And  be  it  enacted,  That  if  mediation  cannot  be  ef- 
fected as  provided  for  in  Section  1  of  this  Article,  the  Chief  of 
the  Bureau  of  Industrial  Statistics,  or  such  person  officially 
connected  with  said  Bureau  as  may  be  by  him  deputized  in 
writing,  may,  at  his  discretion,  endeavor  to  secure  the  consent 
of  the  parties  to  the  controversy  or  dispute  to  the  formation  of 
a  board  of  arbitration,  which  board  shall  be  composed  of  one 
employer  and  one  employee  engaged  in  the  same  or  similar 
occupation  to  the  one  in  which  the  dispute  exists,  but  who  are 
not  parties  to  the  controversy  or  dispute,  and  to  be  selected  by 
the  respective  parties  to  the  controversy;  the  third  arbitrator 
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may  be  selected  by  the  two  first-named  arbitrators,  and  said  third 
arbitrator  so  selected  shall  be  president  of  the  board  of  arbitra- 
tion; and  upon  the  failure  of  the  two  first-named  arbitrators, 
as  aforesaid,  to  agree  upon  the  third  arbitrator,  then  the  Chief 
of  said  Bureau  of  Industrial  Statistics  shall  act  as  third  arbitra- 
tor, or  he  may  deputize,  in  writing,  some  person  officially  con- 
nected with  said  Bureau  to  so  act,  and  the  said  Chief,  or  the 
person  who  may  be  so  deputized  by  him,  shall  act  as  president 
of  said  board. 

Sec.  3.  And  be  it  enacted,  That  the  president  of  the  said 
board,  provided  in  Section  2  of  this  Article,  shall  have  power  to 
summon  witnesses,  enforce  their  attendance  and  administer 
oaths  and  hear  and  determine  the  matter  in  dispute,  and  within 
three  days  after  the  investigation  render  a  decision  thereon,  a 
copy  of  which  shall  be  furnished  each  party  to  the  dispute,  and 
shall  be  final. 

Sec.  4.  And  be  it  enacted,  That  in  all  such  cases  of  dispute, 
as  aforesaid,  as  in  all  other  cases,  if  the  parties  mutually  agree 
that  the  matter  in  dispute  shall  be  arbitrated  and  determined  in 
a  mode  different  from  the  one  hereby  prescribed,  such  agreement 
shall  be  valid,  and  the  award  and  determination  thereon  by  either 
mode  of  arbitration  shall  be  final  and  conclusive  between  the 
parties.  It  shall  be  lawful  in  all  cases  for  an  employer  or  an 
employee,  by  writing  under  his  hand,  to  authorize  any  person 
to  act  for  him  in  submitting  to  arbitration  and  attending  the 
same. 

Sec.  5.  And  be  it  enacted,  That  the  board  of  arbitration 
shall  employ  a  clerk  at  each  session  of  the  board,  who  shall 
receive  three  dollars  per  day  for  his  services,  to  be  paid,  upon 
the  approval  of  the  Chief  of  the  Bureau  of  Industrial  Statistics, 
out  of  the  funds  appropriated  for  the  expenses  of  the  Bureau 
of  Industrial  Statistics. 

Sec.  6.  And  be  it  enacted,  That  should  the  Chief  of  the 
Bureau  of  Industrial  Statistics  or  the  person  deputized  by  him, 
as  aforesaid,  fail  to  mediate  or  secure  the  consent  of  the  parties 
to  the  controversy  or  dispute  to  submit  the  matter  to  arbitration, 
then  the  said  Chief  of  the  Bureau  of  Industrial  Statistics  or  the 
person  deputized  by  him,  as  aforesaid,  shall  proceed  to  thor- 


1905.]  PUBLIC   DOCUMENT  — No.  40.  321 

oughly  investigate  the  cause  of  the  dispute  or  controversy;  he 
shall  have  the  authority  to  summons  both  parties  to  appear  be- 
fore him  and  take  their  statements,  in  writing  or  under  oath, 
and  having  ascertained  which  party  is,  in  his  judgment,  mainly 
responsible  and  blameworthy  for  the  continuance  of  said  contro- 
versy or  dispute,  shall  publish  a  report' in  some  daily  newspaper, 
assigning  siich  responsibility  or  blame,  over  his  official  signature. 

Sec.  7.  And  be  it  enacted,  That  for  the  purposes  of  the  in- 
vestigation, as  aforesaid,  the  Chief  of  said  Bureau  of  Industrial 
Statistics  or  such  person  as  he  may  deputize  in  writing,  as  afore- 
said, shall  have  power  to  administer  oaths,  to  issue  summons  for 
the  attendance  of  witnesses,  to  enforce  the  attendance  of  wit- 
nesses, production  of  papers  and  books,  to  the  same  extent 
that  power  is  possessed  by  courts  of  record  or  judges  thereof  in 
this  State. 

Sec.  8.  And  ~be  it  enacted,  That  all  information  of  a  personal 
character  or  pertaining  to  the  private  business  of  any  person, 
firm  or  corporation,  or  which  might  have  a  tendency  to  expose 
the  profits  or  methods  of  doing  business  by  any  person,  firm  or 
corporation,  coming  to  the  knowledge  of  the  Chief  of  said 
Bureau  or  person  deputized  by  him,  or  to  the  arbitrators  selected 
under  the  aforesaid  provisions,  shall  be  deemed  confidential  and 
so  treated,  and  all  documents  and  testimony  taken  shall  be  filed 
in  the  office  of  the  Bureau  of  Industrial  Statistics. 

Sec.  9.  And  be  it  enacted,  That  all  Acts  inconsistent  with 
this  Act  be  and  the  same  are  hereby  repealed. 

Sec.  10.  And  be  it  enacted.  That  this  Act  shall  take  effect 
from  the  date  of  its  passage.     [Approved  April  12,  190Jf. 


NORTH     DAKOTA. 

Chapter  46,  of  the  Acts  of  1890,  defining  the  duties  of  the 
Commissioner  of  Agriculture  and  Labor,  has  the  following :  — 

Section  7.  If  any  difference  shall  arise  between  any  cor- 
poration or  person,  employing  twenty-five  or  more  employes, 
and  such  employes,  threatening  to  result,  or  resulting  in  a  strike 
•on  the  part  of  such  employes,  or  a  lockout  on  the  part  of  such 
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employer,  it  shall  be  the  duty  of  the  commissioner,  when  re- 
quested so  to  do  by  fifteen  or  more  of  said  employes,  or  by  the 
employers,  to  visit  the  place  of  such  disturbance  and  diligently 
seek  to  mediate  between  such  employer  and  employes. 


WYOMING. 

Wyoming  was  admitted  to  the  Union  on  July  11,  1890.  Arti- 
cle 5  of  the  Constitution  has  the  following  provisions  for  the 
arbitration  of  labor  disputes : 

Section  28.  The  legislature  shall  establish  courts  of  arbi- 
tration, whose  duty  it  shall  be  to  hear,  and  determine  all  differ- 
ences, and  controversies  between  organizations  or  associations 
of  laborers,  and  their  employers,  which  shall  be  submitted  to 
them  in  such  manner  as  the  legislature  may  provide. 

Section  30.  Appeals  from  decisions  of  compulsory  boards 
of  arbitration  shall  be  allowed  to  the  supreme  court  of  the 
state,  and  the  manner  of  taking  such  appeals  shall  be  pre- 
scribed by  law. 


